GRADUATE 
BULLETIN 


The Graduate Bulletin Online is the most current information 
available about graduate programs at University of 
Wisconsin-Stout. Individual sections of the Graduate Bulletin 
Online will be updated as soon as possible and the revision 
date noted. Information regarding fees, admission, 
graduation requirements, names, telephone numbers, and 
course offerings, is subject to change. 


Accreditation 
UW-Stout is accredited by the North Central Association of 
Colleges and Secondary Schools. 


The Higher Learning Commission of the North 
Central Association of Colleges and Schools 
Commission on Institutions of Higher Education 
30 North La Salle Street, Suite 2400 

Chicago, IL 60602-2504 


Phone: 800/621-7740 


Individual academic programs may also receive accreditation 
from other agencies. Learn more on the Provost's Office 
website. 


Minnesota Student Addendum 

The University of Wisconsin Stout is registered as a private 
institution with the Minnesota Office of Higher Education 
pursuant to sections 136A.61 to 136A.71. Registration is not 
an endorsement of the institution. Credits earned at the 
institution may not transfer to all other institutions. 


The University 


UW-Stout 

UW-Stout is one of 13 publicly supported universities in the 
University of Wisconsin System. It was founded as a private 
institution in 1891 by James Huff Stout. A Menomonie 
industrialist and a man of great vision, he saw that students 
in America’s developing industrial society needed a different 
kind of education, an education broader than that offered by 
traditional curriculum. Since its founding, UW-Stout has 
gained a position of national and international leadership in 
industry, commerce, education and human services. Its 
programs in those fields are among the finest in the world. 
Strong programs that relate to technology, vocation and 
society have also been established. Although UW-Stout is a 


career-oriented university, its leaders have had the foresight 
to make the humanities and social sciences key parts of the 
total educational program. 


UW-Stout’s Special Mission 

UW-Stout, as a special mission institution, serves a unique 
role in the University of Wisconsin System. UW-Stout is 
characterized by a distinctive array of programs leading to 
professional careers focused on the needs of society. The 
university offers undergraduate and graduate programs 
leading to professional careers in industry, commerce, 
education and human services through the study of 
technology, applied mathematics and science, art, business, 
industrial management, human behavior, family and 
consumer sciences, and manufacturing-related engineering 
and technologies. These programs are presented through an 
approach to learning which involves integration of theory, 
practice and experimentation. Extending UW-Stout’s mission 
into the future requires that instruction, research and public 
service programs be adapted and modified as the needs of 
society change. 


Learn more about UW-Stout's Mission and Strategic Goals. 


Wisconsin’s Polytechnic University 

University of Wisconsin-Stout is a comprehensive, career- 
focused polytechnic university where students, faculty and 
staff use applied learning, scientific theory and research to 
solve real-world problems, grow the state economy and 
serve society. Our tenets: 


Career Focus: A polytechnic university offers a 
comprehensive curriculum that prepares graduates for 
professional careers. 


Applied Learning: A polytechnic university blends theory 
with practice to produce innovative solutions to real world 
problems. 


Collaboration: A polytechnic university works closely with 
business, industry and other educational institutions to 
benefit students and grow the economy. 


Recognized Quality 

In 2001, UW-Stout became the first university in the nation 
to receive the Malcolm Baldrige National Quality Award, 
America's highest honor for performance excellence and 
quality achievement. 

The university’s mission driven, market smart focus 
promotes collaborative leadership and an inclusive strategic 
planning process. Baldrige Award criteria are used by 
organizations worldwide. Winning organizations become 
quality advocates, informing thousands about the criteria 
benefits, including better employee relations, higher 
productivity and greater customer satisfaction. 


Research 


Research and scholarship by faculty and staff are encouraged 
to constantly add to the bodies of knowledge on which 
degree programs are based. Research and programmatic 
activities in teacher education, technology and engineering, 
curriculum development, applied mathematics, service 
management, food science, and numerous other disciplines 
and interdisciplinary areas are formulated, executed, and 
reported. Field surveys and experimental projects are 
reported in professional literature and to professional 
organizations. Consultation on research design is offered. 
Research and scholarship are encouraged and coordinated 
through Research Services (152 Vocational Rehabilitation 
Bldg., 715/232-1126). 


Additional information is available at the Research Services 
website. 


The Faculty 

UW-Stout has a specialized faculty comprised of individuals 
nationally and internationally recognized in their respective 
fields. Classes are taught and research projects coordinated 
by highly qualified professionals. The graduate faculty is 
composed of approximately 281 members. Of these, 147 
hold earned doctorate degrees, while others hold specialized 
degrees in their respective fields. One of the fine traditions 
at UW-Stout has been the faculty and staff commitment to 
provide extra help in one-on-one situations to students. 


Facilities 

Modern and well-equipped facilities mark UW-Stout’s 131- 
acre campus. We are proud of our laboratory-intensive 
programs. 

Located in the center of the city of Menomonie, adjacent to 
the downtown business district and Lake Menomin, UW- 
Stout offers an attractive, convenient and accessible campus 
setting. 


Academic Year 

The academic year is composed of two semesters, which are 
further divided into two nine-week quarters. The designation 
of a quarter represents one-half a semester and should not 
be confused with the quarter system used at other 
universities. Courses scheduled on the quarter basis meet 
twice as often each week as courses scheduled on the 
semester basis. Credit hours are awarded on a semester 
credit hour basis for courses scheduled on either basis. (See 
Load Limit for additional information.) 


Summer Session 

UW-Stout conducts a 10-week summer session with classes 
varying in length and delivery format. You may earn up to 10 
credits during the 10 weeks of summer session. We 
encourage you to register for classes in April and May. 
Complete information about class schedules, enrollment 
procedures, degree programs and housing is available on the 
Summer Session website. 
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WinTerM 

UW-Stout conducts a winter session between first and 
second se-mesters with credit-bearing classes varying in 
length and delivery format. Complete information about 
courses and enrollment procedures is available on the 
WinTerM website. 


Evening, Saturday and Off-Campus Courses 
Evening, Saturday, off-campus and distance education credit 
courses are offered through Outreach Services (140 
Vocational Rehabilitation Building, 715/232-2693). 
Registration for these courses can be completed prior to or 
at the first class meeting. Textbooks required for the class 
are made available for purchase at the first class meeting. 
Course numbers, titles and content are the same as regular 
courses. To be awarded graduate credit you must be 
admitted to the Graduate School. 


The Co-op/Intern Program 

Some degree programs require a co-op/intern experience, 
and it is a valuable option in many others. It provides an 
opportunity to work with professionals in your career area, 
before you graduate. 

The program director approves a published job description 
before you begin the experience. You are awarded credit 
based on the length of the experience, the responsibilities 
given you, and the goals and objectives you carry into the 
job. Grades and credits are awarded by a university mentor. 
A co-op or internship can be as short as one summer, or can 
last for a combination of semesters. For more information, 
contact Career Services (Room 103, Administration Building, 
715/232-1601) or on the Career Services website. 


International Education 

UW-Stout is committed to international education and the 
exchange of ideas and cultures among students, faculty and 
the community. The university welcomes international 
students and encourages study abroad. Many of Stout’s 
majors lead to careers that require an understanding of 
people and cultures in the global community. 


Students from more than 47 nations attend UW-Stout each 
year. More than half of the international student body at 
UW-Stout pursues graduate degrees. 


Office of International Education International programs and 
student activities are coordinated through the Office of 
International Education (715-232-2132). This office 
coordinates all overseas involvement and provides overseas 
opportunities for students, faculty and staff. 


International Student Services 

The special needs of international students are met through 
professional and referral services provided by the Office of 
International Education. These services include confidential 
personal counseling on immigration matters, financial 


matters, academic questions, social customs and personal 
concerns. Other services that promote cross-cultural 
understanding include new student orientation, problem 
solving and liaison activities in the university and 
Menomonie area community. 


Study Abroad for Graduate Students 

UW-Stout encourages graduate students to incorporate 
study abroad into their educational plan whenever possible. 
UW-Stout offers joint undergraduate and graduate study 
abroad programs in many majors. These courses are typically 
short-term, and offered during school breaks or summer. 
Information about current study abroad offerings can be 
found at www.uwstout.edu/intl. UW-Stout also encourages 
students to develop language skills and offers study abroad 
programming where students can enroll in intensive 
language study while abroad. For information about these 
opportunities, contact the Office of International Education 
(715/232-2132), or visit their website. 


The Graduate School 


The Graduate School at UW-Stout is fully accredited by the 
North Central Association of Colleges and Secondary Schools 
(NCA) to offer work at the master’s and education specialist 
levels. The Marriage and Family Therapy program is 
accredited by the American Association of Marriage and 
Family Therapists (AAMFT). UW-Stout is an institutional 
member in the Midwest Association of Graduate Schools. 


The Graduate School, a unit of the division of Academic and 
Student Affairs, provides oversight for graduate education in 
the university. The Graduate School administers graduate 
admissions, graduate assistantships, records, policies and 
other procedures relating to graduate students. The 
Graduate School includes, in addition to its administrative 
personnel, the Graduate Office, which provides services to 
graduate students and program directors. 


The Graduate Education Committee establishes Graduate 
Policy. The Graduate Education Committee consists of 13 
voting members and three non-voting ex-officio members. 
Four graduate faculty members elected by the Faculty 
Senate (one from each of the four colleges/school). Seven 
additional graduate faculty members from the four 
colleges/school as well as four alternate graduate faculty 
members that are elected by the graduate faculty members 
of those units. One academic staff member and one 
alternate elected by the Senate of Academic Staff, as well as 
one graduate student member elected by the Stout Student 
Association, one ex-officio Graduate Studies Coordinator, 
one ex-officio member from the University Library, and one 
ex-officio member from the Provost’s Office 


Graduate Administration 
Dr. Charles W. Sorensen 
Chancellor 
320 Administration Building, 715/232-2441 


Dr. Jackie Weissenburger 

Interim Provost and Vice Chancellor for Academic 
and Student Affairs 

303 Administration Building, 715/232-2421 


Glendali Rodriguez 
Associate Vice Chancellor 
303 Administration Building, 715/232-2421 


Amy Gillett 

Interim Director, Office of Graduate Studies 

208 Robert S. Swanson Library and Learning Center, 
715/232-1666 


Graduate Program Websites 

Program websites provide current information about UW- 
Stout’s graduate offerings. Readers will find contact 
information for program directors, application information 
and forms, information about faculty and facilities, and 
answers to frequently asked questions. 


Graduate Programs (link to 
http://www.uwstout.edu/programs/grad.cfm) 


Admission 


Eligibility for Admission 

A person who has a bachelor's or higher degree, awarded by 
an accredited institution of higher education, may apply for 
admission. Such accreditation is usually granted by a regional 
accrediting agency recognized by the United States 
Department of Education, the Council on Postsecondary 
Accreditation or, in selected cases, an agency judged 
appropriate by the admissions examiner. 


An applicant for a master's program must have been 
awarded a bachelor's degree or equivalent. A program or 
combination of programs in higher education encompassing 
a period of study of at least four academic years which leads 
to the award of a diploma or certificate may be judged by the 
program director and the director of the Office of Graduate 
Studies to be equivalent to a bachelor's degree. 


An applicant for an education specialist program must have 
been awarded a master's degree. 


Note: Non-degree seeking students should refer to the 
section on non-program enrollment. UW-Stout students 


should refer to the section on Dual Level Admission. 


Application for Admission 

Persons seeking admission to a graduate program ora 
graduate certification program must submit a properly 
completed application form to the Graduate Office 30 days 
before the expected term of enrollment, or by the deadline 
date established for a given program. Individual graduate 
programs may have additional requirements: Applied 
Psychology, Education, Family Studies and Human 
Development, Marriage and Family Therapy, Mental Health 
Counseling, School Counseling, School Psychology, and 
Vocational Rehabilitation each have special application forms 
in addition to those required by the Graduate School, which 
may require letters of recommendation and interviews. The 
Education Specialist program requires a vita and letters of 
recommendation. 


Applicants need to submit two official transcripts that show 
the bachelor's degree awarded plus all transcripts of any 
graduate work attempted or completed. If the 
undergraduate transcript shows grades for less than 55 
semester credits, then transcripts from all other institutions 
attended for the degree will be required. The applicant must 
request the registrar(s) to send the official transcripts. An 
applicant may submit an official transcript providing it bears 
no restrictive statement. UW-Stout transcripts need not be 
requested. An applicant applying prior to being awarded a 
degree must submit a transcript which shows work through 
all but the last term. Such applications are subject to re- 
evaluation based upon the final transcript. In rare cases, an 
applicant may submit an attested copy of a transcript. 

A $56 non-refundable fee is required. 


All applicants from countries in which English is not the 
official language of instruction must take the Test of English 
as a Foreign Language (TOEFL) and have the score sent to the 
Graduate Office, or have successfully completed an English 
as a Second Language Program which has been formally 
recognized by this university. The minimum acceptable 
TOEFL total scores are: 500 paper-based, 173 computer- 
based, or a 61 Internet-based. The Vocational Rehabilitation 
program requires higher minimum scores. 

International students must show that adequate financial 
support exists for the planned period of study by filing a 
Declaration of Finances which is available from the Graduate 
School (208 Robert S. Swanson Learning Center, 715/232- 
2211) or online. In addition, students supported by a 
government agency must present written evidence of 
approval by that agency for the program requested. 


Some programs have specific time frames for application. 
Program application dates are posted online. 


Evaluation of Admission Criteria 
Applicants are evaluated on the basis of previous degree 
work, scholastic achievement, appropriateness of 


educational background and the relevancy of work 
experience. 

Grade point averages will usually be identified on the 
transcripts submitted by the degree-granting institution. In 
cases where the applicant attended more than one 
institution and less than 55 credits were awarded by the 
degree-granting institution, or where a grading system other 


Undergraduate Work Graduate Work 

Grade Points Description Grade Points Description 
A 4.00 Excellent A 4.00 Exceptional 
A- 3.67 A- 3.67 

B+ 3.33 B+ 3.33 

B 3.00 Very Good B 3.00 Satisfactory 
B- 2.67 B- 2.67 

C+ 2.33 C+ 2.33 

C 2.00 Average C 2.00 Marginal 
C- 1.67 

D+ 2:33 

D 2.00 Passing D 1.00 Unsatisfactory 
D- 0.67 

F 0.00 Failure F 0.00 Failure 


than the following was used, the overall grade point average 
will be calculated by the graduate student evaluator. 


Grading System Used to Evaluate Transcripts 


The appropriateness of course work taken will be evaluated 
by the program director(s) in relation to the optimum 
background specified for the program(s) requested. 
Educational deficiencies may necessitate additional 
undergraduate and/or graduate work. 


Where applicable, work experience will be reviewed by 
program directors in the evaluation process. Lack of relevant 
work experience may lead to denial of admission. 


An applicant may be denied admission on the basis of any 
one or any combination of the following: absence of a degree 
from an accredited institution, low grade point average, 
inappropriate educational background, insufficient relevant 
work experience, a TOEFL score below the minimum 
required, or enrollment limitations. 


Admission Status 
Admission may be full or probationary. 


Full Status An applicant fulfilling the specified requirements 
for educational background and work experience may be 
granted full admission provided that the following grade 
point averages were attained. The general requirement for 
full admission is a 2.75 grade point average overall, or 2.90 
grade point average on a minimum of the last 55 semester 
credits attempted. A grade point average of 3.25 on master's 
degree and other graduate work is required for full 


admission to an Ed.S. program. However, individual graduate 
programs may require a higher grade point average. Check 
the program requirements listed elsewhere. 


Probationary Status An applicant for a master's program 
may be granted probationary admission with an 
undergraduate grade point average of less than 2.75. It 
should be noted that education programs may require an 
absolute minimum grade point average of 2.75 for admission 
if the applicant seeks certification. Applicants accepted for an 
Ed.S. program may be granted probationary admission with a 
grade point average ranging from 3.0 to 3.25 on the master's 
degree and other graduate work. Check specific program 
requirements listed elsewhere. 


Each applicant generally will be informed of admission or 
denial within 30 days of the receipt of all required materials. 
Applicants to programs with priority or deadline dates will be 
notified about 30 days after the priority date has passed. 


Admission is granted for one term. Admitted applicants who 
do not enroll within that term must update their application 
with the Graduate School Office for consideration of 
admission to the next available term. Persons wishing to 
delay their enrollment for a year or longer must reapply. 
Reapplication within three years may not require repayment 
of the application fee. 


A student may change programs, or may change from non- 
degree seeking to a program classification by completing the 
Application for Admission. All admission requirements must 
be fulfilled to effect the change. 


Dual Level Admission 

Undergraduate UW-Stout students may apply for admission 
to a master's degree program, or enroll as a special student 
and take graduate courses, provided that they are within 30 
credits and one year of obtaining their bachelor's degree, 
and must have a minimum grade point average of 2.75 on 
the undergraduate record on the date of enrollment. Dual 
level students may earn no more than nine graduate credits 
while under this status. They may enroll for no more than six 
graduate credits in a semester and no more than three 
graduate credits during the summer session. The applicant 
must submit a Dual Level Enrollment status form, in addition 
to the other application materials, to the Graduate School. A 
student admitted on dual level who is not awarded the 
undergraduate degree at the end of the specified term, will 
be dropped from the Graduate School without loss of 
graduate credit. Upon subsequent receipt of the degree, the 
student may reapply for admission. Dual level credit limit is 
governed by the Graduate Load Limit policy. 


Graduate UW-Stout students may be admitted to an Ed.S. 
program providing that the master's degree will be awarded 
at the end of the term in which Ed.S. work is taken and that 
the graduate grade point average is at least 3.25 at the time 
of application. The Dual Level Enrollment status form must 


be submitted along with the other regular Ed.S. admission 
requirements. A student admitted on dual level (M.S./Ed.S.) 
who is not awarded the master's degree at the end of the 
specified term, will be dropped from the Ed.S. program 
without loss of credit. Upon subsequent receipt of the 
master's degree, the student may reapply for admission to 
an Ed.S. program. 


Multiple Program Admission 

A student may apply for and enroll in more than one 
master's program at a time. However, the program that will 
be completed first must be identified. Separate applications 
and accompanying materials are required for each. 


Second Master's Program 

A graduate of a master's degree program may earn a second 
master's degree by meeting program requirements. Up to 15 
credits may be applied from a previous master's degree to 
UW-Stout programs that require up to 45 credits for 
graduation. For UW-Stout programs that require more than 
45 credits, up to one-third of the minimum credits required 
for graduation from the program may be from the previous 
master's degree. The seven year limit (2.1.8) does not apply 
to the credits from the previous master's degree. The second 
master's program must include a minimum of 15 credits from 
UW-Stout and must include any research requirement 
specified in the program. 


Non-Degree Seeking (Special) Enrollment 

To be eligible, an individual must hold a bachelor's degree 
from an accredited institution. Students who are in good 
standing in a degree program may request a change to non- 
degree seeking enrollment status. Individuals who have been 
dropped from a program are not eligible to pursue 
coursework as “special students.” A student may request 
initial permission to enroll in graduate courses as a non- 
degree seeking (special) student by completing the 
Application for Admission/Enrollment form available on 
online at www.uwstout.edu/grad. Subsequent enrollment as 
a non-degree seeking "special" student does not require a 
new application for admission/enrollment but may require 
that the student update their records and should contact the 
Graduate School (715/-232-2211). All students, including 
non-degree seeking enrolled students, are subject to 
Graduate School policies. 


Non-degree seeking students are advised in pursuing their 
non-program work by the director, Office of Graduate 
Studies. Non-degree seeking students may enroll in any 500 
or 600 level course, and most 700 level courses. Certain 700 
level courses, such as research, practicum and internship, 
and all 800 level courses are restricted to program-enrolled 
students. 


While there is no numerical limit on the number of total 

credits that can be taken as a non-degree seeking student, 
the number of such credits that can be applied to a degree 
program is limited to one-third of the minimum number of 


credits required for graduation in that program. Individual 
programs may set a lower limit for such credits, provided this 
lower limit has been approved through the official 
curriculum process. Completion of courses while enrolled as 
a non-degree seeking student does not guarantee admission 
into a specific degree program. If a non-program special 
student decides to enter a specific graduate program, the 
student must apply for admission into that program. 


Typically, financial aid is not available for those enrolled as 
non-degree seeking students. 


Registration for Classes 


Generally, graduate students may register for the Fall term in 
April, for the Spring term in October, and for the Summer 
Session in March. When registration for a term begins, online 
registration is available only prior to the start of a term. Prior 
to registering for each term, graduate students should 
consult with their program director regarding their course 
selection and program plan. Some programs, such as Food 
and Nutritional Sciences, Mental Health Counseling, and Risk 
Control require the consultation to allow removal of a 
registration hold. 

The class schedule contains listings for all UW-Stout course 
offerings. It is available online by selecting “Class Search” on 
the UW-Stout homepage. Those numbered 700 and greater 
are graduate-level only. Those numbered 500 and 600 have a 
counterpart undergraduate course number. 


All policies affecting students in the areas of add and drop 
deadlines, class attendance, grading and other helpful 
information are available on the Registration and Records 
Office website. 


Current Address 

Permanent home and local addresses are recorded in the 
university’s student records system. Students are required to 
submit a valid address when they register and to keep the 
university apprised of any address changes. The local 
address, where you live while you are a student at UW-Stout 
is used for most university correspondence. It is the address 
to which the Student Business Services Office will mail an 
initial bill covering tuition and fees for each term during 
which you are enrolled. Students may submit a change of 
address to the Registration and Records Office (109 Bowman 
Hall), or the Graduate School (208 Robert S. Swanson 
Learning Center) anytime. You can also change your address 
online. When changing your address, be sure to indicate 
whether you are changing your permanent, local or other 
address. 


Early Registration Online 
All currently enrolled students may choose to register via 


Access Stout, UW-Stout’s web-based student information 
system. Follow the instructions and links on the Access 
Stout page to complete the registration process. 


Tuition and Fees 


Tuition and Fees 

Graduate tuition and institutional fees are set by the 
University of Wisconsin Board of Regents and are subject to 
change. Current tuition rates are online. If you have 
questions, contact Student Business Services (126 
Administration Building, 715/232-1656). 


All UW-Stout students are required to have a signed 
Payment Plan Agreement/Application on file with the Office 
of Student Business Services. All Wisconsin residents are also 
required to provide information on their marital status. The 
application is online at www.uwstout.edu/stubus or you may 
pick up a copy at the Office of Student Business Services. 


Resident Status 

Adult students who have been bona fide residents of 
Wisconsin for at least 12 months immediately preceding the 
beginning of the term of enrollment at the university are 
considered to be resident students for tuition purposes. 


Any minor or adult student who is a graduate of a Wisconsin 
high school and whose parents are bona fide residents of this 
state for 12 months preceding the beginning of the term of 
enrollment, or whose last surviving parent was a bona fide 
resident of the state for 12 months preceding death, are also 
considered to be residents. 


In determining bona fide residence, intent to establish and 
maintain a permanent home in Wisconsin is determinative. 
The burden of proof is on the student but intent may be 
demonstrated or disproved by factors including, but not 
limited to, filing of Wisconsin income tax returns, possession 
of a Wisconsin operator’s license, place of employment and 
self-support. Persons employed full time in Wisconsin, who 
were relocated here by their current employer or who came 
to Wisconsin for their current employment and who 
accepted that employment before moving here and before 
applying for admission to the university and who remain 
continuously employed full time by that employer are 
considered a resident student. Any spouses and dependents 
of these individuals would also be considered resident 
students if they can demonstrate an intent to establish and 
maintain a permanent home in the state. 


Non-resident members of the armed forces and persons 
engaged in alternative service who are stationed in 


Wisconsin for purposes other than education, their spouses 
and minor children, are also considered to be residents for 
tuition purposes during the period such persons are 
stationed in Wisconsin. 


Part-Time Students 
Part-time graduate students are those carrying fewer than 
nine credits. 


Dual Level Students 

Dual Level students (eligible undergraduates carrying 
graduate work simultaneously) pay the tuition and fees 
associated with the course, i.e. graduate tuition for graduate 
courses, and undergraduate tuition for undergraduate 
courses. 
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Tuition and Fee Refunds 

Refunds for fees paid are prorated according to the length of 
the course and the number of days a course has been in 
session. Refunds for early withdrawal during a semester for a 
course of at least 12 weeks are: 


First week — 100% 
Second week — 100% 
Third week — 50% 
Fourth week — 50% 
Fifth week — 0% 


In determining the withdrawal date, the university uses the 
date the student notifies the school of the withdrawal; or if 
the student fails to notify the school and is otherwise unable 
to verify date of withdrawal, the date of the request to 
refund will be used to determine the refund. 


Students who enter military service by enlistment or 
otherwise shall receive a refund in accordance with the 
standard refund policy of the university. Other exceptions 
may be made upon approval of the chancellor or his 
designee and the designated Board of Regents 
representative. 


Minnesota — Wisconsin Tuition Reciprocity 

An agreement between the states of Wisconsin and 
Minnesota permits residents of either state to attend higher 
education institutions in the other state at the same tuition 
rate as their home state. 


To be eligible under this agreement, a student must file an 
application prior to or during the term or semester in which 
he or she expects to first receive the waiver of the non- 
resident portion of tuition. Applicants may apply online at 
www.getreadyforcollege.org. Applications are also available 
from Student Business Services (126 Administration Building, 
715/232-1656). A student is deemed to meet this application 
date requirement if his or her completed application is 
postmarked no later than the last day of scheduled classes. A 


term or semester is deemed to run through the last day of 
scheduled classes as published in the academic calendar of 
the institution. Neither the Minnesota Higher Education 
Coordinating Commission nor the university will be 
financially liable for students enrolled under the reciprocity 
agreement who have not received prior approval and 
certification by the Minnesota Higher Education Services 
Office, 1450 Energy Park Drive, Suite 350, St. Paul, MN 
55108-5227. 


Thesis Processing Fee 

All graduate students will be assessed a processing fee of $50 
for the final compliance clearance of their research and 
deposit of the research report in the University Library. This 
will be billed by the Business Office as a special course fee 
when the students register for their research credits. 
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Graduation Fee 

Upon applying for graduation, candidates will be billed a 
one-time, non-refundable, graduation fee of $50 for the 
diploma, diploma cover and other items used in 
commencement. It does not cover fees for cap and gown, 
which are available from the University Bookstore. 


Special Course Fees 
Many individual courses require special course fees. These 
are identified in the Course Timetable each term. 


Financial Assistance 


Financial Aid 

The Financial Aid Office provides resources to UW-Stout 
students and their families who need assistance in paying for 
college costs. This assistance is in the form of grants, work 
programs and student loans. 

The philosophy for all need-based financial aid programs is 
that students and their families are primarily responsible for 
financing their education. Families applying for financial aid 
need to fill out a financial statement listing their income, 
assets and liabilities. Established federal and state formulas 
are used to determine a reasonable contribution from the 
student and family. State and federal financial aid is intended 
to meet education costs above that reasonable contribution. 


Financial aid must be applied for annually with the Free 
Application for Federal Student Aid (FAFSA). The FAFSA is 
available online at www. fafsa.ed.gov. If you apply 
electronically, the student and parents may use a PIN to 
electronically sign the FAFSA. A PIN is easily obtained online 
at www.pin.ed.gov. The Financial Aid Office recommends the 
FAFSA online, as it is easy to use and shortens application 
processing time. A paper version of the FAFSA is also 
available at high schools, any post-secondary financial aid 
office or Stout will mail one to the family if requested. 


UW-Stout’s Federal School Code Number is 003915. This 
number is required on the FAFSA if the results are designated 
for Stout. When the results of the FAFSA are received by 
Stout, the student and family may be asked for further 
information or clarification. Once the application process is 
complete, the student will receive an award letter to accept 
or decline the aid offered. 


Students may submit their financial aid application on or 
after January 1 of the academic year of enrollment. UW- 
Stout’s recommended priority filing date is March 15 fora 
fall start date to ensure all aid programs are available. 
Financial aid application must be made each year. See 
important dates online. 

Financial aid is awarded based on need, enrollment status 
and aid program availability. Students must be enrolled in a 
degree program at UW-Stout and maintain satisfactory 
academic progress. 


All available federal and state financial aid, except earnings 
from work study, will be credited directly to student 
accounts at the beginning of each semester. All university 
charges will be deducted from aid funds prior to any refund 
to the student. Refunds will be automatically sent to the 
student’s university identification card account or designated 
bank. Paper refund checks may be mailed to students if this 
method is preferred. 


All financial aid awarded may be subject to change because 
of levels of state or federal funding or receipt of aid at prior 
post-secondary institutions or any new information including 
receipt of aid or resources such as scholarships. 


More complete information about the topics mentioned 
here, as well as information on available resources including 
student employment, loans, application procedures, 
scholarships and grants, alternative loans and other aid is 
available on the Financial Aid website. 


Graduate Assistantships 

Graduate assistantships provide stipends in return for a 
designated amount of professional service. Graduate 
teaching assistantships provide stipends in return for time 
spent teaching a laboratory or discussion session. 
Assistantships range from one-eighth time to one-half time. 
Graduate assistantships of one-third or more time may 
include a partial or full waiver of the non-resident portion of 
tuition. Non-resident tuition waivers are subject to 
availability of funds. Students with a waiver for two 
consecutive semesters, or a waiver for spring semester, may 
also receive the award of a tuition waiver for the regular 
summer session. A graduate assistant must carry a minimum 
of six credits per semester or three credits per summer 
session while on the assistantship. The maximum credit hour 
load may also be limited during the term of the assistantship. 
Graduate assistantships are controlled by the various 
departments, units and/or research grants of the university. 


To become eligible for an assistantship, a student must be 
admitted to a graduate degree program (graduate special 
and dual level students are not eligible). Students who have 
made application for graduate assistantship, and have been 
admitted to the Graduate School, generally have the best 
opportunity to make their qualifications known to the 
various supervisors who employ graduate assistants. The 
application form and a list of assistantship positions available 
are online at www.uwstout.edu/grad/ga, in the Graduate 
School office, or mailed upon request in the spring term for 
fall employment. Early application is essential. It is the 
responsibility of the student to make contact with the 
supervisor indicated on the list for more information on the 
positions and setting up an interview. The department 
offering the position makes a recommendation to Human 
Resources concerning the graduate assistant to be hired. 
Human Resources officially offers the position to the 
prospective applicant by sending them a written contract 
that should be signed and returned before work begins. An 
application is valid for one academic year. 


Assistantships are normally filled on an academic year basis, 
although some assistantships can be for one semester only. 
A one-half time assistantship requires 20 hours work per 
week (640 hours per year). Additional information is 
available online at the Graduate Studies website. 


Program Plan 


Requirements of the Program Plan 

Descriptions of program plans are found in this Graduate 
Bulletin. These descriptions are regulated by the governance 
procedures of UW-Stout. The individual student’s program 
plan is initiated by the student, approved by the program 
director and the college dean, and submitted to the graduate 
office along with the Application for Degree Candidacy for 
final approval by the director, Office of Graduate Studies. 
The approved program plan must identify the year and term 
of the earliest credit that will be used to meet program 
requirements. The program plan is kept on file with the 
program director. 


Master’s programs require a minimum of 30 credits. 
Education Specialist programs require a minimum of 36 
credits. Individual programs and/or certification may specify 
additional credits. Check the program requirements listed 
elsewhere in this bulletin. 


Students will be held to the approved program plan on file in 
the graduate office at the pre-graduation checkout. 


One-half of the minimum credits required for graduation 
must be in graduate only (700-800) courses. 


Independent Study 

Students may design special topic courses independent of 
the curriculum. This option is open during any enrollment or 
course-add period. Summer Session enrollments are closed 
at the end of the fifth week of the eight-week session. 
Students may initiate the process by obtaining an Application 
for Independent Study from the office of the college in which 
the independent study is to be offered. The student selects a 
topic and completes the form. After a topic has been 
identified and approved by the appropriate department 
chair, a member of that department is appointed study 
coordinator. The independent study coordinator provides 
counsel and aid to the student in achieving the approved 
desired learning objectives. Credits are awarded on the basis 
of expending a minimum of 48 hours of effort for each credit 
and on an evaluation of the extent to which the stated 
objectives were met. Existing courses are not offered as 
independent study topics. Registration may take place after 
the application for independent study form has been 
approved by the Graduate School. 


Students should consult in advance with their program 
director to find out whether the proposed independent 
study may be used in the degree program. 


Credit by Examination 

Credit by examination is possible through “test-out” 
procedures developed by the various academic departments. 
Students must be enrolled during the test-out term and will 
be charged a test-out fee. A credit by examination form must 
be obtained from the UW-Stout college or school housing 
the course. This form includes Graduate School approval and 
must be completed in order for a “test-out” to be recorded. 


Research Requirement 

All programs require a research component which may or 
may not include a research paper or thesis. See the program 
descriptions for individual program requirements and 
options. 


Transfer Credit 
Graduate credit earned at another graduate school may be 
considered toward the fulfillment of program requirements 
provided that: 

e They meet the Seven-Year limit policy. 


e = The institution is accredited at the graduate level. 


e The course is offered for graduate credit and is 
applicable to a graduate program at the offering 
institution. 


e It must appear as a graduate course on the 
student’s graduate transcript from the offering 
institution. 


e The grade received was “B” (3.0) or higher. 


To be applied to program requirements, transfer credits 
must be approved by the program director using the Request 
to Transfer Credit form. The total of these is limited to one- 
third of the minimum required credits for graduation from 
the program. Said credits will be posted on the UW-Stout 
transcript when two copies of official transcripts and a 
Request to Transfer form are filed in the Graduate Office and 
are part of the program plan with the approved Application 
for Degree Candidacy. Only those credits to be used to meet 
program requirements will be transferred. 


Credit may be transferred from those international 
institutions with which UW-Stout has entered into a formal 
transfer agreement. All other criteria listed here apply. 


Load Limit 

Graduate students may take a maximum of 16 credits per 
semester or 10 credits per 10-week Summer Session. Credits 
taken through Outreach Services, independent study, audit, 
internship, cooperative education or special topics are 
included in the maximum credit load. With the approval of 
the program director, a student may take a two-credit 
overload during a semester or a one-credit overload during 
the summer session. Credit Overload Permit cards are 
available from the program director or the Graduate Office. 
Any requests for loads greater than the permitted overloads 
will be referred to the Exceptions Committee. Exceptions 
forms are available from the program director or the 
Graduate Office. 


Seven Year Limit 

All course work, including transfer credits and research used 
to meet program requirements, must be completed within 
the seven-year period prior to graduation. 


Program Progress 


Degree Candidacy 

The Application for Degree Candidacy initiates the process by 
which the Graduate School, in conjunction with the program 
director and the college dean, attests to the appropriateness 
of the program plan and the potential of the student to 
obtain the related academic and professional competencies. 
Candidacy must be approved before the Graduate 
Application for Degree is filed with the Graduate Office. At 
the time of filing, the following conditions must exist: 


e The student is on full academic standing. 


e The student and program director will verify that 
the “expected outcomes of the graduate residency 


experience” have been met by signing the 
Application for Degree Candidacy. 


e A program plan has been approved by the program 
director and college dean. 


The Application for Degree Candidacy must be accompanied 
by the Approved Program Plan and an unofficial UW-Stout 
graduate transcript. If transfer credit is involved, the Request 
to Transfer Credit form and transcripts must be attached or 
on file in the Graduate Office. Degree candidacy requires the 
approval of the program director, the dean (or designate) of 
the college within which the program is housed, and the 
director, Office of Graduate Studies. 


Meeting the Research Requirement 

Individual programs have various options for meeting the 
research requirement, and the Graduate School has 
assembled a corresponding information packet. 


The student initiates the process by which the research 
adviser is identified by filing the Appointment of Research 
Adviser/Chair and Committee form at the Graduate Office. 


Research advisers must be members or associate members 
of the graduate faculty. A current listing may be obtained 
from the Graduate School or online. 


The completed research report (including the abstract) must 
be submitted to the Graduate School on or before the last 
day of the term in which graduation is expected. This 
submission must include paper copy using the formats 
approved by the Graduate School and outlined in the current 
research packet. 

All research advisers and graduate students must complete 
UW-Stout’s human subjects training online before submitting 
any protocols to the Institutional Review Board (IRB) for 
review and approval. These changes are designed to bring 
UW-Stout into compliance with current federal regulations 
regarding research which involves human subjects. 


Once the training has been completed, students must 
complete the IRB Review request form (available in the 
research packet or online). Submit the completed form, 
including required signatures and other required materials, 
to Research Services, 152 Vocational Rehabilitation Building. 


The student’s request will be reviewed by an IRB member 
within ten working days. If there are any corrections or 
modifications, the student should resubmit the request and 
it will be reviewed by an IRB member within ten working 
days. The request would go through the full IRB only if the 
reviewer suggests it and they meet once a month. Once a 
student‘s request has been approved, they may begin data 
collection. 


Graduation 


Candidates must file a Graduate Application for 
Degree/Commencement with the Graduate Office at the 
beginning of the term in which they expect to graduate. The 
Application for Degree Candidacy must have been approved 
prior to filing the Graduate Application for 
Degree/Commencement. 


To file, the candidate must be on full academic standing and 
must meet all program requirements as specified in the 
Graduate Bulletin at the time that the program plan was 
approved by the program director. The Graduate School and 
the program director will certify that all requirements have 
been met. The diploma will be mailed to the student two to 
three months after the end of the term of graduation. 
Candidates that require certification of graduation earlier 
may request a transcript from the Registration and Records 
Office. A candidate will be recorded as “graduated” at the 
end of the term in which all program requirements were 
completed, including the filing of the research report in the 
graduate office, and its approval by the director, Office of 
Graduate Studies. 


Candidates may request to participate in the graduation 
ceremony if all requirements have been met except the filing 
of the research report. This assumes that the candidate has 
enrolled for the required research course where applicable. 
The request is available as the Graduate Application for 
Degree/Commencement. 


Academic Standing 


Review for Academic Standing 
Each student will be reviewed for academic standing at the 
end of each term. 


Full Academic Standing To maintain full academic standing, 
an accumulated grade point average of 3.0 for master’s 
degree students and 3.25 for education specialist degree 
students is required. If less than the minimum is attained, 
the student will be placed on probationary academic 
standing. 


Probationary Academic Standing A student on probationary 
academic standing who attains the minimum accumulated 
grade point average will be removed from probationary 
status and accorded full academic standing. A student on 
probationary academic standing who fails to attain the 
minimum accumulated grade point average will be dropped 
from the university. Students with probationary academic 
standing cannot graduate from the program or university. 
The student must attain the minimum accumulated grade 
point average required by the Graduate School. 


Dropped A student dropped from the university is not 
eligible to enroll for graduate credit unless readmitted to a 
graduate program. 


Grade Points Description 


A 4.00 Exceptional 

A- 3.67 

B+ 3.33 

B 3.00 * Satisfactory graduate level work 

B- 2.67 

C+ 2.33 

C 2.00 Graduate work at a level worth credit, but of 
less quality than expected. 
Graduate work at a level unacceptable for 

D 1.00 application to a graduate degree or 
certification program at UW-Stout. 

F 0.00 Failure through coursework. 

FN Failure by never attending a course. 

FS Failure by stopped attending a course. 

I Incomplete 

IP In Progress 

WS Withdrawal Satisfactory 

WU Withdrawal Unsatisfactory 
Outstanding — for approved courses only. 

S Satisfactory — for approved courses only. 

U Unsatisfactory — for approved courses only. 
Credit/No Credit — for courses requested by 

CR/NC student under the policy for CR/NC grading 
option. 
Withdrawal from school assigned by 

Ww Advisement Assistance Center personnel, or 
by Registrar to indicate a class was “never 
attended.” 

NG Temporary grade used until official grade is 
submitted. 


* The minimum cumulative grade point average required for an 
Education Specialist degree program student is 3.25. 


Pass/Fail 

Graduate students are not allowed to use the pass/fail 
system for any courses to be used to meet program 
requirements or for any courses identified as deficiencies at 
admission. 


Incomplete — | 

The grade “Incomplete” (I) may be given for failure to 
complete course work due to absence over which the 
student had no control. Incompletes not cleared within one 
year of the date of assignment, will be changed to an “F.” To 
receive credit after that time, the student must re-register 
for the course. 


In Progress — IP 

The grade “In Progress” (IP) may be given for research and 
independent study credits in cases where the student has 
been working on the problem, but requires more time to 
complete it. If the IP grade is not cleared within two years of 
assignment, the student must re-register for the course. 


Grade Point Average 

All course work taken for graduate credit is counted in the 
calculation of the grade point average. 

To maintain full academic standing, an accumulated grade 
point average of 3.0 for master’s degree students and 3.25 
for Ed.S. students, is required. If less than the minimum is 
attained, the student will be placed on probationary 
academic standing. 


Students may repeat a course, but all grade points earned for 
the course, no matter how many times it is taken, will be 
counted in the calculation of the grade point average. 


A student on probationary academic standing who attains 
the minimum accumulated grade point average will be 
awarded full academic standing. A student on probationary 
academic standing who fails to attain the minimum 
accumulated grade point average will be dropped from the 
university. 


A student dropped from the university is not eligible to enroll 
for graduate credit unless they reapply for admission, pay 
the application fee and are readmitted by approval of the 
Graduate School Exceptions Committee. 


Teacher Education and 
Other Professional 
Education Programs 


Teacher Education Programs 

Teacher preparation and other professional education 
programs are housed in the School of Education. Students 
can prepare to become teachers in technical or community 
college settings or in PK-12 school settings. Students may 
also pursue programs leading to certification in pupil services 
areas, administration, and other education-related 
professions. The School of Education is accredited by the 
Wisconsin Department of Public Instruction. The School of 
Education serves as a resource center for students, schools, 
and the general public. The dean of the school serves as the 
certification officer at the University of Wisconsin-Stout. 


Information about the School of Education, specific teacher 
education, and other professional education programs can 
be found online or by calling 715/232-1088. 


You can find complete curriculum for specific licensure and 
non-licensure education programs in this bulletin under the 
specific program pages. 


The UW-Stout School of Education Assessment System is 
designed so that candidate progress is reviewed at various 
points called benchmarks. The benchmark level reviews 
include: 

e ~=Benchmark I: Acceptance into Teacher 

Education/Pupil Services Program 
e ~=Benchmark II: Review of Progress; and 
e ~=Benchmark III: Final Review. 


Certification 

Licensing agencies make periodic changes in requirements 
that may necessitate program changes. It is the student’s 
responsibility to make certain they have the most current 
information from their program director or faculty advisor to 
assure a program plan that will lead to licensure. 


Graduate-level certification programs at UW-Stout meet 
state certification requirements in Wisconsin. As certification 
requirements vary by state, students contemplating 
certification in another state may wish to clarify the 
acceptance of their program at UW-Stout with the state in 
which they plan to work. 


Resources and Services 


Career Exploration 

Students who are unsure about their choice of major should 
visit the Advisement Center. It is a “one-stop” information 
center where you can learn more about yourself while 
exploring various career options and academic programs. 
Walk-in service as well as individual appointments with 
career counselors are available. The Advisement Center is 
located in Room 11 of Bowman Hall and is open from 8:00 
a.m. to 4:30 p.m., Monday through Friday. 

For more information, call 715/232-5306, or visit the Career 
Exploration web page. 


Career Services 

Services for seniors, graduate students and alumni are 
provided by the Career Services Office (103 Administration 
Building, 715/232-1601). The goal of the office is to help 
each individual conduct an effective job search. Students are 
shown how to identify employment opportunities and 
approach them with effective resumes/vitas, cover letters, 
phone calls, and interview skills to increase the chances of 
receiving interviews and job offers. Students are encouraged 
to create an account and use the services in Stout 
CareerLink, attend group workshops or meet individually 
with a career services counselor. The office is open from 7:30 
a.m. to 4:30 p.m. daily. 


Additional information is available on the Career Services 
website. 


Child Care Service 

The School of Education’s Child and Family Study Center 
provides educational child care services for children from six 
weeks to six years of age. The center is open from 7:30 a.m. 
to 5:30 p.m., Monday-Friday, in accordance with the 
university calendar year. The center offers full day, morning 
and afternoon sessions with one to five days a week options. 
For more information about enrollment, contact the center 
at 715/232-1478, e-mail cfsc@uwstout.edu or visit the Child 
and Family Study Center website. 


Computer Services 

Technology and Information Services (TIS) provides a variety 
of services in support of graduate student and faculty 
research. Some of those services include statistical 
consulting, assistance with the Statistical Package for the 
Social Scientist (SPSS) software for statistical analysis, and 
data preparation and input through either optical scanning of 
mark-sense forms or hand input. Numerous personal 
computers are available in classroom buildings and the 
Library Learning Center. Internet access for research 
purposes and electronic mail are available on all of these 
machines, as well as through local dial-up remote access. All 
services are provided free for graduate student unfunded 
research. There is a minimal fee for printing in the Library 
Learning Center. 


Additional information is available online at tis.uwstout.edu. 


Counseling Center 

The Counseling Center (Bowman Hall, 715/232-2468) offers 
counseling (for individuals, couples and groups), educational 
programs and workshops, self-help resources, and 
consultation to the campus community — with a mission of 
contributing to the intellectual, emotional and relational 
health and development of students. All counseling records 
are kept strictly confidential and are not part of university 
records. 


For more information, stop by our office in 410 Bowman Hall, 
call us at 715/232-2468, or visit the Counseling Center 
website. 


Disability Services 

If you are in need of special services, accommodations or 
academic adjustments because of a physical, hearing, visual, 
emotional or learning disability, you need to check with the 
Disability Services office to inquire into and arrange for 
services. To ensure that services are available in a timely and 
consistent manner, UW System Regent policy requires that 
each student contact the office as far in advance as possible 
and provide appropriate documentation of the disability. 
For more information, call 715/232-2295, visit 206 Bowman 
Hall, or visit the Disability Services website. 


Health Services 


Student Health Services is located at the north end of the 
campus, across from Wigen Hall, and is open during the 
academic year from 7:45 a.m. to 4:30 p.m., Monday through 
Friday; 12 to 4:30 p.m., Monday through Friday during 
WinTerM and closed weekends, holidays, school breaks and 
during the summer months (June — August). Student Health 
Services is an outpatient health care facility that provides 
care to registered students. Appointments can be made by 
calling 715/232-1314. The student health fee covers the 
majority of the services received. Additional fees may be 
charged for specific procedures based on 
complexity/severity, medication and laboratory test. Flexline, 
Visa/MasterCard, check or cash are all accepted as methods 
of payment. 


More information is available on the Student Health Services 
website. 


Off-Campus Housing 

Graduate students who choose to live in off-campus housing 
may obtain information from a variety of sources. The Stout 
Student Association Office (141 Memorial Student Center, 
715/232-1450) maintains an online list of current off-campus 
housing which is updated every other week. Other sources of 
local housing information are the Stoutonia, Dunn County 
News, the Menomonie Shopper and the Dunn County 
Reminder which are available from local merchants. 


Graduate students planning to live off campus will find it 
useful to visit Menomonie to secure the type of housing 
desired. 


All dining service options available to residence hall students 
may be contracted for separately by off-campus students. 
Learn more on the Dining Services website. 


Parking 

Parking on university land is regulated throughout the entire 
year, including those times when school is not in session. 
Parking requires display of a permit or payment of a meter 
when hours of regulation are in effect. Hours of regulation 
are posted at the entrance to each parking lot. Call the 
Parking Services Office at 715/232-1792 to request a permit 
or to inquire about parking services. 


Additional information is available at the University Parking 
Services website. 


Residence Halls and Dining Services 

Coeducational residence halls provide accommodations for 
2,900 undergraduate and graduate students. Students can 
indicate their preferences for a particular environment and 
roommate. One hall is designated for upperclassmen, 
graduate and nontraditional students, another offers year 
round accommodations. Some single rooms are available 
during the academic year. During summer sessions, students 
are assigned single rooms unless a specific roommate is 
requested. To obtain a contract for the academic year, visit 


our website, or send an e-mail to housing@uwstout.edu and 
one will be put mailed to you. Summer housing requests can 
be made online as well. The Housing and Residence Life 
Office can also be reached at 715/232-1121. 


Student rooms are carpeted and furnished with a microwave 
oven, refrigerator, two single beds, dressers, bookcases, 
desks and study chairs. The rooms are approximately 11 feet 
by 15 feet. Coffee makers, hot pots and popcorn poppers 
with unexposed elements are permitted in student rooms. 
Network access in the room is available via a network card. 
Cable TV is provided as well as local phone service, you must 
provide your own phone. Residence basements provide 
access to personal computers with laser printers, a laundry 
room, television room, kitchenette, study rooms and a game 
room. There are eight weight rooms and two saunas located 
in the residence halls. The reception desks offer many 
services and a variety of equipment including tools, vacuum 
cleaners, cooking equipment, movies, and sports equipment. 
More information, including current rates is available on the 
University Housing website. 


Students who live on campus during the academic year 
choose a dining service plan from a variety of options. 
Information is available on the University Dining Services 
website. 


Learning and Information Technology Services 
Learning and Information Technology (LIT) is a support 
organization dedicated to providing efficient and effective 
state-of-the-art learning and information technology 
solutions and services to students, faculty, and staff for 
instruction, administration, and public service in support of 
the University's mission. Learn more about services available 
to students at the Learning and Information Technology 
Services website. 


Textbooks 

Some textbooks and other required resources for your 
classes are available for loan at this service. Instructional 
Resources Service (IRS) is located on the west side, second 
floor, of the Robert S. Swanson Learning Center. Required 
resources may be checked out and are due the last day of 
the class. Resources are also available for purchase. 

If you have any questions or need assistance, feel free to 
stop in or call 715/232-2492. Additional information is 
available on the Instructional Resources Service website. 


University Centers 

University Centers are welcoming gathering places that 
encour-age involvement, interaction and learning. Since 
you’ll spend three quarters of your time outside of the 
classroom, extracurricular and co-curricular activities that 
contribute to intellectual, professional and personal growth 
can be a valuable partner to academics. 


Memorial Student Center is a community center for 
members of the UW-Stout community — students, faculty, 


staff, administration, alumni and guests. It is a place to get to 
know and understand and appreciate one another. Join an 
organization to plan events for the campus or become a 
student staff member and gain work experi-ence and 
knowledge. Our staff helps to make your experience a 
memorable one. 


Memorial Student Center 

The Memorial Student Center is here for you to “Live, Learn, 
Lead”! As the campus “community center.” the Memorial 
Student Center is a welcoming gathering place for students, 
faculty, staff administration, alumni and guest to gather, 
study, dine, play and relax. It is a place to get to know and 
understand one another. Our staff is dedicated to making 
your out of classroom experience a valuable part of your 
education. 


The Memorial Student Center includes staffed and self 
service dining areas, a service, copy and information center, 
billiards and bowling, the University Bookstore, 
conference/reservations office and plenty of hang out space. 
The hallways proudly display UW-Stout student artwork and 
flags representing the home countries of our international 
students. Involvement and Leadership office provides 
service learning, programming and leadership opportunities 
and is located on the lower level. Students gain valuable 
professional experience by working jobs offered year round. 


We are conveniently located at 302 10th Avenue, a major 
crossroad of the campus. You are invited and encouraged to 
use the facility, services, programs and activities offered by 
the Memorial Student Center. For more information about 
our services, call 715-232-1431 or visit the Memorial Student 
Center website. 


The Involvement and Leadership Center 

The Involvement and Leadership Center, located in the 
Memorial Student Center, fosters a supportive environment 
that encourages and challenges students to become fully 
engaged in and enjoy campus life, to seek learning outside of 
the classroom and to prepare themselves as contributing 
citizens. 


e Student Organizations You may choose from 
approximately 120 student organizations and a 
myriad of activities on campus, in areas as diverse 
as music, service, journalism, religion and politics. 
Student orga-nizations help students continually 
develop their skills interests. A list of student 
organizations is online at studentorgs.uwstout.edu. 

e Involvement and Leadership provides significant 
learning experiences for students through 
meaningful service and leadership activities that 
benefit our community. Learn more online at 
www.uwstout.edu/campuslife/getinvolved. 


University Recreation is a great way for you to stay active, 
develop friendships and learn lifetime skills while attending 


UW-Stout. If you are into playing sports, rock climbing, 
strength training, kayaking and cardio classes, then look no 
further — University Recreation has it all. 


You can be active in the following programs: 

e —_ Intramural Sports will let you exercise your 
competitive spirit. Join a team or create your own 
and challenge the rest of the university in the sport 
you love most. Organized leagues with tournament 
play and officiating allows for an exciting athletic 
environment. 


e The Health and Fitness Center offers a state-of-the- 
art facility along with group fitness classes taught by 
instructors. If you need a little motivation or 
guidance, our knowledgeable staff of personal 
trainers is always available to help out. A 25-meter 
swimming pool is available for recreational use. This 
is a chance to achieve peak physical fitness. 


e Stout Adventures will take you to the backcountry, 
up high on a rock face, or down a scenic waterway. 
Discover your sense of adventure and explore the 
wilderness around you. Those who enjoy climbing 
can take advantage of two 30-foot indoor climbing 
walls. Memberships are available to all students. 
Stout Adventures also facilitates an outdoor 
Adventure Challenge Course which consists of two 
50-foot towers and nine low initiatives designed to 
challenge groups or individuals. 


e  =Sport Clubs are another great way to show your 
competitive spirit, with up to 26 clubs to choose 
from. These sport clubs have been formed by 
individuals who are motivated by a common 
interest and desire to participate in a recreational 
activity. Many clubs compete regionally and 
nationally. 


If you are looking for student employment, University 
Recreation employs 120 students yearly from intramural 
sports officials and lifeguards, to group fitness instructors, 
and adventure challenge course facilitators. Learn more at 
the University Recreation website or call 715/232-1392. 


University Library 

The University Library has a collection of more than a million 
items, including online full-text resources, audiovisual 
materials, periodicals, and books. Access is available to more 
than 35 million items through universal borrowing from 
other UW libraries. 


The library provides wireless and Ethernet connections for 
laptop users and has specialized equipment for printing, 
scanning, and e-portfolio work. A variety of equipment is also 
available for checkout including laptop computers, 
multimedia projectors and digital cameras. More than 100 


desktop computers are on hand in the Library. The library 
provides an inviting atmosphere for study and 
contemplation. A food cart is available in the lobby during 
the academic year. Lounge furniture, quiet study spaces and 
group study rooms are available throughout the library. The 
library is open 90.5 hours per week with adjusted open hours 
in the summer and at times when no classes are offered. 
Customer service oriented Library Staff is available to assist 
users in their quest for information. More information is 
available on the University Library website. 


Veterans Services 

The Registration and Records Office provides assistance to 
veterans. This office provides veteran students with current 
information on veteran’s affairs, coordinates special 
educational programs for veterans, and maintains liaison 
with the Veterans Administration, Department of Veterans 
Affairs and the County Veterans’ Service Officers. All 
veterans receiving assistance must file the appropriate forms 
with this office to be officially certified to receive benefits. 


For more information, contact Veterans Services, 109 
Bowman Hall, 715/232-1233, 
veteranstudents@uwstout.edu, or online. 


Glossary of Terms 


Academic Probation 

A condition of attendance under which students are allowed 
to remain at the university with the understanding that they 
meet set academic standards within a set period of time. 
Failure to meet the standard results in dismissal from the 
university. 


Add and Drop 

The process of changing a course schedule by dropping or 
adding a course during the prescribed time at the beginning 
of each semester. 


Audit 

Students register and attend class, but do not take 
examinations. No credit hours are earned, and the cost of 
the class is less than regular tuition. “AU” will appear on the 
grade record. 


Bachelor’s Degree 

The degree received after completing a specific program of 
undergraduate study and fulfilling all graduation 
requirements. 


Certification 


A recognition of professional achievement bestowed by an 
outside organization. 


College 

An administrative division of the university housing academic 
departments, degree programs and other administrative 
units. At UW-Stout these are: Arts, Humanities and Social 
Sciences; Education, Health and Human Sciences; 
Management; and Science, Technology, Engineering, and 
Mathematics. 


Concentration 

A component within a degree program that examines a 
selected area of the student’s chosen professional field in 
greater detail. A concentration may be part of the 
university’s planned offerings or designed by the student. 


Corequisite 
A course that must be taken at the same time as another 
course. 


Credit Hour 

An amount of work represented in intended learning 
outcomes and verified by evidence of student achievement 
that reasonably approximates: [1] At least one hour of 
classroom or direct faculty instruction and a minimum of two 
hours of out-of-class student work each week for 
approximately fifteen weeks for one semester hour of credit, 
or the equivalent amount of work over a different amount of 
time; or [2] At least an equivalent amount of work as 
required in part one [1] of this definition for other academic 
activities as established by UW-Stout, including distance 
education, online, hybrid, or other indirect faculty 
instruction, laboratory work, internships, co-op experiences, 
studio work, and other academic work leading to the award 
of credit hours. 


Credit Load 
The number of credits a student registers for during a 
semester. 


Degree Program 
A planned program of study leading to a degree. 


Degree-Seeking Student 
A student who has been admitted to a degree program and is 
seeking degree. 


Disadvantaged 
Deprived of basic social rights and security through poverty, 
discrimination, or other unfavorable circumstances. 


Educationally Disadvantaged 
Deprived of a socially adequate education through poverty, 


discrimination, or other unfavorable circumstances. 


Emphasis 


A designated group of courses within a degree program that 
affords increased exposure to a specific area in the student’s 
chosen professional field. 


Full Time Student 
A graduate student who enrolls for at least nine credits 
during the fall or spring semester. 


Good Standing 

Maintaining an academic record that meets UW-Stout’s 
requirements; eligible to continue at or return to the 
university, or to transfer to another institution. 


Grade Point 
The numerical value given to letter grades, based on an “A” 
receiving four points, a “B” three points, and so on. 


Grade Point Average (GPA) 

The numerical value assigned to a student’s scholastic 
average, computed by dividing the total grade points by the 
total credit hours attempted. 


Grant 
Financial assistance that does not have to be repaid. 


Hold 

A barrier placed on a student’s ability to register for classes 
or receive transcripts as a result of unpaid monetary 
obligation or other action by the university. 


Incomplete 

The grade assigned only if a student is temporarily unable to 
complete course requirements because of unusual 
circumstances. 


Independent Study 

A course of study designed by a student and undertaken 
outside the classroom, under the supervision of one or more 
faculty. 


Interdisciplinary 
Drawing on two or more disciplines in a single course or 
program. 


Internship 

Work in a company or agency related to a student’s degree 
program and career plans, usually for academic credit and 
often also for payment. 


Major 
A planned program of study leading to a degree. Term is 
often used interchangeably with degree program. 


Major studies 
A component within a degree program that provides 
fundamental education for a particular career discipline. 


Practicum 
Directed work experience related to a program of study. 


Prerequisite 
A course or experience that must be successfully completed 
before enrollment in a designated course. 


Professional Development Certificate 

An alternative academic credential for individuals seeking to 
obtain new knowledge and skills or to update their 
knowledge and skills in a specific area. 


Professional Electives 

Required credits that are not prescribed by the program by 
designation of a specific course, but that are professional and 
specific in their content as they pertain to the major. 


Registration 
The process of enrolling in and paying for courses each 
semester. 


Selectives 

A group of courses from which a student must choose a 
prescribed number of credits to meet a program 
requirement. 


Semester 
A unit of time, generally 16 weeks long, in the academic 
calendar. 


Special Student/Non-Program Student 
A nondegree-seeking student who holds a bachelor’s degree 
and enrolls in graduate courses for credit. 


Transcript 
An official copy of a student’s permanent academic record. 


Transfer Credit 
Academic credit earned at another accredited institution and 
accepted toward a UW-Stout degree. 


Tuition 
The amount of money that must be paid for a course. 


http://www.uwstout.edu/programs/msap/ 


Applied Psychology 


Introduction 

Master of Science Degree This two-year ‘hands-on’ applied 
program is designed around a core of psychological theories and 
methods, with three concentration areas: Health Promotion and 
Disease Prevention, Industrial/ Organizational Psychology, and Evalu- 
ation Research. The core program, taken by all students, focuses on 
the development of critical thinking and data driven assessment and 
decision making. It provides students knowledge, experience, skills 
and abilities needed to apply the theories and methods of psychology 
to the identification and solution of a variety of complex individual 
and organizational problems. 

The concentrations provide more in-depth classroom and expe- 
riential learning in the given focus area. Health Promotion and Disease 
Prevention focuses on health promotion intervention development 
and evaluation; health services research; health policy development 
and evaluation, and behavioral epidemiology. Industrial/ Organizational 
Psychology focuses on the behavior of people at work, specifically 
employee motivation, personnel research, recruitment and selec- 
tion, and job design methodology. The concentration gives you 
the tools to work in human resources, training and development, or 
business consulting. Evaluation Research focuses on advanced training 
in program and policy evaluation and professional preparation for 
evaluation consulting. A majority of students complete requirements 
for dual concentrations within the two-year program. 

Capstone experiences include a consulting focused practicum, 
an internship and an independent research project. With faculty 
advisement, students will be allowed to select additional experiences 
appropriate for their unique personal and professional development, 
based on previous educational and professional experiences and 
goals. 


Admission 

The Applied Science program requires completion of fifteen semes- 
ter credits of psychology in addition to Graduate School admission 
requirements. Five of these credits must be from research methods 
courses and three credits must be from statistics courses. Applicants 
must have an overall grade point average of 3.0. Applicants may be 
admitted on probationary status if their overall grade point average is 
less than 3.0. These exceptions are individually negotiated with the 
recommendation of the program admission committee and approval 
of the Graduate School. Three letters of recommendation, with one 
from a former post-secondary instructor is required, as are a state- 
ment of intent, a writing sample and a resume. Program application 
materials are available online at www.uwstout.edu/programs/msap. 

The program accepts applications and grants admission for fall 
term start only. To be given full consideration application materials 
must be received by February 1. After committee review, notification 
of acceptance will be made by early March for fall term. 


Primary Evaluation Criteria and Process 

The primary criteria used to evaluate program and academic progress 
include: course grades, research progress and completion, degree 
candidacy and program plan approval; intent to graduate; program 
completion certification, and the following program specific pro- 
cesses: formal mid-program performance evaluation, related work 
experience. 


Requirements 

The requirements for this degree include: (a) completion of at least 
42 semester hours of graduate credit with an overall graduate grade 
point average of 3.0 or better and a minimum of 24 credits in courses 
open only to graduate students—700 and 800 level; (b) successful 
completion of the 30 credits in the core and 12 credits from one of 
the concentrations; (c) practicum, internship and thesis completion; 
and (d) approval for degree candidacy at the appropriate time. 


Required Core 


Theory and Research 21 credits 
PSYC-707 Applied Social PSyCHOlOgy ......eeeeeeeseeseseeeeteeeeeeeeeeeeeseeeteeteteeeeeeeteeee 3 
PSYC-750 Foundations of Evaluation RES€arch ......eeeeseeeeeeeeeeeeeeteeeeeeeneeee 3 
PSYC-770 Thesis - Applied Psychology or 
PSYC-735 Applied Psychology Field Problem. .........:cccccesceceesteeseeeteeeeeeees 2-6 
PSYC-790 Research Design and AnalySis | .......:c::sccceceeeceeeeeeeeeeeetesteeeeeeeeeaee 3 
PSYC-792 Research Design and AnalySis II ........cscceeceeeeeeeceeeneeeeeeteeeeeeeeeeeeaee 3 
PSYC-793 Psychometrics of Test CONStrUCTION.........c:cceeeeeteeteeeeeeeeteeeeeeeeeaee 3 


Professional Development 
PSYC-710 Applied Psychology SEMINAN oo... eeeeeeeeeseteeeeteeeeeeeeeeeeeeeeeteeeeteeeeeeee 
PSYC-711 Applied Psychology Seminar II .......cccecseeeeeeceeeeceesseeeeeeeeseeseeeeeees 
PSYC-712 Applied Psychology Seminar III oo... cecccseeseeececeeseeseeeteeeeeeeeseeeeeees 
PSYC-752 Practicum in Applied Psychology 
PSYC-890 Applied Psychology InternShip.........:cccccccseeeeeeceeceeseeeeeeeeseeseeeeeees 


Concentrations 


Evaluation Research 
HDFS-575 Grantsmanship for Non-profits or 
INMGT-750 Organizational DevelopMe nt ........esceseeceeseeeeeseeeeeceeseeeeaeeeeeeeeeees 2-3 
PSYC-751 Applications of Evaluation RESCarCh .......eceeceteeteteeeceeseeeeeeeaeeee 3 
Students will choose 6-7 credits of selectives with faculty advisement and 
program director’s approval. 


Health Promotion and Disease Prevention 12 credits 
PSYC-771 Psychological Foundations of Health Promotion ........e eee 3 
PSYC-772 Psychological Applications of Health Promotion..........:cseceeeeees 3 


Students will choose 6 credits of selectives with faculty advisement and program 
director's approval. 


Industrial/Organizational Psychology 12 credits 
PSYC-781 Advanced Industrial PSyChOlORY........eeeeseeseeeeeeeeeteeeeeeeteeseeeeeeeeeeaes 3 
PSYC-7XX Organizational PSyChOlOBy........:ccscceccssceseetesseseeeeeeceeceeseeeeaeeeeeseeeaees 3 


Students will choose 6 credits of selectives with faculty advisement and program 
director's approval. 
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Career and Technical Education 


Introduction 

Master of Science Degree The graduate program in career and tech- 
nical education is designed to increase the professional competence of 
those who plan to serve ina high school or post high school program 
as a teacher, coordinating teacher, coordinator, supervisor, Career 
and technical education coordinator or administrator of vocational 
education. Learning experiences in the immediate professional setting 
include internship, outreach courses and independent study. 


Admission 

To be admitted with full status to this program, the applicant must 
holda bachelor's degree from an accredited college and have an overall 
grade point average of at least 2.75. Applicants with undergraduate 
degrees and certification in the various subject areas of vocational- 
technical education are generally eligible. 

Applicants with appropriate subject matter backgrounds, but 
who do not have the required professional education, will need to 
complete, for undergraduate credit, at least one appropriate methods 
course. This should be completed early in the program. Applicants 
for the emphasis in Career and Technical Education Coordinator 
(CTEC) must complete, for undergraduate credit, a course in the 
principles, issues and/or philosophy of vocational-technical educa- 
tion. (Request additional admission information from the program director for the 
CTEC concentration. ) 

Prior to the awarding of the degree, the student must present 
evidence of the necessary amount and kind of occupational experi- 
ence as specified by the appropriate state certifying agency. 

A deficiency in these admission requirements does not preclude 
admission, but may require completion of additional undergraduate 
work and/or increase the amount of graduate credit required to earn 
a degree. 


Primary Evaluation Processes 

The primary processes used to evaluate program and academic 
progress include course grades, research evaluation, certification of 
program completion, and the following program specific processes: 
application; degree candidacy; and intent to graduate. 


Requirements 

The requirements for this degree include (a) completion of at least 
30 semester hours of graduate credit with an overall graduate grade 
point average of 3.0 or better; a minimum of 15 credits must be in 
courses open only to graduate students — 700 level; (b) approval for 
degree candidacy at the appropriate time; and (c) a course distribu- 
tion which is outlined here: 


Preparation in Research 
7-11 credits 


TECED-739 Introduction to Research in Vocational/Technology Education.............. 1: 
CTE-735 Problems in Vocational Education (required in CTEC) or 
CTE-770 Thesis-Vocational Education ... 

EDUC-740 Research Foundations .........ccccccseccsecccecceesceseenseenseesseesaeeeas 

Concentrations 

Teaching 30 credits 
CTE-502 Principles of Career and Technical Education... So 
CTE 708 Issues in Career and Technical Education..... Pere 

EDPSY-730 Advanced Psychology of Learning ..............+5 nite 

EDUC-740 Research Foundations .............::0006 wd 
ICT-732) Technology FUtUreS i i.iccsicccictciccsacacaeanacdoidacieabiaacdeabeadbaaiecaioas 2 

TECED-739 Introduction to Research in Vocational/Technical Education...............4. 1 

Choose one of the following research options: 

CTE-735 Problems in Career and Technical Education............::.ccseceeeee 2 
EDUG?770° THESIS sciscciicene costars soretivechiesbte idadegensensgenndeanbeennesubdeabaaebags 2 
AXXEXKK IBIOCUIVES: 2a2oved saeceted svac ued catanedioaeactecectincvanciaactbectannabectas 11-15 

Administration 30 credits 
CTE-502 Principles of Career and Technical Education ............:.:c:ceeeeee 2 
CTE-708 Issues in Career and Technical Education............::cccseeeneeeeeee 2 

EDPSY-730 Advanced Psychology of Learning ..............+5 cates, 

EDUC-740 Research Foundations .............::0006 wed 
ICT-732. Technology FUutUreS i siicsiiivesisssiseiisetivediceiasasddeidacdasccaseadzaadzass 2 
TECED-739 Introduction to Research in Vocational/Technical Education...1 


Choose one of the following research options: 
CTE-735 Problems in Career and Technical Education 
EDUC2770: . TINCSISizistcestetetsdevcaceedeescvedencdencteuedenedeneaen 


Marketing and Business Education 30 credits 
CTE-502 Principles of Career and Technical Education...........::.c::cceeeee 2 
CTE-560 Coordination of Work-Based Learning .............::ccceeeeeneeeeeeeeeee 3 

EDPSY-730 Advanced Psychology of Learning .......... ere 

EDUC-740 Research Foundations ...........::ceeeeeeeeeeeeeeeee wd 
MBE-701 Issues in Marketing and Business Education... Pe 
MBE-702 Improving Methods and Materials for MBE ............::0eceeeeeeeee 2 

TECED=739: Introduction tO: RESEANCH sects tctsisicaciadeersinnasedgenseartoctdanatocanaes ul 

Choose one of the following research options: 

CTE-735 Problems in Career and Technical Education............:::eeeeeeee 2 
EDUG-7.70: THESIS sais aii chive setscthestiseshenthanteonstsbidennsenntenausesbansseasnendecededes 6 


Career and Technical Education Coordinator 33 credits 
Required Coursework 
CTE-502 Principles of Career and Technical Education..............::0::06e 2 
CTE-560 Coordination of Work-Based Learning Programs..............:::066+ 3 
CTE-708lssues in Career and Technical Education ..............:cseeeeeeeeeeeeeeeees 2 
CTE-710 Coordination/Supervision Of CTE...........::cccseeeeeeeeeeeeeeeeeeeeaeee 2 
CTE-746 Policy and Legal Issues for Career and Technical Education ................. 2 
CTE-784 Intern-Local Vocational Education Coordinator..............:::00 2 
CTE-797 . FICld EXPOnenC@ wis cacsececcivcceesccasctetdecteeetcecetacelaceideedace tive diver a 
EDUGC-726 ACMUMiStratiOnic.c.cccscicecacecacecacecacececesececaaecstecaiacececedeaaascaceane 3 
EDUC-741 Education Grant Proposal Development..............::cccceeeeeeeeeees 3 
EDUC-742 Program Evaluation............0ccccccceeeeeeeeeeeeeeeeeeeeseeeseeeeeeeeeeeeaees 3 
SCOUN-733 Lifespan Career Development.............0.cceeceeeeeeeeeeeeeeeeeeeeeeaees 3 


TECED-739 Introduction to Research in Career and Technical Education ..1 


Research Requirement with Thesis 
CTE-735 Problems in Career and Technical Education............:.::0:ceeeee 2 
EDUC-74 Research FOUNdAatONS 2: iiscitiveecrechtintiniiatindalihidntiies 4 


No Research Paper Option 
Choose two courses, minimum of 6 credits: 


INMGT-600 Organizational LeaderShip.............::ccceeceeeeeeeeeeeeeeeeeeeeeeaeeeaees 3 
INMGT-616 People Process Culture............ccssscsssccssccssccssccnsccecceeseeeeeees 3 
INMGT-750 Organizational DevelopMent...............cceceeeeeeeeeeeeeeeeeeeeeeeeeaees 3 
EDPSY-730 Advanced Psychology of Learning .............::cceeeeeeeeeeeeeeeeeeeeees 2 
EDUC-750 Curriculum Theory and Practice .............cccccssscsssecseeeseeeaeees 23 


Preparation for Further Development 


The student should confer with the program adviser in choosing the elective credits 
to complete the 30-hour degree requirements. There is considerable flexibility in 
the program with regard to electives, and they may be taken as needed to fulfill 
the individual goals and objectives of the student. Generally, if appropriate to 
your goal, electives may be chosen from your technical field. Persons preparing 
to teach will select advanced courses in their subject field. This bulletin lists 
graduate level technical courses, which are available for graduate credit in certain 
individual situations. Students are urged to investigate advanced subject matter 
courses suitable to their particular teaching field; in some teaching areas, it may 
be desirable to transfer them from another institution. However, prior approval 
to take any course should be obtained. 
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Career and Technical Education 


Introduction 
Education Specialist Degree This program is 36 semester credits 
beyond the master's degree. 

The program is for those who have a master's degree in technical 
education, industrial education, technology education, vocational 
education or equivalent. (Equivalency meaning agriculture, business educa- 
tion, marketing education, family and consumer education, and trade and industrial 
education.) It is also for those who have a master's degree and are a 
certified employee of a technical college or community college. 


Admission 
Students seeking admission to the program should complete the 
following at least 30 days prior to the opening of the term in which 
they plan to begin their program. 

1. File an Application for Admission. 


2. Submit a current vita listing all pertinent biographical and edu- 
cational data. 

3. Present official transcripts of all college and university work 
completed certifying award of bachelor’s and master's degrees 
in industrial education, industrial arts education, technology 
education, vocational education or an equivalent field with a 
cumulative grade point average of at least 3.25 on a four-point 
scale in all graduate work. Persons having master's degrees in other 
fields who are certified and employed in vocational-technical 
education are also eligible for admission. Transcripts need not 
be submitted for work completed at UW-Stout. 


4. Provide evidence of at least two years of successful teaching 
experience and professional promise by requesting letters from 
at least two administrators or supervisors. 

The Education Specialist Degree Program Committee, comprised 
of graduate faculty and an Ed. S. degree student, will review the can- 
didate’s credentials and make a recommendation relative to admission 
to the director of the Ed.S. degree program. The committee may 
recommend that certain standardized examinations be completed or 
that the candidate be interviewed by the committee. The director of 
the major will recommend admission with full or provisional status 
to the Graduate School. 

After review of the application data, the Graduate School will 
assign program status and inform the student of it immediately. 


a. Full status will be granted to those who meet all admission 
requirements. 

b. Provisional status may be granted to those who do not fully 
qualify on some requirements. At the conclusion of the first 
term of enrollment, the status will be re-evaluated. 

c. Admission will be denied students whose qualifications do 
not meet the requirements and if the admissions committee 
decides provisional status is not warranted. 


Primary Evaluation Processes 

The primary processes used to evaluate program and academic 
progress include course grades, research evaluation, certification of 
program completion, and the following program specific processes: 
application for admission; degree candidacy; final oral examination; 
and intent to graduate. 


Degree Program Supervision 
For the first enrollment, the program director will aid in developinga 
class schedule in keeping with degree requirements. Prior to enrolling 
for a second term, the student will prepare a total program plan in 
keeping with degree requirements and the student's special needs. 
At that time, the student will work with the program director to 
obtain a supervisory committee consisting of three members of the 
graduate faculty. 
The committee will act on the appropriateness of the student's 
degree program, approve the proposed field study, administer the 
oral examination and recommend the award of the degree. 


Teaching Experience 

This program is designed for people in education. It is felt that course 
work will be more significant for those who have some experience 
in teaching. Thus, no more than eight credits in the degree program 
may be completed prior to satisfying the requirement of two years 
of successful teaching experience. 


Requirements for the Ed.S. Degree 
Prior to the award of the Ed.S. degree, the following requirements 
will be met: 
1. Completion of an approved degree program of 36 semester 
credits with an overall grade point average of at least 3.25, and 


with a minimum of 18 credits which are at the graduate only 
level — 700 or 800 level. 


2. Filing of an Intent to Graduate form at least seven weeks prior 
to the expected graduation date. 


3. Completion of an oral examination on field study research prior 
to graduation. 


4. Filing of an approved field study report and abstract at least one 
week prior to graduation. 


5. Recommendation for the degree by the supervisory commit- 
tee. 


6. Approval of degree candidacy at the appropriate time. 


Curriculum 

The Ed.S. degree consists of three groups of courses and/or experi- 
ences as follows: industry and technology, applied research, and 
professional education. The industry and technology component 
consists of courses basic to the science of industry and technology 
anda field study. This component is intended to be flexible in order to 
afford candidates an opportunity to broaden themselves if their prior 
work has been narrow, or to study in depth a particular conceptual 
area of industry and technology if their prior work has been broad in 
nature. In this component, the advanced graduate student will have 
the opportunity to take additional physics, chemistry, mathematics, 
sociology, psychology and course work to develop a level of com- 
petence in one or two conceptual areas in their substantive teaching 
field. The Impacts of Technology course, required of all students in 
the program, permits the students to look at how their teaching area 
has had an effect on people and society. The culminating activity is a 
field study. The main purpose of the field study is to provide students 
with an opportunity to apply and synthesize the contents of their 
program. Education specialists are encouraged to select practical 
problems related to their professional appointment or, if not presently 
employed, to select a problem from their discipline. 

The applied research component consists of course work in com- 
puter science, research design and procedures, and statistics. A holder 
of an advanced degree should have an intimate knowledge of research 
design, measurement and statistics, and a broad background in the 
problems associated with industrial and vocational education. 

The professional education component consists of courses in the 
foundational areas of education and curriculum and instruction. There 
is a growing body of knowledge and research dealing with education 
and the instructional process. It is imperative that the education spe- 
cialist be able to implement current innovative educational practices 
and thought into the curriculum and the teaching process. 

The three components are shown here as they appear in the cur- 
riculum requirements for the degree. 


Program Plan 

To qualify for the Ed.S. degree requires that the student earn not 
less than 36 semester credits beyond the master's degree which will 
be distributed as follows: 


Industry and Technology 
INMGT-7XX Quality Improvement in EAUCAtION ou... ee eeeeeeseeteceeeeeeeeeeeeeeeeeeee 3 
TECH-733 Impacts Of TECHnOlogy ........:cccccseeceeseeseceeceeesseeeeeeecaesceeseeeaeseeeeetsaees 3 


Applied Research 
CTE-895 Field Study in Career and Technical Education 
EDUC-816 Instrumentation for RESCArCH oe. ee eeeeeeseteeeeteeeeeeeeeaeeeeeeeeeeeeeeeeeae 


Professional Education 


CTE-746: \SQMMUIMAN -ccsscevccccdccessevsvssersasveaecscesasebveesvatsasnevistates csiavivesetasenaetaceeasis 2 
EDPSY-850 Psychology of DevelopMe nt.........:ccceececeteeseeeeseeesseeeeeeeeseseeeeaeeeeee 3 
Select one: 
CTE-708 Issues in Career and Technical Education ........ceeeeseeeeeeeeeeeee 2 
CTE-720 Policy and Legal Issues in Career and Technical Education ....... 2 
EDUG=726° AGMINIStCATION: sicseiciscccccescisetecicatessedsees ces iSocescaedeesiedeasectseevevsccenceants 3 
EDUC-750 Curriculum Theory and PractiCe ........ceeeceeeseeeeseeeeeteeeeeeeeeteeeneeee 3 
Selectives 


The student should confer with the program director in choos- 
ing selective credits to complete the 36-hour degree requirement. 
Students can specialize in one of several course sequences that we 
recommend in areas such as leadership, manufacturing, technology, 
program development and evaluation, training, or curriculum and 
instruction. There is considerable flexibility in the program with 
regard to selectives, and they may be taken as needed to fulfill the 
individual goals and objectives of the student. 


www.uwstout.edu/programs/eddcte/ 


Career and Technical Education 


Doctor of Education Degree The Educational Doctorate in 
Career and Technical Education (Ed.D. CTE) is the highest degree 
awarded at UW-Stout. Recognized nationally and internationally, 
UW-Stout's CTE programs attract students from across the country 
and around the world. The Ed.D. builds on UW-Stout's M.S. and 
Ed.S. Degrees in Career and Technical Education to prepare leaders 
who will provide vision, direction, leadership, and the day-to-day 
management of educational activities in technical colleges and other 
postsecondary settings as well as secondary divisions of CTE. The 
Ed.D. curriculum prepares graduates to set educational standards 
and establish the policies and procedures to achieve goals and to 
maximize student learning. Students acquire competencies that en- 
able them to develop academic programs; monitor student progress; 
hire, train, motivate, and evaluate teachers and other staff; manage 
counseling and other student services; administer recordkeeping; 
prepare budgets; and handle relations with staff, parents, current and 
prospective students, employers, and the community. 


Upon completion of this program, graduates will be able to: 


> Effectively lead educational entities and communities for career 
and technical education 


Vv 


Use, analyze, and synthesize data for program planning and 
decision making 


Engage in continuous quality improvement practices 
Develop faculty and staff to be leaders in their respective fields 


Secure and administer funding 


vvyvyy 


Promote and model ethical behavior appropriate to the profes- 
sion 


Vv 


Articulate a comprehensive philosophy of CTE that connects 
education, work, and economic development at all levels 


Admission 

Students must have completed a master’s degree program from a 
regionally accredited institution and completed specified coursework 
within GPA requirements. Students enrolling in this program should 
have experience as instructors, faculty, staff or leaders within the 
career and technical education field. 


Requirements 

Students must complete a total of 60 credits. All required coursework 
must be completed within the seven year and residency requirements. 
Students may transfer up to 20 credits from a regionally accredited 
institution. It is up to the discretion of the program director to deter- 
mine the suitability of transfer coursework to the degree. Students 
must maintain a 3.25 GPA throughout the doctoral program. 


Foundation Courses 


20 credits 
CTE-901 Introduction to the EdD in CTE Program..............ceeeeeeeeeeeeeees 2 
CTE-902 Philosophy and Practice Of CTE.............cccseccseccseccseeceeeeeeeeeeee 3 
CTE-904 Social and Economic Issues in CTE ..........ccseeeeeeeeeeeeeeeeeeneeees 3 
CTE-905: ‘CTE Curriculumt:SySt@MSsicciscecscocscecdaccsiessiesdiecsaecadessassaaecgan 3 
CTE-911 Comparative SySteMS iN CTE..........cccceeceseeeeeeeceeeeeeeeeeeeaeeeaees 3 
CTE-913 Program Planning, Development, and Evaluation.............::006 3 
CTE-725 Quality Improvement in Education ..............:ccceeeeeeeeeeeeeeeeeeeeee 3 


Leadership Courses 


9 credits 
CTE-903 Educational Leadership in CTE .............cccssccseccseeceseceeeeseceees 3 
CTE-912 Education Planning and Leadership ...............::cceeeeeeeeeeeeeeeeee 3 
CTE-922 Strategic Planning and Administration in CTE.............:::0::eeee 3 


Research Courses 


23 credits 
CTE-906 Applied Statistical Analysis for Education ............:..::eeeeeeeeeeee 3 
CTE-O14 ‘ReSearch SEMMMAl ecw wtwceeeteetectenadlvnccaadedaccneds see weee decal 2 
CTE-915 Quantitative Research Methods..............csccseceecsecseceeeeeeeeees 3 
CTE-921 Qualitative Research Methods. .............::ccccescsecsseeeceeeeeeeeaees 3 
CTE-995: DiSSertatiOnicenceiisniinnhieneie aden aaa 12 

Electives 

8 credits 
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Clinical Mental 


Health Counseling 


Introduction 

Master of Science Degree The Clinical Mental Health Coun- 
seling program provides students with the assessment, diagnosis, 
prevention, and treatment skills necessary for helping with behavioral 
and emotional difficulties of clients from a diversity of backgrounds. 
Training in mental health counseling services includes the provision 
of principles and theories of counseling and psychotherapy, group 
dynamics, family systems theories, human and career development, 
and psychological assessment, as well as understanding and reme- 
diation of the causes of mental illness and dysfunctional behavior. 
Mental health counselors work with individuals, groups, couples, and 
families for the purpose of treating psychopathological conditions 
and optimizing human growth and development. 

The Mental Health Counseling program is designed to prepare 
students for the National Counselor Examination (NCE) and meet 
the state of Wisconsin's requirements to become a Licensed Profes- 
sional Counselor (LPC). It also allows the opportunity for students to 
develop specialized areas of training through various concentrations. 
These concentrations include: Alcohol and Drug Abuse Counsel- 
ing, Career Counseling; Child and Adolescent Counseling; Eating 
Disorders; and Gerontological Counseling. 


Admission 

To be admitted with full status to this program, the applicant must 
hold a bachelor's degree from an accredited college and have an 
overall grade point average of at least 2.75. Applicants may be admit- 
ted on probationary status if their overall grade point average is at 
least 2.5, but less than 2.75. Both the Graduate School Application 
form (obtainable from the Graduate School office) and a Program Applica- 
tion form (obtainable from the program director) must be submitted by 
each applicant and include the documents identified on each form. 
Applicants must have presented and filed all required admissions 
documents by February 1 for summer and fall terms, and October 1 
for the spring term. After committee review and a group interview, 
notification of acceptance will be made by mid-March for summer 
and fall terms, and mid-Novemberfor the spring term. Students will 
be evaluated on the basis of academic performance, admissibility to 
the Graduate School, writing ability, level of experience in the hu- 
man services field, applicability of educational experiences, letters 
of recommendation, the group interview process, and subsequent 
rankings of a screening committee. 


Requirements 

The degree requires a minimum of 60 credit hours. Transfer credits 
may not exceed 20. A passing grade is required on the comprehensive 
examination taken near the end of the program. A master's research 
paper (two credit Problems or six credit Thesis) can be completed in lieu 
of the comprehensive examination. Students must be approved for 
degree candidacy at the appropriate time and follow an approved 
program plan, developed in conjunction with the program direc- 
tor. A minimum 3.0 grade point average must be maintained on all 
courses in the plan. 


Core Requirements 
60 credits 


COUN-788 
COUN-750 
COUN-752 
COUN-715 
COUN-725 
COUN-723 
COUN-721 
COUN-754 
COUN-789 
COUN-793 
COUN-794 
HDFS-742 
MFT-751. 
REHAB-715 
SCOUN-733 
SPSY-753 
Electives 


Counseling Process Laboratory ...........ccceeceeeeeeeeeeeeeeeeeeeeeeeee 3 
COUNSELING: TMEOFY® sacds ewviies Soendtevdiendl endnsivthcievnesiscledncldecieanaedeests 3 
GHOUD: DYtiANMICS: :.cieisdecseecsaecathcacetactcavecacntaresoiasisanssacsseceuncese 3 
Orientation to Mental Health Counseling ...........::ccceeeeeeeeee eee 3 
Social and Cultural Issues in COuNSEING ..........:.cceeeeeeeee seen 3 
Psychopathology: Assessment and Treatment Planning......... 3 
Alcohol and Drug Abuse Treatment Programs.............+ 
Assessment and Clinical Interviewing in Counseling.... 
Cognitive- Behavioral Therapy ...........::cccceeeeeeeeeeeeeeeeeeeeeeeeneee 
Mental Health Counseling PracticUM...........ccccceeeeeeeeeeeeeeeeeees 
Mental Health Counseling Internship ..............c:ccceeeeeeeeeeeeeeee 
Lifespan Family and Human Development ...........::0:::eeeeeeeeee 
Contemporary Couples and Family Therapy 
Research in Rehabilitation and Counseling ..........::0::eeceeeeee 
Lifespan Career Development .............:006 

Psychometric Theory and Application .... 
(courses may be selected from a concentration 

or with the approval of the program ireCtOr) .........:ceeeeeeeeeeee 12 


Concentrations 
Students select one of the following concentrations: 


Alcohol and Other Drug Abuse Counseling 10 credits 
COUN=720. Psychopharmacology’ svsicccscoticoriccacotaceteceeecitaciersieusierescuenes 2 
COUN-722 Advanced Topics in Compulsive Behavior Disorders ne 
COUN-724 Adolescent Substance Abuse Counseling ...........:cccceeeeeeeeeeee 2 

MFT-745 Treating Drug Abuse, Intimate Violence and Self Harm ......... 3 
Career Counseling 7 credits 
REHAB-683 Vocational Counseling ISSUES ..........cceeeceeeeeeeeeeeeeeeeeeeeeeeeeees 2 

CTE-502 Principles of Career and Technical Education ............:::cceeeee 2 

REHAB-717 Occupational Analysis and Job Placement ..........::cccccceeeeeeeee 3 

Child and Adolescent Counseling 10 credits 
COUN-761 Counseling Children and AdoleSCents ..........::cccceceeeeeeeeeeeeees 3 

SCOUN-647 Emotional and Behavioral Problems of Children and Adolescents ..........3 

SCOUN=7.05: Play. DMG ha PY, siscicdieavateatnewdeentienslveutisertenedbdevedeciicdedeiadsdadnitentaedds 2 

Select one of the following courses: 

COUN-647 Assessment and Treatment of Eating Disorders or 

REHAB-533 Adolescent Substance Use and ADUSEC............ceceeeeeeeeeeeeeeeeee 2 

Eating Disorders 9 credits 
COUN-647 Assessment and Treatment of Eating Disorders...............:08 2 
COUN-722 Advanced Topics in Compulsive Behavior Disorders ............. 3 
COUN-745 Treating Personality DiSOrders ............ccccceeeceeeeeeeeeeeeeeeeeeeeeees 4. 

MFT-745 Treating Drug Abuse, Intimate Violence and Self Harm ........ 3 
Gerontological Counseling 10 credits 


HDFS-540 Human Development Late Adulthood ...........:.cccceeeeeeeeeeeee tees 3 
COUN-694 Counseling Older Persons. ..........:::ceeeee 
HDFS-642 Geriatric Functional Assessment 


Must earn a “B” or better in all courses. 
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Conservation Biology 


Introduction 

Professional Science Master’s Degree The Professional Science 
Master's degree in Conservation Biology combines conservation 
science curriculum with a professional component designed to 
provide graduates with the necessary skills for a career in business, 
industry, government, or nonprofit agencies. The program offers op- 
portunities in molecular ecology, water quality/limnological sciences 
and fishery sciences. Molecular ecologists strive to preserve species 
diversity in fragmented habitats, reintroduce populations to native 
territory as part of planned management strategies, and protect na- 
tive populations threatened by invasive species. Biodiversity is the 
Earth's greatest nonrenewable resource. Due to increasing population 
size, global climate change and the substantial rise in global trade 
practices, conserving biodiversity at the population level, species 
level, or ecosystem level is one of the chief concerns of scientists. 
There is significant industry and agency need due to accelerated 
degradation of water resources, increasing population size, concerns 
regarding global climate change, the associated ecological impacts on 
bodies of water, and increasing demands on industry to comply with 
environmental laws and regulations. Blending research and theory 
with practice produces innovative solutions to real world problems, 
benefiting students and the growth of the economy. 


Admission 
Admission requirements for the program include: 


> a bachelor's degree in biology, environmental science or a 
science-related field from an accredited institution; 


> a grade point average of 3.0 or higher. 
Those with a non-science-related degree may be admitted as “Pro- 
bationary Status” upon completing one of the three following condi- 


tions: completion of select coursework with a grade of "B” or better 
or evidence of equivalent courses/professional knowledge. 


Requirements 

Requirements for the degree include a minimum of 30 semester 
hours comprised of graduate-level courses and a field experience 
or internship. Students build on the graduate level biology core 
by selecting additional courses that are tailored according to their 
individual career goals. 


Core Requirements 
17 credits required 


BIO-730: ‘Conservation BiOlOgysi.iicccissnscciiadsdidsdidesidedidesidedadesddadednces 4 

BIO-749 Graduate Field Experience. ...........ccceceeeeeeeeeeeeeeeeeeeeeeeeeeeeenaee 1 

BIO-735 Field Problems in Conservation BiOlogy............:cccscceeeeeeeeeeeee 6 

STAIE(30! (BIOSTAUSUES [iscesicacndssactasantnasagearanatavanchasansnebeagnensbengasagngrnd 3 

STAI=/31., ‘BiOStatiSticS Ul oisisi cc cocacenecendcesaseacaiaeatateaceatateeaa sande seranenanenevs 3 
Selectives 


9 credits required 
Choose 9 credits from the following, other course approved by program director: 


BIO-733 Conservation GenCUeS: .icccccccscccisactevsicscssatecsvacarasssaeteiareacdane 3 
BIO-625: ProteOMC sicisinicnsstncaiad nots nc manana nd canesiadaiataiad atdindnenanendiand 3 
BIO-650: Aquatic: ECO BY se sise sted ntscsci guinescnascnscnaeenectieessesseaiedareencncnces 4 
BIO-7XX Advanced Limnological Approaches ............ccscceeeeeeeeeeeeeeeeeees 3 
BIO-662 Environmental Toxicology ..........::cccceeeeeeeeeeeeeeeeeeeeeeeeeeeeseeenaee 3 
BIO-720 Toxilogical Effects in Humans mo 
CHEM-543 Environmental Chemistry ...........:ccsccssscssscseesseesseesseeseetsoetess 3 


Professional Selectives 
5 credits 


Choose 5 credits from the following, or other course approved by program director: 
BUACT-730 Financial and Cost ACCOUNTING............::ccceeeeeeeeeeeeeeeeeeeeeeeeeees 
BUMGT-760 Strategic Planning and Deployment. 
ENGL-6215: ‘Technical Writing siscsisescsesivevswesivestntcnssaidodidesidesieesadanieasiencne 
INMGT-718 Advanced Quality Management............c:cccceeeeeeeeeeeeeeeeeeeeeneees 
SPCOM-710 Advanced Interpersonal Communication for Professionals ..... 3 
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Construction Management 


Introduction 

Master of Science Degree The graduate program in construc- 
tion is a high quality, challenging academic program that responds 
to the changing needs of the construction industry. The curriculum 
is designed to incorporate such principles as the implementation 
of sustainable design materials, the development of green building 
technologies and the implementation of methods to reduce energy 
consumption. The goal of the program is to integrate applied learning, 
scientific theory, humanistic understanding, creativity and research to 
solve real-world problems in construction in order to help grow the 
economy and serve the global construction industry. The program 
prepares lifelong learners to become ethical and responsible leaders 
in pursuing studies in the built environment. At program comple- 
tion, graduates will be able to demonstrate mastery of the following: 


> Critical thinking and creativity in problem solving and decision 
making in construction. 


> Effective and professional oral and written communications 
through the use of information and communication technology. 


> Principles of leadership in business and management including 
advanced construction management practices, complex project 
decision making and associated risk management. 


> Professional ethics including application to construction situ- 
ations and choices. 


Admission 

To be admitted with full status to the program, the applicant must 
have a bachelor's degree in construction or in a construction-related 
field from an accredited institution, a grade point average of 3.0 or 
higher, and demonstrated experience in the discipline as evidenced 
by a resume. 


Primary Evaluation Processes 

The primary processes used to evaluate program and academic prog- 
ress include course grades, research topic approval and evaluation, 
and program specific assessments. 


Requirements 

Requirements for the degree include a minimum of 30 semester hours 
comprised of graduate-level courses. Students must fulfill a research 
assessment component through the completion of a thesis paper 
or professional seminar and research paper in addition to required 
coursework as follows: 


Research Preparation 
3 credits required 


INMGT-700 Organizational Research Methods. ...........c:ccecceeeeeeeeeeeeeeeeneees 3 


Professional Component 
21 credits required 


Students must complete 7 of the following courses: 


AEC-671 Project Scheduling and Cost ContrOl ...........:cccceeeeeeeeeeeeeeeeeeee 3 
AEC-701 Construction Project Delivery Systems or 

AEC-638 Contract Requirements and Specifications .............c:ccceeeeeeeee 3 
AEC-702 Logistics and Project Planning or 

AEC-703 Quality Management in Construction or 


AEC-704 Construction Strategy, Economics and Finance.............::.::0 3 
AEC-705 Environmental Concerns in Construction 
AEC-706 Facilities and Real Estate Project Management or 
AEC-707 Metrics and Benchmarking............::cccceeeceeeeeeeeeeeeeeeeseeeseeenaee 3 
AEC-708 Succession Planning in Construction .............ccceceeeeeeeeeeeeeeeee 3 
INMGT-616 People Process Organization CUItures ...........::ccceeeeeeeeeeeeeeeees 3 
INMGT-718 Advanced Quality Management.............::cccceeeeeeeeeeeeeeeeeeeeeeees 3 
INMGT-765 Program Managemen t............cccccceceeeeeeeeeeeeeeeeeeeeeeeeeeeeeeenaees 3 
RC-592 Construction Risk Management ... es 
RC-725 Process Hazard Management...........:scccsscsssesssensecsseessetseetees 3 
RC-592 Construction Risk Management ............c:ccceeeeeeeeeeeeeeeeeeeeeeee 3 
Research Assessment 
6 credits 
Students must complete one of the following options: 
Plan A: 
AEC27(O' “TMGSIS Wy sicscstetissainesaaenanasesnebasanesasngussainanadeniaaseensanai 6 credits 
Plan B: 
AEC-730 Professional Seminar ... ..3 credits 


AEC-735. iRéSearch Pape licicscsiccscicscacecndeciiacideasdenidesaderadeaadeacs 3 credits 
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Design 


Introduction 

Master of Fine Arts The MFA in Design provides a unique and 
collaborative program that engages students across a wide range of 
disciplines. The MFA is a terminal degree that qualifies graduates for 
promotion and tenure in most educational institutions. 

Graduates of this degree program will: 1) demonstrate professional 
competence in the creation of works in art and design; 2) produce 
work that shows the integration of knowledge and skills in a selected 
area of research; 3) complete studies associated with an area of study 
and 4) produce a final project that demonstrates mastery of the field/ 
discipline. 

Options provided in this program encourage collaboration across 
other disciplines to meet the anticipated needs of students, higher 
education, and the practicing design profession. Students are pre- 
pared to teach design at colleges and universities as well as work in 
a range of professional positions in business and industry. 

Graduates of the MFA in Design will be able to: 1) understand the 
global and cultural context of design; 2) collaborate across disciplines 
to achieve innovative solutions; 3) demonstrate an awareness of cur- 
rent design practice; 4) identify key issues that respond to design, 
aesthetics, creativity and societal need; 5) perform theoretical and 
philosophical research; 6) anticipate and bring focus to issues rel- 
evant to the future; 7) practice ethical research including protection 
of subjects in the design process; 8) employ sustainable and envi- 
ronmentally responsible approaches; 9) engage in independent and 
focused research; 10) participate in practice-based and research-led 
design exploration; 11) evaluate and articulate design solutions and 
12) disseminate new knowledge. 


Admission 
To apply for admission to the MFA in Design program, students will 
submit the following materials: 


¢ Completed Graduate School Application 


¢ Completed MFA in Design Program Application — The ap- 
plication will require a visual portfolio, a personal statement 
of goals and objectives for graduate study, a resume, and three 
letters of recommendation. 


The minimum GPA for entrance is 3.0. Applicants should have 
obtained, at a minimum, a bachelor's degree in design, art ora related 
field prior to applying to the program. 

In addition to the Graduate School processing of applicants, the 
MFA in Design program director will convene a selection commit- 
tee comprised of at least five tenured/tenure-track faculty members 
from the School of Art and Design to review application materials 
and recommend admission. 


Requirements 

The requirements for this degree include (a) a minimum of at least 60 
semester hours of graduate credit with an overall graduate grade point 
average of 3.0 or better, with a minimum of 30 credits at 700-level 
or above, and a miminum of 39 credits in studio-based courses, 
(b) successful creative thesis project completion, (c) approval for 
degree candidacy at the appropriate time, (d) program requirement 
completed in seven years. 


Core Curriculum 
30 credits required 


DES-700 DESISN SEMIiMAaN I saiscaieciiackiacidectdendlecdtecdince dane iacedieddwedeeleens 3 
DES-720 ‘EthnicS:in DESIGN: sicicecicesivnomiatnans cri ncatmceineatatdnommimamonencs 3 
ARTH-720 History of Design SEMINAM ..........cceeeceeeeeeceeeeeeeeeeeeeeeeneeenaee 3 
ARTH-756 Special Topics in Design HIStory ..........:.cccceeeeeeeeeeeeeeeeeeeeeeee 3 
DES-XXX Research Strategies in DESISN ..........cecceeeeeeeeeeeee sees eeeeeeeeeee 3 
DES-712 Sustainable Design Practice ............ccccceeeeeeeeeeeeeeeeeeeeeeeeeee 3 
DES-XXX Design Education and Practice ...........cccceeeeeeeeeeeeeeeeeeeeeeeeeee 2 
DES-XXX DESISN: SEMIN Il sccisticsiscveccstecdacidessdetsdeiscsceacsdaedeasdeoadcaes 


DES-XXX 
DES-XXX 


Creative Thesis Prep ...... 
Creative Thesis Project 


Focus Curriculum 
30 credits required 


ART-XXX_ Art Studio electives (5XX or 6XX) or 
DES-XXX Design electives (5XX OF GXX) 20... eseceeeseeeeeeeeeeceeeeeeeeneeeneneee 21 


Selected art/design studios supporting focus of study as approved by graduate 
program director; must be 500-level or above. 


XXX-5XX Focus electives (5XX OF SPEAtCL).....cceceeeceeeeeeeeeeeeeeeeeeeeseeenaee 9 


Selected cross-disciplinary work supporting focus of study; 4 credits must be 
studio based and approved by graduate program director. 
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Education 


Introduction 

Master of Science Degree The purpose of the education pro- 
gram is to prepare individuals to work as professional teachers, or 
to enhance the skills they already have. The focus of the course 
work in the program is on the learner, teacher behavior, teaching- 
learning processes, research and evaluation. The program is open 
to professionals who provide instruction in any discipline or work 
with learners at any age level. The open concentration provides 
flexibility for students to choose course work which promotes their 
professional development goals. 

A unique program is available for individuals who are interested 
in obtaining their teacher certification in Special Education/Cogni- 
tive Disabilities, grades K-12, while pursuing the education degree. 
Students do not need an undergraduate teaching degree to qualify 
for this program. In addition to the required course work for the 
education degree, an individualized plan is developed to meet 
Department of Public Instruction standards. The number of credits 
to qualify for certification will vary, depending on each student's 
undergraduate and graduate experiences. If students do not have a 
teaching undergraduate degree, they must complete all certification 
and degree requirements before being recommended for certification. 
At least 12 special education credits plus student teaching must be 
completed at UW-Stout to be recommended for certification. 


Admission 

To be admitted with full status to this program, the applicant must 
(1) hold a bachelor's degree from an accredited institution; (2) have 
an overall grade point average of at least 2.75, or an average of at 
least 2.90 in the last one-half of the undergraduate work. Applicants 
with an overall grade point average ranging from 2.5 to 2.75 whoa 
re seeking teacher certification may be considered for probationary 
admission. Enrollment is open throughout the year. 

Applicants must provide both the Graduate School application 
form and the M.S. in Education program application form, including 
documents identified on the forms. Both forms are available online 
at www.uwstout.edu/programs/mse. 


Primary Evaluation Processes 

The primary processes used to evaluate program and academic 
progress include course grades, research evaluation, certification of 
program completion, and the following program specific processes: 
program application; related work experience; degree candidacy; 
and intent to graduate. 


Requirements 

The requirements for this degree include: (a) completion of at least 
30 semester hours of graduate credit with an overall graduate grade 
point average of 3.0 or better; a minimum of 15 credits must be in 
courses open only to graduate students — 700 level; (b) approval for 
degree candidacy at the appropriate time; (c) satisfactory completion 
of thesis or problems in education; and (d) a course distribution as 
outlined here: 


Professional Core 
11 credits required 


EDUC-745 Assessment for LEarning .......:cscesecsesseeeeeeeeceeceeceaeeaeeeeeseeteeeeeeateaee 3 
EDUC-782 Instructional Analysis.............06 wd 
EDUC-790 Professional Portfolio DevelopMent...........ceeeeseseeteeteeteeeeeeeeeeeeeees 2 
EDPSY-730 Advanced Psychology of Learning for Instruction or 
EDUC-603 Educational Psychology of the Adult Learner .......ceceeeeceeeeeeeees 2 
EDUC-750 Curriculum Theory and PractiCe .........cccccsceeceeeteeeeeeeetesseeeeeeeeaee 3 
Research 


5 credits required 


EDUC-729 Introduction to Educational RES arch .......ccesecesceeteeseeteeteeeeeeeenees 1 
EDUC-780 Action Research 


Electives 
11 credits required 


http://www.uwstout.edu/programs/msfshd/ 


Family Studies and 
Human Development 


Introduction 

Master of Science Degree The Family Studies and Human Develop- 
ment program is intended for individuals with a strong interest in the 
study of family and human development. The focus of the program is 
the development of the individual across the lifespan with an emphasis 
on family system processes and relationships. The program offers 
flexibility in the elective courses so students in consultation with the 
program director can build a plan that is compatible with their own 
interests and career goals. The department offers coursework and 
faculty expertise in gerontology, work/family issues, family policy, 
family resource management, child and adolescent development, 
family stress and abuse, and program planning. 

The program provides students the opportunity to learn with a 
cohort of students.Cohort groups will learn and study together as 
they complete the six required courses. Required courses will combine 
on-campus and e-learning methodologies. Content and delivery of 
coursework is related to the following objectives: 


> Provide career preparation by challenging and assisting students 
in developing innovation leadership skills in family studies and 
human development related careers. 


> Increase the graduate student's capacity for independent action 
in scholarly and professional pursuits. 


> Develop an in-depth knowledge built on undergraduate work and 
experience. 


> Motivate students to survey family studies and human develop- 
ment related literature and apply this knowledge to practical, 
theoretical and academic problems. 


> Provide students with skills in conducting independent and creative 
research. 


Primary Evaluation Processes 

The primary processes used to evaluate program and academic 
progress include course grades, research evaluation, certification of 
program completion, and the following program specific processes: 
program application; student advisement; residency; program plan; 
degree candidacy; and intent to graduate. 


Admission 

To be admitted with full status to this program, the applicant must 
holda bachelor's degree from an accredited college and have an overall 
grade point average of at least 2.75. Applicants with an overall grade 
point average of 2.5 to 2.75 may be considered for probationary 
admission. This bachelor's degree will generally have been earned 
in the major areas of home economics. 


Requirements 

The requirements for this degree include completion of at least 30 
hours of graduate credit with an overall grade point average of 3.0 
or better. A minimum of 15 credits must be in courses open only to 
graduate students — 700 or 800 level. Students must be approved 
for degree candidacy at the appropriate time. 


Professional Core 
17-21 credits required 


HDFS-704.  Child/ Family SCrviGes: sciccssccccssassctscsesecsscasvsssadssseenscseteitacstenescensens 2 
HDFS-715 Theories of Family ProC@SSe@S.........:cccssssseessesscecseseeseesseeseeeeesessees 2 
HBFS-728;. Family LitesISSUGS i scicstevscsscceesscssosssctsersacees ssecacesisaviedeciareitbaatasteaseavies 3 
HDFS-746 Theory Based Research Methods .......:ccccecseccececeeceeceeeeeeeeeeeseeeeeees 3 
HDFS-740 Special Problems in Family Life EduCAation.........0cceceseeteeeeeeeeeeeee 2 
HDFS-742 Lifespan Family and Human Services Seminar ........::.::eceeeeeeees 3 
HDFS-735 Problems in Family Studies or 

HDFS-770_ Thesis in Family Studies and Human Development...........:0 2-6 

Selectives 


9-13 credits required 


The student will choose the appropriate number of selective courses from the 
approved lists with faculty advisement. 
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Food and Nutritional Sciences 


Introduction 
Master of Science Degree The graduate program in food and 
nutritional sciences combines a strong content knowledge base with 
expertise to conduct applied research. The curriculum is partitioned 
into two concentrations that augment the research and class core. 
The concentrations are food science and technology, and human 
nutritional science. 

The general goals of the food and nutritional sciences program 
are to develop students that: 


e Have a comprehensive knowledge base regarding food science 
and nutrition topics and are able to apply this knowledge through 
the appropriate use of advanced communication technologies 
and strategies; 


e Excel in the design, implementation, evaluation, and dissemina- 
tion of food and nutrition research; 


e Demonstrate creative, critical, and strategic thinking skills that 
can be applied to food and nutrition issues; 


e Formulate a philosophical and ethical approach to their work; 


¢ Competently compete for, attain, and succeed in positions in 
food science, food safety, food packaging, clinical and public 
health nutrition, nutrition and education. 


Admission 

Admission requirements include a minimum GPA of 3.0, and if Eng- 
lish is a second language, English proficiency that is demonstrated 
by either an IELTS score of 6.5 or TOEFL score of 79 (iBT) or 550 
paper based. The prerequisites for admission to the Food Science 
and Technology concentration include chemistry, microbiology and 
organic chemistry. The prerequisites for admission to the Nutritional 
Sciences concentration include chemistry, physiology and anatomy, 
and organic chemistry. Applicants who are denied admission due to 
deficiencies in these prerequisites will be advised that the courses 
can be taken at UW-Stout as a special non-degree student but this 
will not guarantee admission into the graduate program. 


The following courses are minimum competency courses. If the 
student has not completed an equivalent course, the student must 
take the following course(s) in addition to the required credits for 
the MS degree: 
+ FN 5XX Principles of Nutrition and Food Components 
CHEM-511 Biochemistry (CHEM-201 Organic Chemistry) 


Additionally, for the Nutritional Sciences concentration, FN-520 
Advanced Nutrition (CHEM-511 Biochemistry) must be taken. 


Additionally, for the Food Science and Technology concentration, 
FN-625 Food Chemistry (CHEM-201 Organic Chemistry) must be taken. 


Primary Evaluation Processes 

The primary processes used to evaluate program and academic 
progress include course grades, research evaluation, certification of 
program completion, and the following program specific processes: 
program application; degree candidacy; research topic approval; 
and intent to graduate. 


Requirements 

The requirements for this degree include: (a) completion of at least 
34 semester credits with an overall grade point average of 3.0 or 
better, and a minimum of 17 of those credits in courses open only 
to graduate students—700 and 800 level; (b) approval of degree can- 
didacy at the appropriate time; and (c) completion of the research 
and professional requirements. 


Research Preparation 

11 credits minimum 
PSYC-790 Applied Research DeSIQN ..........::cccccceeeeeeeeeeeeeeeeeeeeeeseeeeeeeneee 3 
STAT-520 = Statistical Methods 


Choose one option: 


Option 1 
FN-728 Introduction to Foods and Nutritional Science Research ........ 3 
FN-729 research Proposal for Food and Nutritional Sciences............. 3 
Option 2 
FN-770 Thesis in Food Science and Nutrition (Plan A) or 
FN-735 Problems in Food Science and Nutrition (Plan B) ...........04 2-6 
INMGT-700 Organizational Research Methods or 
EDUC-740 Research Foundations ............:::cececeeeeeeeeeeeeneeeeeseeeeeneenens 3-4 


Professional Preparation Core Classes 
3 credits minimum 


FN-7O2 Trends: in NUUHILON wiiccccsctcecidarscosacecccavedeidneecusiencsdavecaaceravars 2 
FN-720 Workshop in Foods or 
FN-721 Workshop in Nutrition ...........ccccceeeeee cece eeeeeeeeeeeesaeeseeeeeeeeaeeees 1 


Both workshops are repeatable for a total of 2 credits. 


Concentrations 
15 credits minimum 


Choose from: 
& Food Science and Technology 
> Human Nutritional Science 


Concentration courses may be selected from an approved list in consultation 
with the program director to meet individual needs of the student. See program 
director for concentration course selectives. 


www.uwstout.edu/programs/mshs/ 
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Hospitality Strategy 


Introduction 


Master of Science Degree Successful leadership of hospitality 
and tourism organizations requires understanding needs, wants and 
desires of customers in order to thrive in an ultra-competitive global 
economy. Students enrolled in the Hospitality Strategy Program focus 
on integrating hospitality data analytics and traditional management 
strategy to deliver contemporary hospitality experiences required by 
ever-changing consumers. Graduates possess the necessary skills that 
convert managerial understanding into strategic, consumer-focused 
leadership. 


Admission 

For the emerging industry leader with industry experience, an under- 
graduate or graduate degree from an accredited institution of higher 
education is required along with a professional résumé (no longer than 
two pages) demonstrating relevant experience in consumer-facing 
decision-making roles; a TOEFL score as outlined by the Graduate 
School for international students; one professional letter of recom- 
mendation; aone-page professional, personal statement that presents 
the candidate's understanding of consumer strategy. If requirements 
for program admission are not met, a team of instructional faculty 
within the School of Hospitality Leadership will determine special 
admit status using an appropriate evaluative technique as determined 
by the faculty. 


Degree Requirements 

Customized instruction curriculum will be delivered in eight-week 
online sessions. The modules contain 10 sequential courses (30 credits), 
allowing for completion in 18 months. 


Curriculum 
30 credits 


Hiev OS ‘ConSUMenh SWale SY ..2:ee rie ee eect eebiaeetec bie etecniaeskectisersds 3 
HT-705 Science of Consumer Engagement ............:.ccceeeeeeeeeeeeeeeeees 3 
HT-711 Pricing Strategies and Revenue Tactics .... sod) 
HT-713 Consumer Value Creation for Hospitality... ae 
HT-715 Hospitality Customer Value Analysis ........... ere} 
HT-721 Quality Service and Experience ASSUIAaNCe.............cceeeeeeee ees 3 
HT-723 Strategic Alignment of Hospitality Human Capital................. 3 
HT-725 Innovation for Competitive Advantage ...........::cccseeeeeeeeeeeeeees 3 
HT-731 Data Interpretation and Hospitality Forecasting................0 3 
HT-733 Hospitality Strategic Assessment and AnalySis.............:.:::006 3 


http://www.uwstout.edu/programs/psmiam/ 
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Industrial and 


Applied Mathematics 


Introduction 
Professional Science Master’s Degree The Professional Science 
Master's degree in Industrial and Applied Mathematics is a career- 
oriented degree designed to meet the needs of working profession- 
als and prepare individuals to demonstrate advanced knowledge of 
mathematics and statistical techniques for business and industry. 
Newly graduated mathematics majors are also welcome to apply. 

Industrial and applied mathematics focus on topics, problems 
and questions in business environments and industry that require 
modeling, data analysis and computation skills. A successful industrial 
mathematician has strong analytical and problem-solving skills built 
upon a background in computing, mathematics, statistics and basic 
science. The curriculum will include a common core of 18 credits 
of coursework in advanced topics in mathematics, statistics, and, to 
an extent, computer science. 

At program completion, graduates of the program will be able to: 


> Demonstrate advanced knowledge in mathematics, statistics, 
and scientific computing. 


> Apply advanced mathematics, statistics, and computer science 
skills to answer questions and solve problems in business and 
industry. 


> Analyze dataand create mathematical and statistical models to 
answer questions and solve problems in business and industry. 


> Work as a member of an effective interdisciplinary team. 


> Communicate clearly using writing and oral presentation skills 
in scientific and non-scientific environments. 


Admission 
To be admitted with full status to the program, you must: 


> Be interested in developing advanced technological solutions 
to industrial needs and problems 


> Hold a bachelor's degree in mathematics 
or 


> Hold a bachelor's degree in science, engineering or finance/ 
economic with advanced mathematics coursework 


> Have earned an undergraduate GPA of at least 3.0 


Required Application Materials 
> Graduate School Application 


> Transcripts 


Primary Evaluation Processes 

The primary criteria used to evaluate program and academic 
progress include: course grades, project documentation, and final 
assessment of program elements in collaboration with industry 
supervisors of projects. 


Requirements 

Requirements for the degree include a minimum of 35 semester hours 
of graduate credit. Students take an introductory course in industrial 
mathematics and a culminating team project course. Students build 
a foundation in advanced mathematics by completing core courses 
in mathematics and statistics. Students are able to graduate from the 
program in two years. 


Common Introductory Core 
18 credits required 


MATH-7XX_ Introduction to Industrial Mathematics ............ ce eeeeeeeeeeeee eee 3 
MATH-7XX_ Discrete Algebraic Methods ............:cccceceeeeeceeeeeeeeeeeeeeeeaeeees 3 
STAT-640 Advanced Linear Modeling — 
Regression and Time Series AnalySiS ...........:::cceeeeeeeeeeeeeeee 3 
MATH-7XX Methods in Applied Mathematics: 
Initial and Boundary Value Problems 
MSCS-7XX_ Scientific Computing ..............c cece 
SIAT-7XX. Multivariate AnalySiS' «sacs isdideehtvtic cone cdadeinceias sincetacaameatecoaniens 
Selectives 
Choose at least 9 credits 
MATH2580: ‘Cryptography ci.icscccscedscccscddecncenddenideeddesadenddesidaadcadieascalans 3 
CS-680 Computer SeCUrity ...........ccecccecssetceeteeeteentecsseeseenseesseesaeesaes 3 
MSCS-7XX. (CryptamalVSIS) aicevitetincvivsvenstenteausceaccuencsanesaucsad uaeceareesecemenes 3 
CS-7XX Advanced Database SySteEMs .........cccecececeeeeeeeeeeeeeeeeeeeeeeeees 3 
CS-7XX:- Data MINING: sissticisncicscsanceincsanciancsencieasseenieeneaencasmernasrmesenes 3 
CS-7XX. Machine Lanning scceiiecidieidscilieedesiadcadsadiaadicadieateuioniecnecs 3 
CS-545 IMASE 'PrOCESSING: sscicsdiodicnccnnseiadccceednd samcedacsanondedamiatatoanteds 3 
CS-546 Simulation Modeling and AnalySis ............:::cceeeeeeeeeeeeeeeeeeeee 3 
Capstone 
6 credits 


MSCS-7XX_ Field Project in Industrial Mathematics | .... 
MSCS-7XX_ Field Project in Industrial Mathematics II ...........cceeeeeeeeeeee 


Professional Component 

Required Seminars 

Business Ethics Seminar | (non-credit mandatory workshop) 

Business Ethics Seminar Il (non-credit mandatory workshop) 

Budget, Planning and Analysis Seminar (non-credit mandatory workshop) 


Selectives 
Choose at least 2 credits 
Contact the program director for a current list of approved selectives. 


www.uwstout.edu/programs/msict/ Revised November 2013 


Information and 
Communication 


Introduction 
Master of Science Degree The graduate program in Information 
and Communication Technologies is designed to meet the needs 
of individuals working in related occupations that presently have 
a baccalaureate degree in a related field. This graduate program is 
intended for individuals interested in a selected area of information 
and communication technologies. Information and communication 
technologies (ICTs) are technologies that are used to produce, store, 
process, disseminate and exchange information. The student will 
complete 15 credits in a professional core and a minimum of 15 
credits in one of the four emphasis areas. 

The degree will be delivered through a distance education format, 
primarily online with minimal on-campus requirements. 


Admission 

To be admitted with full status to this program, the applicant must 
hold a bachelor's degree from an accredited college, have an overall 
grade point average of at least 2.75 and have the equivalent of two 
years of appropriate experience. 


Technologies 


Requirements 

The curriculum requires 30 credits including 15 credits in the core 
curriculum and a minimum of 15 credits in an emphasis area. Fifteen 
credits must be graduate only (700 level). There is a required research 
component that students satisfy with course-embedded projects that 
lead to completion of a portfolio. These projects, as well as additional 
research, completed in the chosen emphasis area, will be included in 
the student's portfolio. The portfolio will allow the learner to dem- 
onstrate growth in both the broader core curriculum of the program 
as well the specific competencies of their emphasis area. 


Core Curriculum 


15 credits 
ICT-700 
ICT-701 
ICT-732 
ICT-780 

INMGT-700 
ICT-710 


Introduction to Information and Communication Technologies 

Information and Communication Technologies in Organizations 
TECHNOlO SY FULUTES visscceoeicciaccusesietexerasarestouereuieeuireuivenotats 
Information and Communication Portfolio 
Organizational Research Methods 
Learning Technologies 


Emphasis Area Minimum of 15 credits 


Students will select an emphasis area from one of the following: information 
technology management, learning technology, technology coordinator, or visual 
communications technology. The courses within the emphasis area will be 
selected to meet the competencies within the emphasis area and need to be 
approved by the program director. 


http://www.uwstout.edu/programs/msmfe/ 


Manufacturing Engineering 


Introduction 

Master of Science Degree The graduate program in manu- 
facturing engineering has been designed in response to regional 
needs for a graduate program to provide educational incentives for 
recruitment and retention of engineers. The program will accom- 
modate the work requirements of these full-time professionals, being 
presented entirely by distance delivery means to the student's loca- 
tion. Workshops offered through UW-Stout's Northwest Wisconsin 
Manufacturing Outreach Center (NWMOC) are incorporated into 
the degree program. 

Objectives of the program are that graduates will know how: 


1. To apply mathematical models to the analysis of practical engi- 
neering problems. 


2. To apply appropriate production operations management prin- 
ciples to the design and operation of manufacturing processes 
and systems. 


3. To develop expertise in the areas of project management, au- 
tomation and control, system design and integration, or other 
advanced manufacturing engineering topics. 


4. To synthesize the knowledge gained in the first three objectives 
in solution of practical engineering projects. 


Entrance Requirements 

Admission requirements include a bachelor's degree in engineering, 
a minimum grade point average of 3.0, and, if English is a second 
language, a TOEFL score of 500 or higher. The GRE is not required. 
Applicants with undergraduate degrees in fields closely related to 
engineering and with appropriate engineering experience in manu- 
facturing or with a grade point average below 3.0 may be admitted 
at the discretion of the program director. 


Progress Toward Degree 

Students will enroll in a sequence of courses that are offered via 
distance delivery and face-to-face instruction. Benchmarks include 
satisfactory completion of coursework with a grade of “B" or better, 
field research project approval and completion of a field research 
project. 


Requirements 

The program requires 30 hours of graduate credit, 15 of which must 
be graduate-only (700 level), with an overall grade point average 
of 3.0 or better. Fifteen credits are included in the core curriculum, 
three credits are taken from a list of selectives, and twelve credits 
are to be taken from two of the following depth areas: 


> Manufacturing Competitiveness 
> Engineering Materials and Processes 


> Mechanical Design 


Core Curriculum 


15 Credits 
INMGT-610_ Six Sigma Quality Improvement Methods. ........:c:csseceseseeeeeeeees 3 
INMGT-625_ Planned Experimentation for Quality Improvement... 3 
INMGT-700 Organizational Research Methods. .......::ccccesccsceeeeesseseeeeeeeeeseeeaeees 
MFGE-707 Field Problem Formulation .........:ecesesesseceeseeseeeeeeseeeeeeseeaeeeeeeeetees 
MFGE-735 Problems in Manufacturing Engineering (Plan B). 
RC-581 Occupational Safety/LOSS Control .......ceceseeeeeeeteeeeeeeseeeeeeeeeeaeees 
Selectives 
Select 3 credits from the following: 
BUACT-730 Financial, Managerial, and Cost AnalySiS.........c:ccccsceeeseeeeeeeeeeees 3 
INMGT-622 Quality ENZinN@e@ring .........cccsceesseseeceeseeeeeecseeeaeseeeeesaeseeseeteaeeneeeaeees 3 
INMGT-765 Program Management.........cscssssssesessessesseesseeseeseessecseesesseersensaees 3 
INMGT-705_ Enterprise ReSource PIANNING .......eeeeseeseeceeeeseeeeeeeeeeeeeeeseeeeeeteeeaeees 3 
RC-587 Human Factors Engineering..........ccsssscsccssssessessesseeseeseesseeseeseeees 3 
SUST-515 Sustainable ENgineering..........cccccccesceseseceesseeeeseeseeeesesseeeeeeeeseeeaees 3 
SUST-730 -SuStainable: FUtUICS eccresucsteccauesnecececsaetientbsactaatecsactagtacenesadaaeessterte 3 


Depth Area Selectives 
Students are required to take 12 credits from at least two depth areas: 


Manufacturing Competitiveness 


INMGT-640 Lean Enterprise .......cccsessssccssesesecseesesseesseeseeeeeseeseessesseeeaseeesaes 3 
INMGT-745 Advanced Manufacturing Simulation ........cccceeeeseeteeeeeeeeeeeeeeeeeeee 3 
MFGE-640 Manufacturing System Design and Simulation..........ccceeeeeeee 3 
MFGE-665_ Reliability EnSin@ering «0.0... cccecseeeeeeeeeseeeeeeeeeecseeseeeeeseeeeeeneeeaeees 3 


Engineering Materials and Processes 


MFGE-753: Polymer ENSINGGHING si sevcsisessclocceesecseccecucstscecdicstetsecsccsesseesscesceverssivees 3 
MFGE-771 Emerging Manufacturing Materials ..........:.c:cscecesseseeceeeeeeeeeeeeeaeees 3 
MFGE-7XX Variable Topics in Manufacturing Engineering..........ccceseeeeeeeee 3 


Mechanical Design 


MECH-723 Finite Element Methods and Projects........cccccecceseseeeeseseeeeeeeeeees 3 
MECH-726 Advanced Mechanics of Materials ..........:ccseseseeseeeseeeeseeeeeeeeeeaeees 3 
MECH-729 Product Development and DeSI2N ........cceceseeteeteeteeeeeeeeseeeeeteeeeaes 3 


Transfer Credit: With program director approval and subject to Graduate School 
policies, up to 1/3 of the total credits may be transfer credits from an institution 
accredited to offer graduate degrees. 


http://www.uwstout.edu/programs/msmft/ 


Marriage and Family Therapy 


Introduction 

Master of Science Degree Students develop specific compe- 
tence in the following areas of marriage and family therapy (MFT) 
lifespan human development, family dynamics, research, MFT eth- 
ics and legalities; systemic and interactional theories; and cultural 
competence related to the practice of individual, couple, family and 
group therapy. It includes direct experience conducting admission 
to treatment, clinical assessment and diagnosis, treatment planning, 
case management, and therapeutic intervention. 

This bulletin provides only a brief overview of the program. A 
more detailed description can be found online at www.uwstout.edu/ 
programs /msmft. 

This program prepares people for work in clinical settings such as 
mental health agencies, in-home therapy, day treatment, behavioral 
health (hospitals), schools and/or private practice. The program 
has a balance of classroom and field experience. Field experience 
occurs in clinic settings with live supervision. This is one of the 
longest running programs in the nation to be fully accredited by 
the Committee on Accreditation for Marriage and Family Therapy 
Education (COAMFTE). It meets state educational requirements for 
licensing (especially Wisconsin and Minnesota) and prepares students for 


the AMFTRB (national) MFT exam required for license. 


Admission 

To be admitted with full status to this program, the applicant must 
hold a bachelor's degree from an accredited college and have an 
overall grade point average of at least 2.75. Applicants who have 
less than a 2.75 overall grade point average, but have relevant work 
or volunteer experience since receiving the bachelor's degree and 
who are otherwise judged qualified as indicated below, may qualify 
for admission with probationary status. This would require that 
they complete graduate courses within the first term of enrollment 
with a minimum grade point average of 3.0 in order to continue in 
the program. 

It is recommended that the applicant have an undergraduate 
degree with major emphasis in one of the behavioral sciences or a 
closely related field. Applicants are advised to complete the admis- 
sions process no later than the program's annual priority deadline 
(usually mid to late winter) as published on the Graduate School website 
at www.uwstout.edu/grad. Later applicants may be considered on a space 
available basis. Both a Graduate School application form (obtainable 
from the Graduate School Office or website) and program application 
forms (obtainable from the MFT program office or website at www.uwstout.edu/ 
programs/msmft) are required. All required Graduate School admission 
documents (application, fee, transcripts, and the like) must be in the Gradu- 
ate School office, and program admission documents must be in the 
MFT program office, prior to the priority deadline. 

When the number of applicants exceeds the number that can be 
accommodated, students will be admitted on the basis of academic per- 
formance and other factors appropriate for consideration including: 


1. Professional or volunteer work experience in a helping profes- 
sion, i.e., counseling, social work, psychology, agency work, 
residential care, domestic violence, drug counseling, in-home 
therapy, clergy and education. 


2 Letters of recommendation from educators, employers and / 
or consumers of services provided by the applicant. (These forms 


available from the MFT program office or program website. ) 


3 Ratings of the individual as determined by an on-campus screen- 
ing interview, followed by a group process evaluation. Admitting 
a diverse class of students is a priority. 


Once accepted into the program, students will be required to 
complete a low cost criminal background check that will not affect 
their admission status, but could limit the availability of practicum 
placements. 


Primary Evaluation Processes 

The primary processes used to evaluate progress in the program include 
assessment of academic course performance as well as performance 
in the clinical practicum. All evaluations are based on the clinical 
competencies (specified in the Introduction ) expected of an MFT in training 
Grades are used to reflect a student's level of competence. 


Requirements 

The requirements for this degree include: (a) completion of the 
56-credit curriculum (specified below) or demonstrated competence in 
the 56-credit curriculum with completion of at least 30 semester hours 
of graduate credit with an overall graduate grade point average of 3.0 
or better; a minimum of 28 credits must be in courses open only to 
graduate students-700 level; and (b) approval for degree candidacy 
at the appropriate time. 


Professional Requirements 


54 Credits 

COUN-723 Psychopathology: Assessment and Treatment Planning ............. 3 
COUN-761 Counseling Children and Adolescents ......:.c:cecceeenees wd 
HDFS-715 Theories of Family ProC@SS@S.........:cccccccsceeceeeseeeeeseeseeseeseeeeaeeeeeenees 2 
HDFS-742 Lifespan Family and Human Development .........:.::ceeceeseeeeeeeeees 3 
MFT-740 Cultural Competence in Family Therapy... eeeeseeceeeeeeeeeeeeeeeeeees 3 
MFT-745 Treating Drug Abuse, Intimate Violence, and Self Harm...........0 3 
MFT-765 Research in PSyChotherapy .......eeeececeeseeeeeeeeeeeeeeeeeeeaeeee wo 
MFT-752 Couples and Sex Therapy ......:eseeceeeesceeteeeeeeeeeees xo 
MFT-744 Psychometric Aids to Couples and Family Therapy ys 
MFT-750 Foundations of Couples and Family Therapy .........::cscceseeeeeeees 3 
MFT-751 Contemporary Couples and Family Therapy ........:c:ceeceeseeseeeeeees 3 
MFT-755_ Professional Issues in Couples and Family Therapy........:::cceee 3 
MFT-793 Couples and Family Therapy Practicum | uu... esses eeeeeeeeeeeeeeees 8 
MFT-794 Couples and Family Therapy Practicum II... ceeeseeeeteeeeeeeeeeeeee 8 
MFT-795 Couples and Family Therapy Practicum ........c:ccsceseeeeeeteeeeeeeeeeees 3 
KOOGKXK, SBIOCUIVGS  aateedsecscedccietestercestvadacecdedevieshestetenntedediadeamniicseracecederesareretaess 4. 


www.uwstout.edu/programs/msosm/ 
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Operations and 


Supply Management 


Introduction 

Master of Science Degree The objective of the program is to 
develop graduates who will assume leadership positions in operations 
and supply management to contribute to the competitiveness of firms 
operating in the domestic and global marketplaces. 

The Operations and Supply Management program is designed 
to provide advanced knowledge and skills necessary to work in the 
operations management profession which includes producing and 
delivering goods and services, quality management, supply manage- 
ment, planning and scheduling, and inventory management. 

Students will learn to efficiently manage an organization by 
mastering topics such as manufacturing process design, distribution, 
inventory management, capacity management and supply chain 
management. 

Graduates of the Operations and Supply Management program 
will have the analytical and applied competencies that employers 
are increasingly demanding. 


Admission 
To be admitted with full status to this program, the applicant must 
hold a bachelorfs degree from an accredited college, have an overall 
grade point average of at least 2.75 and have the equivalent of two 
years of appropriate work or military experience. Applicants who 
have an overall grade point average below 2.75 may be considered 
for probationary admission if other requirements are met. 
Prerequisite courses may be prescribed upon evaluation of under- 
graduate transcripts if the student does not have a strong background 
in production management, financial and cost accounting, engineering 
economy, statistics and a technical area. 


Primary Evaluation Processes 
The primary mechanisms used to evaluate program and academic 
progress include course grades and research project evaluation. 


Requirements 

The requirements for this degree include: (a) completion of at least 
34 semester hours of graduate credit with an overall graduate grade 
point average of 3.0 or better, a minimum of 15 credits in courses 
open only to graduate students — 700 level; (b) approval of degree 
candidacy at the appropriate time; and (c) a course distribution as 
outlined here: 


Required Core 
14 credits 
BUACT-730 
BUMGT-760 
INMGT-705 
INMGT-710 
INMGT-765 


Financial and Cost Analysis .............5 
Strategic Planning and Deployment .... 
Enterprise Resource PIANNing..........ccceecceeeeeeeeeeeeeeeeeeeeeeeeneee 
Seminar in Operations Management ...........:::cceeeeeeeeeeeeeeeees 
Program ManagemMenntt .........cscccssccseccseccsecsseesaetsaetsaeteonteenees 


Leadership 

6 credits 

INMGT-616 People ProceSs CUItUIe...........cccssccseccsecsseessetsaetsceteonteentennees 3 
INMGT-750 Organizational Development ..........:.ccccceceeeeeeeeeeeeeeeeeeeeeeeeneees 3 


Research 


5 credits 
INMGT-700 Organizational Research Methods ............:ceeceeeeeeeeeeeeeeeeeeeee 3 
INMGT-735 Problems in Operations and Supply Management ...............5 2 


Concentration 
9 credits 


Supply Chain Management (on-campus delivery only) 


BUSCM-538 Principles Of LOZiStICS...........ccccececeeeeceeeeeeeeeeeeee esse nese eesaeesaee 3 
BUSCM-637 Procurement, Sourcing and Supply Chain Management ......... 3 
BUSCM-639 Seminar: Supply Chain Systems DeSIN............::ccceeeeeeeeeeeee 3 


Operations Management 


INMGT-640 Lean Enter priS@............cccceeceeececeeeceeeceeeeesaeesaeeeeeeeneeeeeeeneees 3 
INMGT-712 Operational Disruption Management.............::ccceeeeeeeeeeeeeeeees 3 
INMGT-718 Advanced Quality Management............ccccccceeeeeeeeeeeeeeeeeeeeneees 3 


Quality Management 

MGT-620 Quality Assurance Practicum........ 
MGT-718 Advanced Quality Management wins 
INMGT-7XX_ Six Sigma — Black Belt............cceeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeaaaeeeeeeee 


Project Management 

INMGT-640 Lean Enter priSe.............ccccsscsssccseccseessecsseeseeseetsceteonteensensees 3 
INMGT-675 Advanced Project Management............ccccccceeeeeeeeeeeeeeeeeeeeneees 3 
INMGT-712 Operational Disruption Management.............::ccceeeeeeeeeeeeeeeees 3 


http://www.uwstout.edu/programs/msrc/ 


Risk Control 


Master of Science Degree To remain competitive in today's global 
economy, organizations need to effectively protect their human, 
financial, legal, property and natural resources. UW-Stout strongly 
embraces this resource protection perspective with a M.S. degree in 
Risk Control that prepares individuals to serve as consultants in the 
areas of employee safety, facility and environmental protection. This 
masters degree program is nationally recognized by major corpora- 
tions for developing a broad range of technical as well as managerial 
skills that align with the demands of a highly dynamic profession. 

The Risk Control program is a comprehensive course of study 
is designed to meet both the personal and professional needs of 
the student by emphasizing a technical base in employee, legal, 
environmental and property protection; and a solid management 
perspective in those areas 

The program stresses the means by which loss prevention as well 
as loss reduction-based activities are integrated into an organization's 
day-to-day practices. Individuals from business, industry, education 
and government-oriented backgrounds seek this program to assist 
with professional growth and/or a possible career change. Students 
in the program continuously integrate theory with realistic, practical 
problem solving experiences with local industries and thus hone their 
ability to work in a team-oriented professional setting. The M.S. in 
Risk Control program maintains a competency-based focus which 
stems from close collaboration with successful business leaders that 
work in the risk control/safety profession. 


Admission 

To be admitted to this program with full status, the applicant must 
hold a bachelor's degree from an accredited college with an overall 
grade point average of at least 3.0. Applicants with an overall grade 
point average ranging from 2.5 to 3.0 may be considered for proba- 
tionary admission. In addition, the applicant must have appropriate 
academic coursework in the areas of general safety, chemistry and 
organizational leadership. A deficiency in these prior coursework 
requirements does not preclude admission, but would still require 
completion of additional undergraduate work and/or increase the 
amount of graduate credit required to earn the degree. Professional, 
industrial/trade or educational experience is a definite plus for those 
who enroll in the program. An individual program of study will be 
designed to accommodate the requirements of the profession and 
the needs of the student. Final student selection and admission to 
the program will be accomplished by the program director and 
the faculty. The application deadline for fall semester admissions 
is February 1 while spring applications are due by October 1. Late 
applications may be considered after these dates only if openings 
exist for the coming term. 


Primary Evaluation Processes 
The primary processes used to evaluate each applicant include his/ 
her professional goals, related work experience, prior degree and the 


grade point average of such academic work. Upon acceptance into 
the program, the faculty provides timely performance feedback on the 
students’ ability to master the various technical as well as managerial 
concepts that are promoted in each of the core program courses. 


Requirements 

The requirements for the M.S. Risk Control degree include (a) 
completion of at least 39 semester hours of graduate credit with an 
overall graduate grade point average of 3.0 or better, (b) completing 
a minimum of 20 credits at the 700 level, and (c) and being approved 
for degree candidacy in relation to the following program-specific 
courses: 


Management/ Applied Research 
14-17 credits required 


RC-640 Environmental Leadership and Sustainability Management ...... 3 
RC-735 Field Problem in Risk Control ........eeecsssseseeeseseeseeeesseeseeeeerseeeeees 2-4 
RC-781 Risk Management Applications .........::cccccceceeeeeneeeeeeeeeeeeeeeeeeeaee 3 
RC-782 Loss Control SYStOMS.........cccssccssesessceseeseseeecseeseceesesetseesseeseteeeeaeesees 3 
Select One: 
INMGT-700 Organizational Research Methods.........:ccccscccecceseceeceeeeneeeeeeeeseeeeeees 3 
EDUG-740 [Res@archi FOUNGAtIONS si..scoccscccsstectessztacencecucszsaesrascsutascsesaeiavsarsensecce 4 


Risk Control/Safety/Property Protection 


17 credits required 


RC-583 Occupational Safety, Health and Environmental Standards ....... 3 
RC-586_ Fire Protection 

RC-587 Human Factors Engineering/ErgOnOmics ......eeeeeeseeeeeeeeeeeeeeeeeeeees 3 
RC-589 Fleet Risk Control ManageMent..........ccccccsceceeeteeeeseteseeeteeeeeeeeaee 3 
RC-595 Emergency Preparedness and RESPONSE ........:escceceeseseeeeeeeeeeeeee 3 
RC-725 Process Hazard Manageme nt .......:ccccecceceeeeceeceeseeeseeeeeseeseeeeeeeeeeaee 3 


Industrial Hygiene/Occupational Health 


8 credits required 


BIO-720 Toxicological Effects in HUMANS........:ccceceeseeeeeeseeeseeeeeeeeeeeeeeeeaeee 3 
CHEM-710 Industrial Hygiene InstruMentation .........:cccceceeseeeeeeeeeeceeeeeeeeeeeeeee 2 
CHEM-742 INGUStrial IMNVSIONS: scsccssscosesetcesccsssicicesee seats edistaatiniisacieessaesenicehaziaaess 3 


http://www.uwstout.edu/programs/mssc/ 


School Counseling 


Introduction 
Master of Science Degree The program in school counseling pro- 
vides a basic preparation in school counseling that leads to certification 
by the State of Wisconsin for employment in the public schools. 
Students who seek certification from the Wisconsin Department of 
Public Instruction must meet both elementary and secondary require- 
ments for certification as a school counselor on a PK-12 basis. 
Learning experiences in the immediate professional setting include 
supervised counseling practicum and internship. 


Admission 

To be admitted with full status to this program, the applicant must 
holda bachelor's degree from an accredited college and have an overall 
grade point average of at least 2.75. Applicants may be admitted on 
probationary status if their overall grade point average is at least 2.5, 
but less than 2.75. These exceptions are subject to a strict limit of 
10 percent of the students in the program and must be individually 
negotiated with the recommendation of the program director and 
the approval of the Graduate School. 

Both the Graduate School Application form (obtainable from the 
Graduate School) and a Program Application form (obtainable from the 
program director) must be submitted by each applicant, including the 
documents identified on these two forms. Applicants must have 
presented and filed all required Graduate School documents to the 
Graduate School office by February 1 for summer and fall terms, and 
October 1 for the spring term. After committee review and a personal 
interview for selected applicants, notification of acceptance will be 
made by May 1 for summer and fall terms, and December 1 for the 
spring term. The process and deadlines for selecting applicants will 
be strictly followed in each case. 

Students will be admitted on the basis of academic performance, 
admissibility to the Graduate School, recommendations and rankings 
of a screening committee. These rankings are based on: 1. Experi- 
ence ina helping profession, i.e., counseling, education, social work, 
psychology and volunteer activities; 2. Letters of recommendation 
from employers, instructors and consumers of services provided 
by the applicant; 3. An autobiographical statement in which the 
applicant has outlined assets and liabilities as a potential counselor 
trainee; and 4. Academic performance and potential as demonstrated 
by performance in undergraduate coursework, and any additional 
graduate coursework. A personal interview with the program director 
and faculty is also required. The interview is scheduled with selected 
applicants following review of application materials. 


Requirements 

The degree requires a minimum of 50 credit hours. Transfer credits 
may not exceed 12. An overall graduate grade point average of 3.0 
or better is required, and a minimum grade of 2.75 is required for 
all core requirements. Students must also be approved for degree 
candidacy at the appropriate time and follow the approved program 
plan outlined here: 


Core Requirements 


COUN-750 Counseling TheOry.........cccssccscscssessccsssseecseesssseeesesseesaeesessesseeneesasees 3 
COUN-752 Group Dynamics............ee Pe) 
COUN-788 Counseling Process Laboratory... ind 
EDUC-740 Research Foundations ....... eee 4 
HDFS-742 Lifespan Family and Human Development .........::::cceeeseeeeeees 2-3 
SCOUN-735 Problems in Counseling and Psychological Services (Plan B) or 
SCOUN-770) ‘ThESIS(PIAN: A) sticiecisicedecicesciecsocittnei Rlasteaeteccdeestaniiea enienen dere 2-6 
SCOUN-647 Emotional/Behavioral Problems of Children and Adolescents ............00 3 
SCOUN-733 Lifespan Career DevelopMent..........cceceeeeeeteeeeeeeneeee wd 
SCOUN-765_ Professional Orientation to School Counseling.. aid 
SCOUN-782 PK-12 Developmental Guidance Curriculum . wis 
SCOUN-788 School Counseling PractiCUM........:ccccsceccesesteeeeseeseeeseeeeeeeeeeeees 2-3 
SCOUN-789 Elementary School Counseling Internship .........:cseeeeeeeeeeeeeeees 3 
SCOUN-790 Secondary School Counseling InternShip..........:ccceeeeeeeeeeeeeeees 3 
SCOUN-793 School Counseling Internship SEMinar ..........ceeeeeseeeeteeteeeeeeeeeeee 2 
SPSY-753 Psychometric Theory and Application........eeeeeeeeseeeeeteeeeeeeeeeeeees 2 
SPSY-753A School Counseling Laboratory .....c..ececcseeseeseeeeesseeeceeeeeeeseeeeseeeeaes 1 
SPSY-775 School Consultation ............. 
SPSY-777 Legal and Ethical Issues .. 
Selectives (2 credits; self-designed concentrations are encouraged) 
SCOUN-705 Play Therapy ........cscssssecsseeseseesseeseeeeeeee eee 
ANTH-620 Anthropological Study of Family Systems... wud 
PSYC-666 Alcoholism and Family Systems Intervention . re 
SCOUN-690 Behavioral Interventions in the Schools.......... wind 
CTE-502 Principles of Career and Technical Education... 2 
EDUC-XXX Approved seminar/current ISSUES COUISE oo... eeeeeeteeeeeeteeeeeeeee 1-3 
SPED-524 Curriculum and Instruction: Career and Transition Education .............+ 3 
EDUC-615 Classroom Management ........c:csceccecceseeeeceeeeeeceesseeseeeeseeeseeeneeeeeees 3 
EDUC-750 Curriculum Theory and Practice.. wd 
FCSE-708 Curriculum Studies ...... ee ated 
SCOUN-792 Postsecondary PractiCUM.......seeceeeeeteeeteeeeeeeeeeteeseeeeeetaeeaeeeeteteeeets 2 


Note: Depending on undergraduate degree major, some students are required 
to complete additional course work to meet minimum competency for certifi- 
cation. Minimum competency courses are Psychology of Learning; Inclusion; 
Multiculturalism; Preparation for Research; and Organization, Administration, 
Operation of Schools. 


Full Time or Part Time Study 

Extended field placement (internship) required in this program consists 
of 600 hours in the school. Part-time study while holding a full-time 
job is very difficult unless the employment provides considerable 
flexibility. The internship may not be completed in the summer ses- 
sion because the time available is not extensive enough and regular 
school placements are not available. Therefore, full-time study for 
at least one semester is recommended. A substantial portion of the 
course work may be completed part time by attending summer ses- 
sions, attending during the regular semesters for late afternoon and 
evening classes, or enrolling in continuing education off-campus 
courses. However, a commitment for at least one semester full time, 
or two semesters half time, is required at the point where the student 
is ready for internship placement. 
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School Psychology 


Introduction 

Master of Science in Education The school psychology program 
provides students with specialized training in both psychology 
and education. School psychologists use their knowledge, training 
and skills to team with educators, parents and other mental health 
professionals. They work to maximize the learning of students and 
to promote the development of safe, healthy and enriching school 
environments. 

The Master of Science in Education degree (M.S.Ed.) course work 
occupies the first year of study, and the Education Specialist degree 
in school psychology (Ed.S.) is completed after the second year of 
study and a third year of internship. Following successful comple- 
tion of both degrees, students are eligible for full certification by the 
Wisconsin Department of Public Instruction and the corresponding 
agency in most other states. Additionally, after completing both de- 
grees, students are eligible for national certification by the National 
Association of School Psychologists (NASP). 

The M.S.Ed. degree in school psychology is a 30-credit degree 
program. Students complete course work in psychometrics, counsel- 
ing, assessment, diagnosis and psychoeducational disabilities. After 
satisfactorily completing 30 credit hours and a thesis, students are 
awarded the degree. 


Degree Program Admission 

To be admitted with full status to the program, the applicant must 
hold a bachelor's degree from an accredited college and have an 
overall undergraduate grade point average of 3.0 or better. A limited 
number of applicants may be admitted on probationary status if their 
overall grade point average is at least a 2.75. 

Applicants should have an undergraduate degree with a major 
emphasis in one of the behavioral sciences oraclosely related field. As 
part of the preparation for entry, aminimum of 15 credits in psychol- 
ogy and/or education are recommended. Course work necessary for 
sufficient preparation includes developmental psychology, abnormal 
psychology, personality, learning and statistics. An applicant with 
insufficient background may be required to take specific undergradu- 
ate courses in these areas in addition to those required within the 
graduate program. 

The Graduate School Application form (obtainable online or from the 
Graduate Office), the Program Application form (obtainable online or from 
the program director), and their respective documents must be submit- 
ted by each applicant. Applicants must have presented and filed all 
required admission documents by January 15 prior to enrollment. 
After committee review, selected applicants will be invited for per- 
sonal interviews. Following the committee's review, applicants will 
be notified of their status prior to April 15. If openings occur after 
this date, the program director and the committee may consider late 
applications. 


Students will be admitted on the basis of academic performance, 
the recommendation of the Graduate School, and the rankings of 
the admission’s committee. These rankings are based on: 


1. Letters of recommendation from employers, faculty, and persons 
knowledgeable regarding the qualifications of the applicant. 


2. The applicant's previous grade point average. 


An interview in person (or by telephone when restriction prohibits a 
personal interview). 


4. An autobiographical statement in which the applicant has out- 
lined areas of interest, intent and professional goals. 


5. A spontaneous writing sample completed by the applicant on 
the interview date. 


6. Work or volunteer experience in the helping professions. 


Education Specialist Degree Admission 
Admission to the M.S. Ed. program in school psychology does 
not ensure admission to the Ed.S. program. Admission to the Ed.S. 
program requires an application to the Graduate School and the 
Ed.S. program. 

Applicants to the Ed.S. program must have maintained at least 
a 3.25 graduate grade point average, and attained a grade of “B" or 
better in the following courses: Counseling Process Labratory, Learn- 
ing Disabilities Laboratory, and Supervised Counseling Practicum. 
Further, an applicant must be considered a student in good standing, 
have demonstrated appropriate professional conduct as a graduate 
student, and have passed a background check conducted by the ap- 
propriate state or federal agency. 

Practicing professionals who already possess a related master's 
degree may also wish to seek school psychology certification. Such 
individuals also must apply for admission to the Ed.S. degree in 
school psychology program. 


Primary Evaluation Processes 

The primary process used to evaluate a student's performance is a 
regularly scheduled review by the program committee of a student's 
course grades, research activities, practicum evaluations, and profes- 
sional ethical/legal conduct. Program faculty convene oncea semester 
to evaluate each student's progress. Degree candidacy is awarded to 
students who are in good standing, have fulfilled all Graduate School 
requirements for degree candidacy, and have fulfilled all school psy- 
chology program requirements for degree candidacy. 


Requirements 
The program outlined here includes all requirements for the M.S.Ed. 
degree in School Psychology. Completion of the M.S.Ed. degree 
will require a minimum of 30 credits and Plan B thesis. Credits earned 
toward the degree must meet a grade point average of 3.0 or better. 
A minimum of 15 credits must be at the 700 level. Application for 
degree candidacy must also be approved at the appropriate time. 
All of the following courses are required for full certification as a 


school psychologist. The first 30 credits can be applied toward the 
M.S.Ed. degree. 


Degree Without Certification 

Students who do not intend to work in the schools as a school 
psychologist but are interested in a related field (where preparation 
emphasizing assessment, counseling, consultation, and disabilities is desirable) 
may elect to complete the M.S.Ed. degree only. 


Provisional Certificate or Licensure 

A provisional certificate or licensure will be awarded to a student 
who has completed a master's degree and all remaining course work 
(except the Internship and Specialist Thesis requirements of the Ed.S. degree) by the 
Department of Public Instruction in Wisconsin or a corresponding 
agency in most states. 


Core Professional Training 


15 Credits 
COUN-788 Counseling Process LabDOratory ......ecccecceseseeeeeeceeceeseeeeeeeeeeeeeees 3 
SPSP-743 Cognitive ASSESSMENT .......ccccesseseesseeseeeeeceecseesaceeeseesseeseeeeeesetseesaees 3 
SPSY-753B Laboratory - School PSYCHOIOBY .......c:ccccceceeeeeeeeeeceeseeesseeeeteateaes 1 
SPSY-768 Learning Disabilities: Assessment and Intervention ............0 3 
SPSY-775: School COMSUMAION), :c:ccc.csscasceccstisccsteradesccsarsecsestesecaese 
SPSY-778 Psychoeducational Disability 


Psychological Foundations 
13 Credits 
COUN-750 
EDPSY-730 
EDUC-740 
SPSY-735 
SPSY-753 


COUNSELING TRCONY Sessccseccacvaticcedccanessaeiiecaaten icdeceesstsseesscanvaidietecties 3 
Advanced Psychology of Learning for Instruction ........ cece 2 
RESE APC FOUNGATIONS  cisciseccccssctscecceessccecuts fatescesoneadesetsceaucedesvsceseres 

Problems in School Psychology (Plan B) 
Psychometric Theory and Application ........cecceeeceesceeeeeeeteeeeeeeeees 


Educational Foundations 


2 Credits 
SPSY-701 Roles and Functions of School Psychologists ......:cceeceeseseeeees 2 
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School Psychology 


Introduction 

Education Specialist Degree Approved by the National Association 
of School Psychologists (NASP), this program provides training in both 
psychology and education. School psychologists use their knowledge, 
training, and skills to team with educators, parents and other mental 
health professionals. They work to maximize the learning of students 
and to develop safe, healthy and enriching school environments. 

The Education Specialist degree (Ed.S.) follows the completion of the 
Master of Science in Education degree (M.S. Ed.). After completing the 
Ed.S. degree, students are eligible for full certification by the Wisconsin 
Department of Public Instruction and the corresponding agency in most 
states. Students can become nationally certified (NCSP) by the National 
Association of School Psychologists by passing an exam. 

The Ed.S. degree is a 46 to 49 credit degree program. After satis- 
factorily completing the required course work, practica, a yearlong 
(nine month) internship and a Specialist Thesis, students are awarded 
the degree. 


Degree Program Admission 

To be admitted with full status, the applicant must hold a master's 
degree in school psychology or a master's degree in a related field. 
Applicants must have a graduate grade point average of 3.25 or better 
to be admitted as full-status students. A limited number of applicants 
may be admitted on probationary status if their overall graduate grade 
point average is at least a 3.0. 

It is recommended that applicants have a master’s degree in school 
psychology. Applicants with master's degrees in related fields will be 
required to take the additional graduate course work necessary for 
certification as a school psychologist. 

Applicants must submit the Graduate School Application form 
(obtainable from the Graduate Office in 208 Robert Swanson Learning Center), 
the Program Application form (obtainable online or from the program di- 
rector) and their respective documents, along with a portfolio to the 
selection committee demonstrating their professional competencies 
related to the field of school psychology. 

Students seeking admission to the program should complete and 
submit their application materials at least 30 days prior to the open- 
ing of the term in which they plan to begin their program. After a 
committee review of the application materials, candidates will be 
notified of their status prior to the intended enrollment term. 


Primary Evaluation Processes 

The primary process used to evaluate student performance is a regular 
review of the student's course grades, research activities, practicum 
evaluations, internship evaluations and professional conduct. Program 
faculty convene once a semester to evaluate each student's progress 
within the school psychology program. Degree candidacy is awarded 
to students who are in good standing, have fulfilled all Graduate School 
requirements for degree candidacy, have fulfilled all school psychology 
program requirements for degree candidacy and certification, have 
acquired 30-47 credits of course work in school psychology, have com- 
pleted a nine-month internship, and have completed a Specialist Thesis. 
More information regarding the specific requirements is available in the 
program handbook (available online or from the program director). 


Requirements 
Requirements for the Ed.S. degree include (a) completion of at least 
46 semester hours of graduate credit beyond the master's degree with 
an overall grade point average of 3.25 or better; a minimum of 18 
credits must be in courses open only to graduate students — 700 and 
800 level; (b) approval for degree candidacy at the appropriate time; 
and (c) a course distribution which is outlined here. 

The following courses are required for full certification as a school 
psychologist. Students must attain a grade of “B" or better on all 
credits applied to the Ed.S. degree. 


Core Professional Training 


19 Credits 
SPSY-710 Psychoeducational Assessment of Young Children... 2 
SPSY-745 Social, Emotional and Behavioral Assessment of Youth ............. 2 
SPSY-781 Field Practicum in Psychoeducational Services | ........::cceeeeeee 3 
SPSY-782 Field Practicum in Psychoeducational Services II oo... 3 
SPSY-777 Legal/Ethical Issues: School Counselors/Psychologists ............ 2 
SPSY-784 Clinical Practicum in Psychoeducational Services | ....... 
SPSY-785 Clinical Practicum in Psychoeducational Services II .. 
SPSY-790 System-Level Prevention and Intervention .........ccceceeeeeeeeeeneeee 


Psychological Foundations 


8 Credits 
EDPSY-850 Psychology of DevelopMe nt ........:.ccccsceeeeeseeeeeeeessesseeeeeeeeseeeneeeneees 3 
SPSY-690 Behavioral Interventions in the SCHOOIS ......eeeeeeeeeseeeeeeeteeeeeees 2 
SPSY-790 System Level Prevention and Intervention .........:ccceeeeeeeeteeteeee 3 


Educational Foundations 


3 Credits 
EDUG-5 36. MUIRICUIRUFAIISIM: sazcszscccasscsecstsiccssstensaceddescecesseardhsdbenatardissacearaenetaenes 2 
EDUC-576 Cross-Cultural Field Experience 0.0... ccceeeceeseceeeeeeeeeeeeeeeeseeeeeeeaeees al 


Education Specialist Degree Requirements 
12 Credits 


SPSY-792 Internship in School PSyChOlOSY ........eseeceeseeseceeeeeeteeeeeeeeeeeeeeeeaeees 6 
SPSY-870 Specialist Thesis or 
SPSY-895 Applied Research Project in School Psychology .......:sseeseceeeeees 6 
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Sustainable Management 


Master of Science Degree The online M.S. in Sustainable Man- 
agement will attract primarily adult and nontraditional students who 
hold an undergraduate degree and have the desire to continue their 
education toward a graduate degree for the purpose of engaging in 
this developing, interdisciplinary field and increasing their profes- 
sional prospects. 

The interdisciplinary focus encourages students to examine 
sustainability from different perspectives. The curriculum will also 
ensure that students gain a comprehensive understanding of the ways 
in which changing human activities affect the inseparable natural, 
social, and economic environments. 

The M.S. in Sustainable Management isan online 34-credit gradu- 
ate program offered jointly by faculty from UW-Superior, UW-Stout, 
UW-Parkside, UW-Oshkosh, and UW-Green Bay. Each institution 
will supply up to 10 credits in areas of expertise. 

A signature feature of the program is that students can work with 
their academic advisor to plan and formalize a unique capstone ex- 
perience that could involve an internship/preceptorship and faculty- 
student research project. 

Upon completion of the M.S. in Sustainable Management, gradu- 
ates will be able to: 


e Effectively communicate complex issues related to sustainability; 


e Analyze the relationship between human activity and the 
natural, social, and economic environments; 


e Apply performance metrics, utilizing natural and social capital 
to drive organizational decision-making; 


e Understand and synthesize the role and impact of the built 
environment; 


e Evaluate the social and political impact of sustainability in 
political systems and their obligations to future generations; 


e Examine how organizational leaders develop and enable sus- 
tainable organizations; and 


e Apply sustainable management principles to impact the de- 
sign of products, processes, energy production and use, waste 
minimization, and pollution prevention. 


Admission 

Students will apply to one of the five partner institutions. Admission 
requirements include an application, a 500-word statement of intent, 
two letters of recommendation and a resumé. Upon admittance, 
that institution will become the student's administrative home for 
the degree. 


Requirements 

The requirements for the M.S. in Sustainable Management degree 
include (a) completion of at least 34 semester hours of graduate credit 
with an overall graduate grade point average of 3.0 or better (b) 24 
credits from core, 6 credits of a specialty track, and 4 credits of a 
capstone course sequence (c) a course distribution as outlined here: 


Core Curriculum 
24 credits required 


SMGT-700 Cultural and Historical Foundations of Sustainability ........... 3 
SMGT-710 The Natural EnvirOnMent ...........:ccccececeeeeeeeeeeeeeeeeaeeeneeeeeeeaes 3 
SMGT-720 Applied Research and the Triple Bottom Line ..............:.::06 3 
SMGT-730 Policy, Law, and the Ethics of Sustainability ..............e 3 
SMGT-740 Economics of Sustainability ........... cc ccccceeeeeeeteeeeeeeeeeeaeeeaes 3 
SMGT-750 The Built EnvirOnMent ...........:ccccssccssccseccseccecceeeceeeceeseeeeeaes 3 
SMGT-760 Geopolitical Systems: Decision Making for 

Sustainability on the Local, State, and National Levels ........ 3 
SMGT-770 Leading Sustainable Organizations ............::ccceeeeeeeeeeeeeeeeeeee 3 


Specialty Electives 
6 credits required 


Choose two of the following four courses: 


SMGT-780 Corporate Social Responsibility .............ccccceeeeeeeeeeeeeeeeeeeeees 3 
SMGT-782 Supply Chain Management ...........::ssccssccseccssccseeceecesseeseeaes 3 
SMGT-784 Sustainable Water Management ...........::0:cceceeeeeeeeeeeeeeeeeeaes 3 
SMGT-785 Waste Management and Resource Recovery ..........:06ceeeeeeee 3 


Capstone Experience 
4 credits required 


SMGT-790 Capstone Preparation Course 
SMGI-(92 -CapStOne: Proje Ct: ais scsi cc cawectincinencadncannceoncosnccanccsnnnaeennecnanenans 
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Technical and Professional 


Communication 


Introduction 

Master of Science Degree The graduate program in Technical 
and Professional Communication (MSTPC) is a 30-credit, online 
degree program designed for working professionals. The program 
attracts students who wish to work as technical communicators in 
industry, manage document production groups, or those intending 
to professionalize their communication skills to be more competitive 
in the job market. 

Flexibility. This program can be completed around your schedule, 
whether you need to enroll part-time or full-time. 

Quality Instruction. Program faculty have experience teaching in 
online environments, and the program is evaluated yearly to help 
ensure that students receive quality instruction. 

Variety. The program offers a wide variety of courses including 
rhetorical theory, usability and user-centered design, communication 
strategies for emerging media, visual rhetoric, project management, 
and international technical communication. 


Admission 

To apply for the program, candidates need to apply to the UW-Stout 
Graduate School. To complete this application, e-mail a Statement 
of Goals to the program director (see website). This three-page state- 
ment should address the candidate's academic history, employment 
history and professional goals. The Statement of Goals will be used 
during the admission selection process and, if admitted, during the 
student's academic advising process. 

To gain full admission to the program, the program selection com- 
mittee requires that the applicant must hold a baccalaureate degree 
with an overall GPA of at least 2.75 GPA. The committee favors 
those students with academic and workplace experience writing 
and designing documents and those with keen interests in profes- 
sionalizing their communication practices and project management 


skills. 


Requirements 

The requirements for this degree include (a4) minimum of at least 
30 semester hours of graduate credit with an overall grade point 
average of 3.0 or better, with a minimum of 15 credits at 700-level 
or above; (b) approval for degree candidacy at the appropriate time; 
(c) program requirements must be completed in seven years or less; 
and (d) course distribution as follows: 


Core Courses 


12 credits 
ENGL-700 Theory and Research in Technical Communication ..........::000+ 3 
ENGL=720: (Rhetorical THE OMY siesiseiseccss sszicsscicasecteciescatasetcastateav causssraaeb tec caianccstes 3 
ENGL-730 User-Generated Research for Technical Communication ............. 3 
ENGL-740 Visual Rhetoric for Technical and Professional Communicatots..............++ 3 


Selected Studies 
15 credits 


Choose 15 credits from the following: 
ENGL-512_ International Technical Communication ... 
ENGL-725 Advanced Usability .........cceceeeeeeees 
ENGL-615 Technical Writing 
ENGL-635 Writing Technical Manuals . 
ENGL-637 Technical Writing Practicum...... 
ENGL-712 Communicating in Multilingual Environments ............. 
ENGL-737 Technical and Professional Communication Portfolio Preparation .. 
ENGL-745 Communication Strategies for Emerging Media.............0+ : 
ENGL-750 Special Topics in Technical and Professional Communication .... 
INMGT-565 Project ManageMe nt .........ccccsseseseseseesseeeseseeseesseeseeensees 
INMGT-675 Advanced Project Management 
SPCOM-508 Speech Skills for Business and INdUStry ........cceeeeeeteeeeeeee : 
SPCOM-710 Advanced Interpersonal Communication for Professionals ........ 3 


WWWWWWWWWWW Ww 


*Up to 9 credits of approved graduate transfer coursework may be applied* 


Independent Research 


3-6 credits 
ENGL-735_ Field Project in Technical and Professional Communication or 
ENGL-770 Technical and Professional Communication Thesis ..........:00 3-6 
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Training and Human 
Resource Development 


Introduction 

Master of Science Degree The Master of Science in Training 
and Human Resource Development program is designed to prepare 
professionals who seek to research, implement, and manage the 
learning and development programs and services within a variety of 
organizational contexts. This degree builds upon the student's inter- 
est and experience in developing the employee and the organization 
through training and learning opportunities. 

Courses in this program use theoretical and practical combinations 
of activities related to training and human resources development. 
Group and team projects allow students to explore creative solutions 
and critical thinking. Students are offered many opportunities to 
develop corporate level presentation and writing skills. 

Graduates of the program will be able to: 


> Lead the Learning Function Serve as a strategic partner with 
senior leadership, develop and manage human capital, manage 
and implement learning projects, and evaluate technology to 
enhance the learning function 


> Improve Human Performance in an Organizational Context 
Draw on business acumen, analyze needs, propose solutions, 
design learning, deliver training, and measure or evaluate ef- 
fectiveness 


> Facilitate Organizational Change Facilitate strategic plan- 
ning for change, build trust, influence stakeholders, leverage 
diversity, and develop strategies and approaches to managing 
culture change 


> Manage Organizational Knowledge Serve as a catalyst for 
knowledge sharing, understand business technology and how 
it enables and encourages organizational learning 


Admission 

To be admitted with full status to the program, applicants must hold 
a bachelor's degree from an accredited college and have an overall 
grade point average of at least 3.0 with appropriate work and/or mili- 
tary experience which aligns with the training and human resource 
development profession. 

Applicants may be admitted on probationary status if their overall 
grade point average is less than 3.0 and have met other requirements. 
Prerequisite courses may be prescribed upon evaluation of undergradu- 
ate transcripts if the applicant does not have a strong background in 
training and human resource development. 


Entrance Requirements: 


1. A completed bachelor's degree in a technical or business field 
or a field related to training and development. 

2. Introductory courses in training and development and orga- 
nizational leadership (e.g. TRHRD-360/560 Training Systems in 
Business and Industry and INMGT-400/600 Organizational Leadership) 
or equivalent work experience. 

3. An introductory course in computer applications or equivalent 
computer experience. 


4. Able to meet all requirements of the UW-Stout Graduate 
School. 


A deficiency in these admission requirements may require comple- 
tion of additional undergraduate courses, and/or an increase in the 
number of graduate credits required to earn the degree. 


Primary Evaluation Processes 

Processes used to evaluate program and academic progress include 
course grades, research evaluation, certification of program comple- 
tion, and the following specific processes: applicant's goals; related 
work experience; program plan; student advisement; degree candidacy; 
and intent to graduate. 


Requirements 

Requirements for the degree include: (a) completion of at least 30 
semester hours of approved graduate credits with an overall grade 
point average of 3.0 or better; a minimum of 15 credits must be in 
700-level courses open only to graduate students; (b) approval for 
degree candidacy at the appropriate time; and (c) a course distribu- 
tion as follows: 


Required Research Preparation 


6 credits 
INMGT-700 Organizational Research Methods ..........c:cssscecceseeeeceeeeeeneeeeeeeeeees 3 
TRHRD-735_ Field Problem: Training and Human Resource Development ..... 3 


Required Professional Core Courses 


24 credits 
ICT-710 Learning Technologies ... aero! 
INMGT-616_ People Process Culture .. io8 
INMGT-715 Organizational CONSUIING 2.0... ce cecccseeeeeeteseeeeeeeeeseeceeeeeeeaeeeeteeeeaees 3 
INMGT-750) Organization DeVelopMent .........e:cecceseeeeceseesseeeeeeeeceeseeeeseeeeeeeeeaees 3 
TRHRD-746 Seminar in Training and Human Resource Development ........... 1 
TRHRD-730 Systematic Training Design and Development .........:cesceeeeeees 3 
TRHRD-731 Systematic Training Measurement and Evaluation .........ccceeee 3 
TRHRD-740 Leading the Learning FUNCTION ..........:cesceseeseseeeeeeeeeceeeseeeeeeeeeeeeaees 3 
PSYC-765 Psychology of the Adult Learner .......:.cececeeseeseceeeeeeseeeeeeeteeeeneeeaeees 2 


Professional Selectives 


5 credits - optional 
CTE-534 Performance AnalySiS. .......:.::cccseceeceeseceeceeceeeeeeeeeseeseeeeeeeeeseeeeeeeaeees 3 


Degree Program Supervision 

Before completing 9 credits, students will prepare a program plan in 
keeping with degree requirements and the student's special needs. 
At that time, the program director will suggest courses that will help 
the student meet employment goals. 
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Vocational Rehabilitation 


Introduction 

Master of Science Degree The Vocational Rehabilitation program 
is founded on the assumption of the worth, dignity and value of all 
individuals. Accredited by the Council on Rehabilitation Education 
(CORE), the program is guided by its mission to prepare rehabilita- 
tion professionals committed to facilitating the personal, social and 
economic independence of individuals with disabilities throughout 
the rehabilitation or habilitation process. The program emphasizes 
vocational issues as the primary strategy to empower individuals with 
disabilities to make informed decisions as a means to improved life 
quality and life satisfaction. 

Professional development activities and personal growth experi- 
ences for students are provided to focus on developing skills for 
living and working as constructive participants in our multicultural, 
multiethnic society. The Vocational Rehabilitation program works 
toward these ends by fostering lifelong learning skills, creating a 
climate of inquiry, encouraging creative and scholarly productivity, 
and enhancing people's ability to solve problems. 

The program currently offers two concentration options: a 
CORE-accredited concentration in Rehabilitation Counseling and 
a dual concentration in Vocational Evaluation and Rehabilitation 
Counseling. Upon successful completion of the program all students 


1. Develop and demonstrate an identity as a rehabilitation profes- 
sional 


2. Integrate rehabilitation philosophy and principles of indepen- 
dence, integration, choice, self-determination, empowerment, 
access and respect for individual differences into rehabilitation 
planning and service provision 

3. Promote the inclusion of persons with disabilities inemployment 
and/or the community 

4. Demonstrate ethical behavior and ethical problem-solving con- 
sistent with the code of ethics for rehabilitation professionals 

5. Understand disability-related legislation, public policy, and at- 
titudinal and access barriers affecting persons with disabilities 
and their families 

6. Understand the influences and implications of chronic illness 
and/or disability across human development and lifespan 

7. Identify the functional impacts of chronic illness and/or dis- 
ability 

8. Evaluate environmental, social and economic influences that 
create barriers for persons with disabilities 

9. Examine psychosocial, cultural and diversity issues that may 
affect the rehabilitation process 

10. Establish positive productive relationships 

11. Communicate effectively with persons with disabilities, families, 
and other rehabilitation professionals 

12. Select and apply counseling techniques to promote informed 
vocational decision-making and adjustment to chronic illness 


or disability 


13. Conduct and integrate vocational assessment into rehabilitation 
planning 


14. Analyze jobs, employment trends and career opportunities to 
assist in rehabilitation planning and service provision 


15. Identify community resources and other services which promote 
independence 


16. Plan and coordinate effective rehabilitation services designed to 
help persons with disabilities reach their vocational potential 


17. Apply research findings to improve services to persons with 
disabilities 

In addition to these objectives, students enrolled in the dual Vocational 

Evaluation and Rehabilitation Counseling concentration will: 


18. Understand the vocational evaluation process and the role of 
vocational evaluators in assisting persons with disabilities reach 
their vocational potential 


19. Use work-related activities (real or simulated work) and principles 
of behavior observation to facilitate client vocational decision 
making 

20. Acquire practical experience in vocational evaluation through 
practicum and internships in approved sites 


The CORE-accredited Rehabilitation Counseling concentration 
is a 48-credit program offered to students enrolled in the campus 
or online cohort. The dual concentration in Vocational Evaluation 
and Rehabilitation Counseling is a 50-credit program. When pre- 
approved by the program director, a maximum of three credits may 
be obtained through credit-by-exam (CBE) due to completion of 
equivalent graduate or undergraduate work with a minimum grade 
of “B" or better. 

All degree-related courses are predefined to meet accreditation 
standards and certification requirements. There are no required elec- 
tive classes in the Rehabilitation Counseling or dual concentration. 
Students have the option of pursuing a 60-credit program by adding 
12 elective credits in a specified emphasis area (contact program director 
for details). 

Each concentration area prepares students to meet and/or exceed 
the educational and experiential requirements necessary to seek future 
professional designations as a Certified Rehabilitation Counselor 
(CRC) or Professional Vocational Evaluator (PVE). Students in the 
dual concentration meet the requirements for both the CRC and 
PVE credentials. Students in the Rehabilitation Counseling and dual 
concentration meet the minimum educational requirements neces- 
sary to obtain the Wisconsin state in-training license leading to the 
Wisconsin Licensed Professional Counselor (LPC) designation. 


Admission 

The Vocational Rehabilitation program is based on a cohort-model 
where students are admitted to the program once yearly in the fall. 
The program offers two distinct program cohorts: a) traditional 
campus-based cohort designed as a two-year full-time program 
and, b) a part-time (three-year) online cohort designed for employed 
rehabilitation professionals who possess a minimum of two years of 
related work experience. Students within a cohort typically proceed 
through sequenced coursework together and graduate at the same 
time. The cohorts are mutually exclusive and students may enroll 
only in those courses within their designated cohort (i.e., campus-based 
students may not enroll in online cobort course offerings). 

Application due dates are March 15 for the campus-based cohort 
and April 15 for the online cohort. To be considered for admission to 
the program, students must complete a two-step application process. 
First, submit the application for admission to the UW-Stout Graduate 
School (www.uwstout.edu/grad/apply.cfm). Second, submit the Vocational Re- 
habilitation program-specific application (www.uwstout.edu/programs/msvr/). 

The Master of Science in Vocational Rehabilitation has unique 
professional degree requirements governed by professional accredi- 
tation standards. The program admission, retention, probation and 
dismissal policy reflects sensitivity to these standards and faculty 
determination of the graduate student or degree candidate's capability 
to meet the rigors of professional practice and the essential job func- 
tions of rehabilitation professionals. In recognition of responsibilities 
to people with disabilities who will be served by the graduates of this 
program, selective admission and retention of candidates forthe Master 
of Science degree in Vocational Rehabilitation are maintained. 

Entrance into the program requires the unanimous vote of ap- 
proval by the graduate Vocational Rehabilitation Program Admission 
Committee which is comprised of a minimum of three rehabilitation 
faculty/staff members. Approval will be dependent upon the applicant 
demonstrating: 


1. Potential for successful academic achievement at the graduate 
level, 


2. Interest in working with people with disabilities, 


3. Personal and social characteristics necessary to work with people 
with disabilities, such as personal, emotional and social maturity 
and a combination of patience, empathy and understanding; 


Ability to work independently; 


Ability to use expressive and receptive communication skills to 
effectively facilitate the counseling process; 


6. Ability to perform the essential functions of the job of a reha- 
bilitation counselor and/or vocational evaluator; and; 


7. Ability to carry out professional responsibilities. 


The decision for admission or denial of admission by the Vocational 
Rehabilitation Program Admission Committee will be based on the 
criteria above with information obtained from records of undergradu- 
ate and/or other graduate academic attainment, letters of reference 
from a minimum of three objective individuals who are familiar with 
the applicant in work or educational settings, information provided 


on the program application form, and other data and information 
received by the committee. The committee may require an interview 
when information submitted is insufficient for rendering a decision 
or when the applicant's undergraduate GPA is less than 2.75. 

To be admitted with full status to the Vocational Rehabilitation 
graduate program, the applicant must hold a bachelor's degree from 
an accredited college and have an overall grade point average of at 
least 2.75 based ona four-point scale. Applicants may be admitted on 
probationary status if their overall grade point average is at least 2.5 
but less than 2.75. Other conditions of acceptance into the program 
may include completion of remedial course work. Remedial course 
work may be required and costs of such courses may differ from 
regular graduate tuition. 

Students from a variety of educational backgrounds are eligible 
for admission. Applicants with degrees such as vocational rehabili- 
tation, disability studies, psychology, sociology, business, industrial 
technology, vocational education, special education, occupational 
therapy, physical therapy, communication disorders, recreational 
therapy and social work can find appropriate applications within 
the program. Although a specific educational background is not 
required, the applicant's transcripts will be evaluated to determine 
if remedial or deficiency course work at the undergraduate level 
or additional graduate work will need to be completed to earn the 
degree. Additional course work requirements may differ among the 
various concentrations. 


Primary Evaluation Processes 

Student retention in the Vocational Rehabilitation graduate program 
involves continuous formal and informal assessment of students 
throughout their training. Scheduled formal student assessment 
occurs at three specific points in the program: (a) mid-point faculty 
review, (b) application for degree candidacy, and (c) upon success- 
ful completion of comprehensive exam or completion of research 
project (two-credit Problems in VR or six-credit Thesis). Descriptions of the 
committee procedures for formal student assessment processes are 
detailed in the M.S. Vocational Rehabilitation Student Handbook 


available from the program director. 


Degree Requirements 

The requirements for this degree include (a) completion ofaminimum 
of 48 semester hours of predefined graduate credit; (b) an overall 
grade point average of 3.00 or better; (c) at least half (50%) of credits 
must be open only to graduate students numbered at or above the 700 
level; (d) course distribution as outlined for specified concentration 
area; (e€) a minimum grade of “B" or better in required concentration 
courses including all practicum and internship courses; (f) satisfactory 
(3.00) ratings on mid-point faculty review; (g) approval for degree 
candidacy and; (h) successful completion of the M.S. Vocational 
Rehabilitation comprehensive exam or thesis option (thesis credits as 
outlined on individualized program plan). 


Preparation in Research 


Vocational Evaluation and Rehabilitation Counseling 32 credits 
REHAB-620 Psychological Testing Individuals with Disabilities ............... 3 
COUN-750 Theories of Counseling ............ccceee 
REHAB-723 Procedures of Vocational Evaluation ... 
REHAB-724 Applied Vocational Assessment .......... 
REHAB-707 Practicum in Vocational Evaluation ... 
COUN-788. Counseling Process Lab) iscsicisiicsicciscdadccdiedsastsicdsensandacaanncs 
COUN-752 Group Dynamics or 
REHAB-752 Group Work in Rehabilitation ............cccccceeeeceeeeeeeeeeeeeeeeee ees 3 
REHAB-787 Internship in Rehabilitation Counseling ...........:.c:ccceeeeeeeeeeee iy 
REHAB-783 Internship in Vocational Evaluation 


Other Requirements and Program Policies 


3-10 credits 
EDUC-742 
MFT-765 
EDUC-740 
REHAB-715 


Choose one of the following options: 
EDUC-740 Research Foundations ............cccsccsssccseccseccnecceeceeecesecesseees 4 


Program Evaluation or 

Research in Psychotherapy or 

Research Foundations or 

Research in Rehabilitation and Counseling ..............:::00 3-4 


or 
REHAB-770 Thesis in Vocational Rehabilitation (Plan A) .........::.ccseeeeeeeeee 6 
or 
Comprehensive Exam: A student may choose to take a culminating compre- 
hensive examination in lieu of completing a Plan B Problem or a Plan A Thesis. 


Preparation Basic to Program 
15 credits 

REHAB-701. 
REHAB-713 
REHAB-714 
REHAB-717 
REHAB-764 


Foundations of Rehabilitation ............ ce eeeeeeeeeeeeeeeeeeneeeeenees 
Aspects of Disability: Physical Disabilities .... 
Aspects of Disability: Cognitive Disabilities 
Occupational Analysis and Job Placement ...........::.:::eeeeeeee 3 
Case Coordination) ciccts.ccscscscccdcsccessscsstaneaassiascaessceccdsacacaaacs 3 


Concentrations 


30 credits 
Psychological Testing Individuals with Disabilities ............... 3 
Theories Of COUNSELING ...........cceeeceseceeeceeseesseesseees 
Procedures of Vocational Evaluation . 

Applied Vocational ASSESSMENT ...........ccceeeceeeeeeeeeeeeaeeeaeeeees 
Practicum in Vocational Evaluation ............:::eeeeeeeeeeeeneeeeeneee 
Counseling Process Lab ............ccseccseccseecesecesscessecsseenseeaeees 
Internship in Vocational Evaluation 
Approved ‘El6CtiIVES \cccsiesisi decks nce heen ie ateaieaiseideecteiiees 


Vocational Evaluation 
REHAB-620 
COUN-750 
REHAB-723 
REHAB-724 
REHAB-707 
COUN-788 
REHAB-783 
XXX-XXX 


30-32 credits 
Psychological Testing Individuals with Disabilities 
Procedures of Vocational Evaluation 
ThE ONES OF COUNSELING. ciceetiverieeticerdectde dedi eadinidiiees 
Counseling Process Lab or 

Pre-Practicum in Rehabilitation 2.0.2.0... ccc eeeeeeeeeeeeeeeeeeaeeeeenees 
Practicum in Rehabilitation Counseling 
Internship in Rehabilitation Counseling 
Applied Vocational ASSESSMENT ...........ccceeeeeeeeeeeeeeeeeeeeneeeees 
Group Dynamics or 

Group Work in Rehabilitation 


Rehabilitation Counseling 
REHAB-620 
REHAB-723 

COUN-750 

COUN-788 
REHAB-704 
REHAB-708 
REHAB-787 
REHAB-724 
COUN-752 
REHAB-752 


1. Degree Concentration Selection 


Students applying to the campus learning cohort in the M.S. in Vocational 
Rehabilitation (MSVR) select an initial concentration in either rehabilitation 
counseling or the dual concentration in vocational evaluation and rehabilitation 
counseling. Once admitted to the program, with input and pre-approval from the 
program director, campus-based students may change their concentration on or 
before the end of their first academic year (end of spring semester). The MSVR 
online learning cohort offers only one concentration in rehabilitation counseling. 


2. Program Policy for Waived Credits 


A maximum of six credits can be waived by the program director due to comple- 
tion of equivalent graduate work with a grade of “B” or better. 


3. Program Policy for Electives 


Elective course work must contribute to the objectives of the program and 
needs of its students. 


Sixty-Credit Program 
With the advice and approval of the program director, students 
wishing to complete a 60-credit M.S. in Vocational Rehabilitation 
will identify appropriate coursework that develops an emphasis that 
meets the students’ goals. 


Graduate Specializations 


Introduction 
Specializations are programs of study, with carefully constructed 
learning goals and experiences, and evaluation procedures. While 
course work may be included in a specialization, students may also 
work to meet learning goals through internships, working with a 
mentor, successfully completing a proficiency examination or certi- 
fication examination, or other non-classroom experiences. Courses 
may come from several departments and involve faculty from several 
disciplines. 

Courses taken to complete a specialization may also fit elsewhere 
in a student's program of study. 

Students whocompletea specialization will have the specialization 
recordedontheirtranscriptand will receiveacertificateofcompletion. 


UW-Stout offers the following specializations: 
> Gerontology 
> Health Science Occupations Education 
> Training and Human Resource Development 
> 


Vocational Evaluation/Rehabilitation Technology 


Gerontology Certification 


The populations of the United States and the world are growing 
older, precipitating important changes in health and social policies. At 
present, one in eight Americans are 65 or older. These growing num- 
bers will increase demand for individuals with gerontological skills 


equivalent, and includes a required core and practicum through which 
students study aging as an interactive process of physical, social and 
psychological forces. Two credits of field experience with aging-related 
content will be required in the student's own major area of study. 


and knowledge. The Gerontology Certification requires 20 credits, or 


Requirements for the Specialization 


Intended Outcome Learning Activity Evaluation 
The following outcomes will be achieved through required courses: 
1. Identify major biological theories of aging. BIO-125 BiSlogy Of ASIN G isccc:ssvcesecseceazeidscsseccasevaceesssteces ssicenstetsaavaetaccedersatsnccdsaitice 3 Exam, papers, reports 
2.0 grade point average 
2. Identify and describe the biological changes associated with aging. 
3. Recognize normal and pathological changes that occur in HDFL-340/540 Human Development: Aging PersON........:cccccsceceeeeesseeeeeeeeeeeee 3 Exam, papers, reports 
organ systems with age. BlO=125 Biology Of ASUNG: :.c2is.cccscsicdcesaseceecestestserecietcccedsiateeesacceecousistecteieszecctsetenees 3 2.0 grade point average 


4. Comprehend the social, political and economic aspects of aging. 
5. Recognize and discard stereotypes associated with aging. 


6. Work in direct or indirect service to the older population. 


The following outcomes may be achieved through the student’s selection of 
elective courses: 


HDFL-340/540 Human Development: Aging Person 


Field Experience 


Exam, papers, reports 
2.0 grade point average 


Evaluation of field experience 


7. Understand lifespan concept of development and demonstrate an integrated 
knowledge of the aging individual within the context of family. 


8. Understand the reciprocal nature of family caregiving. 
9. Understand the process of grief for older adults. 
10. Recognize personal and cultural attitudes toward death. 


11. Identify and understand the ethical issues related 
to health care for the elderly. 


12. Demonstrate ability to plan and develop nutritious meals and programs for 
older individuals which take into account physical and financial limitations. 


13. Assist aging individuals, especially those with physical limitations, to find 
suitable and aesthetically pleasing clothing. Understand the product needs 
of older consumers and the promotional strategies used to market to this 
population. 


14. Understand counseling approaches and techniques for working with aging 
families in order to construct models for counseling older individuals and their 
families. 


15. Assist older individuals and their families with financial planning. 


16. Identify the effects of exercise upon an older individual. 


17. Explain the psychological and physiological dimensions and impact of dis- 
ability from a developmental perspective. 


18. Identify needs and difficulties unique to older disabled workers. 


19. Identify formal support systems available to older persons with special needs 
or national, state and local needs. 


20. Explain various understandings of the meaning of aging as portrayed in 
literature. 


21. Identify architectural barriers confronted by the disabled traveler. 


22. Understand the range of technological options available to assist frail and/ 
or disabled elderly. 


23. Identify and describe absorption and metabolism of medications in the elderly. 


HDFL-255 Lifespan Human Development ..............::::::ccceceeesesseesceeeeeeeeeeeeenentseneees 3 
HDFL-341/541 Family Caregiving to Dependent Elders oo... cece cece eeeeeeeeeeee HE 
HDFL-425/625 Death Education and Counseling in Families ......... eee e cece 2 


DFL-351 Death and the Family... 


DFL-345/545 Health Care Dilemmas and Decisions for Families 


FN-405/605 Nutrition for the AGO... cece ecccseeeeeseeeeseeeseseeeeeseeeeeeneeeeeeseeeeeee 2 


BURTL-335/535 Topics: Minorities and Aging Consumers ... 


COUN-494/694 Counseling the Older PerSOn .......eecceeeseeeeeseeeeeeeeeeeeeeeeenneee 2-3 


HT-488 Financial Planning for Retirement... 


HLTH365) Physiology Of EX@rciSe :..4..:.cscccsessseisssccesisecceisieecetsssecessvetseretseissscteceeoce 3 


BIO-220 Physiology of Disabilities 0.0.0... cece ccs eeeceee scenes eeseeeeeeseeseeeeeeeseeeeenenees 
REHAB-230 Psychosocial Aspects of Disability . 
REHAB-682 Sexuality and Disability 


REHAB-355/555 Rehabilitation of the Older Disabled Worker...........-.:::2::::eeee 2 
REHAB-458/658 Rehabilitation Support System Networking...........ccceeee sees 2 
LIT-450 ASING im LITGrAtUTG -2..0sscecsccessesscessecdseessseees seeces eeteccecstsecessice cece snetezsetentess 3 
HT-360/560 Hospitality and the Handicapped Traveler... cece eeeeeeeeeeeeeeee aE 
REHAB-360/560 Assistive TeChnOlogy........ccccccceseccsseeececseeeeseeeeeseeeseeeeeeeneeaeeee 2 
BIO-358 Introduction to Pharmacology......ecccceceeceeseeseeecseeeseeeeeeeseesseneeeeneaeee 2 


Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 
Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 
Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 
Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 
Exam, papers, reports 
2.0 grade point average 


Exam, papers, reports 
2.0 grade point average 


Health Science Occupations Education 


This specialization is intended for licensed secondary teachers who are _ tion of the specialization does not result in Wisconsin Department of 
teaching or interested in teaching health science occupation (HSO) re- Public Instruction certification. Courses are offered online. The field 
lated coursework. Individual school districts determine the licensure experience will take place in a health care facility. 


needed by an individual teaching HSO related coursework. Comple- 


Requirements for the Specialization 


12 credits required 


Intended Outcome Learning Activity 


Evaluation 


Demonstrate knowledge, understanding, and competence in the following: 


1. The demands and responsibilities of working in a health care facility E-398/598 Field Experience... 


E-310/510 Foundations of Health Science Occupations Education 


lene) 


2. National Health Care Skill Standards E-310/510 Foundations of Health Science Occupations Education 


E-320/520 Careers in Health Care 


lene) 


3. Curriculum planning in health science occupations CTE-330/530 Curriculum Planning in Health Science Occupations... 


4. Organizational structure and administration of health care and role of health CTE-310/510 Foundations of Health Science Occupations Education.................. 
care professionals 


5. Student career development CTE-320/520 Careers in Health Care.............2-:::::::seecceceeeeeeeesenseeeceeeeeeeeeeeneseeeaees 


6. Organization and supervision of work-based learning CTE-360/560 Cooperative Occupational Education Programs. .........:sseeeeeeeeeee 


Success 


ul co! 


mpletion of courses 


is required. Artifacts for the pro- 


fessional 


port 


on course out! 


Success 


ul co! 


olio are identified 
ines. 


mpletion of courses 


is required. Artifacts for the pro- 


fessional 


port 


on course out! 


Success 


ul co! 


olio are identified 
ines. 


mpletion of course 


is required. Artifacts for the pro- 


fessional 


port 


on course out! 


Success 


ul co’ 


olio are identified 
ine. 


mpletion of course 


is required. Artifacts for the pro- 


fessiona 


port 


on course out! 


Success 


ul co! 


olio are identified 
ine. 


mpletion of course 


is required. Artifacts for the pro- 


fessiona 


port 


on course out! 


Success 


ul col 


olio are identified 
ine. 


mpletion of course 


is required. Artifacts for the pro- 


fessiona 


portfolio are identified 


on course outline. 


Training and Human Resource Development 

Education is not the sole province of schools. Programs of instruction 
are conducted by many businesses, industries, in the military, and by 
other groups and organizations. Planning and providing this instruc- 
tion is the province of professionals usually identified as “trainers.” In 
our technological society, training programs have become increasingly 
complex and demands on trainers have increased. Greater expertise 
on their part is required. This all-university specialization addresses 


Requirements for the Specialization 


Note: Courses numbered 700 and greater are open to graduate students only. 


needs for preservice and in-service education for trainers. 

This program is intended for students who have expertise in areas 
such as engineering, technology, education, business, government, 
military and labor, and who desire to become involved in development 
and implementation of training programs. Contact the specialization 
director for further information. 


Intended Outcome 


Learning Activity Evaluation 


1. Introduction to concepts of training and human resource development. 


TRHRD-360/560 Training Systems in Business and Industry... eee eee 3 
Select one of the following: 


Successful completion of courses 
at left (6 credits). 


INMGT-400/600 Organizational Leadership or 
PSYC-382/582 Human Resource Management ........cecceecesseeeeeeeeseeeeeeeeeeeeenee 3 


2. Design and develop training activities. 


MEDIA-360/560 Introduction to Media in Education and Training...........0..ce 2 
Complete a course from the appropriate school in curriculum development or course 
construction (2-3 credits) such as: 

MEBE-401 Marketing Education Curriculum.... 
CTE-438/638 Course Construction for Vocational Educators 


Successful completion of courses 
at left (minimum 4 credits). 


3. Implement and facilitate training activities. 


Select one of the following: 

MEBE-301 Marketing Education Methods 
TRHRD-370/570 Training Methods in Business and Industry 
CTE-405/605 Methods of Teaching Vocational Education.. 


Successful completion of a 
course at left (minimum 2 credits). 


4. Evaluate the effectiveness of training activities. CTE-440/640 Instructional Evaluation in Vocational Education ..........c:::ccceeeeeee 2 Successful completion of the 
course at left (2 credits). 
5. Apply concepts of training in the professional area. TRHRD-XXX Co-op/Internship in Training... cece cece eeeseeeeeeeeeeeeeeeneseeaees 18 Successful completion of the 


contractual agreement of the 
internship as evaluated by the 
business, industry, government or 
military supervisor, and the UW- 
Stout supervisor. Completion of a 
field report is required. 


Vocational Evaluation/Rehabi 


The impact of technology has changed assessment and service delivery 
in the field of rehabilitation. A philosophical shift to a more empower- 
ing stance with persons with disabilities has occurred as a result of the 
evaluation of their skills and abilities and the enhancement of those 
skills through assistive technology. This specialization educates and 


Requirements for the Specialization 


itation Technology 
trains vocational rehabilitation professionals and students in skills to 
meet the needs of people with disabilities, and to provide the services 
that are being demanded by employers, as well as persons with disabili- 
ties for use in the labor market and in accordance with the Americans 


with Disabilities Act. 


Intended Outcome 


Learning Activity 


Evaluation 


Development of tool modification and accommodation: demonstrate familiarity 
with and use of testing accommodations or modifications to facilitate the voca- 
tional exploration of persons with disabilities through the modification of tests, 
work samples, job sites and training materials, as appropriate. 


“The Use of Assistive Technology” workshop, resulting in a report detailing the 
use and modification of testing strategies or 


REHAB-360/560 Assistive TeChnology.........ccccccscccseecscsseesssseeesseeeseseeeseeseeeeeeaes 2 


Faculty review and approval of 
report on use and modification of 
evaluation tools or 


Grade of “C” or better 


Communication of rehabilitation plan objectives and recommendations: demon- 
strate the ability to incorporate the potential of assistive technology to enhance 
performance potential in the vocational choices of persons with disabilities. 


“The Use of Assistive Technology” workshop, resulting in reports that include rec- 
ommendations for the use of assistive technology or 


REHAB-360/560 Assistive TeChnology.........ccccccceccseesscsseesessseeseeeeseceneseeseeeeeeeaes 2 


Faculty review and approval of 
report on use and modification of 
evaluation tools or 


Grade of “C” or better 


Vocational rehabilitation process and philosophy: outline and describe philo- 
sophical movements associated with vocational rehabilitation in the United 
States, describe the role of vocational rehabilitation/assessment in a diverse 
cultural environment, and describe the need that persons with disabilities have 
to be a part of society, focusing on strengths and assets that people bring with 
them to any situation. 


Research paper describing process and philosophy or 


Demonstrated work experience of three or more years and professional develop- 
ment credentials or 


REHAB-101 Introduction to Rehabilitation ..........cccescsseceessssessseeeesseeeseneeeeeeee 3 


Faculty review and approval of re- 
search paper or work experience 
and professional credentials or 


Grade of “C” or better 


Occupational Information: find and use various sources of national, state and 
local occupational information; link rehabilitation recommendations to the local 
labor market of the person being served. 


Demonstrate work experience as a job developer or placement specialist of two 
or more years or 

“Job Development and Placement and Occupational Information” workshop result- 
ing in appropriate work recommendations in a written report or 


REHAB-310 Vocational Evaluation or 
REHAB-4110 Job PlACEMONt since iicscssssscccaseessccasacanscasdsiacceainasecatasseonsiveseacataeaseaee 3 


Faculty review of work experience 
or faculty review and approval of 
report recommendations or 


Grade of “C” or better 


Functional aspects of disability: develop knowledge of the functional characteris- 
tics of disability and understand the impact of evaluating the skill and abilities of 
a person with a disability. 


Research paper on effect of disabling condition(s) in vocational rehabilitation or 
Test out with faculty-developed standardized test or 
REHAB-230 Psychosocial Aspects of Disability ........ cesses eeeeeeeeeeeeeeeeee 3 


Faculty review and approval of 
research paper or 


80 percent or better on the stan- 
dardized test or 


Grade of “C” or better 


Individualized vocational rehabilitation/evaluation planning: identify and de- 
lineate the individual needs of a person with a disability; state those needs ina 
plan for testing skills and abilities in relation to the accomplishment of a task or 
goal. 


“Rehabilitation Planning” workshop resulting in written vocational rehabilitation 
plan or 


Work experience of two or more years, one letter of reference from a supervisor, 
three letters of reference from professional referral sources, and five letters of 
reference from consumers of services or 


REHAB-310 Vocational Evaluation..........cccsccsscssssrsccsssnescsstsssccerssseccartoeessarsaaenaaen 3 


Faculty review and approval of 
written rehabilitation plan of three 
separate case studies provided 
during workshop or 


Faculty review and approval of 
work experience and letters of 
reference or 


Grade of “C” or better 


Vocational interviewing: demonstrate the development of rapport, provision of 
agency and assessment information, initial identification of client strengths and 
limitations through the vocational interview; and create an understanding of the 
process of vocational rehabilitation through the vocational interview. 


“Vocational Interviewing and Facilitating Career Decision Making with Clients” 
workshop resulting in the videotaping of a vocational interview or 


Demonstrate evidence of past work experience as a vocational counselor for two 
or more years or 


Complete college level course work in vocational interviewing 


Faculty review and approval of vid- 
eotaped vocational interview or 


Faculty review and approval of 
work experience or 


Faculty review and approval of col- 
lege level course work 


Vocational report development and communication: interpret, analyze, and syn- 
thesize participant data in a coherent and concise manner that addresses needs, 
strengths, and assets of the participant and develops pertinent recommenda- 
tions through a report shared orally and in writing with the participant/client and 
referral source/rehabilitation counselor. 


“Vocational Rehabilitation Report Development and Communication” workshop 
or 


Four written reports addressing needs of four case studies presented during the 
workshop or 


REHAB-310 Vocational Evaluation. ...........c:cccsccssssesseesseseesseeeseessescseeseeenseesseensees 3 


Faculty review and approval of the 
written report options and letters 
of reference or 


Grade of “C” or better 


Intended Outcome 


Learning Activity 


Evaluation 


Standardized testing: become familiar with the procedures for administering and 
interpreting standardized tests and application of tests to persons with disabili- 
ties, understand the impact of the disabling condition and the use of the most 
appropriate test, and develop a report explaining the impact of testing and using 
results with a vocational rehabilitation report. 


Previous college course work in the use of psychometric testing and principles of 
validity and reliability or 


“Standardized Testing” workshop and paper describing use of standardized tests 
with persons with disabilities or 


Past work experience of two years or more where responsibilities include admin- 
istering and interpreting standardized tests with a supervisor's letter and at least 
one referral source/rehabilitation counselor or 


REHAB-420/620 Psychological Testing — People with Exceptional Need 3 


Faculty review and approval o 
previous course work or 


Faculty review and approval o 
workshop paper or 


Faculty review and approval or 
work experience and letters o 
recommendation or 


Grade of “C” or better 


Job and Training Analysis: perform a job analysis and develop a training analysis 
on a given job and do a written report; use the job analysis to determine the most 
appropriate evaluation tools to use with a person with a disability to measure 
performance ability; determine appropriate training or education to prepare for 
the job. 


Read A Guide to Job Analysis or The Revised Handbook for Analyzing Jobs, 
participate in an online discussion of the materials and procedures of job analy- 
sis, select a job in the community that reflects occupational choices of agency 
participants, prepare a job analysis report, select and describe evaluation tools 
most appropriate for someone interested in the occupation or 


REHAB-4110 Job PlaGeG Ment. .iccasarsisssaasinsasid tas ataaas taucdsansiascasei ii aasarevaensag adabsatalaniaas 3 


Faculty review and approval of the 
job and training analysis report 
and online discussion or 


Grade of “C” or better 


Functional Skills: use appropriate tools and strategies to evaluate the functional 
daily living skills of an individual with a disability, select appropriate method to 
determine level of functional skill, develop and use situational assessment to 
establish an understanding of the individual functional skills of a person with a 
disability. 


“Functional Skills Assessment” workshop and report or 


Demonstrate evidence of past work experience of two or more years involving vo- 
cational evaluation/ functional skills assessment and/or situational assessment 
with two letters of reference from referral sources or 


REHAB-470/670 Work Adjustment Services... 3 


Faculty review and approval o 
report or 


Faculty review and approval o 
work experience and letters o 
reference or 


Grade of “C” or better 


Assessment of Learning: demonstrate awareness of learning styles and modali- 
ties of teaching through use of selected tests, modify test administration to the 
demands of the learning/teaching situation. 


Previous college-level course work in educational psychology, special education, 
adult or vocational education that address issues of learning and learning styles 
and use of learning assessments or 


Paper describing learning styles and assessment of such styles, with assess- 
ment tool selection and modification 


Faculty review and approval o 
course work or 


Faculty review and approval o 
paper 


Work samples and work sample systems: demonstrate appropriate use of work 
samples and work sample systems as means of assessment within a given occu- 
pation, demonstrate appropriate use of work samples and systems with different 
types of disabling conditions. 


“Work Sample and Work Sample Systems” workshop and research paper or 
REHAB-310 Vocational Evaluation...........cccsccssssssessseseessesenessseecsessseeesseeeneseeeenees 3 


Faculty review and approval o 
research paper or 


Grade of “C” or better 


Behavioral Observation: observe and note behaviors of individuals during the as- 
sessment process as asset or limitation behaviors in relation to the accomplish- 
ment of a target goal. 


Read appropriate, assigned material and develop a written behavior observation 
of five clients where observations were critiqued by at least two other profession- 
als, including the referring counselor or 


Demonstrate evidence of work experience in vocational rehabilitation/evalua- 
tion where duties included writing and/or noting behavioral observations, with a 
letter from a supervisor and two from referral sources attesting to accuracy and 
usability of the written behavioral observations, including examples of written 
behavioral observations 


Faculty review and approval of 
observations, critiques and 
reports or 


Faculty review and approval of 
work experience, letters of refer- 
ence, and examples of written 
behavioral observations 


Professional Development Certificates 


Introduction 

UW-Stout offers professional development certificate programs in 
addition to its traditional majors and minors to meet the needs of 
those who wish to obtain additional knowledge and skills needed for 
personal growth and professional advancement. 

While not a substitute for a degree or diploma, the certificate is an 
alternative credential for individuals seeking to obtain new knowledge 
and skills or to update their knowledge and skills in a specific area. 
Typically, a certificate is earned by completing a set of limited, well 


defined learning outcomes focused on new or emerging processes or 
new knowledge and principles applied to practical problems or issues. 
These course sets lead to a certificate only. If you're interested in 
earning a degee, please refer to the degree programs found elsewhere 
in this bulletin. 
Additional information about professional development certificate 
programs is available online at www.uwstout.edu/programs/pdc. 


Applied Ethics 

The Applied Ethics certificate is designed to empower professionals 
to apply ethical theory and reasoning in the workplace. The “ethical 
workplace” has emerged as an attainable ideal; understanding that 
ethics underscores all personal and professional interactions is es- 
sential to leaders in every profession. 

Our approach is to bridge disciplines and professions in a sys- 
tematic exploration and analysis of ethical issues facing individuals 
across professions and cultures. The program provides a core which 
introduces students to ethical principles, frameworks, and models. 
Courses cover engagement in ethical debate in a multicultural 
and globally diffused environment, encouragement of individual, 
professional, and civic responsibility to promote ethical leadership 
and enables students to provide coherent and compelling reasons 
justifying personal ethical stances and decisions. 

Twelve credits are required for the Certificate. Students must 
maintain a "C" or higher in each of the four courses in order to be 
given credit toward the certificate. 


Students will choose 6 additional credits from an approved listing to complete 
certificate requirements. See the website at www.uwstout.edu/programs/pdc/ae.cfm. 


Autism Spectrum Disorder Specialist 
The Autism Spectrum Disorder Specialist certificate is designed to 
provide teachers, counselors, and other professionals with specialized 
training in working with students with autism. Graduates possess 
skills needed to assess students with ASD, implement individualized 
interventions, and evaluate programs for effectiveness. 


SPED-472/672 Foundations of AUtISM ..........::cccceeeeeeeeeeeeeeeeeeeeeeeeeaee 3 
SPED-473/673 Behavior Interventions and Positive Behavior Supports ........... 3 
SPED-474/674 Augmentative Communication and Social Skills ........ 3 


SPED-475/675 Assessment and Methodology of Autism Spectrum Disorders ... 3 


Cisco Certified Network Associate 

Exam Preparation Certificate 

The Cisco Certified Network Associate (CCNA) Exam Preparation 
Certificate prepares students to pass examinations through the use 
of lecture, online curriculum, and laboratory exercises. In order to 
earn the certificate, students must pass the following courses and 
professional exams: 


TCS-131 
TCS-141 
TCS-142 
TCS-143 
TCS-144 


Network operating System Fundamentals...............00 2 
Networking Fundamentals |............:::0ccceeeeeeeeeeeeeeeeeees 
Networking Fundamentals Il .............:cccseeeeeeeeeeeeeeeeeee 
Networking Fundamentals Ill ... 
Networking Fundamentals IV ............:0cceeeeeeeeeeeeeeeeeees 
Exam: Cisco CCNA 


Cisco Certified Network Professional 

Exam Preparation Certificate 

The Cisco Certified Network Professional (CCNP) Exam Prepara- 
tion Certificate prepares students to pass examinations through the 
use of lecture, online curriculum, and laboratory exercises. In order 
to earn the certificate, students must pass the following courses and 
professional exams: 


TCS-441/641 Scalable Internetworks .............ccseccsescssecesseessceseceaeees 3 
Exam: Cisco Routing 

TCS-442/642 Remote Access Networks ..........ccccceeeeeeeeeeeeeeeeeeeeeeees 3 
Exam: Cisco Remote Access 

TCS-443/643 Multi-Layer Switched Networks ............:cccscceeeeeeeeeeeeees 3 
Exam: Cisco Switching 

TCS-444/644 Internetwork TroubleShooting.............ccceceeeeeeeeeeeeeeeees 3 


Exam: Cisco Support 


Communicating with Emerging Media 
Communicating with Emerging Media explores a variety of emerg- 
ing media to investigate how these communication technologies are 
changing our workplaces, classrooms and social lives. 


ENGL-745 Communication Strategies for Emerging Media ......... 3 
ENGL-740 Visual Rhetoric for Tech and Prof Communicators ..... 3 


Creative Writing 

The Creative Writing Certificate provides participants with exper- 
tise in areas of effective creative writing to meet a range of written 
communication and problem solving responsibilities in business, 
industry, and education. Participants must complete the following 
courses with a B or better to earn the certificate: 


Tier One - Required 
ENGL-245 Creative Writing...........:ccccccssccsscssscnseenseesseesseesaeesaetees 3 
ENGL-342 Creative Writing Il ...........ccccescssscsssecseecseesseesaeesaetseetees 3 
Tier Two - Choice of two courses 
ENGL-356 Creative Writing Workshop (repeatable): 
1) Advanced Fiction Writing 
2) Advance Poetry Writing 
3) Advanced Creative Nonfiction Writing ...............000 6 
Tier Three - Choice of one 
ENGL-371 Rhetoric and Style: Strategies of Augmentation or 


ENGL-388 Writing for the Internet .............cccccssscsseeeseesseesaetseetees 3 
Tier Four - Capstone Seminar 
ENGL-471 Technical Communication and Consulting .................. 3 


E-Learning and Online Teaching 

The use of the Internet to deliver education and training in fully 
online or web-enhanced formats is growing at a tremendous rate 
in all sectors of our society. An increasing number of K-12 schools 
and post-secondary institutions are using web-based technologies to 
facilitate learning, particularly at the secondary and post-secondary 
levels. Consequently, there is a growing need for highly skilled online 
distance educators to support online teaching and training across 
the nation and around the world. At the completion of the gradu- 
ate certificate program candidates will demonstrate the knowledge 
and skills to effectively teach or train online and serve as leaders in 
distance learning initiatives. 


EDUC 760 E-Learning for EdUCatOIS ..........cceeceeecee cece eeeeeeeeeeeeeeeeee 3 
EDUC 761 Creating Collaborative Communities in E-Learning....... 3 
EDUC 762 Assessment in E-L@arning...........cceeeceeeeeeeeeeeeeeeeeeeeeees 


EDUC 763 
EDUC 764 


Note: The practicum may only be taken after all other courses are completed. 


Instructional Design for E-Learning.. 
E-Kearning: PraCtiCuimi. cccicecsceceastertecanceascedneriacacncssneces 


Enterprise Technology 

Enterprise technologies are umbrella systems with common data 
organization, storage, and data analysis tools interconnected 
through a computing network. The certificate provides participants 
with knowledge of the uses and impacts of enterprise technology 
in accordance with contemporary business practices. Professionals 
develop relevant understanding of policy, issues, and standards and 
implications on national and global communities. 


ICT-305/505 Information Systems for EnterprisSeé............::ccceeeeeeeees 3 
ICT-401/601 Information Technology Policy and Audit ................08 3 
ICT-405/605 Enterprise Technology SeMinal...........:.c:ccceeeeeeeeeeeeeees 3 


Entrepreneurship and Innovation 

The Entrepreneurship and Innovation certificate is designed to 
facilitate current and prospective entrepreneurs and those currently 
employed in organizations to develop their entrepreneurial cadre 
through traditional and innovative approaches to entrepreneurship 
and developing innovative business models. In this respect, intended 
outcomes are for students to gain expertise in industry analysis, com- 
petitive analysis, market analysis, financial analysis and to develop 
an innovative approach to entrepreneurship. 


INMGT-600 Organizational LeaderShip.............:0ccceceeeeeeeeeeeeeeeeeeees ro 
BUACT-747 Entrepreneurial Finance ..............ccseccseccseccseeceeeceeeceees 3 
BUMGT-747 Discovering and Developing Entrepreneurial Opportunities ........ 3 
BUMKG-746_ Strategic Marketing for EntrepreneurS..............::0eeeeeee 3 


Evaluation Studies 

Certificate-seeking students must complete all modules in sequence; 
students seeking course credit must complete all modules linked to 
a particular traditional course as indicated by the module number/ 
letter, e.g., all PSYC 760 modules (A-U) must be completed to receive 
credit for PSYC-760. 


PSYC-760 Evaluation Studies: Planning and Designing the Evaluation (21 Modules) ..... 4 
PSYC-760A Describe the Item to be Evaluated .... 
PSYC-760B Identify and Engage Stakeholders 
PSYC-760C Use Research Findings to Identify Evaluation Focus ai Distr: ine 0.2 
PSYC-760D Describe the Evaluation Strategy and Expected OUtCOMES .........+1:+0+00 0.2 
PSYC-760E Identify Models to Support the Evaluation 


PSYC-760F Identify Designs to Support the Evaluation .... 
PSYC-760G Identify Methods to Support the Evaluation ... 
PSYC-760H Conduct and Effective Needs Assessment 
PSYC-760! Develop a Schedule and Staffing Plan 
PSYC-760J Develop a Budget 

PSYC-760K Develop a Communication and Reporting Plan... 
PSYC-760L Prepare and Negotiate a Proposal .... 
PSYC-760M Identify Potential Data Sources es 
PSYC-760N Identify and Evaluate Existing Instruments and Tools 
PSYC-7600 Construct Reliable and Valid Instruments 
PSYC-760P Develop a Data Collection Plan 
PSYC-760Q Design Appropriate Sampling Procedures 


PSYC-760R Address Threats to Data Trustworthiness 

PSYC-760S Develop a Data Analysis and Interpretation Plan ......... 

PSYC-760T Plan for Data Storage, Collection, Security and Disposal eenateaeiazee attrac 0.1 

PSYC-760U Pilot Test the Data Collection Instruments and Procedures .........+s:+0+008 0.2 
PSYC-761 Evaluation Studies: Implementing the Evaluation Plan (17 Modules) ........ 4 

PSYC-761A Implement the Data Collection Plan, Schedule, and Budget .... 


PSYC-761B 
PSYC-761C 
PSYC-761D 
PSYC-761E 
PSYC-761F 
PSYC-761G 
PSYC-761H 
PSYC-761! 
PSYC-761J 
PSYC-761K 
PSYC-761L 
PSYC-761M 


Conduct Effective Individual or Group Interviews 
Conduct Effective Focus Groups ... 
Conduct Effective Surveys 
Conduct Effective Observations .... 
Conduct Effective Cost Analyses ... 
Record and Summarize Relevant Existing Data ....ccscsscsssssseeseeesees 
Respond to Changes and Disruptions in Data Collection Activity 
Assess the Trustworthiness of Collected Data .... 
Use Appropriate Quantitative Analysis Procedures . 
Use Appropriate Qualitative Analysis Procedures 
Review and Interpret Data in an Unbiased Way - 
Draw conclusions and Make Recommendations aeeedia on Results... 0.2 


PSYC-761N 
PSYC-7610 


Use Multiple Methods of Communicating and Reporting .........:sscsee 0.2 
Discuss and Interpret the Findings with Stakeholders 


PSYC-761P Present the Findings to Diverse AUICNCES ......e.ssesssesseseeseees 

PSYC-761Q Facilitate or Monitor Changes Resulting from Recommendations ........... 0.2 
PSYC-762 Evaluation Studies: Managing the Evaluation (7 modules) ...............++. 1 
PSYC-762A Adapt the Plan, Budget, and Schedule ... 


PSYC-762B Identify and Resolve Problems .........+1++. 

PSYC-762C Foster Reflection and Dialogue on the Evaluation ........... 0.2 

PSYC-762D Manage Team Members, Consultants, and Technical Experts 0.1 
PSYC-762E Keep Interested Parties Engaged and INfOrMe™d ......s.sssssseseseseseseesesesees 0.1 
PSYC-762F Debrief Evaluation Team and Stakeholders .....c.cscscssssssssssessssseesessseees 0.2 

PSYC-762G Assess Stakeholder Satisfaction with the Evaluation ....c.cesccseeseeeseeees 0.2 
PSYC-752 Practicum in Program Evaluation ......+++sssssssssssssscsssssssessssssssssesssessesees 3 


Event and Meeting Management 

The Event and Meeting Management certificate is designed to teach 
the skills and knowledge base necessary to be successful in the events 
and meetings industry. The certificate will help students understand 
the key areas of the industry and to possess the knowledge to manage 
meetings, events, and trade shows. The certificate will set the ground 
work for students and professionals working towards the Certified 
Meeting Professional (CMP) designation. 


HT-357/551 + ~Hospitality Convention/Meeting Planning ................. 3 
HT-442/642 Trade Show Management .........:.::cececeeeeeeeeeeeeeeeeeeees 3 
HT-445/645 Event Management or 

GEM-445/645 Event Management ...........:ccceceeeeeeeeeeeeeeeeeeeeseeeseeeeee 3 
HT-447/647 International Convention and Meeting Management .. 3 


Human Resource Management 
The Human Resource Management certificate program provides a 
broad base of knowledge to professionals seeking to expand their 
management competencies. The coursework is essential to prepare 
for the Professional Human Resource (PHR) exam, developed by the 
Society for Human Resource Management (SHRM) and recognized 
nationally as a significant credential for professional advancement in 
human resources. Competencies required by human resources profes- 
sionals are best defined by content of the SHRM examination, and 
they are the same competencies covered in the coursework required 
for the certificate. The certificate in no way implies or guarantees that 
the student will pass the exam but should be seen as an important 
professional accomplishment. 

The following courses provide the student with knowledge in all 
of the tested areas: 


PSYC-381/581.. Industrial PSYCNOIOSY sé cictsicccindsincninesdscsimetadenncbndeneess 2 
PSYC-382/582 Human Resource Management..........::0::000 io 
PSYC-403/603 Management of Employee Reward Systems......... io 
PSYC-485/685 Recruitment and Selection of human Resources......... 3 
TRHRD-360/560_ Training Systems in Business and Industry............... 3 
ECON-421/621 Collective Bargaining and Labor Relations................. 2 
RC-381/581 Occupational Safety/Loss Control ..........:cceceeeeeeee eee 2-3 


Improving the User Experience 

Improving the User Experience is designed to study the rhetorical 
theories guiding user experience strategies and learn how to design 
and implement user-centered research aimed to improve the content 
and design of documentation and myriad other products. 


ENGL-720 Rhetorical TNEOry ...........:cccccssccssccsecessccssecseceneeeaeees 3 
ENGL-730 User-Centered Research for Technical Communicators 3 


Institutional Research 

The 14-credit hour graduate certificate in Institutional Research con- 
sists of eight courses, each containing a varying number of modules. 
This is the only certificate program in Institutional Research offered 
in Wisconsin, and one of seven programs offered nationally. Each 
module is designed to be either taken independently (earning credit as 
each is completed) or to be taken as a collective program. The online 
design of the program is career-focused, is dedicated to solving 
real-world problems through a research practicum experience, and 
allows for student creativity resulting in the maximum leverage of 
each student's individual strengths. 


PSYC-720 Institutional Research: Introduction to the Field (11 modules)... 2 
PSYC-721 Professional Practice and Ethics in Evaluation (5 modules) ....... 1 
PSYC-722 Project and Team Management/Interpersonal Competence (8 modules) 2 
PSYC-723 Research Methods (9 MOdUIES) ..........:.cceeeeeeeeeeeeeeeees 2 
PSYC-724 Data Collection (3 MOdUIeS) ...........eeeeeeeeeeeeeeeeeeeeeeeeee 1. 
PSYC-725 Data Analysis (4 MOdUI@S).........:6ccceceeeeeeneeeeeeeeeeeeeeees A: 
PSYC-726 Institutional Research Applications (9 modules)......... 2 
PSYC-727 Practicum in Institutional Research «1.0.0... 3 


Instructional Design 

Instructional design is the art and science of creating instruction for 
learners in a systematic manner that leads to maximum knowledge 
transfer. The graduate-level Instructional Design professional devel- 
opment certificate provides students with the skills, knowledge, and 
abilities necessary to design effective, technology enhanced instruc- 
tion, select appropriate instructional strategies, develop computer 
mediated training, and manage instructional development projects. 


EDUC-765 Trends and Issues in Instructional Design .................. 3 
EDUC-766 Instructional Strategies and Assessment Methods ..... 3 
EDUC-767 Designing Computer-Based Training (CBT)...............:0 3 
EDUC-768 Project Management for Instructional Development ....3 


Organization Development and Consulting 
The Organization Development and Consulting certificate is de- 
signed to empower professionals to become proficient management 
consultants. Graduates with this certificate fulfill the rapidly growing 
industry need for prepared management analysts. Students develop 
proficiencies in a range of skills required to positively research, de- 
velop, lead, and evaluate organizational change initiatives. 
INMGT-616 People ProceSs CUItUre..........ccceeeceeeeeeeeeeeeeeeeeeeeaeeeaees 3 


INMGT-715 Organizational Consulting...............ccceeeceeeeeeeeeeeeeeeeeeee 3 
INMGT-750 Organization Development............:..:ceeeeeeeeeeeeeeeeeeeeeees 3 


Quality Management 

The certificate program is designed to provide technical and profes- 
sional responsibility at the Sigma Six Green Belt level to those in 
industry. Students in this program are prepared for the American 
Society for Quality (ASQ) Six Sigma certification through exami- 
nations upon completion of a project through their organizations. 


INMGIE320/520 “Quality 100ISiy.c:0sti tesa na 3 
INMGT-325/525 Quality Management .. ee) 
INMGT-410/610 Six Sigma Quality Improvement Methods............::000 3 


Supply Chain Management 

The Supply Chain Management certificate provides students with 
expertise to assume, concurrently with other technical and profes- 
sional responsibilites, the management of components within their 
supply chain. Course work coincides with American Production and 
Inventory Control Society objectives for its certification examination. 


INMGT-305/505 Production and Inventory ContrOl ...........::cceeeeeeeeeeeeeees 3 
INMGT-405/605 Production and Inventory Control Practicum.... wisi, 
INMGT-320/520 Quality Tools ...........ccceeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeas Aas) 
BUMKG-337/537 Purchasing and Supply Chain Management ...............5 3 
INMGT-325/525 Quality Management............ccceceeeeeeeeeeeeeeeeeeeeeeeeeeaeeees 3 
BUSCM-338/538 Principles Of LOZIStICS ............ccceeeceeeeeeeeeeeeeeeeeeeeeeeeeeee 3 
Selectives 


Select at least 5 credits from the list of courses supplied by the department. 


Sustainable Enterprise Management 

The Sustainable Enterprise Management professional development 
certificate focuses on the relevant and applicable knowledge needed 
to assist organizations to be profitable while contributing to envi- 
ronmental sustainability and social responsibility. 

The certificate is designed to provide a professional learning 
experience for individuals interested in expanding their expertise in 
sustainable business. The 15 credit certificate includes the following 
courses: 


SMGT-230_ Triple Bottom Line Accounting for Managers .............. 3 
SMGT-235 Economics in Society and Sustainability.................. 3 
SMGT-331 Sustainable Organizational Finance ..............::0eeeeeeeee 3 
SMGT-355 Management and Environmental Information Systems or 
SMGT-350 Operations Management and Sustainability............... 3 
SMGT-430_ International Management for a Sustainable World.... 3 


Sustainable Management Science 

The Sustainable Management Science Certificate focuses on im- 
proving sustainability in the workplace and strengthening the larger 
community through increased environmental awareness, productivity, 
and efficiencies. 

The certificate is designed to provide a professional learning 
experience for individuals interested in expanding their expertise in 
areas such as energy, waste management and natural resource man- 
agement. The 12 credit certificate includes the following courses: 


SMGT-310 Ecology for Sustainable Management ..........::0:::060 3 
SMGT-315 Global Environmental Chemistry ..........::cc:ccceeeeeeeeeees 3 
SMGT-320_ Energy for Sustainable Management ............::0::e0eeeee 3 


SMGT-325 Natural Resource Management ...........::0cceeeeeeeeeeeees 3 


Training Design, Development and Evaluation 
The certificate in Training Design, Development and Evaluation 
prepares professionals for expertise in training and development 
management. Students develop relevant knowledge and application 
of instructional system design models in order to expertly analyze 
training models, determine appropriate training methods and tech- 
niques, and evaluate training systems. Graduates with this certificate 
fulfill the rapidly growing industry need for prepared training and 
development managers. 

Three courses totaling nine credits are needed to complete the 
certificate. 


ICT-710 Learning TechnologieS ..........ccccccsscsseccseccsecceeeceeeeeeee 3 
TRHRD-730 Systematic Training Design and Development ........... 3 
TRHRD-731 Systematic Training Measurement and Evaluation ..... 3 


Web Technology 

The certificate provides participants with the knowledge needed to 
have a broad understanding of how to plan, develop, implement and 
evaluate standards based websites and strategies for their success. 
Professionals develop relevant understanding and use of information 
and communication technologies to increase the probability that 
the targeted end users are able to find and access the information or 
services they are seeking, and organizations are able to track the use 
and performance of their content through actionable data. 


ICT-311/511 Information and Communication Technologies Analytics ........... 3 
ICT-375/575 Web Production and Distribution.............:..::cceeeeeeeeeees 3 
ICT-475/675 Dynamic Web Technologies ...........:::ccceeeeeeeeeeeeeeeeeeeees 3 
ICT-485/685 Search Engine Optimization..............cccccceseeeeeeeeeeeeeeees 3 


Women and Gender Studies 

This certificate introduces students to concepts crucial to the study and 
application of knowledge in the field of women and gender studies 
as they enter a highly competitive job market. Certificate recipients 
will be able to apply and articulate interdisciplinary knowledge 
specific to women and gender studies such as social construction of 
gender in relation to such factors as race, ethnicity, class, sexuality, 
disability, and age. 


WGS-210 Introduction to Women Studies ............cceeeeeeeeeeeee ees 3 
HIS-321 U.S. Women’s HiStory .........ccceeceseeeeeeeceeeeeeeeeeeeaeeeaees 3 
SOC-275 Sociology of Gender ROleS ...........:scceseeeeeeeeeeeeeeeeeeees 3 
ANTH-356 Women in Cross Cultural Perspectives ...........::0::0ee 3 


Workplace Diversity 
The Workplace Diversity certificate is designed to assist managers 
and HR professionals in dealing with an ever more diverse workforce. 
This program is designed to show managers how to capitalize on 
this diverse workforce and improve long term organizational success 
by bringing fresh ideas and new perspectives to the world of work. 
Our approach is focused upon how individuals and groups can 
use their differences to become more creative and resilient. Courses 
focus on issues like changing Human Resource Practices and organi- 
zational change methods that will bring effective change and a sense 
of inclusion to the organization. The program also includes courses 
about unique features of specific minority groups, their culture and 
histories, to sensitize the student to cultural differences. Specifically, 
the program focuses on differences in: race and ethnicity, gender 
identity, age, disability, religion and sexual orientation. 


1. Foundation 
PSYC-XXX Foundations of Workplace DiverSity............::c::ceeeeeeeees 3 
SPCOM-312 Intercultural Communications.............::cceceeeeeeeeeeeeeeeees 3 


Choose one course from Area 2 and one course from Area 3. 
2. Ethnicity/Race 


PSYC-340 Psychology of Individual and Group Differences.............::::cceeeeee 3 
HIST-322: African-AMEriCAN HIStONY cs cscc css cscs cscs dvcnssieceeadsendeeideciceeddssiciebdaees 3 
HDFS-275 Race Matters: Interdisciplinary Investigations .............::ccceeeeee eee 3 

EDUC-336 Multiculturalism: Issues and Perspectives...............08 3 


3. Gender 
INMGT-415_ Inclusivity in Management............:ccceeeeeeeeeeeeeeeeeeeeeeeee 
SOC-275 Sociology of Gender ROIleS ............cceceeeeeeeeeeeeeeeeeeeeees 
HIST-321: U.S: Women’S HISOLY sciiccicisiessininiisccnscscsteciosineninenans 
HDFS-350 Women’s Relationships in Later Life ** ............c ee 
SRVM-120 Gender in Service Managemert...............5 
WGS-210 Introduction to Women and Gender Studies .. 


Choose a course from two of the following areas (4-7): 
4. Age 
HDFS-347 Ethics ASING iicciccchssshasencnscessbeessasancbessessrenctceseserten 
HDFS-340 Human Development: Late Adulthood 
HDFS-350 Women’s Relationships in Later Life ** ............ ee 3 
REHAB-355_ Rehabilitation of the Older Disabled Worker...............- 2, 


5. Disability 
REHAB-230 Psychosocial Aspects of Disability ..............cceeeeeeeeeee 
HT-360 Tourism for Persons with Disabilities 


6. Religion 
XXX-XXX_ Religious Issues in the Workplace ...........::0cceeeeeeeeee eres 3 
7. Sexual Orientation (LGBTQ) 
HDFS-352 Sexual Minority Individuals and Families..............:006 2 
8. Capstone (required) 
PSYC-XXX Applied Diversity Organizational Strategies ................. 3 


** HDFS-350 may only be taken to count toward one area. 


GRADUATE BULLETIN COURSE 
DESCRIPTION INTRODUCTION 


Course descriptions are listed (in this section) in alphabetical 
order by curricular subject abbreviations. Graduate courses 
are those numbered from 500 through 899. All numbers 
below 500 are for undergraduate credit. 


Interpreting Course Descriptions 
This document will help you understand the various codes 
used in the course descriptions. 


A typical course description appears like this: 


COUN- 788 Counseling Process Laboratory (3.00 cr.) 
Repeatable: No 

Basic attending and influencing skills used in the one-to- 
one and one-to-group situations involving laboratory 
experiences, such as counseling, feedback, critiquing, 
modeling, assessing and evaluating. 

Prerequisite or Corequisite: COUN-750 


and is comprised of the following components, in order: 


Subject Area Code 
AEC Architecture, Engineering and Construction 
ANTH Anthropology 
APRL Apparel Design/Manufacturing 
ART Art 
ARTH Art History 
BIO Biology 
BUACT Business Accounting 
BUINB Business International Business 
BULGL Business Legal BUMGT Business Management 
BUMGT Business Management 
BUMIS Business Management Information Systems 
BUMKG Business Marketing 
BURTL Business Retail 
BUSCM Supply Chain Management 
CAHSS College of Arts, Humanities and Social Sciences 
CHEM Chemistry 
CNS Cognitive Neuroscience 
COUN Counseling 
CS Computer Science 
CSTEM College of Science, Technology, Engineering & 
Mathematics 
CTE Career and Technical Education 
DES Design 


ECE Early Childhood Education 

EDPSY Educational Psychology 

EDUC Education 

ELEC Electricity/Electronics 

ENGGR Engineering Graphics 

ENGL English 

FCSE Family and Consumer Sciences Education 
FN Food and Nutrition 

GDD Game Design and Development 

GEM Golf Enterprise Management 

HDFS Human Development and Family Studies 
HLTED Health Education 

HT Hospitality and Tourism 

HWF Health, Wellness and Fitness 

ICT Information Communication Technologies 
INMGT Industrial Management 

ITC Instructional Technology Coordinator 
ITM Information Technology Management 
LIT Literature 

MATH Mathematics 

MBE Marketing and Business Education 
MECH Engineering Mechanics 

MFGE Manufacturing Engineering 

MFGT Manufacturing Technology 

MFT Marriage and Family Therapy 

MSCS Mathematics, Statistics and Computer Science 
PHOTO Photography 

PHYS Physics 

PKG Packaging 

POWER Power 

PSYC Psychology 

RC Risk Control 

RD Design, Research and Development 
RDGED Reading Education 

REHAB Vocational Rehabilitation 

SCIED Science Education 

SCOUN School Counseling 

SMGT Sustainable Management 

SOC Sociology 

SOCWK Social Work 

SPCOM Speech Communication 

SPED Special Education 

SPSY School Psychology 

SRVM Service Management 

STAT Statistics 

STMED Science, Technology and Mathematics Education 
SUST Sustainability 

TECED Technology Education 

TECH Technology 

TRANS Transportation/Energy 


TRDIS Transdisciplinary 
TRHRD Training and Human Resource Development 
WGS Women and Gender Studies 


Course Level 

The three digits of the course codes refer to the course level. 
Graduate courses are numbered from 500 to 899. The 100 
through 400 series are undergraduate courses. 


Course Title 


Credits 


UW-Stout defines a credit hour as an amount of work 
represented in intended learning outcomes and verified by 
evidence of student achievement that reasonably 
approximates: [1] At least one hour of classroom or direct 
faculty instruction and a minimum of two hours of out-of- 
class student work each week for approximately 15 weeks 
for one semester hour of credit, or the equivalent amount of 
work over a different amount of time; or [2] At least an 
equivalent amount of work as required in part one [1] of this 
definition for other academic activities as established by 
UW-Stout, including distance education, online, hybrid, or 
other indirect faculty instruction, laboratory work, 
internships, co-op experiences, studio work, and other 
academic work leading to the award of credit hours.. 


AEC - Architecture, Engineering and Construction 


AEC- 535 Building Electrical & Control Systems (3.00 cr.) 
Repeatable: No 

Fundamental theory and application of the design, layout, and 
construction of electrical and building control systems. Principles of 
code, design, construction documents reading, means and methods 
applied to electrical systems, lighting, building controls, and 
sustainable topics as related to electrical scope of work. 
Prerequisites: Take AEC-237 


AEC- 570 Construction Estimating | (3.00 cr.) 

Repeatable: No 

Estimating and analyzing material, labor, equipment, methods of 
construction, overhead and profit, and submitting these factors in 
the form of a bid. 


AEC- 595 Seminar (1.00 - 2.00 cr.) 

Repeatable: Yes 

(Title will reflect specific construction content). Current and 
projected methods, concepts, technologies and innovations in 
construction. 


AEC- 638 Contract Requirements And Specifications (3.00 cr.) 
Repeatable: No 

Principles of contract requirements and construction specification 
organization. Development of basic skills of project manual 
preparation. Demonstration of role of specifications within the 
construction process and relationship to other construction contract 
documents. 


AEC- 652 Environmental Systems - HVAC (3.00 cr.) 

Repeatable: No 

Principles of heating, ventilating and air conditioning; analysis and 
selection of systems and equipment. 


AEC- 653 Environmental Systems - Plumbing & Electrical (3.00 cr.) 
Repeatable: No 

Plumbing, electrical and illumination systems for light and heavy 
construction. 


AEC- 658 Structural Systems--Wood And Steel (3.00 cr.) 
Repeatable: No 

Analysis, selection, and delineation of wood and steel structural 
components and systems in buildings. 


AEC- 659 Structural Systems-Concrete And Masonry (3.00 cr.) 
Repeatable: No 

Analysis, selection, and delineation of concrete and masonry 
structural components and systems in buildings. 


AEC- 660 Sustainable Construction (3.00 cr.) 

Repeatable: No 

Survey of principles of sustainable construction, including building 
design and delivery methods. Ethics and stewardship as part of the 
constructor's role in the built environment. Examination of domestic 


and global Green building assessment systems. Emphasis is placed 
on preparing the student for the LEED building assessment system. 


AEC- 661 Building Codes and Regulations (3.00 cr.) 

Repeatable: No 

Extensive examination of the International Building Code. Intent and 
purpose of codes and regulations are presented, discussed, and 
reasoned. Contemporary issues in the construction industry are 
evaluated by students. Particular emphasis is placed on preparing 
the student for the ICC Certified Inspector examination. 


AEC- 670 Construction Estimating II (2.00 cr.) 

Repeatable: No 

Computer-based estimating systems for construction. Take-off, 
pricing, bid preparation, resource and cost studies, and database 
operations. 


AEC- 671 Project Scheduling And Cost Control (3.00 cr.) 

Repeatable: No 

Total concept of construction industry: contracting, financing, 
bidding, planning, organizing, coordinating, and controlling functions 
and techniques. 

Prerequisites: Take AEC-570 


AEC- 672 Management Of Construction (3.00 cr.) 
Repeatable: No 
Organizing, managing and operating the contracting firm. 


AEC- 702 Construction Logistics and Project Planning (3.00 cr.) 
Repeatable: No 

Leaders in today's construction industry employ logistics and project 
planning to improve productivity, efficiencies, and profitability. This 
course will develop the learner's understanding of tools, 
technologies, and advanced management processes used during all 
phases of the construction project and explore development and 
implementation of comprehensive material and site logistics and 
planning. 


AEC- 703 Construction Project Delivery Systems (3.00 cr.) 
Repeatable: No 

Develop an advanced level of student's knowledge and critical 
awareness for procuring construction management projects, 
including complex project factors that influence choice of 
appropriate procurement systems. Learning advanced 
understanding of contractual forms available in the construction 
industry, alternate project delivery (APD) systems, and their 
appropriateness in various construction scenarios. 


AEC- 704 Construction Strategy, Economics and Finance (3.00 cr.) 
Repeatable: No 

Develop application of economic and financial strategies in 
construction, including extensive analysis of competitive forces in a 
construction organization. Examination of micro- and macro- 
economic forces that influence the construction industry, 
particularly in federal, state and local governments. Examination of 
capital for both long- and short-term financing construction projects. 


AEC- 710 Architectural Preservation (3.00 cr.) 

Repeatable: No 

In-depth examination of the principles and practices of architectural 
preservation. Addresses subjects of architectural history, 
intervention approaches, government preservation agencies, and 
technical, legal, and economic aspects related to preservation. 


AEC- 711 Environmental Concerns in Construction (3.00 cr.) 
Repeatable: No 

Human health and environmental impacts of the built environment. 
Sustainable inputs, outputs, and impacts of construction materials. 
Embodied energy and carbon of construction materials are 
evaluated. 


AEC- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


AEC- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


ANTH — Anthropology 


ANTH- 630 Ojibwa Lifeway’s (2.00 - 4.00 cr.) 

Repeatable: No 

In depth, interactive study of Ojibwa culture within a Wisconsin 
reservation community. A special course fee applies. 


ANTH- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


APRL — Apparel Design/Manufacturing 


APRL- 545 Textiles For Interiors (2.00 cr.) 

Repeatable: No 

Raw materials, fabric structures, specifications, and legislation 
related to quality, performance, 


APRL- 555 Special Topics in ADD (2.00 cr.) 
Repeatable: No 


APRL- 573 Advanced Pattern Development (3.00 cr.) 

Repeatable: No 

Advanced pattern development by flat pattern making and draping 
methods, with an emphasis on creative pattern modifications and fit 
evaluation for global production. 


APRL- 590 Practicum In Textile Design (3.00 cr.) 
Repeatable: No 


Use of textile design techniques as means of artistic expression: 
stitchery, weaving, knotting, applique and hooking; emphasis on 
good design and creativity. 


APRL- 590 CAD For Apparel Images (3.00 cr.) 

Repeatable: No 

Using CAD programs, students create and communicate apparel 
collections for various target markets based on market research. 


APRL- 593 Garment Engineering/Production (3.00 cr.) 

Repeatable: No 

Knowledge of the global fashion industry including development, 
merchandising, and engineering of soft goods production applied in 
a team-based laboratory simulation. 


APRL- 594 Knit Design And Technology (3.00 cr.) 

Repeatable: No 

Stitch formation and patterning of warp and filling knits. Influences 
on aesthetics and performance of knit fabrics. Design and 
production of knitted fabric and garments on a flatbed knitting 
machine, including use of CAD techniques. 


APRL- 605 International Study Tour To The Fashion Industry (1.00 - 
6.00 cr.) 

Repeatable: Yes 

Tour of international centers of clothing, textiles, and related arts. 
Study of the cultural patterns. Program includes lectures by 
consultants and seminars on the various phases of the fashion and 
fabric industries. 

Department consent 


APRL- 619 National Study Tour To Fashion Industry (1.00 cr.) 
Repeatable: Yes 

Five-day visit to New York or alternate city: study hours, discussions 
and lectures by leaders in American fashion market. 

Department consent 


APRL- 664 Functional Design and Development (3.00 cr.) 
Repeatable: No 

Work teams apply physical science theory and creative problem 
solving methods to innovate functional clothing for specific needs, 
occupations, and activities. 


APRL- 670 Portfolio Development For Apparel Design And 
Development (3.00 cr.) 

Repeatable: No 

A capstone course: resume and job search development; 
organization and updating projects from previous courses; creation 
of new portfolio projects that display a high level of apparel design 
and development skills and competencies. 


APRL- 685 Apparel Design Studio (3.00 cr.) 

Repeatable: No 

Creation, development, and formal presentation of original designs 
using flat pattern and/or draping techniques. Preparation of 


professional portfolio to include CAD and other illustrative materials 
representative of individual expertise. 


APRL- 749 Cooperative Education Experience (1.00 - 6.00 cr.) 
Repeatable: Yes 

Work and study in an approved business/industry position related to 
the student's major. Selection by application and interview. 
Department consent 


APRL- 769 Design Option Thesis (2.00 - 6.00 cr.) 

Repeatable: No 

Independent research under direction of investigation adviser. 
Culminating in a design show. A descriptive paper written according 
to thesis standards, including slides, will be presented. 

Department consent 

Prerequisite: take EDUC-740 


APRL- 780 Advanced Draping (1.00 cr.) 

Repeatable: No 

Manipulation of various fabrics on a dress form to develop garments 
from given and self-designed sketches that reflect advanced 
techniques. Construct garments from patterns. 

Prerequisites: Take APRL-680 


APRL- 781 Advanced Flat Pattern (2.00 cr.) 

Repeatable: No 

Draft and develop paper patterns for garments by varying a master 
pattern from given and self-designed sketches that reflect advanced 
techniques. Construct garments from pattern. 

Instructor's consent 


APRL- 790 Seminar In Textiles, Clothing And Retail Marketing (2.00 
cr.) 

Repeatable: No 

Review, evaluation and interpretation of current research in textiles, 
clothing and retail marketing. 

Department consent 


APRL- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


ART — Art 


ART- 507 Aesthetics in the Studio (3.00 cr.) 

Repeatable: No 

Introduction to the problems of aesthetics, such as interpretation, 
creation, and experience of art as it relates to studio practices. 


ART- 601 Life Drawing II (3.00 cr.) 

Repeatable: No 

Continued drawing and analysis of the structure of the human 
figure. 

Instructor's consent 


ART- 603 Life Drawing III (1.00 - 3.00 cr.) 

Repeatable: Yes 

Self-directed study of Life Drawing; continued development of 
individual research, drawing skills, and studio discipline. 
Prerequisite: ART-601 


ART- 610 Painting III (3.00 cr.) 

Repeatable: No 

Self-directed study of painting. Continued development of individual 
research, painting skills, and studio discipline. 


ART- 611 Contemporary Sculptural Practices III (1.00 - 3.00 cr.) 
Repeatable: Yes 

Advanced problems in sculpture, through the exploration and 
utilization of media for creative and expressive ends. Repeatable; 
topics and projects change. 

Instructor's consent 


ART- 614 Color Seminar (4.00 cr.) 

Repeatable: No 

A case-study course exploring methodologies for use of color. 
Content includes gender-specific, historic, psychological, social, and 
symbolic use of color; color sensibilities in other cultures; and roots 
of color beliefs. 

Instructor's consent 


ART- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


ARTH — Art History 


ARTH- 720 History of Design Seminar (3.00 cr.) 
Repeatable: No 
Focused study of the history and methodology of design. 


ARTH- 756 Special Topics in Design History (3.00 cr.) 

Repeatable: Yes 

Focused study of topics within Design History, for example Japanese 
Design (non-Western); Walt Disney (American); The Bauhaus 
(European). Repeatable. 


BIO — Biology 


BIO- 560 Introduction To Neuroscience (3.00 cr.) 

Repeatable: No 

Investigation of the human nervous system at the molecular, cellular 
and system level. Organization and function of neuronal cells, 
sensory receptors, sensory and motor pathways and integration 
centers. Introduction to electro- physiology, biochemistry of 
neurotransmitters and receptors, neuropharmacology, development 
of the nervous system, and consequences of neuronal disease and 
trauma. 


BIO- 561 Psychobiology (2.00 cr.) 

Repeatable: No 

Biological basis of human and animal behavior: evolution of 
physiological and behavioral adaptations of organisms to their 
environment. 


BIO- 562 Advanced Physiology (3.00 cr.) 

Repeatable: No 

Human physiology with emphasis on integration of the nervous, 
muscular, cardiovascular, immune, renal, respiratory, digestive and 
endocrine systems. Cellular and molecular processes are studied. 
Computer simulations and experiments in frog physiology will be 
utilized. 


BIO- 606 Food Microbiology (3.00 cr.) 

Repeatable: No 

Methods of food preservation, their effectiveness and related food 
spoilage by microorganisms. Quality control techniques used to 
determine presence of specific groups of economically important 
microorganisms. 


BIO- 660 Epidemiology (3.00 cr.) 

Repeatable: No 

Principles of epidemiology, determinants of major public health 
problems including infectious and chronic diseases, environmental 
health, and emerging threats. 


BIO- 662 Environmental Toxicology (3.00 cr.) 

Repeatable: No 

Environmental toxins found in the air, water, and soil and their 
impacts on the health and well-being of humans, animals, and 
plants. Detection, measurement, analysis, and regulation of select 
classes of contaminants, including emerging contaminants of 
concern. 


BUACT — Business Accounting 


BUACT- 546 Seminar (1.00 - 3.00 cr.) 

Repeatable: Yes 

Current topics in business. (Title will reflect specific business 
content.) 


BUACT- 730 Financial and Cost Analysis (3.00 cr.) 

Repeatable: No 

Overview of financial accounting concepts and analysis combined 
with a strong emphasis on manufacturing costs and managerial 
decision making. Application of cost information in the strategic 
planning and measurement process for corporations, including 
capital budgeting. 


BUACT- 747 Entrepreneurial Finance (3.00 cr.) 

Repeatable: No 

Focuses on ethical financial management within entrepreneurial and 
innovative organizations from idea generation through start up and 
continuing operations. Provides students with a higher 
understanding of the financial environment in which entrepreneurial 


organizations operate. 
Must be admitted to the graduate professional development 
certificate: Entrepreneurship and Innovation 


BUINB — Business International Businesss 


BUINB- 538 International Logistics (3.00 cr.) 

Repeatable: No 

International logistics strategy: customer service, inventory, 
transportation, packaging, warehousing, storage, exporting, 
licensure, joint ventures, ownership documentation, terms of 
trading, organization, financial and management skills. 


BUINB- 546 Seminar (3.00 cr.) 

Repeatable: No 

Theory and practice of doing business in India by experiencing the 
culture first-hand. (Study abroad) 


BUINB- 567 International Management (3.00 cr.) 

Repeatable: No 

Theory and practice of managing international organizations, 
including socio-cultural aspects and group dynamics of international 
businesses and service organizations. 


BUINB- 685 International Marketing (3.00 cr.) 

Repeatable: No 

Principles and policies of marketing goods and services in 
international markets. Concepts, strategies and policies of world 
trade and multinational firms. 


BUINB- 688 International Business Practicum (3.00 cr.) 

Repeatable: No 

Assist an actual business in developing their international marketing 
plan. Students, under the supervision of a faculty member, 
determine a product's foreign marketability. Department consent 
Prerequisite: take BUINB-685 


BUINB- 689 International Business Policies (3.00 cr.) 

Repeatable: No 

Students develop the ability to solve business problems in the 
international arena using a scientific approach to decision making by 
studying business cases on international policy formulation and 
administration, manufacturing, marketing, finance, accounting, 
personnel and public relations functions. 


BULGL — Business Legal 


BULGL- 546 Seminar (1.00 - 3.00 cr.) 

Repeatable: Yes 

Current topics in business. (Title will reflect specific business 
content.) 


BULGL- 601 Legal Environment Of Business (2.00 cr.) 
Repeatable: No 
Changing relationship of government and industry: regulatory 


legislation, administrative agencies, national policies and social 
control. 


BULGL- 673 Legal Aspects Of Construction (3.00 cr.) 

Repeatable: No 

Analysis of contracts and documents used in building construction 
industry: rights of the parties. Labor relations: law and labor, legality 
of strikes, legality of picketing and boycott as economic pressure, 
unfair labor practices, employer and union, rights and 
responsibilities of supervisor and worker. 


BUMGT -— Business Management 


BUMGT- 546 Seminar (1.00 - 3.00 cr.) 

Repeatable: Yes 

Current topics in business. (Title will reflect specific business 
content.) 


BUMGT- 680 Entrepreneurship: Small Business Planning (3.00 cr.) 
Repeatable: No 

Concepts, strategies, and applications involved in entrepreneurship. 
Profile of entrepreneurs and the risks and rewards, creating 
products and services for the market place, going into business-- 
start-up, buy out, franchise--legal and financial aspects. Preparing a 
business plan required. 


BUMGT- 690 Strategic Management And Business Policy (3.00 cr.) 
Repeatable: No 
Integrates previous business studies, develops ability to solve 


business problems through scientific approaches to decision-making. 


Students use business cases on policy formulation and 
administration: manufacturing, marketing, finance, accounting, 
personnel, and public relations functions. 


BUMGT- 747 Discovering and Developing Entrepreneurial 
Opportunities (3.00 cr.) 

Repeatable: No 

Identify entrepreneurial and innovative opportunities in an 
increasingly fast-paced economic environment. Develop new 
sources of differentiation to re-configure or re-segment existing 
markets, create design breakthroughs, generate innovative ideas for 
redesigning existing products, and develop strategic business 
options to move a new or existing venture toward profitability and 
sustainability. 

Prerequisite: take BUMKG-746 


BUMGT- 760 Strategic Planning & Deployment (2.00 cr.) 
Repeatable: No 

Introduction to corporate planning, strategy and policy. Orientation 
to generalized planning process and the outputs of planning system. 
A discussion of planning decision sub-system, strategic information 
sub-system, planning organizational sub-system and planning 
management sub-system. 

Instructor's consent 


BUMGT- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


BUMIIS — Business Management Information Systems 


BUMIS- 546 Seminar (1.00 - 3.00 cr.) 

Repeatable: Yes 

Current topics in business. (Title will reflect specific business 
content.) 


BUMKG -— Business Marketing 


BUMKG- 508 Marketing For Non-Profit Organizations (2.00 cr.) 
Repeatable: No 

Strategic marketing planning process, marketing audit, marketing 
strategy development, positioning concept, market research, 
marketing mix, communication strategies and ethical issues for non- 
profit organizations. 


BUMKG- 546 Seminar (1.00 - 3.00 cr.) 

Repeatable: Yes 

Current topics in business marketing. (Title will reflect specific 
content.) 


BUMKG- 550 E-Business Strategy And Practice (3.00 cr.) 
Repeatable: No 

Development and growth of Internet marketing. An examination of 
e-business basics, business models, current and future trends, major 
issues, evaluation of model design and Internet marketing plans. 


BUMKG- 585 Target Marketing (3.00 cr.) 

Repeatable: No 

The study and application of methods used to identify viable market 
segments; use of demographic, psychographic and cultural research 
findings to successfully market products and services to various 
market segments. 

Prerequisites: take BUMKG-330 


BUMKG- 679 Marketing Research (3.00 cr.) 

Repeatable: No 

Experimental and survey techniques to secure information for 
successful marketing; primary and secondary sources; data 
collection, compilation and analysis methods; effective 
communication of conclusions and recommendations to 
management. 


BUMKG- 746 Strategic Marketing for Entrepreneurs (3.00 cr.) 
Repeatable: No 

Techniques used by entrepreneurial organizations to make strategic 
marketing decisions with emphasis on innovative approaches to 
marketing concepts using social media, the Internet, and 
quantitative and qualitative data analysis of consumer markets. 
Outcomes include a written economic analysis, business model and 
synthesized marketing plan for an existing or proposed organization. 


Must be admitted to the graduate professional development 
certificate: Entrepreneurship and Innovation 


BUMKG- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 


BURTL — Business Retail 


BURTL- 519 International Economic Trends In Textiles And Clothing 
(3.00 cr.) 

Repeatable: No 

Economic importance of the textile and apparel industries in the 
United States and the world. 


BURTL- 522 Merchandising And Marketing An Apparel Line (2.00 
cr.) 

Repeatable: No 

Merchandising and marketing of product lines from manufacturer to 
retailer to consumer. 


BURTL- 527 Store Management (3.00 cr.) 
Repeatable: No 
Develop management skills for retail stores of varying size. 


BURTL- 535 Retail Grocery (2.00 cr.) 

Repeatable: No 

Broad overview of the packaged goods industry from a retail grocery 
perspective. 


BURTL- 535 Special topics In Retail Merchandising And 
Management (1.00 - 3.00 cr.) 
Repeatable: Yes 


BURTL- 550 Marketing To Aging & Minority Consumers (2.00 cr.) 
Repeatable: No 

Identify product and service needs of Native, African, Asian and 
Hispanic Americans, and aging consumers. Interpret demographic, 
psychological and cultural data of these special populations and 
develop merchandising strategies. 

Prerequisites: take BUMKG-330 


BURTL- 617 Social/Psychological Aspects Of Clothing (3.00 cr.) 
Repeatable: No 

Social and psychological influence of dress on individual and group 
behavior patterns. 


BURTL- 619 National Study Tour To Fashion Industry (1.00 cr.) 
Repeatable: Yes 

Five-day visit to New York or alternate city: study hours, discussions 
and lectures by leaders in American fashion market. 

Department consent 


BURTL- 625 Current Retail Strategies For A Differential Advantage 
(2.00 cr.) 
Repeatable: No 


Comparative analysis of specific retail corporations' strategies to 
gain a differential advantage with their merchandising and 
operational methodology. 


BURTL- 626 Fashion Retailing Practicum (4.00 cr.) 

Repeatable: No 

Observation and structured experience in merchandising procedures 
dealing with complete operations and management of retail 
establishment. 


BURTL- 650 Retail Practicum I (2.00 cr.) 

Repeatable: No 

Strategic planning for merchandising and operating the student- 
operated laboratory store to include market analysis, assortment 
planning, product development, merchandise procurement, 
promotional planning, merchandise presentation and store layout. 
Prerequisites: take BURTL-390 


BURTL- 651 Retail Practicum II (2.00 cr.) 

Repeatable: No 

Structured experience in executing the merchandising and operation 
plan developed in Retail Practicum | to include evaluation of retail 
performance and projections for continuing operation of the 
student-operated retail store. 

Prerequisite: BURTL-650 


BURTL- 690 Advanced Merchandise Planning Control (3.00 cr.) 
Repeatable: No 

Application of merchandise theory and techniques to budget, 
manage, and adjust actual purchases, inventory, and sales of an 
actual retail business. 


BURTL- 790 Seminar In Textiles, Clothing And Retail Marketing 
(2.00 cr.) 

Repeatable: No 

Review, evaluation and interpretation of current research in textiles, 
clothing and retail marketing. 

Department consent 


BURTL- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


BUSCM -— Supply Chain Management 


BUSCM- 538 Principles Of Logistics (3.00 cr.) 

Repeatable: No 

Applies systems approach to plan movement and storage of raw 
materials, components and finished goods from point of origin to 
point of consumption. Focuses on transportation and warehousing 
decisions, channel structures, physical distribution, materials 
management, and supply chain concepts. 


BUSCM- 637 Procurement, Sourcing And Supply Chain 
Management (3.00 cr.) 
Repeatable: No 


Processes used in procuring goods and services; analyzing and 
selecting global sources of supply; economics of total cost of 
ownership; importance of quality, delivery, ethics, and legal aspects 
of supplier management; negotiation principles. Recommended: 
proficiency with spreadsheet software. 


BUSCM.- 639 Seminar: Supply Chain Systems Design (3.00 cr.) 
Repeatable: No 

Synthesizing experience in supply chain, cases, problems and 
team/individual research will focus on analyzing, designing and 
modeling cost effective supply chain systems that utilize innovative 
technology and business practices for procuring, manufacturing, 
storing, and moving goods from suppliers, manufacturers, 
distributors, retailers and end customer. 

Prerequisites: take BUMKG-638 and INMGT-505 


BUSCM- 658 Negotiation and Contracts (3.00 cr.) 

Repeatable: No 

Processes, analysis, techniques and strategies used to negotiate and 
develop contracts. Defining roles and importance of relationships. 
Identifying interests, developing and using power, creating and 
evaluating criteria, exploring options, analyzing offers, dealing with 
objections and impasses, reaching final agreement. Converting 
business agreements into contracts. Importance of fairness and 
ethics. 

Prerequisite: take BUMKG-537 


BUSCM- 660 Supply Chain Management Design | Capstone (3.00 
cr.) 

Repeatable: No 

Synthesizing capstone experience focuses on planning, diagnosing 
and analyzing root causes of poor supply chain cost, service and 
operational performance. Students analyze and diagnose supply 
chains for strategy, organization, process, technology, business 
models, best practices, and information and material flow. 


BUSCM- 661 Supply Chain Management Design II Capstone (3.00 
cr.) 

Repeatable: No 

Continuation of Supply Chain Design | focusing on design, model and 
recommended integrated supply chain solutions from the 
perspective of strategy, people, technology, business models, and 
best practices for managing the flow of goods and information 
across the supply chain. 


CAHSS -— College of Art, Humanities and Social Sciences 


CAHSS- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


CHEM — Chemistry 


CHEM- 501 Physical Chemistry Lecture (3.00 cr.) 

Repeatable: No 

Fundamental physical chemistry; behavior of gases, liquid state, 
properties of solutions, principles of thermodynamics, 
thermochemistry. Taken concurrently with CHEM-503. 
Recommended: CHEM-531. 

Recommended prerequisite: CHEM-531 Corequisite: CHEM-503 


CHEM- 503 Physical Chemistry Laboratory (1.00 cr.) 

Repeatable: No 

Lab course to be taken concurrently with CHEM-501. Experimental 
techniques and apparatus; treatment of experimental data. 
Recommended: CHEM-531. 

Corerequisite: CHEM-501 


CHEM- 511 Biochemistry (4.00 cr.) 

Repeatable: No 

Fundamental chemistry and metabolism of carbohydrates, lipids and 
proteins; second- and third-order structure of proteins; chemistry of 
nucleic acids; nature and dynamics of enzymes and enzyme action; 
biological oxidations; lab work in metabolism, chromatography, 
enzyme action, qualitative and quantitative analytical procedures. 


CHEM- 515 Food Chemistry (3.00 cr.) 

Repeatable: No 

Organic biochemistry of foods: enzymatic and non-enzymatic 
changes associated with food preparation and storage (Maillard- 
Browning reaction), denaturation of protein, changes in color, odor, 
texture and nutritive value. Techniques for isolation and 
identification of biochemical constituents of foods. 


CHEM- 531 Quantitative Analysis (3.00 cr.) 

Repeatable: No 

Introduction to the principles of quantitative chemical analysis and 
training in precision laboratory techniques. 


CHEM- 535 Instrumental Methods Of Analysis (3.00 cr.) 

Repeatable: No 

Application of instrumental methods to chemical analysis: 
electrochemical, spectrophotometric, chromatographic, and thermal 
analysis. Techniques for methods development, sample preparation, 
optimization of operating conditions, and data analysis needed to 
obtain accurate, reproducible results by means of instrumentation. 


CHEM- 541 Chemistry Of Materials (4.00 cr.) 

Repeatable: No 

Relationship of the chemistry and microstructure of structural 
materials (metals, polymers and ceramics) to their properties; 
degradation of those materials, corrosion of metals, polymers and 
ceramics. 


CHEM- 553 Environmental Chemistry (3.00 cr.) 

Repeatable: No 

Principles and origins of chemical reactions that lead to ecological 
imbalance; systems that have contributed to large-scale 
environmental pollution or are of current importance; chemical 
technology needed to correct imbalance. 


CHEM- 652 Environmental Regulations Management (3.00 cr.) 
Repeatable: No 

Laws governing environmental issues. Environmental regulations, 
applicability of the laws, and resources for interpreting the 
regulations. Evaluation of environmental research. 

Instructor's consent 


CHEM- 770 Thesis - Industrial Hygiene (2.00 - 6.00 cr.) 

Repeatable: Yes 

Independent research under direction of investigation advisor. 
Selection of problem, review of literature, planning and conducting 
research, interpretation of findings, and preparation of final paper 
according to thesis standards. Students may enroll for two, four or 
six semester hours of credit in various terms for a final total of six. 
Department consent 

Prerequisites: take EDUC-740 or INMGT-700 


CMG - Cross-Media Graphics 


CMG- 551 Cross-Media Personalization (3.00 cr.) 

Repeatable: No 

Software, systems and processes used to plan and produce 
personalized and integrated cross-media (Web, print, e-mail, mobile, 
digital media) marketing/promotion campaigns. Databases, layout 
issues, dynamic content (text, images, charts and graphs), scripting, 
automation, variable data digital printing and personalization, 
through design platforms and web storefront interaction. 


CMG- 555 ePublishing (3.00 cr.) 

Repeatable: No 

Techniques and processes for creating published digital media. 
Design considerations, file formats, digital asset and rights 
management, digital publishing standards and issues specific to long 
documents. Portable Document Format files, eBook formats and 
other standards for digital documents. Extensible Markup Language 
(XML) in print and digital media workflows. 


CMG- 562 Screen and Specialty Printing (3.00 cr.) 

Repeatable: No 

Screen, and other specialty printing on a variety of substrates. Wide 
format, three-dimensional, lenticular, cut vinyl graphics, dye 
sublimation, pad printing, laser marking/engraving, issues and 
process-control concerns unique to these image transfer methods. 
Special course fee applies. 


CMG- 568 Print Optimization (3.00 cr.) 

Repeatable: No 

The application of industry specifications to optimize print 
reproduction. Instrumentation, press fingerprinting and applied 
color management. 


CMG- 580 Cross-Media Estimating and Planning (3.00 cr.) 
Repeatable: No 

Cross-media graphics workflow management issues including cost of 
production or services, estimating practices, planning and 
scheduling of both print and non-print graphic projects. 


CMG- 643 Cross-Media Practicum (3.00 cr.) 

Repeatable: Yes 

Integration of all cross-media graphics processes in the design and 
production of print and non-print graphic products and services for 
clients in the university community. Special emphasis on the process 
and workflow management roles of estimating, customer service, 
scheduling, planning, production supervision and quality control. 
Instructor's consent 


CMG- 645 Publication Production (3.00 cr.) 

Repeatable: No 

Cross-discipline work teams experience integration of creative, 
technical and managerial skills to design, plan, schedule, produce 
and distribute print and digital versions of a publication. 
Instructor's consent 


CMG- 682 Graphics Workflow Automation (3.00 cr.) 

Repeatable: No 

Emerging trends in graphics workflow automation. Utilization of Job 
Definition Format (JDF) files to streamline digital workflow and 
integrate with production and management information systems. 
Asset management integration, file preflighting and repair, scripting, 
Web-to-Print integration, and workflow customization. 


CMG- 695 Cross-Media Seminar (3.00 cr.) 

Repeatable: Yes 

Overview of the graphic communications industry; its size, market 
segments, profitability and organization. Research and analysis of 
company annual reports. Strategic planning, management and 
leadership, industry trends and forecasts, trade organizations, news 
and other information sources. Impact of technology, global issues, 
and competing information distribution channels. 


CNS — Cognitive Neuroscience 


CNS- 681 Computational Cognitive Neuroscience (4.00 cr.) 
Repeatable: No 

Basic principles of computational cognitive neuroscience. Simulating 
cognition using biologically based networks of neuron-like units 
(neural networks). 


COM - College of Management 


COM- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


COUN -— Counseling 


COUN- 606 Peer Supervisory Experience (1.00 cr.) 
Repeatable: Yes 


Experience in observation and feedback to peers undergoing 
counseling skill training. 
Instructor's consent 


COUN- 647 Assessment And Treatment Of Eating Disorders (2.00 
cr.) 

Repeatable: No 

Description and diagnostic criteria for anorexia nervosa, bulimia 
nervosa, obesity, and compulsive overeating. Psychological, 
sociological, and familial influences on the development of the 
disorders. Assessment instruments, approaches, and treatment 
considerations. 


COUN- 694 Counseling Older Persons (2.00 - 3.00 cr.) 
Repeatable: No 

Training service providers in counseling skills and gerontology 
through discussion, observation and supervised counseling 
experiences. 


COUN- 700 Seminar In Counseling (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics on current developments in the field. Each seminar is 
devoted to a specific development to be indicated with a subtitle 
and description. 


COUN- 715 Orientation to Clinical Mental Health Counseling (3.00 
cr.) 

Repeatable: No 

Professional, ethical, and legal issues in mental health and AODA 
counseling. National and Wisconsin credential standards for mental 
health and AODA counseling practice. Regional mental health and 
AODA practice settings. Public policy issues in mental health and 
AODA counseling. 

Must be accepted into the M.S. in Clinical Mental Health Counseling 
program 


COUN- 719 Counseling Applications in Grief and Trauma (3.00 cr.) 
Repeatable: No 

Clinical implications of significant personal loss by trauma, life 
transition, disease, disability and bereavement. Evidence-based 
approaches to grief counseling, the neurocognitive impact of 
trauma, and theoretically grounded approaches to trauma 
counseling. Emphasis will be on clinical skill integration in the 
context of grief and trauma. 


COUN- 720 Psychopharmacology (2.00 cr.) 

Repeatable: No 

Overview of abused street and prescription drugs and the legitimate 
use of psycho-pharmaceutical medicine. Fundamental concepts of 
neuroanatomy and neurochemistry. Medications for the treatment 
of substance abuse disorders and chronic pain management. Signs 
and symptoms of drug toxicity, drug interactions and side effects. 
Crisis intervention strategies. 


COUN- 721 Alcohol And Drug Abuse Treatment Programs (3.00 cr.) 
Repeatable: No 
Psychological factors in alcohol and drug abuse. Treatment 


programs and approaches used by alcohol and drug abuse 
counselors. 


COUN- 722 Advanced topics In Compulsive Behavior Disorders 
(3.00 cr.) 

Repeatable: No 

Psychology of shame and its relationship to substance abuse and 
other compulsive behaviors. Overview of prominent topics in 
compulsive behavioral disorders including substance abuse, 
gambling, eating, spending money, sex, internet, and other 
excessive and harmful behaviors. Advanced counseling skill 
development through psycho-education presentations and 
hypothetical problem solving. Ethical issues in counseling. 
Prerequisite: take COUN-721 


COUN- 723 Psychopathology: Assessment And Treatment Planning 
(3.00 cr.) 

Repeatable: No 

Training in the use of the current edition of the diagnostic and 
statistical manual (DSM) for assessment of mental disorders; use of 
behavioral and psychometric assessment procedures; treatment 
planning. 


COUN- 724 Adolescent Substance Abuse Counseling (2.00 cr.) 
Repeatable: No 

Major adolescent developmental concepts, current trends, and 
culturally sensitive approaches in the assessment, prevention and 
treatment of adolescent substance abuse. 

Prerequisite: take COUN-721 


COUN- 725 Social And Cultural Issues In Counseling (3.00 cr.) 
Repeatable: No 

Major concepts, theoretical perspectives, professional issues, and 
skills of effective counseling related to such factors as culture, 
ethnicity, nationality, age, gender, sexual orientation, mental and 
physical characteristics, education, family values, religious and 
spiritual values, and socio-economic status. 


COUN- 727 Mindfulness Applications in Counseling (2.00 cr.) 
Repeatable: No 

History and methods of mindfulness psychology. Research 
supporting mindfulness integration in counseling. Theories and 
techniques of current mindfulness-based counseling and 
psychotherapy. Experiential mindfulness exercises and practice. 


COUN- 735 Problems In Counseling (2.00 cr.) 

Repeatable: No 

Plan B investigations are the primary purpose of this course. 
Students who are ready to write their Plan B paper should register 
for this course and then confer with the major adviser to select a 
staff member who will serve as an investigation adviser. Meetings 
with the adviser are by arrangement only. 

Prerequisites: take EDUC-740 or MFT-765 


COUN- 745 Treating Personality Disorders (1.00 cr.) 
Repeatable: No 
Diagnosis, assessment, and treatment of personality disorders as 


defined in the current edition of the Diagnostic and Statistical 
Manual (DSM). Underlying belief systems associated with the 
various personality disorders. Therapeutic strategies useful in 
working with individuals with personality disorders. 
Prerequisite: take COUN-723 


COUN- 749 Cooperative Education Experience (1.00 - 6.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain business/industry 
experience. Generally entails recurring, supervised work periods, 
each one building and expanding on the previous one. 
Department consent 


COUN- 750 Counseling Theory (3.00 cr.) 

Repeatable: No 

History and theories of counseling and psycho- therapy: 
psychoanalytic, humanistic/existential, cognitive/behavioral, family 
systems, feminist, and others. Underlying personality theory. 
Integration and eclecticism in counseling practice. Illustrative 
practical applications. Integration of counseling theory into a 
personal counseling style. 


COUN- 752 Group Dynamics (3.00 cr.) 

Repeatable: No 

Theoretical and experiential understandings of group work, 
dynamics/development, and leadership approaches. Small group 
experience and supervised training in essential group leadership 
skills. Design and implementation of different types of groups for 
diverse populations in varied professional settings. 

Prequisite or Corequisite: COUN-788 


COUN- 754 Assessment and Clinical Interviewing in Counseling 
(1.00 cr.) 

Repeatable: No 

Instruments and procedures used for the assessment of behavior 
relevant to and appropriate for mental health counseling. Emphasis 
on the selection, administration, interpretation, and application of 
major assessment instruments and procedures. Synthesis of 
assessment information into psychological reports. 

Prerequisite: take SPSY-753 


COUN- 761 Counseling Children And Adolescents (3.00 cr.) 
Repeatable: No 

Concepts and developmental approaches to counseling with 
children and adolescents. Integration of culturally responsive 
strategies, identification of at-risk behavior and prevention, and 
strategies to work with parents and families. 


COUN- 770 Thesis (2.00 - 6.00 cr.) 

Repeatable: Yes 

Independent research under direction of investigation adviser. 
Selection of problems, development of outline, review of literature, 
compilation of bibliography, plan of method of attack, conduct of 
research, interpretation of findings, and preparation of the final 
paper according to thesis standards. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of six. 
Prerequisites: take EDUC-740 or MFT-765 


COUN- 775 Alcohol And Drug Abuse Counseling Practicum | (8.00 
cr.) 

Repeatable: No 

Counseling under supervision in an alcohol and drug abuse 
treatment facility. Laboratory instruction on various aspects of 
alcohol and drug abuse treatment approaches. 

Department consent 

Prerequisites: take COUN-721 and COUN-788 


COUN- 776 Alcohol And Drug Abuse Counseling Practicum II (8.00 
cr.) 

Repeatable: No 

A continuation of Alcohol and Drug Abuse Counseling Practicum I. 
Students will continue a supervised counseling experience in an 
appropriate treatment facility and related laboratory instruction. 
Department consent 

Prerequisite: take COUN-775 


COUN- 788 Counseling Process Laboratory (3.00 cr.) 

Repeatable: No 

Basic attending and influencing skills used in the one-to-one and 
one-to-group situations involving laboratory experiences, such as 
counseling, feedback, critiquing, modeling, assessing and evaluating. 
Prerequisite or Corequisite: COUN-750 


COUN- 789 Cognitive-Behavioral Therapy: Principles And 
Application (3.00 cr.) 

Repeatable: No 

Training in the theory and practice of cognitive- behavioral, and 
solution-focused treatment models. Assessment, intervention, and 
self-management strategies through this approach will be 
emphasized. Application of cognitive-behavioral techniques to 
human problems. 

Prerequisite: take COUN-750 


COUN- 790 Supervision in Clinical Mental Health Counseling (3.00 
cr.) 

Repeatable: No 

Theory and practice of clinical and administration supervision in 
Mental Health Counseling venues. Supervision skill development and 
practice in laboratory setting. 

Prerequisite: take COUN-788 


COUN- 793 Mental Health Counseling Practicum (3.00 cr.) 
Repeatable: No 

Minimum of 150 hours of closely supervised counseling experience 
in an appropriate mental health setting. Regular seminars and 
individual supervision sessions required. 

Prerequisite: take COUN-788 


COUN- 794 Mental Health Counseling Internship (2.00 - 6.00 cr.) 
Repeatable: Yes 

Minimum of 200 hours of supervised experience in a mental health 
or AODA setting for two credits. Applied professional experiences, 
including individual, group, marriage and/or family counseling; 
intake interviewing; diagnosis; psychological testing; treatment 
planning; consultation and outreach; referrals; and/or 


documentation. Repeatable to 6 credits (600 hours). Prerequisite: 
take COUN-793 


COUN- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


COUN- 892 Advanced Counseling Practicum (2.00 cr.) 
Repeatable: Yes 

Clinical supervised counseling experiences in a variety of school 
institutional and agency settings. Designed to assist the student to 
more adequately understand and apply the dynamics of human 
behavior in the one-to-one counseling relationship. A minimum of 
60 to 90 clock hours of experience is required. 

Prerequisite: take COUN-793 


COUN- 895 Field Study (2.00 - 6.00 cr.) 

Repeatable: Yes 

Experience in action-type field research in pupil personnel services. 
The student will identify and research a topic directly related to his 
career position. Preparation and presentation of a formal report of 
the study to appropriate personnel. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of six. 


CS — Computer Science 


CS- 545 Image Processing (3.00 cr.) 

Repeatable: No 

Theory and applications of digital image processing. Mathematical 
foundations and algorithms for enhancement, restoration, 
compression, segmentation and reconstruction from projections. 


CS- 546 Simulation Modeling And Analysis (3.00 cr.) 

Repeatable: No 

Simulation as a problem-solving technique; models, analysis and 
languages for simulation; data collection; random variety 
generation; verification and validation; output analysis; optimization 
of systems. 


CS- 680 Introduction to Computer Security (3.00 cr.) 

Repeatable: No 

Computer security problems and challenges, relationship between 
policy and security, cryptography, implementation of requirements 
imposed by policies, use of standards to ensure that the system will 
meet its goals, system vulnerabilities analysis and detection, 
intrusion detection, application of desired policy and procedures to 
support the policy. 


CS- 741 Computer Programming Techniques (2.00 cr.) 

Repeatable: No 

Introduction to computer systems and their utilization. Emphasis on 
translating language with application to individual research projects, 
statistical or developmental. (Not available to students who have 
completed CS-141.) 


CS- 745 Data Mining (3.00 cr.) 

Repeatable: No 

Fundamental concepts and methods in the field of data mining in 
order to discover meaningful patterns and knowledge from large 
datasets. Issues in data acquisition, integration, preprocessing, 
analysis and reporting. Hands-on examples from practical 
applications illustrating the concepts covered in the course. 


CS- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


CSTEM -— College of Science, Technology, Engineering & 
Math 


CSTEM- 590 Technical Service Schools (0.50 - 6.00 cr.) 

Repeatable: Yes 

Some special-purpose technical courses offered by manufacturers 
are suitable for college credit. Guidelines: (1) Student makes all 
arrangements with manufacturer offering courses; (2) One credit is 
awarded for each full week (40 hours) of attendance; (3) Student 
enrolls and pays fees prior to taking course; (4) Approval of dean of 
CTEM needed before enrolling for credit; (5) Graduate School 
approval required for students taking course for graduate credit. 
Department consent 


CSTEM- 701 Lean Seminar |: Principles Of Lean Manufacturing (0.50 
cr.) 

Repeatable: No 

Introduces a systematic approach to eliminating waste in 
manufacturing processes by use of the 5S approach to organization, 
reducing batch sizes, utilizing point of use storage, using pull 
systems, implementing cellular/flow, implementing quality at the 
source, and involving employees. Includes live simulations. 


CSTEM- 702 Lean Seminar II: Value Stream Mapping Manufacturing 
(0.50 cr.) 

Repeatable: No 

Value Stream Mapping (VSM) is a method to visually depict material 
and information flow through an industrial operation. Principles and 
techniques of the VSM process, mapping the current state of a 
sample company, applying Lean concepts to develop an improved 
future state, and identifying steps needed to achieve that state. 
Prerequisite: take CSTEM-701 


CSTEM- 703 Lean Seminar III: Principles Of Cellular/Flow 
Manufacturing (0.50 cr.) 

Repeatable: No 

Use of Cellular/Flow Manufacturing in linking manual and machine 
operations into the most efficient combination of resources to 
maximize value added content, ensuring continuous product flows, 
and meeting customer demands, while minimizing waste. 
Prerequisite: take CSTEM-701 


CSTEM- 704 Lean Seminar IV: The 5S System (0.50 cr.) 
Repeatable: No 


Use of the principles of 5S system of manufacturing improvements 
(sort, set in order, shine, standardize, sustain) to develop a visual 
workplace that is organized, clean, and standardized and contains 
only what is required, enhancing the organization's communication 
and productivity. 

Prerequisite: take CSTEM-701 


CSTEM- 705 Lean Seminar V: Quick Changeover/Setup Reduction 
(0.50 cr.) 

Repeatable: No 

The principles of the Single Minute Exchange of Dies (SMED) system, 
a four-step changeover improvement process, are used to present 
techniques of designing no-cost/low-cost solutions to dramatically 
reduce or eliminate changeover time. 

Prerequisite: take CSTEM-701 


CSTEM- 706 Lean Seminar VI: Total Productive Maintenance (0.50 
cr.) 

Repeatable: No 

Use of the Total Productive Maintenance (TPM) system of 
maximizing manufacturing equipment productivity. Utilization of 
Overall Equipment Effectiveness (OEE) to determine effective 
capacity of equipment. Development of effective, preventive, and 
predictive maintenance tools to reduce machine downtime and 
achieve autonomous maintenance. 

Prerequisite: take CSTEM-701 


CSTEM- 707 Lean Seminar VII: VSM/Project Planning (0.50 cr.) 
Repeatable: No 

The roles and expectations of a Value Stream Manager and the 
formation and leadership of a team to drive change in the 
organization. Individual project plans for Lean implementation 
projects are initiated. 

Prerequisite: CSTEM-701, CSTEM-702, CSTEM-703, CSTEM-704, 
CSTEM-705, CSTEM-706 


CSTEM- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


CTE — Career & Technical Education 


CTE- 501 Preservice Workshop For Career And Technical Educators 
(1.00 cr.) 

Repeatable: No 

Introduction to the basic concepts of teaching courses in Wisconsin 
career, technical, and adult education. 


CTE- 502 Principles Of Career And Technical Education (2.00 - 3.00 
cr.) 

Repeatable: No 

Importance of career and technical education (workforce education) 


to American society and the individual. Actively apply principles into 
practice. Formulate a philosophy of workforce education based on 
personally held principles and demonstrated practices. 


CTE- 510 Foundations Of Health Sciences Occupations Education 
(3.00 cr.) 

Repeatable: No 

The philosophy, organization and administration of health science 
occupations education at the national, state and local level; includes 
current topics in health science occupations education with 
application for personnel in the field. 


CTE- 520 Careers In Health Care (3.00 cr.) 

Repeatable: No 

Investigation of health care delivery system, services, occupations, 
related health services, and the health sciences career clusters. 


CTE- 530 Curriculum Planning In Health Science Occupations (3.00 
cr.) 

Repeatable: No 

Competency-based and individualized approaches to principles of 
curriculum and course construction, study of curriculum 
terminology, methods of selecting and organizing content for health 
science occupations educators. 


CTE- 534 Performance Analysis (3.00 cr.) 

Repeatable: No 

Analysis techniques utilized in curriculum development. Emphasis on 
task analysis and related procedures. Includes occupational and 
needs analysis, competency identification, objective writing and 
information mapping. Integrates task analysis with a total system for 
developing and revising vocational curriculum or job training 
programs. 


CTE- 537 Competency-Based Education, Career And Technical (2.00 
cr.) 

Repeatable: No 

Competencies for career, technical and adult education programs 
and courses. Development of competency-based education 
performance indicators in all domains, a competency-based 
education management system, and basis for competency- based 
education evaluation. 


CTE- 546 Seminar (1.00 - 3.00 cr.) 

Repeatable: No 

Current topics in career, technical and adult education with 
application for personnel in the field. 

Instructor's consent 


CTE- 559 Technology Impacts Occupational Programs (4.00 cr.) 
Repeatable: Yes 

Presentation of latest technology in communications, 
manufacturing, construction, and/or transportation which involve 
concepts from math, science and computer science. 


CTE- 560 Coordination of Work-based Learning (WBL) Programs 
(3.00 cr.) 

Repeatable: No 

Philosophy, planning, initiation, organization, coordination, 
evaluation, and teaching techniques of Cooperative Career and 
Technical Education (C-CTE) programs. Special emphasis on roles, 
responsibilities and duties of the cooperative teacher-coordinator. 


CTE- 575 Workshop (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics providing hands-on or experiential learning activities. 
Specific content and title to reflect the topic of the workshop. 


CTE- 598 Field Experience (1.00 - 2.00 cr.) 
Repeatable: No 
Department consent 


CTE- 605 Methods of Teaching Career and Technical Education 
(2.00 - 3.00 cr.) 

Repeatable: No 

Competency-based and individualized approach to methods of 
teaching career and technical education. 

MS CTE students enroll for 2 credits. 


CTE- 638 Course Construction in Career and Technical Education 
(2.00 - 3.00 cr.) 

Repeatable: No 

Focus on curricula design principles and practices in Career and 
Technical Education (CTE). Content will challenge personally held 
ideas, assumptions, and practices related to curricula and its 
stakeholders. The products of learning include standards-based 
course, lesson, and assessment tools that are anchored to the 
mission, goals, and standards specific to the teacher-candidates' CTE 
program area. 

MS CTE students enroll for 2 credits. 


CTE- 640 Instructional Evaluation In Career And Technical 
Education (2.00 - 3.00 cr.) 

Repeatable: No 

Competency-based and individualized approach to instructional 
evaluation for career and technical educators. 

MS CTE students enroll for 2 credits. 


CTE- 674 Adult Education (2.00 cr.) 

Repeatable: No 

Philosophy and history of adult education in the United States. 
Techniques for teaching adults: psychological factors, methods, 
adult interests and characteristics. 


CTE- 708 Issues In Career And Technical Education (2.00 cr.) 
Repeatable: No 

An in-depth study of contemporary issues affecting career, technical 
and adult education. Possible solutions or alternatives will be 
proposed. 


CTE- 710 Coordination And Supervision Of Career And Technical 
Education (2.00 cr.) 

Repeatable: No 

Principles of coordination/supervision in career, technical and adult 
education. The coordinator/supervisory positions and their 
functional relationship to the career and technical education system. 


CTE- 720 Policy and Legal Issues in Career and Technical Education 
(2.00 cr.) 

Repeatable: No 

Contemporary legal and policy issues affecting secondary and 
postsecondary career and technical education. 


CTE- 725 Quality Improvement in Education (3.00 cr.) 
Repeatable: No 

Systematic and strategic approaches to improving educational 
processes by applying and implementing quality improvement 
techniques. 


CTE- 735 Problems In Career And Technical Education (2.00 cr.) 
Repeatable: No 

Identification, selection, and completion of a problem in career and 
technical education culminating in a Plan B paper. 


CTE- 737 Competency-Based Education--Career And Technical (2.00 
cr.) 

Repeatable: No 

Competencies for career, technical and adult education programs 
and courses. Development of competency-based education 
performance indicators in all domains, a competency-based 
education management system, and basis for competency-based 
education evaluation. 


CTE- 746 Seminar (1.00 - 3.00 cr.) 

Repeatable: No 

Special topics on current developments in the field. Each seminar 
devoted to a specific development to be indicated with sub-title and 
description. 


CTE- 770 Thesis--Career And Technical Education (2.00 - 6.00 cr.) 
Repeatable: No 

Independent research under direction of investigation adviser. 
Selection of problems, development of outline, review of literature, 
compilation of bibliography, plan of attack, conduct of research, 
interpretation of findings, and preparation of the final paper 
according to thesis standards. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of six. 


CTE- 775 Workshop (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics providing hands-on experiential learning activities. 
Specific content and title to reflect the topic of the workshop. 


CTE- 780 Internship, Career And Technical Education (4.00 - 8.00 
cr.) 
Repeatable: No 


A planned, supervised experience for M.S. or Ed.S. candidates. To be 
completed at selected locations capable of providing appropriate 
experiences. 

Department consent 


CTE- 784 Internship--Local Vocational Education Coordinator (4.00 - 
8.00 cr.) 

Repeatable: No 

Supervised field practice in local career and technical education 
coordination to be completed at selected schools or CESA agencies 
capable of providing appropriate experiences. 

Department consent 


CTE- 797 Field Experience (1.00 cr.) 
Repeatable: No 
Department consent 


CTE- 798 Field Experience (1.00 - 2.00 cr.) 
Repeatable: No 
Department consent 


CTE- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


CTE- 895 Field Study in Career and Technical Education (6.00 cr.) 
Repeatable: No 

Supervised research study; investigate and develop in-depth the 
body of knowledge associated with selected problem in CTE. 
Includes review of literature, data analysis, conclusions and 
recommendations, dissemination plan. 

Prerequisite: EDUC-816; must be enrolled in EdS in CTE 


CTE- 899 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


CTE- 901 Introduction to the Ed.D. in Career and Technical 
Education (2.00 cr.) 

Repeatable: No 

Introduction to cohort and learning communities; development of 
program plan, goals, and research agenda for the Ed.D. in CTE 
program. 

Must be enrolled in the EdD CTE program 


CTE- 902 Philosophy and Practice of Career and Technical 
Education (3.00 cr.) 

Repeatable: No 

The history and development of career and technical education with 
emphasis on the philosophical bases of the field. Examines the 
impact of external forces and educational agencies on the 
organization and administration of programs. Development of a 
personal philosophy is required. 

Must be enrolled in the EdD CTE program 


CTE- 903 Educational Leadership in Career and Technical Education 
(3.00 cr.) 

Repeatable: No 

Leadership for planning, facilities and support services management, 
supervision of instruction, professional development, and 
assessment in career and technical education. Analysis and 
development of skills relative to leading an organization including 
campus/school planning, entrepreneurship, the business of 
education and selling an idea. 

Must be enrolled in the EdD CTE program 


CTE- 904 Social and Economic Issues in Career & Technical 
Education (3.00 cr.) 

Repeatable: No 

Exploration of the major social, economic, and political issues and 
trends expected to have continuing impacts on career and technical 
education and the workforce. The current status and philosophies of 
career and technical education are evaluated relative to these 
changes. Alternative directions for the future are identified and 
analyzed, with emphasis on proactive rather than reactive strategies 
for educators. 

Must be enrolled in the EdD CTE program 


CTE- 905 CTE Curriculum Systems (3.00 cr.) 

Repeatable: No 

Study and application of learning theory and philosophy to the 
planning, design, and development of secondary and postsecondary 
career and technical education programs and curriculum. 

Must be enrolled in the EdD CTE program 


CTE- 906 Applied Statistical Analysis for Education (3.00 cr.) 
Repeatable: No 

Knowledge, concepts, applications, interpretations and reporting of 
basic and practical statistical procedures related to educational 
problems. Applications of descriptive statistics, probability-sampling 
distributions, inferential statistics, interval estimation and tests of 
significance. 

Must be enrolled in the EdD CTE program 


CTE- 911 Comparative Systems in CTE (3.00 cr.) 

Repeatable: No 

Exploration and analysis of CTE practices and philosophies across the 
world, within regions, and the structures used to deliver work- and 
career-related education/training. 

Must be enrolled in the EdD CTE program 


CTE- 912 Education Policy and Leadership (3.00 cr.) 

Repeatable: No 

Influence of federal and state policy and leadership within the 
context of career and technical education. Research and examine 
CTE policy and leadership. Nature of political action in each of these 
arenas with attention to location/geography, PK12 and 
postsecondary career and technical education. 


CTE- 913 Program Planning, Development and Evaluation (3.00 cr.) 
Repeatable: No 
Application of research theory, CTE philosophy and practice relative 


to program planning, development and evaluation. Emphasis on the 
development and delivery in an efficient and effective manner, 
utilizing data and research when making program decisions. 

Must be enrolled in the EdD CTE program 


CTE- 914 Research Seminar (2.00 cr.) 

Repeatable: No 

Concepts and application in conducting doctoral level educational 
research. Emphasis on various data collection and analysis 
techniques. Research methods, designs, and data gathering tools to 
best approach a problem to investigate, meet their research 
objectives, and operate within the constraints of the research 
problem. 

Must be enrolled in the EdD CTE program 


CTE- 915 Quantitative Research Methods (3.00 cr.) 

Repeatable: No 

Processes and applications of quantitative research in educational- 
based disciplines. Common quantitative research methods, research 
types, study designs, basic statistics and reporting techniques used 
in the behavioral sciences. Develop proficiency in the design, 
development, and analysis of research using quantitative 
methodology. 

Must be enrolled in the EdD CTE program 


CTE- 921 Qualitative and Mixed Research Methods (3.00 cr.) 
Repeatable: No 

Design, development and analysis of research utilizing qualitative 
methodology (theory, models, measurement, sampling and 
analysis). In addition, mixed methodology research strategies will be 
addressed. 

Must be enrolled in the EdD CTE program 


CTE- 922 Strategic Planning and Administration in CTE (3.00 cr.) 
Repeatable: No 

The role and process of strategic planning that incorporates working 
with internal and external stakeholders, data analysis, and short and 
long range planning. Application of leadership theory, analysis, and 
strategy to develop and lead the strategic planning process. 

Must be enrolled in the EdD CTE program 


CTE- 995 CTE Dissertation (3.00 - 6.00 cr.) 

Repeatable: Yes 

Guided research under direction of investigation adviser and 
research committee. Identification and selection of problem, review 
of literature, selection of research methodology, conduct research, 
interpretation and analysis of findings, and recommendations and 
conclusions. Requires research proposal presentation (preliminary 
examination) and final defense presentation. 

Instructor's consent 

Must be enrolled in the EdD CTE program 


DES — Design 


DES- 508 Lighting Design In The Built Environment (3.00 cr.) 
Repeatable: Yes 


Exploration and application of professional lighting design practice 
within the built environment including psychological and 
physiological aspects of artificial and natural light, effects of color, 
directional effects, materials, design process, aesthetics, codes, 
energy conservation, and sustainability. 

Department consent 


DES- 521 Digital Imagery Studio (3.00 cr.) 

Repeatable: Yes 

A studio workshop experience in digital painting, photo illustration 
and image compositing using digital tools. Advanced topics and 
projects rotate. 

Instructor's consent 


DES- 572 3D Modeling and Animation | (3.00 cr.) 

Repeatable: No 

Introduction to 3D digital modeling, animation, texturing, lighting, 
and rendering techniques. Using digital design elements and visual 
aesthetics, students create 3D digital imagery and animations. 
Instructor's consent 


DES- 573 3D Modeling & Animation III (3.00 cr.) 

Repeatable: Yes 

Advanced studio course in which 3D digital expertise is developed 
through directed and collaborative research. Students specialize in 
one of the following 3D digital fields: modeling, animation, texturing, 
lighting and rendering, or visual effects. Repeatable: topics and 
projects rotate each semester. 

Instructor's consent 


DES- 574 3D Modeling & Animation II (3.00 cr.) 

Repeatable: No 

Intermediate 3D digital design through directed and collaborative 
research and practice. Students create robust 3D digital imagery and 
animations using digital design elements and visual aesthetics. 
Instructor's consent 


DES- 575 Digital Cinema Studio (3.00 cr.) 

Repeatable: Yes 

Techniques, topics and projects for digital cinema. Emphasis on 
creative direction, aesthetics, content and narrative development. 
Advanced students work individually and in teams to produce and 
critically examine self-directed projects. Advanced topics and 
projects rotate each semester. 

Instructor's consent 


DES- 578 Animation Studio (3.00 cr.) 

Repeatable: Yes 

Animation techniques, topics and projects. Course provides an 
introduction to 2D and s-motion animation techniques. Advanced 
students work individually and in teams to produce and critically 
examine self-directed projects. Specific topics and projects rotate 
each semester. Repeatable. 

Instructor's consent 


DES- 579 Comics & Sequential Art Studio (3.00 cr.) 
Repeatable: Yes 


Techniques, topics and projects. Introduction to the art and craft of 
combining words and illustrated pictures to create narrative works. 
Advanced students work individually and in teams to produce and 
critically examine self-directed projects. Advanced topics and 
projects rotate each semester. Repeatable. 

Instructor's consent 


DES- 580 Signage and Exhibition Design (3.00 cr.) 

Repeatable: Yes 

Organization and design of environmental graphics through the 
production of signage, display, and exhibition support systems. 
Instructor's consent 


DES- 585 Interactive Digital Design IIl: Advanced Concepts (3.00 cr.) 
Repeatable: No 

Advanced design and development of human-computer interfaces. 
Instructor's consent 


DES- 586 Publication Design (3.00 cr.) 

Repeatable: No 

Graphic design principles as applied to the combination and 
coordination of art and typography with text. 


DES- 605 Advanced Design Drawing (0 cr.) 

Repeatable: Yes 

In-depth study of illustration and presentation styles within various 
design contexts. Development of drawing skills in traditional and 
digital media, emphasizing perspective, form, and texture. Emphasis 
on rapid freehand, conceptual drawing as a means to imagine and 
develop design concepts. 

Department consent 


DES- 616 Interior Design Senior Studio (4.00 cr.) 

Repeatable: Yes 

Exploration of advanced interior design topics, including 
sustainability, through an extensive project(s) to include all phases 
of current interior design professional practice and incorporation 
into students portfolio. 

Department consent 


DES- 631 ID5: Industrial Design Senior Studio | (3.00 cr.) 
Repeatable: Yes 

Exploration of advanced industrial design topics through extensive 
projects with consideration given to contextual and environmental 
issues. Topics and projects rotate each semester. 

Department consent 


DES- 632 ID6: Industrial Design Senior Studio II (3.00 cr.) 
Repeatable: Yes 

Execution of advanced industrial design projects through all phases 
of current industrial design process. 

Department consent 


DES- 700 Design Seminar | (3.00 cr.) 
Repeatable: No 


Introduction to design practice, research, methodology and 
processes with a focus on establishing graduate work trajectory. 


DES- 710 Ethics in Design (3.00 cr.) 

Repeatable: No 

Ethics related to professional design practice and creative 
scholarship. 

Instructor's consent 


DES- 712 Sustainable Design Practice (3.00 cr.) 

Repeatable: No 

Advanced exploration and evaluation of current environmental 
design standards, business practices, and materials as they apply to 
sustainable design. 


DES- 730 Critical Issues in Design Education and Practice (3.00 cr.) 
Repeatable: No 

Overview of professional design issues in higher education, industry, 
and the broader community. 

Department consent 

Must be enrolled in the MFA in Design 


DES- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


DES- 800 Design Seminar II (3.00 cr.) 

Repeatable: No 

Directed exploration through formative stages of design thesis 
development, identification of research adviser and thesis 
committee, culminating in formal thesis proposal and presentation 
for approval of thesis. Should be taken one, no more than two, 
terms prior to registering for design thesis. 

Department consent 

Prerequisites: take DES-700, DES-725, DES-730; must be enrolled in 
MFA Design 


DES- 870 Creative Thesis in Design (3.00 - 6.00 cr.) 

Repeatable: Yes 

Independent design research project production and 
implementation under direction of primary research adviser and 
committee. Requires final presentation to thesis committee, public 
dissemination (i.e., exhibition, lecture), and completion of a written 
Master's report describing, framing, illustrating, and supporting the 
design work. 

Department consent 

Prerequisites: take DES-800; must be enrolled in MFA Design 


ECE — Early Childhood Education 


ECE- 613 Lang Arts/Reading |: Birth-K (3.00 cr.) 

Repeatable: No 

Developmentally appropriate strategies and materials for planning, 
implementing, and evaluating language arts. Emphasis on 
developing emergent literacy skills and language arts with children 
Birth through Kindergarten. 


ECE- 626 Advanced Classroom Management And Guidance (3.00 
cr.) 

Repeatable: No 

Advanced study of managing early childhood classrooms. 
Management of the physical environment, instructional context, 
including large and small groups, and social context. Building a 
classroom community and encouraging collaborative learning. 
Assessing management of early childhood classrooms. Analysis of 
classroom management programs. Observation/participation in 
early childhood classrooms required. 

Prerequisite: take ECE-524 


ECE- 635 Children, Families, Schools And Communities (3.00 cr.) 
Repeatable: No 

Building family, school, and community partnerships to support 
children's wellbeing and educational success. Theories and 
processes used to establish positive home-school-community 
relations. 


ECE- 664 Special topics In Early Childhood Curriculum (1.00 - 3.00 
cr.) 

Repeatable: Yes 

Philosophy and methodology of early childhood education: 
problems confronting teachers. 


EDPSY — Educational Psychology 


OEDPSY- 730 Advanced Psychology Of Learning for Instruction (2.00 
cr.) 

Repeatable: No 

Theories of learning with applications and implications to the 
learning environment. Biological bases and psychoeducational 
models with an examination of instruction and the learning 
conditions and strategies that promote the acquisition and transfer 
of knowledge in children, adolescents, and adults. 


EDPSY- 850 Psychology Of Development (3.00 cr.) 

Repeatable: No 

Study of issues and methods in developmental psychology. 
Perceptual, language, cognitive, social, emotional, and personality 
development research and theories. Examination of biological 
underpinnings, interactive effects of biology and the environment 
on growth and learning from prenatal development to adulthood. 


EDUC — Education 


EDUC- 503 Educational Psychology (3.00 cr.) 

Repeatable: No 

Psychological aspects of learning, teaching, and assessment 
processes within educational contexts. Focus on the principles of 
learning and cognition, human development, individual and group 
differences, teaching and assessment processes. 


EDUC- 504 Secondary Curriculum Methods and Assessment (2.00 
cr.) 


Repeatable: No 
Discipline-specific curriculum, methods, and assessment procedures 
for teaching content minors. Prerequisite: Benchmark | completion 


EDUC- 507 Racial and Cultural Perspectives on Applied Human 
Relations (3.00 cr.) 

Repeatable: No 

Major themes on how race and ethnicity shape personal and 
interpersonal relationships. 


EDUC- 509 Methods, Materials, and Management for Middle 
Childhood Education (3.00 cr.) 

Repeatable: No 

Focus on developmentally appropriate teaching practices in 
elementary classrooms (grades 4-6). Program models; learning 
environments; local, state, and national standards; assessment 
techniques; instructional approaches, and lesson planning for 
elementary students. Students must hold license #70 and have 
passed the Praxis 2 exam. 

Instructor's consent 


EDUC- 510 Middle Childhood Education Teaching Science (2.00 cr.) 
Repeatable: No 

Curriculum, methods, and assessment in middle childhood science 
teaching for children ages 9 through 11. Knowledge and 
performances in the areas of planning, classroom management, 
instruction, and professional responsibilities for reflection, 
communication are the focus. Students must hold license #70 and 
have passed the Praxis 2 exam. 

Instructor's consent 


EDUC- 511 Middle Childhood: Curriculum and Methods for 
Teaching Math (2.00 cr.) 

Repeatable: No 

Methods and materials for assessing, planning, implementing and 
evaluating mathematics curricula for elementary classrooms (grades 
4-6). Emphasis is placed on: 1) utilizing process skills, 2) fostering 
content knowledge in the mathematical areas, 3) assessment, 4) 
mathematical content instruction, and 5) building positive attitudes 
for the mathematical classroom. Students will continue to develop 
skills in the classroom environment while maintaining professional 
responsibilities for teaching at the elementary level. Students must 
hold license #70 and have passed the Praxis 2 exam. 

Instructor's consent 


EDUC- 512 Middle Childhood: Curriculum and Methods for Social 
Studies (2.00 cr.) 

Repeatable: No 

Methods and materials for assessing, planning, implementing and 
evaluating social studies curricula for elementary classrooms (grades 
4-6). Emphasis is placed on: 10 utilizing development skills, 2) 
fostering content knowledge in the content of social studies, 3) 
assessment, 4) social studies content instruction, and 5) building 
positive attitudes for the teaching of social studies in the classroom. 
Develop skills in the classroom environment and maintain 
professional responsibilities for teaching at the elementary level. 
Students must hold WI teaching license #70 and have passed the 


Praxis 2 exam. 
Instructor's consent 


EDUC- 514 Student Teaching in Elementary Grades (4.00 - 8.00 cr.) 
Repeatable: No 

Full-day student teaching at the elementary level (grades 4-6) ina 
public school setting. Middle childhood student teaching experience 
follows the public school district calendar. Grad students must hold 
license #70 to register. 


EDUC- 530 Multiculturalism: Dialogue and Field Experience (3.00 
cr.) 

Repeatable: No 

Intensive examination of multiculturalism in the U.S. and global 
schools and communities: the educational and cultural needs of 
diverse social groups, discussion of hegemony, cultural, racial, 
socioeconomic, political, gender, LGBT, and language barriers to 
equal educational and economic opportunity. Field experience. 
Strategies for educational and socioeconomic equity. Prerequisite: 
Background check required. 


EDUC- 536 Multiculturalism: Issues & Perspectives (2.00 cr.) 
Repeatable: No 

Intensive study of diversity in U.S. schools. Examination of the 
educational needs of students from various ethnic, cultural, 
religious, language and social class groups. Discussion of issues 
related to racism, sexism and oppression. 


EDUC- 576 Cross-Cultural Field Experience (1.00 cr.) 

Repeatable: No 

Supervised field experience in an educational setting with diverse 
learners to increase awareness, understanding, sensitivity, and 
appreciation for ethnic and cultural diversity. The acquisition of 
knowledge, skills, and professional dispositions necessary for 
educators to facilitate learning for all students are emphasized. 


EDUC- 580 Reading And Language Arts In Elementary Education 
(3.00 cr.) 

Repeatable: No 

Current philosophies in reading and language arts education, the 
centrality of language arts to the elementary curriculum and 
methodologies for the elementary classroom. 


EDUC- 581 Preclinical: Elementary Ed Language Arts And Reading 
(1.00 cr.) 

Repeatable: No 

Supervised teaching experience in developing the prospective 
teacher's ability in elementary education language arts and reading 
skills. 


EDUC- 600 Workshop: Special topics In Education (1.00 - 3.00 cr.) 
Repeatable: Yes 
Current specialized topics studied through experimental activities. 


EDUC- 601 Global Education Practicum (3.00 cr.) 
Repeatable: No 


Experiential learning opportunity to provide student with in-depth 
study of one or more of the global education sub-groups: human 
rights and social justice, human commonality and diversity, 
population demographics, planet management, global belief 
systems, economic systems, conflict and control, political systems, 
science and technology and/or sustainable development. 


EDUC- 602 Global Perspectives For Educators (3.00 cr.) 
Repeatable: No 

Strategies for infusing global perspectives into the classroom for 
those working in globalized organizations. Methodology, materials 
and instructional strategies necessary for effective implementation 
of global education in schools and individual classrooms as well as 
within global organizations. topics/issues related to globalization to 
develop a foundation from which teachers and other leaders in 
organizations can draw ideas for their specific needs. 


EDUC- 603 Educational Psychology Of The Adult Learner (2.00 cr.) 
Repeatable: No 

Psychological principles and theoretical framework guiding the 
educational process for adult learners. Special focus on planning and 
evaluating instruction while utilizing active learning to build strong 
learning communities. 


EDUC- 615 Classroom Management (2.00 - 3.00 cr.) 

Repeatable: No 

Technique and theory for motivating PreK-grade 12 age students to 
manage their own behaviors, including preventive discipline, 
behavior management, classroom environment, classroom climate, 
effective communication, conflict resolution, and peer mediation. 


EDUC- 616 Conflict Resolution And Crisis Management For 
Educators (2.00 cr.) 

Repeatable: No 

Conflict mediation and crisis intervention strategies in school 
settings. 


EDUC- 630 Ojibwe Lifeways (2.00 - 4.00 cr.) 

Repeatable: No 

In depth, interactive study of Ojibwe culture within a Wisconsin 
reservation community. A special course fee applies. 


EDUC- 640 Poverty in the Schools (2.00 cr.) 

Repeatable: No 

Characteristics and issues facing students from economically 
disadvantaged backgrounds. Traits of high-performing, high-poverty 
schools with emphasis on strategies to reduce the achievement gap 
and build community partnerships. Intended for teachers in the 
field. 


EDUC- 641 Mobile Learning Instructional Design (3.00 cr.) 
Repeatable: No 

Mobile learning research, trends, instructional design strategies for 
curriculum integration and professional development. 


EDUC- 642 Teaching Digital Media Literacy in the Content Areas 
(2.00 cr.) 

Repeatable: No 

Research-based strategies for analyzing, critiquing and engaging 
with digital text,video, images and diverse multimedia primary 
sources in the PK-12 classroom to stimulate inquiry, creativity and 
critical thinking. 


EDUC- 643 Differentiated Instruction (3.00 cr.) 

Repeatable: No 

Research-based instructional methods to meet the varied needs of 
all learners in today's classrooms, including English language 
learners, students with a variety of learning styles and abilities and 
interests. Alternative assessment methods and strategies to manage 
a differentiated instructional setting. 


EDUC- 645 School-wide Positive Behavioral and Intervention 
Support (3.00 cr.) 

Repeatable: No 

Principles of school-wide positive behavioral interventions and 
supports (PBIS). Roles and functions of the PBIS team, action 
planning for sustainable practices, data collection systems and tools, 
and data analysis for planning three-level interventions and 
monitoring progress. 


EDUC- 646 Using Games for Learning and Assessment (1.00 cr.) 
Repeatable: No 

Integration of interactive games and simulations with the 
curriculum, implications for effective assessment. Use of games to 
support collaboration, problem solving, decision making, and to 
increase motivation and engagement in the classroom, including 
benefits and drawbacks. 


EDUC- 647 Teaching Students with Autism in the Inclusive 
Classroom (3.00 cr.) 

Repeatable: No 

Strategies to address the varied social and academic needs of 
students with Autism Spectrum Disorders in the inclusive classroom; 
functional behavior assessment and behavior intervention plans, 
educational interventions, and technology considerations. 


EDUC- 648 Math Assessment for Response to Intervention (2.00 cr.) 
Repeatable: No 

Principles of using universal screeners and curriculum-based 
measures (CBMs) to assess student performance in mathematics. 
Use of assessment tools in mathematics to identify learning 
problems, to monitor student growth, and implement Response to 
Intervention (RTI) practices. 


EDUC- 650 Integrating Social Media Instructional Strategies (1.00 
cr.) 

Repeatable: No 

Social media instructional strategies for professional development, 
global collaborative initiatives, learning-community development 
and collaborations. Digital citizenship and learning outcomes and 
assessment using social media. 


EDUC- 651 Project-based Learning in the Flipped Classroom (2.00 
cr.) 

Repeatable: No 

Instructional strategies for design, management, and assessment of 
standards-focused, project-based learning (PBL) in the flipped 
classroom. Use of multimedia and online resources to support 
collaboration and increase learner motivation and engagement. 


EDUC- 652 Universal Design for Learning (2.00 cr.) 

Repeatable: No 

Instructional design strategies that support a wide range of learner 
differences; create barrier-free learning by applying universal design 
concepts. 


EDUC- 653 Middle School Through Adult 6-Traits Writing 
Instruction (3.00 cr.) 

Repeatable: No 

Concepts, instructional methods and assessment strategies for 
improving writing instruction, middle school through post- 
secondary. Self-assessment strategies, application of 6-traits, 
technology and software applications, and writing across the 
curriculum. 


EDUC- 654 PK Through Elementary 6-Traits Writing Instruction 
(3.00 cr.) 

Repeatable: No 

Application of the 6-Traits theory to assessment and instruction of 
student writing in PK through grade 4. Study of the continuum of 
primary and elementary language arts skills and writing across the 
curriculum. 


EDUC- 655 Strategies for Dealing with Disruptive Behavior (3.00 cr.) 
Repeatable: No 

Evidence-based preventive strategies, effective interventions, and 
classroom management strategies for addressing problem 
behaviors, chronic noncompliance and intermittent disruptive 
conduct. 


EDUC- 656 Bullying In Schools (2.00 cr.) 

Repeatable: No 

Issues, educational interventions and instructional strategies for 
creating a safe learning environment to break the cycle of bullying 
and cyberbullying. 


EDUC- 657 Effective Classroom Management (2.00 cr.) 

Repeatable: No 

Research-based strategies for effective management of the K-12 
classroom including organization of time, physical space, curriculum, 
instruction, and assessment to minimize and prevent classroom 
management problems and create a classroom culture that supports 
cooperative learning. 


EDUC- 658 Issues in STEM Education (3.00 cr.) 

Repeatable: No 

Issues related to science, technology, engineering and mathematics 
(STEM) education; research-based instructional strategies for 


engaging diverse learners, and career pathways in STEM-related 
fields. 


EDUC- 659 Methods of Teaching Middle School Math (3.00 cr.) 
Repeatable: No 

Research, issues and problems related to current reform in teaching 
middle school mathematics, including planning curriculum, assessing 
student learning, managing instruction, and providing for individual 
needs. 


EDUC- 713 Middle Childhood: Teaching Reading/ Language Arts 
(2.00 cr.) 

Repeatable: No 

Curriculum, methods and assessment in middle childhood 
reading/language arts teaching for children ages 9 through 11. 
Knowledge and performance in planning, classroom management, 
instruction and professional responsibilities of reflection and 
communication. 

Instructor's consent 


EDUC- 720 Linguistics and Cultural Immersion in Schools (3.00 cr.) 
Repeatable: No 

Core problems in service delivery to English Language Learner 
children, youth, and their families. Contemporary issues and 
theories related to the impact of cultural and linguistic diversity on 
the cognitive, social, and emotional development of children. 


EDUC- 723 Impacting Communities through Service Learning (1.00 - 
3.00 cr.) 

Repeatable: No 

Partnership with community agencies for civic engagement with 
under-served and underrepresented populations. Communication 
and relationship skills; personal leadership exploration within the 
context of civic engagement; issues and skills relevant to future 
service providers. 


EDUC- 726 Administration (2.00 - 3.00 cr.) 

Repeatable: No 

Philosophy and principles underlying organization and operation of 

public education on the local, state and national levels in the United 
States. Examinations of prevailing practices and current problems of 
school management. 


EDUC- 727 Supervision Of Student Teachers (2.00 cr.) 

Repeatable: No 

On-line, interactive course that examines the role of the cooperating 
school and teacher in orienting, guiding and assessing 
student/intern teachers. 

Department consent 


EDUC- 729 Introduction To Educational Research (1.00 cr.) 
Repeatable: No 

Overview of educational research; identification of research topics 
and development of a research proposal. 


EDUC- 735 Problems In Education (2.00 cr.) 

Repeatable: No 

Identification, selection and completion of a research problem in 
education culminating in a Plan B research paper. 

Prerequisites: take either EDUC-740, EDUC-741 or EDUC-742 


EDUC- 740 Research Foundations (4.00 cr.) 

Repeatable: No 

This course serves as an introduction to basic concepts and 
principles in educational research. The course utilizes mastery 
grading and elements of individualized instruction. The course 
functions to help prepare the student for his own graduate research 
experiences and also to prepare him to be an articulate consumer of 
research upon completion of the course. 


EDUC- 741 Education Grant Proposal Development (3.00 cr.) 
Repeatable: No 

Principles of grant proposal writing to support educational research 
needs. 

Prerequisite: take either EDUC-729 or TECED-739 


EDUC- 742 Program Evaluation (3.00 cr.) 

Repeatable: No 

Surveys theory and practice of evaluating the effectiveness of a 
variety of human-service delivering systems, including education. 
Develops applied competencies in analyzing values and needs of 
decision makers and articulation and assessment of program 
objectives (both process and product). Emphasis on building 
efficient, ongoing evaluation systems. 


EDUC- 744 Seminar (1.00-3.00 cr.) 
Repeatable: Yes 


EDUC- 745 Assessment for Learning (3.00 cr.) 

Repeatable: No 

Assessment for instructional decision making. Historical 
perspectives, trends, current research, methods and purposes of 
assessing learners. Principles and appropriate techniques used in 
assessing learners. Applied practice in using formative assessment 
strategies to examine the effects of instruction on learning. Role of 
assessment of student learning in professional development 
planning. 


EDUC- 750 Curriculum Theory And Practice (2.00 - 3.00 cr.) 
Repeatable: No 

A study of curriculum theory and its application. An analysis and 
development of a rationale, writing educational objectives, 
identifying a body of knowledge, specifying methodology, and 
conducting curriculum evaluation. 


EDUC- 760 E-Learning For Educators (3.00 cr.) 

Repeatable: No 

Historical background and current trends in online learning. 
Concepts and foundations of best practices for successful teaching 
online. E-learning theory, principles, learning management systems, 
and web-based technology tools. 


EDUC- 761 Creating Collaborative Communities In E-Learning (3.00 
cr.) 

Repeatable: No 

Concepts, methods and research for creating and facilitating a 
collaborative online community of practice. Dynamics of facilitated 
synchronous and asynchronous discussion, questioning skills, 
conflict resolution, netiquette, and collaborative learning through 
problem-based scenarios, simulations, and hands-on practice 
moderating online discussions. 


EDUC- 762 Assessment In E-Learning (3.00 cr.) 

Repeatable: No 

Performance-based assessment. Summative and formative feedback 
methods to assess student learning in the online classroom. Best 
practices for grading procedures, prevention of plagiarism in the 
digital environment, electronic evaluation tools, using electronic 
record-keeping systems and methods for evaluating e-portfolios, 
posted discussions, and group projects. 


EDUC- 763 Instructional Design For E-Learning (3.00 cr.) 
Repeatable: No 

Evaluation, discussion and application of instructional design 
theories and principles for online learning. Examination of hybrid, 
self-paced and facilitated online learning experiences delivered via 
course management systems. Scenario-based simulations and case 
study analysis. Creating interactive multimedia learning objects. 
Application of accessibility and usability guidelines in web-based 
course design. 


EDUC- 764 E-Learning Practicum (3.00 cr.) 

Repeatable: No 

Practicum in teaching online with a cooperating online instructor. 
Applicaiton of online pedagogy and technology evaluated through 
observation, discussion and reflections. Completion of a professional 
development plan and an e-portfolio of evidence of attainment of 
online learning standards. 

Instructor's consent 

Prerequisites: take EDUC-760, EDUC-761, EDUC-762, and EDUC-763 


EDUC- 765 Trends and Issues in Instructional Design (3.00 cr.) 
Repeatable: No 

In-depth comparison of current instructional design theories and 
models, principles of adult learning, variables that affect adult 
learning, techniques for stimulating and sustaining learner 
motivation, reinforcement of learning, skill transfer, and use of 
cognitive task analysis to determine instructional content. 


EDUC- 766 Instructional Strategies and Assessment Methods (3.00 
cr.) 

Repeatable: No 

Development of instructional goals, objectives and assessment of 
outcomes. Methods for assessing learning performance and 
mapping appropriate assessment methods to instructional strategies 
and learning objectives. Performance-based assessment and 
evaluation tools to assess learner performance. Design of formative 
and summative evaluation methods. 

Prerequisite: take EDUC-765 


EDUC- 767 Designing Computer-Based Training (CBT) (3.00 cr.) 
Repeatable: No 

Just-in-time scenario-based modular development, user interface 
design, visual design, usability testing, and execution of common 
instructional strategies employed in self-paced products. Research, 
trends and standards in computer-based training; development of 
reusable learning objects using multimedia software. 

Prerequisite: take EDUC-766 


EDUC- 768 Project Management for Instructional Development 
(3.00 cr.) 

Repeatable: No 

Examination of the initiation, planning, and closure of instructional 
development projects and practical knowledge on managing project 
scope, work breakdown structure, schedules, and resources 
including budgeting. Analysis of instructional development project 
life cycle. 

Prerequisites: take EDUC-767 


EDUC- 770 Thesis (2.00 - 6.00 cr.) 

Repeatable: Yes 

Independent research under direction of investigation adviser. 
Selection of problem, review of literature, planning and conducting 
research, interpretation of findings and preparation of final paper 
according to thesis standards. Student may enroll for two, four or six 
semester hours of credit in various terms for a final total of six. 
Prerequisite: take EDUC-740 


EDUC- 780 Action Research (4.00 cr.) 

Repeatable: No 

Action research as a tool for instructional decision making. Historical 
perspectives, trends, current research, methods and purposes of 
action research. Principles and appropriate techniques used in 
conducting action research. Field-based practice in using action 
research to examine the effects of instruction on learning. 
Prerequisite: take EDUC-745 


EDUC- 782 Instructional Analysis (4.00 cr.) 

Repeatable: No 

Social/political forces utilized in planning and implementing 
instruction. Principles and strategies for a self-analysis of teaching 
behavior. Examination of the social aspects of teacher learning and 
knowledge production and the relationships between learning and 
instruction. 


EDUC- 790 Professional Portfolio Development (2.00 cr.) 
Repeatable: No 

Principles of professional portfolio development for educators. 
Prerequisite: take EDUC-729 


EDUC- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


EDUC- 816 Instrumentation For Research (3.00 cr.) 
Repeatable: No 
Basic concepts in the areas of validity and reliability as applied to the 


design of instruments as applied to a student's proposed field study. 
Techniques of item writing, item analysis, determining reliability, 
and scaling, including acquiescent set, item difficulty and 
discrimination. 


EDUC- 895 Field Study In Professional Education (2.00 - 6.00 cr.) 
Repeatable: Yes 

Supervised study which provides the graduate student with the 
opportunity to: (1) explore in-depth the body of knowledge 
associated with a selected problem in professional education, (2) 
provide an educational experience for implementing this knowledge 
into a selected institutional setting, and (3) devise methods to 
determine if the implementation is or will be successful. 


ELEC — Electricity/Electronics 


ELEC- 595 Seminar (1.00 - 2.00 cr.) 

Repeatable: Yes 

Specific content is designed to upgrade competencies of 
participants. Content will change to reflect current state of the art in 
electricity/electronics or power mechanics. 


ELEC- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


ELEC- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


ENGGR -— Engineering Graphics 


ENGGR- 595 Seminar (1.00 - 2.00 cr.) 

Repeatable: Yes 

(Title will reflect specific design, research and development 
content). Current and projected communication methods, concepts, 
technologies and innovations in design, research and development. 


ENGGR- 600 Workshop: (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics in design, research and development, providing 
hands-on or experiential learning activities. Specific content and title 
to reflect the topic of the workshop. 


ENGGR- 636 Computer Assisted Design Problems (3.00 cr.) 
Repeatable: No 

Advanced CADD applications. Construct three dimensional 
wireframe drawings. Perform finite element analysis on select 
components. Customize software for specific applications. 
Customize software for specific applications. In-depth analysis of 
CADD applications in mechanical and architectural design. 


ENGGR- 666 3-D Computer Modeling & Rendering (3.00 cr.) 
Repeatable: No 

Development of three-dimensional computer models and computer 
graphic images. Includes 3-D surface modeling and rendering. 


ENGGR- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


ENGGR- 792 Special Projects In Drafting/Product Design (2.00 - 6.00 
cr.) 

Repeatable: Yes 

Substantive study and activity for specialists in the design, research 
& development field to include library work, field observation, 
laboratory work planned by the student and approved and 
supervised by a faculty consultant in design, research & 
development. Preparation of a technical report may be repeated for 
a maximum of six semester credits. 

Department consent 


ENGGR- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


ENGL — English (also see LIT) 


ENGL- 512 Transnational Professional Communication (3.00 cr.) 
Repeatable: No 

Theories and practical approaches to the global aspects of 
professional communication, including translation and cross-cultural 
visual communication. Apply cultural models in order to understand 
and address the needs of users and colleagues from different 
cultural and linguistic backgrounds. 


ENGL- 615 Technical Writing (3.00 cr.) 

Repeatable: No 

On-the-job writing for business and industry; reports, letters and 
other documents. 


ENGL- 635 Writing Technical Manuals (3.00 cr.) 

Repeatable: No 

Production of a technical manual--planning procedure, collecting 
information, analyzing audience, writing and field testing. 


ENGL- 637 Technical Writing Practicum (1.00 - 3.00 cr.) 

Repeatable: Yes 

Plan, write and produce a technical document for a client. Principles 
of document design, clear writing for a specific audience, methods 
of determining client needs, and methods of producing the final 
document. 

Department consent 


ENGL- 700 Theory and Research in Technical Communication (3.00 
cr.) 

Repeatable: No 

Theoretical concepts and research methods in technical and 
professional communication. 


ENGL- 712 Communicating in Multilingual Environments (3.00 cr.) 
Repeatable: No 

Language change, World Englishes, and writing systems in different 
languages. Theoretical approaches to negotiating language 
difference. Application of course topics to written communication in 
online, multilingual environments. 


ENGL- 720 Rhetorical Theory (3.00 cr.) 
Repeatable: No 
Classical and modern theories of rhetoric and rhetorical analysis. 


ENGL- 725 Advanced Usability (3.00 cr.) 

Repeatable: No 

In-depth study of the principles, processes, and techniques of 
usability testing and evaluation. 


ENGL- 730 User-Centered Research for Technical Communicators 
(3.00 cr.) 

Repeatable: No 

Theories and practice of user-centered research in technical and 
professional communication. Emphasis on applying user-centered 
research methods in a variety of writing and communication 
contexts. 


ENGL- 735 Field Project in Technical and Professional 
Communication (1.00 - 3.00 cr.) 

Repeatable: No 

Completion of an original field project for business or industry, 
culminating in a deliverable for a client and a project report 
presented in a research project format. 

Prerequisite: Take ENGL-700 


ENGL- 737 Technical and Professional Communication Portfolio 
(1.00 cr.) 

Repeatable: No 

Analysis and production of portfolios for use in academia and 
industry. 


ENGL- 740 Visual Rhetoric for Technical and Professional 
Communicators (3.00 cr.) 

Repeatable: No 

Rhetorical theory and technical communication research in 
document design and related visual communication principles. 
Strategies for designing documents, data displays, and other 
products used by technical communicators in the workplace. 


ENGL- 745 Communication Strategies for Emerging Media (3.00 cr.) 
Repeatable: No 
Emerging media and digital technologies as catalysts of cultural 


change, and how such changes have affected the way technical 
communicators write, share, and consume materials. 


ENGL- 750 Special topics in Technical and Professional 
Communication (3.00 cr.) 

Repeatable: Yes 

In-depth study of special topics in the field of technical and 
professional communication. 


ENGL- 770 Technical and Professional Communication Thesis (1.00 - 
6.00 cr.) 

Repeatable: No 

Selection, investigation, and completion of an original research 
project, culminating in a paper prepared according to thesis 
standards describing the problem investigated, literature review, 
methods, and interpretation of findings. 

Instructor's consent 

Prerequisite: Take ENGL-700 


ENGL- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


FCSE — Family and Consumer Science Education 


FCSE- 500 Externship: Family And Consumer Sciences Community 
Education (4.00 - 8.00 cr.) 

Repeatable: No 

Practicum in one or more of the following family and consumer 
sciences education programs: extension services, elementary 
education, post- secondary education, occupational teaching 
experience and community educational services. Approval of 
graduate program director required if taken for graduate credit. 
Department consent 


FCSE- 503 Family And Consumer Sciences Education In The Middle 
And Elementary Schools (3.00 cr.) 

Repeatable: No 

Develop techniques, materials and curriculum concepts in family and 
consumer sciences education with application of human growth and 
development principles for teaching in middle and elementary 
school. 


FCSE- 520 Career And Technology Education Programs In FCSE (2.00 
cr.) 

Repeatable: No 

Techniques, materials and curriculum for family and consumer 
sciences wage-earning programs in secondary and post-secondary 
schools; preliminary procedures for program development. 


FCSE- 580 Consumer Economics (3.00 cr.) 

Repeatable: No 

Personal and family consumer economics for family and consumer 
education programs; management of human and non-human 
resources in achieving personal, family and community goals. 
Prerequisites: take either ECON-201 or ECON-210 


FCSE- 585 Family Housing (3.00 cr.) 

Repeatable: No 

Individual/family's housing needs and resources as a basis for family 
and consumer education programs. The impact of historical, 
environmental, social, cultural, and technological, aesthetic, and 
design influences. 


FCSE- 651 Family Life Education Programs (2.00 cr.) 

Repeatable: No 

Development of family life education programs including methods, 
materials and techniques for teaching family relationships and child 
development at the secondary level. 

Instructor's consent 


FCSE- 720 Special topics In Family And Consumer Sciences (1.00 - 
2.00 cr.) 

Repeatable: No 

Consideration of problems in contemporary living that are affecting 
family and consumer sciences education and their influence on the 
teaching of homemaking. 


FCSE- 725 Graduate Internship In Family And Consumer Sciences 
Education (8.00 cr.) 

Repeatable: No 

A clinical assignment in a school for one semester during which time 
the student integrates in-depth academic knowledge and 
pedagogical skill. 

Department consent 


FCSE- 735 Problems In Family And Consumer Sciences (2.00 cr.) 
Repeatable: No 

Identification, selection and completion of a problem in family and 
consumer sciences, culminating in a Plan B paper. 

Prerequisite: take EDUC-740 


FCSE- 770 Thesis-Family And Consumer Sciences Education (2.00 - 
6.00 cr.) 

Repeatable: Yes 

Independent research under direction of investigation adviser. 
Selection of problems, development of outline, review of literature, 
compilation of bibliography, plan of method of attack, conduct of 
research, interpretation of findings, and preparation of the final 
paper according to thesis standards. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of 6. 
Prerequisite: take EDUC-740 


FCSE- 797 Field Experience In Family And Consumer Sciences 
Education (2.00 cr.) 

Repeatable: No 

Field experience related to family and consumer sciences education 
skills and knowledge used in teaching wage-earning courses at 
secondary level. 

Department consent 


FCSE- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


FN — Food and Nutrition 


FN- 510 Lifespan Nutrition (3.00 cr.) 

Repeatable: No 

Nutrition concepts and concerns associated with each lifespan stage; 
integration of social, psychological, cultural, economic, and 
legislative factors to develop issue-centered approaches to meet 
nutrition needs. 


FN- 512 Nutritional Assessment (2.00 cr.) 

Repeatable: No 

Introduction to basic components of nutritional assessment as 
applied to individuals. 


FN- 520 Advanced Nutrition (3.00 cr.) 

Repeatable: No 

Concepts of the metabolic and physiological functions of nutrients at 
the molecular, cellular, tissue, organ and system level. Emphasis on 
coordinated control of nutrient metabolism. 


FN- 525 Special topics In Food And Nutrition (1.00 - 3.00 cr.) 
Repeatable: Yes 
Study of special topics in food and nutrition. 


FN- 530 Institutional Menu Planning (3.00 cr.) 

Repeatable: No 

Principles of cycle menu planning, design, and marketing for 
institutional food settings, which includes culinary skills, basic food 
preparation and modified menus to meet the special dietary needs 
of an individual or group. 


FN- 542 Advanced Foods (3.00 cr.) 

Repeatable: No 

Comparative studies of food selection and preparation; appraisal of 
foods. 


FN- 550 Unit Operations in Food Processing (3.00 cr.) 

Repeatable: No 

Principles, technology, and application of unit operations in food 
processing; laboratory and pilot-scale processing of food and 
agricultural commodities; quantitative measurements and analysis 
of unit operations. 


FN- 555 Sports Nutrition (3.00 cr.) 

Repeatable: No 

Nutritional and metabolic requirements of physical activity. 
Metabolic fuel utilization during exercise and physiological 
adaptations to exercise training will be discussed. The health and 
well- being benefits of an optimal diet-exercise regime will be 
emphasized. 


FN- 560 Nutrition Counseling: A Team Approach (3.00 cr.) 
Repeatable: No 

Inter-disciplinary team approach to individual and group client- 
centered nutrition counseling which includes assisting and advising 
clients on dietary information. Skills and techniques based on 


nutrition counseling theories that are most useful to registered 
dietitians in enhancing quality of life and planned nutrition 
intervention. 

Prerequisites: take FN-512 


FN- 600 Food Quality (4.00 cr.) 

Repeatable: No 

Applications of qualitative and quantitative tools in conjunction with 
statistical methods to implement quality management in the food 
industry. 

Instructor's consent 


FN- 606 Nutrition Education (3.00 cr.) 

Repeatable: No 

Nutrition education as planned behavioral change: problems and 
solutions in instructing various populations; identification, 
development and evaluation of nutrition resources. 


FN- 610 Food & Nutrition Policy Regulation & Law (3.00 cr.) 
Repeatable: No 

Food and nutrition policy development and evolution. Key acts and 
agencies governing food regulation and law. Process of creating or 
changing law. Compliance and enforcement rules in inspection, 
labeling, export and import. Administrative practice in food law 
including proceedings and judicial review. 


FN- 613 Maternal And Child Nutrition (3.00 cr.) 

Repeatable: No 

Application of principles to maternal, infant, child and adolescent 
nutrition. 


FN- 614 Catering (3.00 cr.) 

Repeatable: No 

Theory and application of operational and managerial principles for 
on/off-premise catering for special events. (Cannot be taken for 
credit by students who have previously taken ht-624.) A special 
course fee applies. 


FN- 615 Nutritional Issues In Gerontology (3.00 cr.) 

Repeatable: No 

Theory and relationships of nutrition, longevity and aging. Food and 
nutrition legislation for the elderly--theory and implementation. 
Nutritional implications of acute and chronic disease states common 
among the elderly. 

Prerequisites: take FN-520 and CHEM-511 


FN- 617 Medical Nutritional Therapy | (3.00 cr.) 

Repeatable: No 

Principles and methods for use in certain pathological conditions or 
chronic and acute disease processes. Incorporates principles of 
medical nutritional therapy in nutrition assessment, diet 
prescription, medications, care plans and documentation. 
Prerequisites: take FN-512 


FN- 618 Medical Nutritional Therapy li (4.00 cr.) 
Repeatable: No 


Principles and methods for use in certain pathological conditions or 
chronic and acute disease processes. Incorporation of the principles 
of nutrition assessment, diet prescription, medications, care plans, 
and documentation into the management of disease processes. 
Prerequisites: take FN-512 and FN-617 


FN- 620 Food Styling (1.00 - 3.00 cr.) 

Repeatable: Yes 

Food as media for artistic expression; effective use of color, form 
and texture. 


FN- 625 Food Chemistry (3.00 cr.) 

Repeatable: No 

Chemical structure and properties of food components, including 
water, carbohydrates, protein, lipids, other nutrients and food 
additives; chemical reactions of food components during processing, 
storage and utilization. 


FN- 631 Readings In Food Science And Nutrition (1.00 - 2.00 cr.) 
Repeatable: Yes 

Critical reading, evaluating, and reporting from pertinent current 
journals and other publications. 


FN- 635 Food Analysis (3.00 cr.) 

Repeatable: No 

Principles and methods in analysis of nutritive and bioactive 
components in food; nutrient and ingredient characterization; 
analytical methods in food quality and safety assurance; standard 
methods in the food quality control laboratory. 


FN- 638 Experimental Foods (3.00 cr.) 

Repeatable: No 

Experimentation with selected food materials, techniques and 
equipment; directed study in individually chosen area. 


FN- 642 Basic Sensory Analysis (3.00 cr.) 

Repeatable: No 

Sensory analysis of appearance, texture, flavor; physiology of 
sensory receptors; application of laboratory and consumer panels; 
and interpretation of data. 


FN- 650 Food Engineering (3.00 cr.) 

Repeatable: No 

Application of pertinent chemistry, physics and mathematics 
principles to food processing. 


FN- 661 Multicultural Aspects Of Food & Nutrition Patterns (3.00 
cr.) 

Repeatable: No 

Food and nutrition patterns as influenced by social, religious, 
geographical, economic and political factors. Cultures emphasized 
include Native American, African American, Hispanic and Asian 
American. Food as a means of cross-cultural communication. 


FN- 665 Food Product Development (3.00 cr.) 
Repeatable: No 


Food ingredient properties; integrated application of professional 
competencies for food product development. 


FN- 670 Food Distribution Operations And Control (3.00 cr.) 
Repeatable: No 

Current trends and management strategies in the distribution of 
food and beverages, from manufacturer to consumer. 


FN- 680 Research Critiques in Food Microbiology (3.00 cr.) 
Repeatable: No 

Research evidence examining mechanistic concepts in microbial 
food spoilage, infectious disease and molecular epidemiology. 
Methods of assessing safety risks and design of interventions to 
manage risks in food processing environments. 


FN- 701 Trends In Nutrition (2.00 cr.) 

Repeatable: Yes 

Practical application of recent developments in the field of nutrition. 
Prerequisite: take FN-212 


FN- 710 Clinical Nutrition (3.00 cr.) 

Repeatable: No 

Innovative approaches in nutrition therapy. Clinical experience 
offered in area health care facilities. 

Prerequisite: take FN-618 


FN- 712 Practicum In Community Nutrition Programs (1.00 - 2.00 
cr.) 

Repeatable: Yes 

Advanced experience in community nutrition programs. Individual 
project in nutrition counseling, identification, delivery and 
evaluation of nutrition and appropriate food services. 
Department consent 

Prerequisites: take FN-606 and FN-618 


FN- 715 Menu Analysis And Planning (3.00 cr.) 

Repeatable: No 

Principles of planning and designing menus for production and sales 
in commercial and institutional food services. Special emphasis is 
given to computerization of the menu planning process. 


FN- 720 Workshop In Foods (1.00 cr.) 

Repeatable: Yes 

Discussion of current issues in food science and technology, food 
marketing and management, and for developing strategies for 
conducting and disseminating food related research. Includes critical 
analyses of variety of food oriented research projects. 


FN- 721 Workshop In Nutrition (1.00 cr.) 

Repeatable: Yes 

A forum for discussion of current issues in human nutritional science 
and nutrition marketing and management, and for developing 
strategies for conducting and disseminating nutritional science 
research. Includes critical analyses of variety of nutrition-focused 
research projects. 


FN- 725 Flavor Chemistry (3.00 cr.) 

Repeatable: No 

Chemistry of flavor compound formation, release and changes; 
important reactions and biochemical mechanisms in food flavor 
chemistry. Definitions and analytical methods in flavor and off-flavor 
analysis. Flavor interaction in foods and human perception. Food 
flavor technology and application in food industry. 

Instructor's consent 


FN- 728 Introduction to Food and Nutritional Sciences Research 
(3.00 cr.) 

Repeatable: No 

Methods for answering food and nutrition research questions. 
Identify problems, critically evaluate the relevant research and 
interpret/report data and conclusions in order to write a critical 
literature review with bibliography. 

Prerequisites: MS Food and Nutritional Science Students only and 
STAT-520 


FN- 729 Research Proposal for Food and Nutritional Sciences (3.00 
cr.) 

Repeatable: No 

Design and write a research proposal with appropriate objectives, 
instrumentation, sampling techniques and statistical analyses 
aligned to a problem in food and nutritional sciences. Prerequisites: 
For MS in Food and Nutritional Sciences students only; FN-728 


FN- 735 Problems In Food Science And Nutrition (2.00 cr.) 
Repeatable: No 

Identification, selection and completion of a problem in food science 
and nutrition, culminating in a Plan B paper and oral presentation of 
the paper. 

Prerequisite: take EDUC-740 


FN- 736 Micronutrients (3.00 cr.) 

Repeatable: No 

Absorption and intermediary metabolism of minerals, vitamins and 
other organic compounds with nutritional relevance. Analysis and 
application of current research as it relates to these micronutrients 
are emphasized. 


FN- 737 Macronutrients (3.00 cr.) 

Repeatable: No 

Digestion, absorption, transport, metabolism, health concerns, 
functions and micronutrient interrelationships to water, 
carbohydrate, lipid and protein are the focus of this course. Analysis 
and application of current research related to these macronutrients 
are emphasized. 


FN- 738 Medical Nutrition for the Geriatric Person (3.00 cr.) 
Repeatable: No 

Medical nutritional care of the long-term care, home health, 
extended care for the elderly, geriatric patient/individual/person. 
Regulatory compliance, nutrition documentation, nutrition 
assessment and standards of nutritional care. 

Prerequisites: take FN-615, FN-617, or FN-618 or consent of 
instructor. 


FN- 740 Food Preservation Technology (3.00 cr.) 

Repeatable: No 

Application and evaluation of the technology of food preservation to 
selected areas in food science. 

Prerequisite: take CHEM-511 


FN- 742 Sensory Evaluation Of Food (3.00 cr.) 

Repeatable: No 

Selection, identification and measurement of food evaluation tools 
using consumer and laboratory sensory panels. 


FN- 746 Food Innovations (2.00 - 3.00 cr.) 

Repeatable: No 

Effects of food industry innovations on preparation and service of 
foods. A special course fee applies. 


FN- 749 Cooperative Education Experience (1.00 - 6.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain business/industry 
experience. Entails recurring, supervised work periods at the 
graduate level. 

Department consent 


FN- 750 Food Packaging (3.00 cr.) 

Repeatable: No 

Interrelationship of food and packaging. Technical content 
appropriate to solve complex and interrelated problems in food 
packaging research and development. 

Instructor's consent 


FN- 756 Advanced Experimental Food (3.00 - 4.00 cr.) 

Repeatable: No 

Principles of research methods applied to directed investigations in 
food preparation. Prerequisite: take FN-638 


FN- 760 Nutraceuticals/Functional Foods (3.00 cr.) 

Repeatable: No 

Exploration of the growing nutraceutical/functional food industry 
emphasizing production, control, development of natural health 
products, social and regulatory issues, research key issues. 


FN- 770 Thesis--Food Science And Nutrition (1.00 - 6.00 cr.) 
Repeatable: Yes 

Independent research under direction of investigation adviser. 
Selection of problems, development of outline, review of literature, 
compilation of bibliography, plan of method of attack, conduct of 
research, interpretation of findings, preparation of the final paper 
according to thesis standards and oral presentation of the research. 
Student may enroll for variable semester hours of credit in various 
terms with a final total of six. 

Prerequisite: take EDUC-740 


FN- 797 Field Experience (2.00 cr.) 
Repeatable: No 
Department consent 


FN- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


FN- 865 Supervised Practice In Medical Nutrition Management 
(3.00 - 14.00 cr.) 

Repeatable: Yes 

Supervised practice experience in clinical, community nutrition and 
foodservice management. Structured experiences are provided at 
hospital, clinic, community and public school sites. Successful 
completion of more than 900 hours for 18 credits meets the 
Academy of Nutrition and Dietetics requirement for a supervised 
practice program. 

Department consent 

Prerequisites: take FN-606, FN-710, and FN-712, all with a B or 
better. 


GDD — Game Design and Development 


GDD- 650 Three-Dimensional Game Design and Development 1 
(4.00 cr.) 

Repeatable: No 

Design and development of 3D games from concept to prototype in 
teams, modeling the approach used in the game development 
industry. The first of a two-semester sequence to be followed by 
GDD-651. 

Instructor's consent 


GDD- 651 3D Game Development 2 (4.00 cr.) 

Repeatable: No 

Design and development of 3D games from concept to prototype in 
teams, modeling the approach used in the game development 
industry. Second of two-semester sequence; to be preceded by 
GDD-650. 

Instructor's consent 


GEM - Golf Enterprise Management 


GEM- 645 Event Management (3.00 cr.) 

Repeatable: No 

Planning, organization and the management of events will be 
investigated for the hospitality, tourism and golf industries. 
Emphasis is placed on the design, internal management systems and 
post- event evaluation. 


HDFS — Human Development and Family Studies 


HDFS- 510 Family Stress, Coping And Adaptation (1.00 cr.) 
Repeatable: No 

Impact of family development and stress on individual and family 
well-being. 


HDFS- 513 Parent Education/Involvement (2.00 cr.) 
Repeatable: No 


Parent groups: training of leaders, survey of literature. Practicum 
with parent groups. 


HDFS- 520 Divorced, Single Parent And Remarried Family (2.00 cr.) 
Repeatable: No 

Trends and issues in divorce, single parenting and remarriage related 
to effects on adults, children and society. 


HDFS- 525 Human Development: Middle Childhood And 
Adolescence (3.00 cr.) 

Repeatable: No 

Empirical study of physical, intellectual, social and emotional 
development of children. 


HDFS- 530 Human Development: Early And Middle Adulthood (3.00 
cr.) 

Repeatable: No 

Study of adults in the family context during the early and middle 
years. 


HDFS- 532 Death And Bereavement (3.00 cr.) 

Repeatable: No 

Significance of death and bereavement for the American culture, 
individual and family. Special consideration given to major tasks of 
grieving for children and adults. 


HDFS- 540 Human Development: Late Adulthood (3.00 cr.) 
Repeatable: No 

Survey of the field of gerontology focusing on what it means to grow 
old in the United States from a systemic perspective. Multicultural 
attitudes toward aging; the psychological, physical, social and 
economic needs and problems of the older population are 
addressed. Consideration will be given to the personal, familial, 
environmental and social resources of the older population. 


HDFS- 541 Family Caregiving To Dependent Elders (1.00 cr.) 
Repeatable: No 

Unique challenges confronting adult children who provide care to 
aging parents. Government, agency, workplace and family policies 
and practices promoting and/or undermining family strengths and 
well-being. 


HDFS- 545 Health Care Dilemmas & Decisions For Families (3.00 cr.) 
Repeatable: No 

Bioethical issues facing U.S. families. Selected issues provoke deep 
and troubling questions that will be addressed from a 
multidisciplinary perspective through readings, student-led 
discussion, lectures, and case reviews. 


HDFS- 552 Sexual and Gender Identities in Families and Society 
(3.00 cr.) 

Repeatable: No 

Introductory understanding of sexual and gender identities in 
families and society. 


HDFS- 564 Sibling Relationships (3.00 cr.) 

Repeatable: No 

Seminar focusing on sibling relationships across the life course, 
examining the issues, processes and dynamics affecting these bonds 
Instructor's consent 


HDFS- 565 Family Resource Management (3.00 cr.) 

Repeatable: No 

Individual and family use of resources to meet needs and attain 
goals. Critical evaluation of resource disparities and how families are 
impacted. Develop approach to working with diverse families and 
external systems on issues of resource management. 

Instructor's consent 


HDFS- 570 Living with the Spectrum: Autism and Family Life (3.00 
cr.) 

Repeatable: No 

Unique challenges, rewards, and family dynamics experienced by 
families impacted by autism spectrum disorder. Theoretical 
frameworks, life course and cultural considerations, ethical and 
policy issues, and implications for family practitioners. 


HDFS- 575 Grantsmanship For Nonprofits (1.00 - 2.00 cr.) 
Repeatable: No 

Explore the availability of foundation grant money for nonprofit 
organizations. Designed to give the beginning grant writer an 
overview of grant purposes, foundation funding sources, proposal 
development and writing. 


HDFS- 595 Special topics In Human Development (1.00 - 2.00 cr.) 
Repeatable: Yes 

Special topics in human development; repeatable for different 
topics. 


HDFS- 610 Families in an Electronic World (3.00 cr.) 

Repeatable: No 

Effects of changes in communication technologies on family life over 
the past several decades. Impacts of television, computers, cell 
phones, and other communication technologies on daily life and 
family dynamics. Social issues stemming from technological 
advances and affecting family life including social networking, 
internet gaming, cybersex, cyberbullying, and the digital divide. 


HDFS- 623 Spirituality Across The Lifespan (2.00 cr.) 

Repeatable: No 

Seminar discussion of autobiographical and biographical accounts of 
individual's spiritual experiences, beliefs and spiritual development 
over the life cycle. 


HDFS- 626 Special topics In The Study Of Family Life (1.00 - 3.00 cr.) 
Repeatable: No 

Family life programs and literature; individual study of problems of 
personal or professional interest. 


HDFS- 642 Geriatric Functional Assessment (4.00 cr.) 
Repeatable: No 


Multi-disciplinary assessment applied to elderly at critical transition 
points. Assessment of social and economic status, functional status 
(activities of daily living and instrumental activities of daily living), 
mental health, and environmental characteristics. Explore various 
measurement instruments. Background check required. 
Prerequisite: take HDFS-540; background check required. 


HDFS- 650 Family Policy (3.00 cr.) 

Repeatable: No 

Family policy and family perspective in policymaking. Reciprocal 
relationship between families and public policies. Family policy 
formation, implementation, evaluation and advocacy. 


HDFS- 654 Suicide And The Family: Family And Community 
Intervention (1.00 cr.) 

Repeatable: No 

Analysis of attempted and completed suicides from an 
interdisciplinary perspective. Forms of intervention, with emphasis 
upon family therapy, are compared, contrasted, and evaluated for 
suitability. 


HDFS- 656 Abuse And The Family (3.00 cr.) 

Repeatable: No 

Definition and analysis of types of abuse in family context. 
Interrelationship of victims, perpetrators, other family members, 
helping professionals, social context. Risk factors, effects, reporting 
and recovery. 


HDFS- 660 Religious Diversity and the Workplace (3.00 cr.) 
Repeatable: No 

Major world religions and some smaller religions, practices, 
similarities and differences within and between religions; 
implications of religious practices and beliefs for workplace settings. 


HDFS- 703 Child And Adolescent Development Seminar (3.00 cr.) 
Repeatable: No 

Advanced seminar in various aspects of child and adolescent 
development. 


HDFS- 704 Child And Family Services (2.00 cr.) 

Repeatable: No 

Review and analysis of the historical development and statutory 
base of child and family services as well as the social values, issues 
and trends that shape them. 


HDFS- 707 Issues And Problems In Parent Education (2.00 cr.) 
Repeatable: No 

A study of the issues and problems of parent groups and the training 
of parent-group leaders. 

Instructor's consent 


HDFS- 715 Theories Of Family Processes (2.00 cr.) 

Repeatable: No 

Advanced analysis of family interaction theory. Emphasis is on 
normal family processes as they apply to the practice of marital and 
family intervention. 


HDFS- 720 Special topics In Human Development And Family 
Studies (1.00 - 2.00 cr.) 

Repeatable: Yes 

Consideration of contemporary problems in human development 
and family studies and their influence on family life. 


HDFS- 728 Contemporary Family Issues (3.00 cr.) 

Repeatable: No 

Contemporary family issues and trends addressing continuity as well 
as the changing nature of relationships and families. Emphasis on 
family change within the larger context of ecological, demographic 
and economic change. 


HDFS- 735 Problems In Family Studies And Human Development 
(2.00 cr.) 

Repeatable: No 

Identification, selection and completion of a problem in family 
studies and human development, culminating in a Plan B paper. 
Prerequisite: take EDUC-740 


HDFS- 740 Issues In Family Life Education (2.00 cr.) 

Repeatable: No 

Review of community-based programs for family and human 
development issues across the lifespan with consideration for 
personal philosophy, theory, research, development and evaluation 
of existing program models. 


HDFS- 742 Lifespan Family And Human Development Seminar (3.00 
cr.) 

Repeatable: No 

Human development theory; research, changing trends and issues 
are explored with focus upon family life cycle variations. Emphasis is 
given to the application of scientific knowledge to select issues and 
thematic narratives of lifespan development as well as to 
information regarding child development in families and their 
sociocultural contexts. 


HDFS- 746 Theory Based Qualitative And Quantitative Research 
Methods (3.00 cr.) 

Repeatable: No 

Fundamentals of family and developmental research. Focus on 
qualitative and quantitative research designs, the role of theory, 
methods of data collection and analysis, and unique factors 
associated with family research. Preparation for completion of the 
comprehensive graduate project. 


HDFS- 749 Cooperative Education Experience (1.00 - 6.00 cr.) 
Repeatable: Yes 

Work and study in an approved business/industry position related to 
the student's major. Selection by application and interview. 
Instructor's consent 


HDFS- 770 Thesis-Family Studies & Human Development (2.00 - 
6.00 cr.) 

Repeatable: No 

Independent research under direction of investigation adviser. 
Selection of problems, development of outline, review of literature, 


compilation of bibliography, plan of method of attack, conduct of 
research, interpretation of findings, and preparation of the final 
paper according to thesis standards. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of 6. 
Prerequisite: take EDUC-740 


HDFS- 797 Field Experience In Human Development And Family 
Studies (2.00 cr.) 

Repeatable: No 

Field experience related to family and consumer sciences education 
skills and knowledge used in teaching wage-earning courses at 
secondary level. 

Department consent 


HDFS- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


HLTED — Health Education 


HLTED- 560 Personal Health And Fitness (3.00 cr.) 

Repeatable: No 

Analysis of consequences of individual decisions and lifestyle choices 
related to personal health and well being. 


HLTED- 575 Methods In Health, Wellness and Fitness (3.00 cr.) 
Repeatable: No 

Health education teaching methods, teaching health related 
concepts: stress management, cardiovascular fitness, nutrition, and 
physical testing. 


HLTED- 576 Organization And Administration Of Health Education 
(3.00 cr.) 

Repeatable: No 

Planning, promoting, and implementing comprehensive health 
education programs at the elementary, middle, and secondary 
levels. Needs assessment; curriculum development and 
coordination; public relations; and the development of cooperative 
relationships with parents, private business, and voluntary and 
community health agencies. 

Department consent 


HT — Hospitality and Tourism 


HT- 515 Gaming Management (3.00 cr.) 

Repeatable: No 

Overview of casino gaming operations in the Hospitality and Tourism 
industry from a global and local perspective. A special course fee 
applies. 


HT- 516 Casino Operations Management (3.00 cr.) 

Repeatable: No 

Functions and transactions associated with the gaming operations 
environment within a resort casino. 


HT- 517 Psychosocial Issues In Gaming (3.00 cr.) 

Repeatable: No 

A hospitality management and societal perspective of the pros and 
cons of gambling entertainment. 


HT- 523 Food Service Equipment (2.00 cr.) 

Repeatable: No 

Factors affecting design, selection, physical facilities and utilities 
involved in foodservice equipment. 


HT- 524 Quantity Food Production (3.00 cr.) 

Repeatable: No 

Quantity food production management concepts; menu planning, 
work production schedules, production analysis, food and labor cost 
controls, and sales projections, crisis and service management 
techniques; lab work in quantity food production and service; recipe 
development and introduction to productivity and work 
simplification concepts. 


HT- 526 Introduction To Wines And Spirits (3.00 cr.) 

Repeatable: No 

Applied and historical knowledge of wines and spirits from different 
regions of the world; emphasis on preparation, selection, 
accompaniment with food, basic cost control analysis and service. A 
special course fee applies. 

Must be 21 years of age or older 


HT- 535 Lodging Operations Management (3.00 cr.) 

Repeatable: No 

Investigation of supervisory roles in lodging management, with an 
emphasis on the importance of financial statements and their 
interpretation, human resources and productivity, and providing 
quality hospitality services within all types of lodging facilities. 


HT- 544 Hospitality And Tourism Marketing And Sales (3.00 cr.) 
Repeatable: No 

Analysis of marketing strategy, sales techniques, promotional tools, 
and research for hospitality and tourism development 


HT- 551 Hospitality Convention/Meeting Planning (3.00 cr.) 
Repeatable: No 

The roles and responsibilities of professional hospitality meeting 
planners and hotel convention sales/service managers are examined 
for purposes of planning or hosting a major convention, or a 
corporate, association, or special group meeting event. 


HT- 553 Computer Systems For Food Service (3.00 cr.) 
Repeatable: No 

Functions of computers in a variety of food service operations with 
specific emphasis on spreadsheets and food service application 
software. Experience using state-of-the-art technology and 
microcomputers. 


HT- 560 Tourism For Persons With Disabilities (3.00 cr.) 
Repeatable: No 
Examination of the effectiveness of current legislation and initial 


strategies to purposely accommodate the needs and preferences of 
persons with disabilities to promote a more inclusive environment 
within the hospitality and tourism industry. 


HT- 562 Foodservice Finance And Cost Control (3.00 cr.) 
Repeatable: No 

The use of financial techniques and systems to develop and analyze 
budgets, control food, beverage, and labor costs in foodservice 
operations. 


HT- 570 Principles Of Property Management (3.00 cr.) 
Repeatable: No 

Property management fundamentals. Topics include ownership 
goals, management direction, finance and maintenance of multi- 
family and commercial properties. 


HT- 571 Commercial/Residential Property Development And 
Management (3.00 cr.) 

Repeatable: No 

Exploring factors involved in developing and managing property, 
both residential and commercial, including undeveloped land. Topics 
include feasibility studies, financing, appraisal, leases, purchase 
agreements and management contracts. 


HT- 583 Yield Management (3.00 cr.) 

Repeatable: No 

Investigation of the use of computer technology in the lodging 
industry for revenue planning, scheduling and performance 
evaluation. Specialized software will be used to analyze and evaluate 
hotel performance. 


HT- 618 Casino Tourism (3.00 cr.) 

Repeatable: No 

Research/travel and visits with Chambers of Commerce, casino 
management personnel, and governing entities to study economic, 
sociological and cultural impacts of gaming within a particular global 
or local region. A special course fee applies. 

Prerequisites: take HT-315, HT-316, and HT-317 


HT- 623 Wine And Food Pairing (4.00 cr.) 

Repeatable: No 

Matching wine and food from different parts of the world using 
flavors, textures, and components present in food and wine as 
complementing strategies. Emphasis on menu planning, food 
preparation, cooking methods and wine tasting with foods. A special 
course fee applies. 


HT- 624 Catering (3.00 cr.) 

Repeatable: No 

Theory and application of operational and managerial principles for 
on- or off-premise catering for special events. 


HT- 626 Restaurant Operational Management (3.00 cr.) 
Repeatable: No 

Application of the principles of food and beverage management in 
full service restaurants existing as independent units or as units 


within a commercial/ noncommercial foodservice operation. The 
course will emphasize fine dining, fine cuisine and control systems. 


HT- 630 Lodging Administration (3.00 cr.) 

Repeatable: No 

Analysis of theories, principles and techniques of lodging 
management; problems and issues encountered by management in 
providing quality service within cost-efficient organization. 
Prerequisite: take HT-583 


HT- 640 Sociocultural Systems Of Tourism (3.00 cr.) 
Repeatable: No 

Various psychosocial dimensions of tourism: motivation, 
development, community and conflict as related to consumer- 
tourists, tourisiers and residents. 


HT- 642 Trade Show Management (3.00 cr.) 

Repeatable: No 

Investigate and apply the process and procedures to plan and 
manage a trade show from a developer and user perspective. Define 
the process to select and develop, arrange for site and support 
services leading to a profitable trade show. 


HT- 645 Event Management (3.00 cr.) 

Repeatable: No 

Planning, organizing and the management of events will be 
investigated for the hospitality, tourism and golf industries. 
Emphasis is placed on the design, internal management systems and 
post event evaluation. 


HT- 647 International Convention And Meeting Management (3.00 
cr.) 

Repeatable: No 

Investigate the process and procedures to plan for meetings in other 
countries. 

Prerequisite: take HT-551 


HT- 650 Food Service Administration (3.00 cr.) 

Repeatable: No 

Organization and administration of institutional foodservice 
systems, personnel selection and training, cost control and problems 
of supervision. 


HT- 652 Hospitality Professionalism (2.00 cr.) 

Repeatable: No 

Prepare hotel, restaurant and tourism students as professionals in a 
global community. Role-play emphasis on professional dress, dining 
etiquette, culture and business conversation, job search and 
placement techniques. 


HT- 654 Security And Risk Management For The Hospitality 
Industry (3.00 cr.) 

Repeatable: No 

Advanced investigation of security and risk management within 
hospitality/service industries. 


HT- 657 Hospitality Management Strategies (3.00 cr.) 

Repeatable: No 

Comparison and synthesis of hospitality management strategies; 
concepts and theories in relationship to long-term hospitality 
business goals and objectives. Capstone course for senior-level H&T 
students. 

Prerequisites: Senior level and HT-562 


HT- 660 Hospitality Industry Law And Liability (3.00 cr.) 
Repeatable: No 

Laws applicable to ownership and operation of inns, hotels, motels, 
restaurants and other places of public hospitality. 


HT- 661 Hospitality Employee Relations (3.00 cr.) 

Repeatable: No 

History and legal strategies and tactics in dealing with hospitality 
employees in both union and non-union settings. 


HT- 670 Seminar In Property Management (3.00 cr.) 

Repeatable: No 

Capstone course for Property Management. Preparation of a 
property management plan for a specific property. Discussion of 
current trends and industry problems. Exploration of development 
and operating strategies of property management firms. 


HT- 681 Special Problems In Hospitality And Tourism (1.00 - 3.00 
cr.) 
Repeatable: Yes 


HT- 703 Customer Strategy (3.00 cr.) 

Repeatable: No 

Integrate core concepts and focused paradigms of customer strategy 
into organizational philosophies. Frames the strategic process via 
organizational insights and analytical data to develop innovative and 
exceptional customer-focused solutions. 

Department consent 


HT- 705 Science of Consumer Engagement (3.00 cr.) 

Repeatable: No 

Critical evaluation of consumer consumption processes framed by 
theoretical and practical knowledge of the service delivery process. 
Provides insight into consumer behavior framed by a contemporary 
understanding of behaviors and neuromarketing-driven insights. 
Department consent 


HT- 711 Pricing Strategies and Revenue Tactics (3.00 cr.) 
Repeatable: No 

Synthesis of available services pricing strategies utilizing strategic, 
economic, marketing and psychological considerations to drive 
revenue. Addresses strategic and tactical issues to engender profit- 
generating pricing practices across professional contexts. 
Department consent 


HT- 713 Consumer Value Creation for Hospitality (3.00 cr.) 
Repeatable: No 
A customer-centric approach in developing and implementing 


hospitality marketing strategies that acquire, develop and retain 
customers. Explores the customer value proposition, customer 
satisfaction, sustaining developed relationships and analyzing 
customer information in a complex marketplace. 

Must be enrolled in the MS in Hospitality Strategy program 


HT- 715 Hospitality Customer Value Analysis (3.00 cr.) 
Repeatable: No 

Financial impacts and methods to effectively acquiring, developing 
and retaining profitable customer relationships for hospitality- 
focused organizations. Addresses the customer profitability 
imperative through indirect benefits of loyalty, customer lifetime 
value, and maximizing customer equity. 

Must be enrolled in the MS in Hospitality Strategy program 


HT- 721 Quality Service and Experience Assurance (3.00 cr.) 
Repeatable: No 

Consumer-facing approaches to developing marketing, management 
and operations strategy to provide experiential customer 
engagement. Presents advanced models for loyalty-generating 
experiences and assuring quality service to build and maintain 
competitive advantage within organizations. 

Department consent 


HT- 723 Strategic Alignment of Hospitality Human Capital (3.00 cr.) 
Repeatable: No 

Theory and practice of adaptive work systems to transform 
individuals and hospitality organizations into consumer advocates. 
Strategic alignment of employees and internal structures/processes 
as an essential imperative to successfully drive revenue, profit and 
growth. Must be enrolled in the MS in Hospitality Strategy program 


HT- 725 Innovation for Competitive Advantage (3.00 cr.) 
Repeatable: No 

Addresses innovation challenges by focusing on tools, techniques 
and concepts necessary to develop a consumer-focused, open- 
innovation culture. Critical elements to designing, developing and 
implementing innovative customer solutions across organizations 
and enterprise levels. 

Department consent 


HT- 731 Data Interpretation and Hospitality Forecasting (3.00 cr.) 
Repeatable: No 

Leverages consumer and operational information to accurately 
forecast future customer activities based on current patterns and 
behavior. Advancements in the explanation of consumer activities 
and predicting consumption patterns applied to hospitality and 
consumer-facing organizations. Must be enrolled in the MS in 
Hospitality Strategy program 


HT- 733 Hospitality Strategic Assessment and Analysis (3.00 cr.) 
Repeatable: No 

Advanced strategic principles and assessment techniques for leading 
organizational change and process implementation within 
hospitality organizations. Capstone course focused on analyzing 
consumer-driven questions, improving performance and processes, 
and integrating assessment outcomes into hospitality industry 


processes. 
Department consent 
Must be enrolled in the MS in Hospitality Strategy program 


HT- 735 Problems In Hospitality And Tourism (3.00 cr.) 

Repeatable: No 

Independent research under direction of research adviser. Selection 
of problems, development of outline, review of literature, 
compilation of bibliography, research methodology, conducting 
research in the hospitality of tourism field. Interpretation of results 
and a formal presentation is required. 

Prerequisite: take HT-701 


HT- 747 Seminar In Hospitality Management (3.00 cr.) 
Repeatable: Yes 

Contemporary management theories and techniques to effectively 
manage a dynamic and diverse hospitality and tourism industry. 
Topics will address issues that relate to current and future needs. 


HT- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


HWF — Health, Wellness and Fitness 


HWF- 522 Fitness Assessment (2.00 cr.) 
Repeatable: No 
Fitness evaluation theory and practice. 


HWF- 618 Administration of Strength Training and Conditioning 
(4.00 cr.) 

Repeatable: No 

Exercise science and its application to program design, 
implementation, and evaluations. Preparation for the National 
Strength and Conditioning Association (NSCA) and the Certified 
Strength and Conditioning Specialist (CSCS) examinations. 


ICT — Information and Communication Technologies 


ICT- 500 Workshop (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics in telecommunication systems, providing hands on or 
experiential learning activities. Specific content and title to reflect 
the topic of the workshop. 


ICT- 503 Information and Communication Technologies Essentials 
(3.00 cr.) 

Repeatable: No 

Components of computer hardware and operating systems, 
assembling a computer system, installing an operating system ina 
computer, and troubleshooting a computer using system tools and 
diagnostic software. 


ICT- 505 Information Systems for Enterprise (3.00 cr.) 
Repeatable: No 


Information systems concepts and technology for contemporary 
enterprise. Includes hardware, software, networks and enterprise- 
specific information systems. Emphasis on business-prudent 
solutions/products based on clearly identified needs/goals. 


ICT- 509 Collaborative Computing (3.00 cr.) 
Repeatable: No 
History application, design and analysis of collaborative computing. 


ICT- 511 Information and Communication Technologies Analytics 
(3.00 cr.) 

Repeatable: No 

Determine the value of electronic information and communications, 
developing metrics, determining return on investment on 
information and communication technologies. 


ICT- 560 Introduction To Media In Education And Training (2.00 cr.) 
Repeatable: No 

Use of media in education and training. Includes the production of 
media and instructional materials in print, video, computer-bases 
and multimedia formats. 


ICT- 565 Integrated Software Applications For Instruction (3.00 cr.) 
Repeatable: No 

Software applications for the professional and personal use of 
instructors. The effective use of word processing, spreadsheet, 
database, presentation, communication and other appropriate 
software applications with emphasis on curricular integration and 
professional standards. 


ICT- 566 Integrated Media Applications For Instruction (3.00 cr.) 
Repeatable: No 

Prepares instructors to use various media in the learning 
environment. Emphasis on proper curriculum integration based on 
sound curriculum design principles and professional standards. 
Instructor's consent 

Prerequisite: MEDIA-565 


ICT- 570 Computer-Assisted Interactive Video (3.00 cr.) 
Repeatable: No 

Design, production and evaluation of interactive video applications. 
Analysis of various hardware \and software systems. 

Instructor's consent 


ICT- 575 Web Production and Distribution (3.00 cr.) 

Repeatable: No 

Production and distribution of content to the World Wide Web. 
Consideration given to basic information architecture, standards, 
best practices, technologies, planning, implementation, 
management and distribution of digital content. 


ICT- 600 Workshop (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics in media technology providing hands-on or 
experiential learning activities. Specific content and title to reflect 
the topic of the workshop. 


ICT- 601 Information Technology Policy And Audit (3.00 cr.) 
Repeatable: No 

Information technology policy, regulatory and audit issues, 
international standards, and internal security strategies. 


ICT- 605 Enterprise Technology Seminar (3.00 cr.) 

Repeatable: No 

Trends in enterprise technology, including: systematic development 
processes to solve business problems and support business 
processes, identification and use of contemporary enterprise 
technology solutions, sources of enterprise technology support, 
training and information and enterprise technology credentialing 
and career opportunities. 

Prerequisite: take ICT-601 


ICT- 675 Dynamic Web Technologies (3.00 cr.) 

Repeatable: No 

Contemporary applications of technologies affecting adaptive user- 
centered web development as pertaining to content, presentation, 
scripting, variable data, markup languages, information architecture 
and analytics. 

Prerequisite: take ICT-575 


ICT- 685 Search Engine Optimization (3.00 cr.) 

Repeatable: No 

Contemporary application of strategies and technology related to 
the improvement of placement in search engine and other relevant 
search results. 


ICT- 700 Introduction to Information and Communication 
Technologies (2.00 cr.) 

Repeatable: No 

Overview of the M.S. in Information and Communication 
Technologies. Research strategies, collaborative software overview 
and portfolio development. 


ICT- 701 Information And Communication Technologies In 
Organizations (3.00 cr.) 

Repeatable: No 

Evaluation of information and communication technologies. Impacts 
and development of information and communication technologies in 
organizations and society. 

Prerequisite or Corequisite: Take ICT-700 


ICT- 702 Seminar In Information and Communication Technologies 
(3.00 cr.) 

Repeatable: No 

Current topics in information and communications technology. Use 
of portfolios for assessment. Use of multimedia tools to create a 
portfolio. Development of competencies to meet M.S. in 
Information and Communication Technologies requirements. Create 
portfolio framework. Prerequisite: take ICT-701 


ICT- 710 Learning Technologies (3.00 cr.) 

Repeatable: No 

Overview and selection criteria of instructor-led, computer-based, 
and distance learning systems for delivering content to trainees in 


the workplace. Includes the development of training materials in a 
variety of formats. 


ICT- 732 Technology Futures (3.00 cr.) 

Repeatable: No 

Apply systems thinking in developing frameworks for forecasting 
technology driven topics. Examine the implications of technological 
change along with social change for various futures. 


ICT- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 


ICT- 780 Information And Communication Portfolio (1.00 - 3.00 cr.) 
Repeatable: Yes 

Develop and present a portfolio that contains artifacts and research- 
based reflections that demonstrate the competencies for the M.S. in 
Information and Communication Technologies. The final product is 
an electronic portfolio. 

Prerequisite: take ICT-702 


ICT- 797 Field Experience (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


ICT- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: No 
Department consent 


INMGT — Industrial Management 


INMGT- 500 Engineering Economy (2.00 - 3.00 cr.) 
Repeatable: No 

Source and application of funds: cost control, valuation, 
depreciation, replacement theory and taxation. 


INMGT- 501 Seminar (1.00 - 2.00 cr.) 

Repeatable: Yes 

(Title will reflect specific business or management content.) Current 
topics in business and industrial management to meet specific needs 
of students enrolled. 


INMGT- 502 Seminar (1.00 cr.) 

Repeatable: No 

Elements of time management, strategies and techniques in 
industrial and business environments. Analysis of time use by all 
levels of management. 


INMGT- 505 Resource Planning And Materials Management (3.00 
cr.) 

Repeatable: No 

Principles and techniques for planning and managing materials and 


resources within organizations and throughout a supply chain. 
Topics covered include resource and material planning, forecasting, 
master planning, materials requirements planning, capacity 
management, purchasing, inventory management, distribution 
options, supply chain management, and various operational 
management techniques. 


INMGT- 514 Manufacturing Enterprise Practicum (3.00 cr.) 
Repeatable: No 

Creation, planning, organizing, directing, staffing and controlling of a 
value-added manufacturing enterprise, including supply chain 
management; manufacturing, marketing and distribution of a 
product. 


INMGT- 520 Quality Tools (3.00 cr.) 

Repeatable: No 

Practical and statistical quality control in design and use of Quality 
Assurance Programs: Quality Engineering, Manufacturing Quality 
Assurance and Product Quality Assurance. 


INMGT- 525 Quality Management (3.00 cr.) 

Repeatable: No 

Provides the managerial and technical knowledge necessary to 
prepare, document, manage, and evaluate quality systems from 
beginning design through system operation and post-delivery 
customer services within a product or service environment. 


INMGT- 535 Lean Manufacturing Systems (4.00 cr.) 

Repeatable: No 

Introduction to production/operations management and lean 
manufacturing system design for engineers. Emphasis is given to 
analysis and design of production systems, facility layout, and 
globalization. 


INMGT- 550 Facilities Planning (3.00 cr.) 

Repeatable: No 

Study of facilities location, structure, and planning for efficient 
layout and material handling systems. 


INMGT- 565 Project Management (3.00 cr.) 

Repeatable: No 

Planning, scheduling, and control of technical projects. topics 
covered include activity identification, network diagrams, 
scheduling, PERT/CPM, cost analysis, resource management, and 
computer control. 


INMGT- 600 Organizational Leadership (3.00 cr.) 

Repeatable: No 

Addresses the leader's role in accomplishing organizational 
objectives through the management and development of followers. 
Concepts of organizational and individual behavior serve as a 
foundation for the development of leadership skills such as 
communication, motivation, leading, team building, building 
credibility, and conflict management. 


INMGT- 605 Resource Planning And Materials Management 
Practicum (3.00 cr.) 

Repeatable: No 

Provides students with specific skills in managerial techniques for 
planning, scheduling and controlling resources in manufacturing and 
service organizations. This course focuses on the first two of the five 
required APICS exams that lead to certification as a Certified in 
Production and Inventory Manager (CPIM). 


INMGT- 610 Six Sigma Quality Improvement Methods (3.00 cr.) 
Repeatable: No 

Overview of Six Sigma quality improvement applications. Application 
of scientific methods to improve quality of products, service, 
processes, and management systems. 


INMGT- 615 Inclusivity in Leadership (3.00 cr.) 

Repeatable: No 

An examination of leadership dynamic for but not limited to women, 
people of color, and other underrepresented populations including 
approaches to leading, communicating, and developing inclusive 
organizations. 


INMGT- 616 People Process Culture (3.00 cr.) 

Repeatable: No 

A study of high performing people process culture organizations 
integrating sociology, applied psychology, and organization behavior 
subject matter areas. 

Prerequisite: take either INVGT-600 or PSYC-582 


INMGT- 620 Quality Assurance--Practicum (3.00 cr.) 

Repeatable: No 

Application of principles and techniques learned in INMGT-520, as 
part of Professional Semester/ Manufacturing Laboratory. 
Prerequisites: take INMGT-520 and INMGT-525 


INMGT- 622 Quality Engineering (3.00 cr.) 

Repeatable: No 

Practical and statistical engineering methods to improve quality and 
design in a manufacturing environment. 


INMGT- 625 Planned Experimentation For Quality Improvement 
(3.00 cr.) 

Repeatable: No 

Quality improvement through planned experimentation that focuses 
on product realization activities which consist of new product design 
and formulation, manufacturing process development and 
improvement. 


INMGT- 630 Employee Involvements: Work Teams (2.00 cr.) 
Repeatable: No 

Background and history of employee involvement, teams as a 
method of employee involvement, analysis of the advantages and 
disadvantages of different team structures and the planning 
processes used to implement team structures, analysis of situational 
variables used to help design the best team approach for an 
organization, the support systems needed to maintain teams, 


phases of team development, facilitation skills, and team problem- 
solving methods. 


INMGT- 640 Lean Enterprise (3.00 cr.) 

Repeatable: No 

Principles of lean techniques, justification of lean systems, how lean 
systems are scheduled, and cost analysis of a lean environment. 


INMGT- 660 Industrial Management (2.00 cr.) 

Repeatable: No 

Principles and methods of analyzing and solving industrial problems; 
application through case studies, management games and special 
problems. 


INMGT- 662 Global Manufacturing Study Tour (2.00 - 3.00 cr.) 
Repeatable: No 

Visit global sites to understand the current state of product design, 
manufacturing, and distribution in both developed and developing 
countries. Learn how to develop supplier, manufacturing, and 
distribution systems in a global setting. 


INMGT- 675 Advanced Project Management (3.00 cr.) 

Repeatable: No 

Advanced planning, control, and leadership of technical projects and 
programs. topics covered include: project and program justification, 
project management maturity and methods, multiple project or 
portfolio management, project management in multinational 
cultures, virtual project teams, requirements definition, and 
outsourcing. 

Prerequisite: take INVGT-565 


INMGT- 700 Organizational Research Methods (3.00 cr.) 
Repeatable: No 

Quantitative and qualitative approaches to organizational and 
industrial research. Application of appropriate research tools to 
understand interpersonal relationships, analyze and design jobs, 
organizations and systems. This course should be taken the next to 
last semester in a student's coursework. Development of a research 
proposal that may be used to complete master's level field 
project/thesis. 


INMGT- 705 Enterprise Resource Planning (3.00 cr.) 

Repeatable: No 

Planning and management of material flow and production 
activities. Topics include forecasting, sales and operations planning, 
demand management, master production scheduling, material 
requirements planning, production execution, lean systems and how 
ERP software serves to reinforce the interconnectedness of 
operations with the other business functional areas. 


INMGT- 710 Seminar In Operations Management (3.00 cr.) 
Repeatable: No 

Current concepts essential to achieving excellence in global 
operations and supply management. Current theory and practice of 
operation of engineering, marketing, manufacturing, financial 
administration and industrial relations aspects of industry with a 
focus on globalization and international management. 


INMGT- 712 Operational Disruption Management (3.00 cr.) 
Repeatable: No 

The importance of being able to recognize and manage operational 
and supply disruptions. Topics include: identification and mitigation 
of technology and supply disruptions, ethical considerations, cost 
implications and recovery planning. 


INMGT- 715 Organizational Consulting (3.00 cr.) 

Repeatable: No 

Introduction to the field of organizational consulting. Practical 
approaches using an interactive process to help individuals and 
organizations develop more rapidly and produce more satisfying 
results. Develop proficiencies in a range of skills required to practice 
consulting. 


INMGT- 718 Advanced Quality Management (3.00 cr.) 

Repeatable: No 

Compare and contrast the philosophical frameworks advocated by 
celebrated quality experts such as Deming, Juran, and Crosby. The 
role of leadership will be related to strategic planning and quality 
improvement. Metrics will be analyzed as to how their use can lead 
to quality and business performance improvements. 


INMGT- 730 Advanced Technical Problems--Industrial Management 
(2.00 - 6.00 cr.) 

Repeatable: No 

Advanced study in industrial management, management control, 
product development or process and facility planning. Recent 
developments, advanced technical work, experimental work and 
technical reports. A specific problem area for study in this course 
must be identified by the student prior to registering for this course. 
Department consent 


INMGT- 735 Problems in Operations and Supply Management (2.00 
- 4.00 cr.) 

Repeatable: No 

Identification, selection and completion of a problem in operations 
and supply management culminating in a Plan B paper. 

For M.S. in Operations and Supply Management or Technology 
Management students only 


INMGT- 740 Decision Modeling (3.00 cr.) 

Repeatable: No 

Application of quantitative methodology in industrial decision 
making. Topics include mathematical modeling, optimization 
algorithms, linear programming applications, integer programming 
application, non-linear programming applications, and simulation. 


INMGT- 745 Advanced Manufacturing Simulation (3.00 cr.) 
Repeatable: No 

Theory and practice of simulation modeling of manufacturing 
systems. Theoretical aspects include types of simulation language, 
data distribution goodness-of-fit, warm-up and run length 
determination, statistical output analysis, optimization, and variance 
reduction. Models will be developed, run, animated, and analyzed 
using a high-level simulation language. 

Instructor's consent 


INMGT- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


INMGT- 750 Organization Development (3.00 cr.) 

Repeatable: No 

A blend of theory, evidence based research, and practice, 
developing students as leaders of organizational change. Learn skills 
specific to the field: theories and models, the process, research, and 
application of organization development principles. Develop and 
lead strategic change initiatives to enable organizations to be 
competitive. 

Prerequisite: take either INVUGT-400 or INVUGT-600 


INMGT- 765 Program Management (3.00 cr.) 

Repeatable: No 

Planning, control, and leadership of technical projects and programs. 
Justification, scheduling, risk management, cost analysis, resource 
management, program control, information technology, and 
multiple-project management. 


INMGT- 797 Field Experience (1.00 cr.) 
Repeatable: Yes 
Department consent 


INMGT- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


ITC — Instructional Technology Coordinator 


ITC- 710 Introduction To Instructional Technology Coordinator 
Administration (1.00 cr.) 

Repeatable: No 

Instructional technology coordinator responsibilities regarding the 
leadership, staffing, planning, financing, and issues surrounding the 
role within the PK-12 environment. 


ITC- 760 Instructional Tech Coordinator Administration (3.00 cr.) 
Repeatable: No 

Theoretical and practical skills necessary to perform the role of 
instructional technology coordinator within the PK-12 setting. 


ITC- 790 Instructional Tech Coordinator Practicum (2.00 cr.) 
Repeatable: No 

Experience in the role of an instructional technology coordinator at a 
selected public school district under the guidance of a mentor at the 
school site and a university supervisor. 

Prerequisites: take ITC-710 and EDUC-726 


ITC- 795 Instructional Tech Coordinator Internship (4.00 cr.) 
Repeatable: No 


Advanced experience in the role of an instructional technology 
coordinator at a selected public school district under the guidance of 
a mentor at the school site and a university supervisor. 
Prerequisites: take ITC-760 and ITC-790 


ITM — Information and Technology Management 


ITM- 500 Workshop: Voice Mail & Unified Messaging (3.00 cr.) 
Repeatable: No 

Cisco Unity Connection architecture, components, functionality, and 
features. Implement and administer Cisco Unity Connection to 
create a unified workspace encompassing applications, devices, 
networks, and operating systems. Explore the various administration 
tools and reports available in Cisco Unity Connection. 


ITM- 500 ITM Workshop: VMware Install, Configure, and Manage 
(3.00 cr.) 

Repeatable: No 

Installing, configuring, and managing VMware vSphere, including 
VMware, vSphere, ESXi, and VMware VCenter Server. 


ITM- 508 Convergence Technologies (3.00 cr.) 

Repeatable: No 

Creation of single networks that support many different types of 
traffic: data, audio, video, and interactive multimedia. Planning 
physical design and installation of a telephone and converged 
system, requirements of a converged network, and what makes 
convergence. 


ITM- 530 IP Telephony Design & Implementation (3.00 cr.) 
Repeatable: No 

Internet protocol (IP) telephony components and protocols 
examination; converged network interpretation; analog and digital 
voice interface configuration; quality of service configuration; single 
and multisite IP telephony deployment; IP telephony features 
implementation. 


ITM- 561 Workstation And Server (3.00 cr.) 

Repeatable: No 

Installing, configuring, and administering Microsoft Windows 
utilizing the current commercial version of the product for both 
workstations and servers. Helps prepare students for two of the 
Microsoft Certified Systems Engineer (MCSE) certification 
examinations. 


ITM- 562 Server Applications (3.00 cr.) 

Repeatable: No 

Installing, configuring, and administering server applications using 
multiple industry standard operating systems. Server applications 
may include World Wide Web, FTP, software updates, mail, file 
sharing, DNS, DHCP, and terminal services. 

Prerequisite: take ITM-561 


ITM- 563 Directory Services (3.00 cr.) 
Repeatable: No 
Provides knowledge and skills to plan, implement, and troubleshoot 


directory services. Design and implement a secure network. Focuses 
ona directory services environment, including forest and domain 
structure, domain name system, site ology and replication, 
organizational unit structure, and delegation of administrations. 
Prerequisite: take ITM-561 


ITM- 582 Network Systems Design (3.00 cr.) 

Repeatable: No 

Concepts from communication networks. LAN, MAN, WAN 
networks. Introduction to LAN switching, ATM and virtual LANS. 
Designing and integration of LAN switching virtual networking and 
ATM into today's networks. 


ITM- 583 Introduction To Network Security (3.00 cr.) 
Repeatable: No 

Design, implementation and management of network security in 
multilayered computer networks. Identifying and evaluating 
network security threats; internet, intranet, and extranet security 
issues. 


ITM- 591 Wireless Systems (3.00 cr.) 

Repeatable: No 

Wireless networking combining Radio Frequency (RF) and Local Area 
Networking (LAN) technology fundamentals. Basic concepts and 
building blocks or the convergence between RF and networking 
technologies. Technologies and tasks vital to installing, managing, 
and supporting wireless networks. 

Instructor's consent 


ITM- 641 Scalable Internetworks (3.00 cr.) 

Repeatable: No 

One of three core courses for preparation for the Cisco CCNP and 
CCDP professional certification. Students will learn how to build 
scalable routable networks. Students are required to pass the 
associated Cisco certification examination. 


ITM- 642 Remote Access Networks (3.00 cr.) 

Repeatable: No 

One of three core courses for preparation for the Cisco CCNP and 
CCDP profressional certification. Build remote access networks to 
interconnect central sites to branch offices and home offices. 
Students are required to pass the associated Cisco certification 
examination. Prerequisite: take ITM-641 


ITM- 643 Multi-Layer Switched Networks (3.00 cr.) 

Repeatable: No 

One of three core courses for preparation for the Cisco CCNP and 
CCDP profressional certification. Build multi-layer switched 
networks. Students are required to pass the associated Cisco 
certification examination. 

Prerequisite: take ITM-641 


ITM- 644 Internetwork Troubleshooting (3.00 cr.) 

Repeatable: No 

Specialization course for the Cisco CCNP professional certification. 
Students will learn to troubleshoot internetworks. Students are 


required to pass the associated Cisco certification examination. 
Prerequisites: take ITM-641, ITM-642, and ITM-643 


ITM- 650 Enterprise Solutions and Unified Communications (3.00 
cr.) 

Repeatable: No 

Enterprise-level network utilizing the technologies and methods that 
are current industry best practices. Provide enterprise network 
solutions and unified communications to an organization while 
maintaining quality of service. New and emerging network 
technologies for an enterprise network. 

Prerequisites: take ITM-530, ITM-563, and ITM-644 


ITM- 684 Advanced Network Security and Auditing (3.00 cr.) 
Repeatable: No 

Network infrastructure, operating systems, data centers, and 
virtualized environment security and auditing. Information 
technology government and industry regulation compliance. 


ITM- 690 Information Technology Management Capstone (3.00 cr.) 
Repeatable: No 

Work with an outside organization in a team environment utilizing 
concepts of design, brainstorming, problem solving, team work, 
creativity, evaluation, and present findings in oral and written 
formats. 


ITM- 715 Computer Networking Foundations (3.00 cr.) 
Repeatable: No 

Network infrastructure. Emphasis on LAN/WAN routing, switching, 
security and maintenance. 


ITM- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


ITM- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


LIT — Literature 


LIT- 502 Topics In Literature (1.00 cr.) 

Repeatable: Yes 

Intensive analysis of selected authors and literary works with 
emphasis on discourse analysis in group and workshop settings. 


LIT- 503 Coming of Age in Literature and Film (3.00 cr.) 

Repeatable: No 

Exploration of literary and filmic works that treat age, coming of age, 
aging, and old age. Literary and critical analysis using age studies. 


LIT- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


MATH — Mathematics 


MATH- 710 Introduction to Industrial Mathematics (3.00 cr.) 
Repeatable: No 

Introduction to mathematical methods with direct applications in 
business and industry, including mathematical aspects of quality 
control, Monte Carlo methods, linear programming, model fitting, 
frequency domain methods, difference and differential equations, 
graph theory, and report writing. 


MATH- 720 Algebraic Structures (3.00 cr.) 

Repeatable: No 

Modular arithmetic, Chinese remainder theorem, linear Diophantine 
equations, quadratic reciprocity, vector spaces, matrices, inner 
product, quadratic forms, finite fields, field extensions and solutions 
to equations over finite fields. 


MATH- 755 Differential Equations: Initial and Boundary Value 
Problems (3.00 cr.) 

Repeatable: No 

Methods used in solving initial and boundary value differential 
equation problems that arise in applied mathematics, physics, 
engineering, economics, and statistics. 


MATH- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 


MBE — Marketing and Business Education 


MBE- 500 Introduction to Teaching Marketing and Business 
Education (3.00 cr.) 

Repeatable: No 

A study of becoming a teacher in the disciplines of Marketing and 
Business Education with a deep focus on their related career and 
technical student organizations. 


MBE- 501 Marketing and Business Methods and Formative 
Assessment (4.00 cr.) 

Repeatable: No 

Interpret marketing and business content structures; analyze and 
develop teaching and learning methods, procedures and activities; 
plan and demonstrate formative assessments. 


MBE- 555 Marketing And Business Seminar (2.00 - 3.00 cr.) 
Repeatable: Yes 

Issues and trends in marketing, business and career and technical 
education. Experiences necessary for success during student 
teaching and upon initial career entry. 


MBE- 601 Marketing Education Curriculum (2.00 - 3.00 cr.) 
Repeatable: No 


Program, course and lesson-level curriculum develpoment skills. 
Assessment systems, strategies, design elements, and test 
development skills. 


MBE- 611 Business Education Methods And Curriculum (5.00 cr.) 
Repeatable: No 

Teaching methods and curriculum design for business educators. 
Emphasis on basic business subjects; business literacy and entry- 
level job preparation; issues and trends; demonstration and 
development of a standards-based business education curriculum. 


MBE- 612 Elementary Keyboarding Teaching Methods (1.00 cr.) 
Repeatable: No 

Developmentally appropriate methods of instruction in keyboarding 
and emerging input technologies applicable to elementary 
educational settings. Must be an Elementary Certified Educator. 


MBE- 701 Issues In Marketing And Business Education (2.00 cr.) 
Repeatable: No 

Definition, exploration and research of a current issue in secondary 
or postsecondary Marketing and Business Education. 


MBE- 702 Improving Methods And Materials For Mbe (2.00 cr.) 
Repeatable: No 

Instructional materials and methods for utilization in secondary or 
postsecondary Marketing and Business Education. 

Department consent 


MBE- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


MECH — Engineering Mechanics 


MECH- 532 Mechanical Design (4.00 cr.) 

Repeatable: No 

Analysis and design of machine elements: gearing bearings, shafting 
and friction devices. 


MECH- 537 Mechanical Design Drafting (2.00 cr.) 

Repeatable: No 

Design of a machine, specifications, layout, calculations, bills of 
material, detail and assembly drawings. 


MECH- 592 Mechanics Of Machinery | (3.00 cr.) 

Repeatable: No 

Dynamics of machinery: rectilinear and curvilinear motion; 
translation and rotation of a rigid body, force-acceleration equation, 
impulse and momentum; work, power and energy; balancing and 
vibration. 


MECH- 593 Mechanics Of Machinery li (3.00 cr.) 

Repeatable: No 

Graphical analysis and synthesis of linkages, cams, gear trains, 
displacement, velocity, acceleration and dynamic forces. 


MECH- 729 Product Development And Design (3.00 cr.) 
Repeatable: No 

Theory and application of the product development and design 
process. Principles of efficient engineering processes and 
management structures that support product design. Emphasis on 
structured approaches that insure constraints are properly defined 
and met. Includes major project. 


MECH- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


MECH- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


MFGE — Manufacturing Engineering 


MFGE- 551 Manufacturing Process Engineering | (3.00 cr.) 
Repeatable: No 

Understanding, analysis, and control of machining and metal 
forming processes. Emphasis is given to process characteristics of 
heat transfer, process forces and pressures, and machine tool 
dynamics. Sheet metal designs utilizing solid modeling software. 
Instructor's consent 


MFGE- 552 Manufacturing Process Engineering li (3.00 cr.) 
Repeatable: No 

Analysis of polymer and metal behavior in processing; mechanics of 
processing; identification of appropriate fabrication processes; 
diagnosis of process related problems; mathematical modeling of 
process designs. 


MEFGE- 595 Seminar (1.00 - 2.00 cr.) 

Repeatable: No 

(Title will reflect specific manufacturing content.) Designed to 
upgrade effectiveness of teachers or secondary school 
manufacturing content. 


MFGE- 600 Intro to FAB Lab: How to Make Anything (1.00 cr.) 
Repeatable: No 

Introduction to personal digital fabrication using the UW-Stout 
Discovery Center BAB Lab, modeled after the FAB Lab at the 
Massachusetts Institute of Technology Center for Bits and Atoms. 
Use of laser cutters, 3-D printers, vinyl cutters, SHOPBot CNC 
routers, and desk milling machines and other digital and analog tools 
to fabricate and test design projects. Explore a variety of fields 
including graphic design, art, business, computer-assisted design, 
physical and natural science, mathematics, and engineering. 


MFGE- 615 Machine Vision And Robotics (2.00 cr.) 
Repeatable: No 


Design of machine vision and industrial robotic applications, 
including cost justification. 


MFGE- 640 Manufacturing System Design And Simulation (3.00 cr.) 
Repeatable: No 

Design of manufacturing systems using contemporary methods and 
philosophies. Modeling and comparison of system designs using 
simulation software. Interpretation of experimental simulation 
results to evaluate system design alternatives. Preparation of 
technical reports summarizing projects. 


MFGE- 665 Reliability Engineering (3.00 cr.) 

Repeatable: No 

A practical introduction to reliability engineering with the 
opportunity for application. Topics covered include reliability need, 
calculations, prediction and modeling, and test design. Statistical 
proficiency required. 


MFGE- 690 Manufacturing System Design Problems (1.00 - 3.00 cr.) 
Repeatable: No 

Manufacturing system design through the application of previously 
learned principles and techniques. Issues to be addressed include: 
product design for manufacturability, process and tooling design and 
fabrication, system layout and equipment configuration, information 
and control architecture, implementation of quick-changeover 
strategies, task sequencing and scheduling, and simulation and 
evaluation of alternatives. 


MFGE- 707 Field Project Formulation (1.00 cr.) 

Repeatable: No 

Critical reviews of manufacturing engineering field problems and 
analyses. Discuss, identify, and write a detailed, statistical, and 
realistic data collection method in preparation for the field problem. 
Instructor's consent 

Prerequisite: INVGT-625 (may be taken concurrently) 


MFGE- 735 Field Problem In Manufacturing Engineering (3.00 cr.) 
Repeatable: No 

Identification, selection and completion of a problem in 
manufacturing engineering culminating in a Plan B paper. 
Application of advanced manufacturing engineering topics. 
Admission into the MS in Manufacturing Engineering required. 
Department consent 

Admission to MS in Manufacturing Engineering 


MFGE- 737 Seminar in Manufacturing Engineering (3.00 cr.) 
Repeatable: No 

Engaging students in original, critical, and advanced level 
presentation-discussion on current manufacturing topic and/or 
research related topic or outreach industry project implementation, 
The seminar topic is determined by the advising faculty and the 
students based on faculty expertise and students interest. 


MFGE- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 


supervised work periods, each one building and expanding on the 
previous. 
Department consent 


MFGE- 753 Polymer Engineering (3.00 cr.) 

Repeatable: No 

Advanced analysis of polymer behavior in processing; prediction of 
mechanical behavior; analysis of polymer failure; analysis of polymer 
electrical and optical properties. 

Instructor's consent 

Prerequisite: take MFGE-552 or obtain instructor consent 


MFGE- 770 Thesis-Manufacturing Engineering (2.00 - 6.00 cr.) 
Repeatable: No 

Conduct an independent research in manufacturing engineering 
under the direction of research adviser. Identify, develop and 
outline, conduct literature review, develop a plan and method, 
conduct research, interpret findings, and submit final report. 
Students may enroll for 2-6 credits hours in various semesters with a 
final total of six credits. 

Prerequisite: take MFGE-707 


MFGE- 771 Emerging Manufacturing Materials (3.00 cr.) 
Repeatable: No 

Theory and application of new and emerging materials in 
manufacturing. Principles of materials design and development. 
Properties and behavior of new and emerging materials and their 
enabling role in industry. Undergraduate courses in chemistry and 
engineering materials recommended. 


MFGE- 792 Special Projects In Manufacturing Engineering (2.00 - 
6.00 cr.) 

Repeatable: No 

Substantive study and activity for specialists in the industry and 
technology field to include library work, field observation, laboratory 
work planned by the student and approved and supervised by a 
faculty consultant. Preparation of a technical report. May be 
repeated for a maximum of six semester credits. 

Department consent 

Prerequisite: take TECED-739 


MFGE- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


MFGT — Manufacturing Technology 


MFGT- 503 Computer Aided Manufacturing (3.00 cr.) 
Repeatable: No 

Justification for and application of computer assistance in 
manufacturing process; machine process control, inventory and 
materials handling, robotics and automated assembly, product 
design and part grouping in relation to total manufacturing 
operation. 


MFGT- 515 Metallurgy (3.00 cr.) 

Repeatable: No 

Properties of crystalline solids, production of iron and steel, the 
carbon-iron equilibrium diagram, principles of heat treatment, 
properties of ferrous alloys. Production, properties, and theory of 
the most important non-ferrous metals and alloys. 


MFGT- 530 Plastics For Teachers (2.00 cr.) 

Repeatable: No 

Overview of plastics as a manufacturing material. Focus on plastics 
processes: injection molding, blow molding, extrusion, 
thermoforming, and reinforced resin composites. Includes lab 
projects for the technology education classroom and tours to plastic 
processing industries. 


MFGT- 545 Design And Simulation Of Manufacturing Systems (3.00 
cr.) 

Repeatable: No 

Design of manufacturing systems using contemporary methods and 
philosophies. Modeling and comparison of system designs using 
simulation software. Interpretation of experimental simulation 
results to evaluate system design alternatives. Preparation of 
technical reports summarizing projects. Recommended: statistical 
knowledge. 


MFGT- 600 Workshop: (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics manufacturing, providing hands-on or experiential 
learning activities. Specific content and title to reflect the topic of 
the workshop. 


MFGT- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


MFGT- 792 Special Projects In Manufacturing Technology (2.00 - 
6.00 cr.) 

Repeatable: No 

Substantive study and activity for specialists in the industry and 
technology field to include library work, field observation, laboratory 
work planned by the student and approved and supervised by a 
faculty consultant. Preparation of a technical report. May be 
repeated for a maximum of six semester credits. 

Prerequisite: take TECED-739 


MFGT- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


MFT — Marriage & Family Therapy 


MFT- 735 Investigations (2.00 cr.) 

Repeatable: No 

A research experience which culminates in a Plan B paper. 
Department consent 

Prerequisites: take EDUC-740 or MFT-765 


MFT- 740 Cultural Competence In Family Therapy (3.00 cr.) 
Repeatable: No 

Cultural competence and its application in MFT. Exploration of 
systems of privilege and oppression and their link to interpersonal 
dynamics. Self-examination of cultural assumptions. Practice in 
working with difference. 


MFT- 744 Psychometric Aids In Couples And Family Therapy (2.00 
cr.) 

Repeatable: No 

Understanding and applying psychometric instruments in MFT 
context. Includes descriptive statistics, reliability, measurement 
error, validity, interpretation, selection, administration, cultural 
diversity, disabilities. 


MFT- 745 Treating Drug Abuse, Intimate Violence And Self-Harm 
(3.00 cr.) 

Repeatable: No 

Assess and treat intimate violence (emotional, physical, sexual, 
neglect), substance abuse and self-harm. Children, adolescents, 
adults, couples and families. 


MFT- 750 Foundations Of Couples And Family Therapy (3.00 cr.) 
Repeatable: No 

Study of early theories of couples and family therapy. Assessment 
and treatment for children, adolescents, adults, couples, parents 
and families. 


MFT- 751 Contemporary Couples And Family Therapy (3.00 cr.) 
Repeatable: No 

Study of contemporary theories of couples and family therapy. 
Assessment and treatment for children, adolescents, adults, couples, 
parents and families. 


MFT- 752 Couples Therapy And Sex Therapy (3.00 cr.) 

Repeatable: No 

Therapeutic models, assessment and interventions for working with 
couples. Dynamics of couple relationships including communication, 
infidelity, emotional regulation, conflict management, and sexual 
interaction. 


MFT- 755 Professional Issues In Couples And Family Therapy (3.00 
cr.) 

Repeatable: No 

Exploration of the issues in the development of professional skills, 
attitudes and identity in the area of couples and family therapy. 
Prerequisite: take MFT-750 


MFT- 765 Research In Psychotherapy (3.00 cr.) 

Repeatable: No 

Basic research methods in the evaluation of therapy effectiveness. 
Application of research skills by demonstrating ability to critique 
published studies and to develop a research proposal. 


MFT- 793 Couples And Family Therapy Practicum | (4.00 cr.) 
Repeatable: Yes 

Preparation for professional couples and family therapy services 
through seminar discussions, observation, and supervised 
counseling experience. 

Department consent 

Must be admitted to the M.S. in Marriage and Family Therapy 


MFT- 794 Couples And Family Therapy Practicum II (4.00 cr.) 
Repeatable: Yes 

Sequel to MFT-793. Continuing preparation for professional couple 
and family therapy services through seminar discussions, 
observation, and supervised therapy. 

Prerequisite: take MFT-793 


MFT- 795 Couples & Family Therapy Practicum (3.00 cr.) 
Repeatable: No 

Preparation for professional couple and family therapy services 
through seminar discussions, observation, and supervised therapy. 
Department consent 

Must be admitted to the M.S. in Marriage and Family Therapy 


MFT- 795 Marriage & Family Therapy Practicum (1.00 - 3.00 cr.) 
Repeatable: No 

The study and application of family theory in a clinical setting. 
Department consent 

Must be admitted to the M.S. in Marriage and Family Therapy 


MFT- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


MSCS — Mathematics, Statistics and Computer Science 


MSCS- 590 topics (1.00 - 3.00 cr.) 

Repeatable: Yes 

Topics of current importance in applications of mathematics to 
problems in business, industry, government or society. May be 
repeated for additional credit with consent of program director. 


MSCS- 590 Fourier Transform and Applications (3.00 cr.) 
Repeatable: No 

Fundamental theory of Fourier transform with applications to a 
variety of topics. Traditional definition of Fourier series, the modern 
functional definition of Fourier transform and its properties. Discrete 
and fast Fourier transform. Convolution and Shah-function and their 
applications to Fourier transform. 

Prerequisites: take Math-720 and Math-755 


MSCS- 747 Scientific Computing (3.00 cr.) 

Repeatable: No 

Analysis and development of the most common techniques used in 
the efficient numerical solution of problems in applied mathematics, 
statistics, science and engineering focusing on computational 
methods in linear algebra and nonlinear systems. Applications from 
a wide variety of fields including engineering, computer science, and 
physics. 

Prerequisite: Take MATH-720 


MSCS- 791 Field Project in Industrial Mathematics | (3.00 cr.) 
Repeatable: No 

First course in a two-semester sequence. Application of a variety of 
mathematical tools to conduct original research on a project 
provided by employers, professors, companies, agencies, or 
organizations. Synthesis of mathematical modeling, numerical 
computing, and/or data analysis. 

Prerequisite: take MATH-710 


MSCS- 792 Field Project in Industrial Mathematics II (3.00 cr.) 
Repeatable: No 

Second course in a two-semester sequence. Application of a variety 
of mathematical tools to conduct original research on a project 
provided by employers, professors, companies, agencies, or 
organizations. Synthesis of mathematical modeling, numerical 
computing, and/or data analysis. 

Prerequisite: take MSCS-791 


MSCS- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


PHOTO — Photography 


PHOTO- 505 Photo Processes (3.00 cr.) 

Repeatable: No 

Advanced monochromatic photography: aesthetics, advanced 
theory, view-camera techniques, studio lighting, materials and 
equipment selection, sheet-film processing, specialized processes 
and techniques. A special course fee applies. 


PHOTO- 510 Introduction to Photographic Lighting (3.00 cr.) 
Repeatable: No 

Introduction to the essential concepts of lighting for still and moving 
image photography. Emphasis is placed on the application and 
control of natural and artificial light in studio and location 
photography. A DSLR camera with full manual control in still and 
video capture modes is required. 


PHOTO- 511 Advertising And Public Relations Photography (3.00 
cr.) 

Repeatable: No 

A survey of advertising and public relations photography trends and 
practices. The relationship between photography, typography and 
design, image capture, manipulation, file management, workflow, 


output, as well as identifying and meeting client needs and 
expecations are stressed. A digital SLR camera is required. 


PHOTO- 530 Introduction to Video Production (3.00 cr.) 
Repeatable: No 

Introduction to essential concepts and techniques of video 
production. Emphasis is placed on preproduction and preparation 
for production, writing proposals and treatments, story-boarding 
and developing a workflow appropriate to the project. Students 
develop camera operation, audio, lighting, directing, producing and 
editing skills. A DSLR camera with full manual controls in still and 
video capture modes is required. 


PHOTO- 535 Film-History And Appreciation (3.00 cr.) 

Repeatable: No 

Evolution of motion picture film as medium of mass communication 
and aesthetic expression; contributions of noted film producers. 


PHOTO- 540 History Of Photography (3.00 cr.) 

Repeatable: No 

A survey of the scientific and aesthetic development of photography 
from its beginnings to the recent practices of photographic 
technologies in the context of post-modernity. Examine the diversity 
of styles, techniques, methods, and ideologies of selected 
photographers focusing on their contributions and influences in 
advertising, art, fashion, communication technology and pop 
culture. 


PHOTO- 575 Product Photography (3.00 cr.) 

Repeatable: No 

A survey of the technical and conceptual aspects of still and moving 
image photography of manufactured goods and products. Emphasis 
is placed on photographing studio and table still life sets. The 
importance of lighting for scale, as well as lighting varied surfaces 
will be explored. A DSLR camera with full manual controls in still and 
video capture modes is required. 


PHOTO- 611 Photojournalism And Documentary Photography (3.00 
cr.) 

Repeatable: No 

A survey of the technical and conceptual aspects of photojournalism 
and documentary photography trends and practices. The 
importance of still and moving images as conveyors of information 
and influence on public opinion is emphasized. Ethical and moral 
considerations, freedom of the press and the public's right to know 
are stressed. A survey of the technical and conceptual aspects of still 
and moving image photography of manufactured goods and 
products. Emphasis is placed on photographing studio and table still 
life sets. The importance of lighting for scale, as well as lighting 
varied surfaces will be explored. A DSLR camera with full manual 
controls in still and video capture modes is required. 


PHOTO- 612 Nature and Landscape Photography (3.00 cr.) 
Repeatable: No 

A survey of the technical and conceptual aspects of nature and 
landscape, still and moving image photography trends and practices. 
Emphasis on the application of appropriate techniques and 


equipment for field conditions. A special course fee applies. A DSLR 
camera with full manual controls in still and video capture modes is 
required. 


PHOTO- 615 Advertising Photography (3.00 cr.) 

Repeatable: No 

A survey of the technical and conceptual aspects of still and moving 
image advertising photography trends and practices. The 
relationship between marketing, design and photography in 
communicating with target audiences through cross-channel media 
are stressed. A DSLR camera with full manual control in still and 
video capture modes is required. 


PHOTO- 621 Architectural and Interior Photography (3.00 cr.) 
Repeatable: No 

A survey of the technical and conceptual aspects of architectural and 
interior still and moving image photography trends and practices. 
Emphasis on the application of appropriate techniques and 
equipment for field/location conditions. A DSLR camera with full 
manual control in still and video capture modes is required. 


PHOTO- 625 Corporate Communications and Public Relations 
Photography (3.00 cr.) 

Repeatable: No 

A survey of the technical and conceptual aspects of corporate 
communications and public relations, still and moving image 
photography trends and practices. The relationship between 
marketing, corporate communications and public relations 
photography in influencing target audience opinion through cross- 
channel media are stressed. A DSLR camera with full manual control 
in still and video capture modes is required. 


PHOTO- 630 Video/Cinema Practicum (3.00 cr.) 

Repeatable: No 

Cross discipline teams explore a selected topic(s) through the 
completion of professional level video/cinema project(s), from 
concept to distribution digital media. 

Prerequisite: take MEDIA-530 


PHOTO- 641 Fashion And Glamour Photography (3.00 cr.) 
Repeatable: No 

A survey of the technical and conceptual aspects of fashion and 
glamour still and moving image photography trends and practices. 
Emphasis on directing professional/non-professional talent/models 
and creative support and the importance of concept and design in 
creating effective images. A DSLR camera with full manual control in 
still and video capture modes is required. 


PHOTO- 695 Professional Portfolio Development (3.00 cr.) 
Repeatable: No 

Capstone experience for the Applied Photography minor. Students 
fine tune their direction and concentrate on the area they intend to 
specialize in their professional career. Students design and produce 
a portfolio to be evaluated by representative professionals. 
Standards of professional practice are emphasized. 


PHOTO- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


PHYS — Physics 


PHYS- 530 Science And The Fallible Mind For Educators (2.00 cr.) 
Repeatable: No 

Cross-disciplinary, physical science course primarily intended for 
educators. Defines and examines science with a perspective on 
societal issues related to the human mind, consumer marketing, 
psychology, religion, risk and fear, global concerns, and the use and 
abuse of numbers. 


PKG — Packaging 


PKG- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


PKG- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


POWER -— Power 


POWER- 595 Seminar (1.00 - 2.00 cr.) 

Repeatable: Yes 

Specific content is designed to upgrade competencies of 
participants. Content will change to reflect current state of the art in 
electricity/electronics or power mechanics. 


POWER- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


POWER- 792 Special Projects In Power (2.00 - 6.00 cr.) 

Repeatable: No 

Substantive study and activity for specialists in the power field to 
include library work, field observation, laboratory work planned by 
the student and approved and supervised by a faculty consultant in 
power technology. Preparation of a technical report. May be 
repeated for a maximum of six semester credits. 

Department consent 


POWER- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


PSYC — Psychology 


PSYC- 520 Psychology: Its History And Systems (3.00 cr.) 
Repeatable: No 

History of psychology and influence of early competing schools of 
thought: structuralism, functionalism, behaviorism, Gestalt 
psychology, and psychodynamic psychology. Evolution to present as 
a diverse behavioral science with emphasis on neobehaviorism, 
humanistic psychology, and cognitive psychology. 


PSYC- 530 Psychology Of Learning (3.00 cr.) 

Repeatable: No 

A course designed to acquaint the student with the principles of 
learning drawn from experimental and theoretical psychology. These 
principles are demonstrated as they apply to animal and human 
learning. Modern viewpoints toward theories of learning are 
emphasized. 


PSYC- 535 Motivation And Emotion (3.00 cr.) 

Repeatable: No 

An experimentally oriented introduction to the fundamental 
principles of motivation and emotion. 


PSYC- 540 Psychology Of Individual And Group Differences (3.00 
cr.) 

Repeatable: No 

Nature and extent of differences if individuals and groups are 
studied. Intelligence, achievement, aptitudes, interests, attitudes, 
and general personality are the major differences included. Race, 
sex, nationality, social class and age in relation to individual 
differences are studied. 


PSYC- 551 Children's Social Reasoning (3.00 cr.) 

Repeatable: No 

Focused, in-depth study of social reasoning from birth through late 
childhood. Empathy, friendship, altruism, multicultural perceptions, 
shyness, assertiveness, aggression, loneliness, morality, values, and 
global responsibility. Heredity/environment-based theories. 
Assessment tools and prevention and intervention programs. 


PSYC- 552 Adolescent Psychology (3.00 cr.) 

Repeatable: No 

The physical, emotional, social, moral, and intellectual development 
of secondary school youth. 


PSYC- 561 Abnormal Psychology (3.00 cr.) 

Repeatable: No 

A study of more serious mental disturbances. Emphasis on the 
growing importance of mental disorders and on their early detection 
and referral is studied. 


PSYC- 570 Interpersonal Effectiveness Training (3.00 cr.) 
Repeatable: No 

Training in effective interpersonal communication attitudes and 
skills for creating healthy relationships including self-awareness/self- 
expression; understanding others' communication; assertive 
rights/responsibilities coping with difficult emotions; conflict 
management/resolution and mediation; collaborative problem 
solving and teamwork; gender differences in communication style; 
effectiveness in relationships with culturally diverse individuals; and 
effectiveness in online relationships. 


PSYC- 571 Introduction To Health Psychology (3.00 cr.) 
Repeatable: No 

Principles of psychology applied to the promotion of health and 
wellness; prevention of disease, injury and premature death; 
psychological treatment of illness; improvement of health care; and 
formation of health policies. 


PSYC- 575 The Psychology Of Marriage And The Family (2.00 cr.) 
Repeatable: No 

A study of the interpersonal relations involved in dating, mating and 
family collaboration with growing awareness of patterns for self- 
integration. 


PSYC- 577 Consumer Psychology (3.00 cr.) 

Repeatable: No 

Psychological principles and theories from the areas of motivation, 
perception, learning, attitude, information processing, personality, 
groups, organizational psychology, and environmental psychology 
are applied to the understanding of consumer behavior, consumer 
problems, and their solution. 


PSYC- 579 Public Relations (2.00 cr.) 

Repeatable: No 

Introduction to public relations in industry and education including 
community relations, employee relations, customer relations, media 
relations, tools of public relations, two-way communications, and 
special publics. 


PSYC- 582 Human Resource Management (3.00 cr.) 

Repeatable: No 

Organization and coordination of personnel practices and methods. 
Consideration given to communication, employment, orientation 
and training, working conditions, supervision, performance 
evaluation, collective bargaining, salary administration, health and 
recreation. 


PSYC- 591 Applied Psychophysiological Methods (3.00 cr.) 
Repeatable: No 

Theory, methods, laboratory procedures, and applications of 
physiological responses to psychological stimuli. 


PSYC- 601 Workshop: Special topics In Psychology (1.00 - 3.00 cr.) 
Repeatable: Yes 

Current specialized topics studied in a small group setting utilizing 
experimental activities. 


PSYC- 603 Management Of Employee Reward Systems (3.00 cr.) 
Repeatable: No 

Review of issues in the reward and compensation of employees and 
of systematic methods for the determination of employee wages, 
incentives and benefits. Psychological theories of motivation, 
external equity, job analysis, identifying compensable factors used in 
job evaluation, comparable worth and performance appraisal, 
individual salary determination. 


PSYC- 632 Perception (3.00 cr.) 

Repeatable: No 

This course serves as an introduction to human perception. The 
content of the course is structured around an information 
processing model, with the sensory and memory facilities 
considered as information systems. The student will analyze 
perceptual research, become familiar with classical and modern 
psychophysical techniques and conduct experimentation in human 
information processing. 


PSYC- 642 Cognitive Processes (3.00 cr.) 

Repeatable: No 

Cognitive theories of attention, memory, language, reasoning and 
problem solving with applications to fields of education, vocational 
rehabilitation, gerontology, forensic, clinical and counseling 


psychology. 


PSYC- 685 Recruitment & Selection Of Human Resources (3.00 cr.) 
Repeatable: No 

In-depth examination of the processes involved in the design and 
implementation of procedures for selecting employees; the impact 
these procedures have on the organization; and recruitment, job 
analysis, testing methods, legal issues, selection strategies, career 
development. 


PSYC- 701 Seminar On Diversity In The Workplace (1.00 cr.) 
Repeatable: No 

Application of problem solving skills and strategies to issues 
regarding diversity in the context of applied psychology. 


PSYC- 702 Ethics In Applied Psychology (1.00 cr.) 

Repeatable: No 

Ethical principles and codes of conduct for psychologists, with 
application to work settings encountered by applied psychologists. 
Consideration to ethical codes of conduct in various professions, and 
the role of culture, personality and social factors, and major life 
events in conceptualizing ethical standards. 


PSYC- 707 Applied Social Psychology (3.00 cr.) 

Repeatable: No 

Principles and methods derived from social psychology applied to 
problems and issues in a variety of settings. 


PSYC- 708 Psychosocial Intervention (3.00 cr.) 

Repeatable: No 

Theories and methods of planned change. Training of effective 
change agents. 


PSYC- 710 Applied Psychology Seminar (1.00 cr.) 

Repeatable: Yes 

Field of applied psychology and the M.S. in Applied Psychology 
program. Critical thinking and professional writing skill development. 
Thesis process, professional ethics, diversity issues in applied 
psychology, and professional development extracurricular activities. 
Instructor's consent 


PSYC- 711 Applied Psychology Seminar II (1.00 cr.) 

Repeatable: No 

Preparation for thesis/field problem. Applying critical thinking and 
professional literature review skills to the thesis/field problem. 
Internship readiness. Professional writing skills. Ethics and diversity 
in applied psychology. Extracurricular professional development. 
Prerequisite: take PSYC-710 


PSYC- 712 Applied Psychology Seminar III (1.00 cr.) 

Repeatable: No 

Faculty and peer support for pragmatic issues related to 
independent research project completion and internship 
obtainment. Job-seeking skills; professional development through 
self-assessment and documentation of applied psychology-related 
learning. Ethical and diversity-related issues in applied psychology. 
Prerequisite: take PSYC-711 


PSYC- 720 Introduction to Evaluation and Institutional Research 
(2.00 cr.) 

Repeatable: No 

Theoretical approaches to fields of Evaluation and Institutional 
Research, evaluation competencies, and personal philosophy of 
evaluation. 


PSYC- 720A Overview of Evaluation and Institutional Research 
(0.20 cr.) 

Repeatable: No 

Application of evaluation to programs, processes and products; 
Institutional Research and its application in education, relationship 
between evaluation and institutional research. 


PSYC- 720B Responsibilities of Institutional Research Offices (0.20 
cr.) 

Repeatable: No 

Responsibilities of Institutional Research offices, similarities and 
differences in the responsibilities of different offices. 


PSYC- 720C Overview of Evaluation Approaches and Theories (0.10 
cr.) 

Repeatable: No 

Major theories and approaches that guide evaluation work; 
similarities and differences among them. 


PSYC- 720D Utilization-Focused Evaluation (0.20 cr.) 
Repeatable: No 

Theory and application of utilization-focused evaluation; basic 
questions and considerations for use; contrast with other 
approaches and theories. 


PSYC- 720E Goal Free Evaluation (0.20 cr.) 

Repeatable: No 

Theory and application of goal free evaluation; basic questions and 
considerations for use; contrast with other approaches and theories. 


PSYC- 720F Context Input Process Product Evaluation (0.20 cr.) 
Repeatable: No 

Theory and application of context input process product evaluation; 
basic questions and considerations for use; contrast with other 
approaches and theories. 


PSYC- 720G Constructivist/4th Generation Evaluation (0.20 cr.) 
Repeatable: No 

Theory and application of constructivist/4th generation evaluation; 
basic questions and considerations for use; contrast with other 
approaches and theories. 


PSYC- 720H Deliberative/Democratic Evaluation (0.20 cr.) 
Repeatable: No 

Theory and application of deliberative/democratic evaluation; basic 
questions and considerations for use; contrast with other 
approaches and theories. 


PSYC- 7201 Empowerment Evaluation (0.20 cr.) 

Repeatable: No 

Theory and application of empowerment evaluation; basic questions 
and considerations for use; contrast with other approaches and 
theories. 


PSYC- 720J Methods and Social Justice Evaluation (0.10 cr.) 
Repeatable: No 

Theory and application of methods and social justice evaluation; 
basic questions and considerations for use; contrast with other 
approaches and theories. 


PSYC- 720K Evaluation Competencies Overview (0.20 cr.) 
Repeatable: No 

Competencies for the successful evaluator or institutional research 
professional; determine proficiency levels, and develop a 
professional development plan. 


PSYC- 721 Evaluation and Institutional Research: Ethics and 
Practice (1.00 cr.) 

Repeatable: No 

Professional and ethical standards within evaluation and 
institutional research; institutions which oversee ethical practice of 
evaluation. Cultural competence and reflective practice for 
professional development. 


PSYC- 721A Professional Evaluation Standards (0.20 cr.) 

Repeatable: No 

Need for and application of American Evaluation Association Guiding 
Principles and Program Evaluation Standards to evaluation and 
research settings. 


PSYC- 721B Ethics in Evaluation and Institutional Research (0.20 cr.) 
Repeatable: No 

Ethical codes for research and evaluation and strategies for 
addressing professional and ethical issues. 


PSYC- 721C Understanding Responsible Conduct of Research (0.20 
cr.) 

Repeatable: No 

Responsible preparation and conduct of research; role of the 
Institutional Review Board in evaluation and research. Procedures 
for gaining Institutional Review Board approval for a project. 


PSYC- 721D Cultural Competence in Evaluation and Institutional 
Research (0.20 cr.) 

Repeatable: No 

Impact of cultural perspective on the conduct of evaluation and 
research; assess how personal cultural perspective influences 
professional practice. 


PSYC- 721E Reflective Practice in Evaluation and Institutional 
Research (0.20 cr.) 

Repeatable: No 

Reflective practice in evaluation and institutional research to 
support professional growth. 


PSYC- 722 Project Management in Evaluation and Institutional 
Research (2.00 cr.) 

Repeatable: No 

Evaluation project management. Identify evaluation team and 
stakeholder roles; communication, collaboration and conflict 
management skills; evaluation budget and management plan; 
deliver evaluation results; develop a professional development plan. 


PSYC- 722A Stakeholders, Roles, and Responsibilities (0.40 cr.) 
Repeatable: No 
Roles and responsibilities of stakeholders in an evaluation setting. 


PSYC- 722B Communication and Collaboration with Stakeholders 
(0.20 cr.) 

Repeatable: No 

Techniques for communicating and collaborating with internal and 
external stakeholders in an evaluation project. 


PSYC- 722C Budgeting for an Evaluation (0.30 cr.) 
Repeatable: No 

Costs associated with conducting evaluation; create detailed, 
accurate budgets for an evaluation project. 


PSYC- 722D Managing Tasks and Timelines in Evaluation and 
Institutional Research (0.30 cr.) 

Repeatable: No 

Evaluation project timelines; developing and managing project tasks 
in the evaluation process. 


PSYC- 722E Conflict Management in Evaluation and Institutional 
Research (0.20 cr.) 


Repeatable: No 
Effective communication with team members and project 
stakeholders. 


PSYC- 722F Reporting in Evaluation and Institutional Research (0.40 
cr.) 

Repeatable: No 

Communication of evaluation data (quantitative and qualitative) to 
stakeholders and other audiences; approaches for written reports 
and presentations. 


PSYC- 722G Professional Growth in Evaluation and Institutional 
Research (0.20 cr.) 

Repeatable: No 

Professional development plans for evaluators; identifying short- 
term and long-term goals. 


PSYC- 723 Research Methods in Evaluation and Institutional 
Research (2.00 cr.) 

Repeatable: No 

Research methods for evaluations. Evaluability assessments, 
identification of evaluation questions and development of 
evaluation plans. Quantitative, qualitative and mixed method 
approaches and data collection strategies. Literature reviews and 
logic models. Contextual and political issues in evaluation. Data 
visualization for evaluation results; turning results into action. 


PSYC- 723A Evaluability Assessment (0.20 cr.) 

Repeatable: No 

Evaluability assessments; assessing programs for scope and 
feasibility as evaluation. 


PSYC- 723B Identifying Evaluation Questions (0.20 cr.) 

Repeatable: No 

Evaluation questions based on stakeholder feedback, program goals 
and objectives; questions are relevant, measurable, and useful. 


PSYC- 723C Designing an Evaluation Plan (0.20 cr.) 

Repeatable: No 

Basic evaluation plans to address identified evaluation questions; 
define the goals, boundaries, and scope of the evaluation. 


PSYC- 723D Research Design in Evaluation and Institutional 
Research (0.40 cr.) 

Repeatable: No 

Quantitative and qualitative research designs; mixed-methods 
approaches. 


PSYC- 723E Program Theory: Logic Modeling/Program Theory of 
Change (0.20 cr.) 

Repeatable: No 

Logic models for evaluation; program theory of change for 
evaluation. 


PSYC- 723F Literature Reviews in Evaluation and Institutional 
Research (0.20 cr.) 


Repeatable: No 
Literature reviews for use in evaluation; approach and application of 
appropriate peer-reviewed sources. 


PSYC- 723G Sampling in Evaluation and Institutional Research (0.20 
cr.) 

Repeatable: No 

Random and convenience sampling techniques; sampling methods 
for representativeness and generalizability. 


PSYC- 723H Data Visualization in Evaluation and Institutional 
Research (0.20 cr.) 

Repeatable: No 

Data visualization techniques based on evaluation context and 
target audience; enhance client comprehension of results. 


PSYC- 7231 Turning Results into Action (0.20 cr.) 

Repeatable: No 

Strategies for designing and presenting evaluation results in order to 
support the client's use of the results. 


PSYC- 724 Data Collection in Evaluation and Institutional Research 
(1.00 cr.) 

Repeatable: No 

Qualitative and quantitative methods of data collection; focus 
group, survey, and observation data collection methods. 


PSYC- 724A Focus Groups in Evaluation and Institutional Research 
(0.40 cr.) 

Repeatable: No 

Focus group method for evaluations; appropriate use, strengths, and 
weaknesses. 


PSYC- 724B Surveys in Evaluation and Institutional Research (0.40 
cr.) 

Repeatable: No 

Survey development and administration for evaluations; appropriate 
use, strengths, and weaknesses. 


PSYC- 724C Observation Studies in Evaluation (0.20 cr.) 

Repeatable: No 

Observational data collection techniques for evaluation; appropriate 
use, strengths, and weaknesses. 


PSYC- 725 Data Analysis in Evaluation and Institutional Research 
(1.00 cr.) 

Repeatable: No 

Quantitative and qualitative data analysis techniques; information 
triangulation, and data interpretation. Data management; store and 
manage data securely. 


PSYC- 725A Quantitative Analysis in Evaluation/Institutional 
Research (0.30 cr.) 

Repeatable: No 

Basic quantitative data analysis; descriptive and inferential statistics, 


selection of appropriate statistical methods for different types of 
data; data analysis software. 


PSYC- 725B Qualitative Data Analysis in Evaluation and 
Institutional Research (0.30 cr.) 

Repeatable: No 

Basic qualitative data analysis; thematic analysis and coding of 
qualitative data. 


PSYC- 725C Managing Evaluation and Institutional Research Data 
(0.20 cr.) 

Repeatable: No 

Data management and storage; strategies for confidentiality, 
promoting accuracy, and secure storage. 


PSYC- 725D Synthesizing Results: Triangulation (0.20 cr.) 
Repeatable: No 

Mixed methods for evaluations; triangulate data from multiple 
sources in order to draw inferences about a subject. 


PSYC- 726 Evaluation Applications (2.00 cr.) 

Repeatable: No 

Practical issues in evaluation; various evaluation settings; 
appropriate reporting techniques; assess information from 
previously conducted evaluations; build evaluation capacity in 
stakeholders; Request for Proposals and grant proposals; evaluation 
related jobs. 


PSYC- 726A Evaluation Settings (0.30 cr.) 

Repeatable: No 

Evaluation settings and purposes; role of the evaluator and the 
interdisciplinary nature of evaluation; matching evaluation methods 
to organizational needs. 


PSYC- 726B Reporting and Interpreting Evaluation Results (0.20 cr.) 
Repeatable: No 

Reporting evaluation results, provide interpretations and 
recommendations; present clear, accurate, and relevant reports to 
clients. 


PSYC- 726C Dissemination Plans for Evaluation (0.20 cr.) 
Repeatable: No 

Customized reporting for evaluation. Interpret and meet the 
information needs of various audiences; dissemination plans. 


PSYC- 726D Supporting Use of the Results (0.20 cr.) 

Repeatable: No 

Personal and organizational issues that hinder the use of evaluation 
results; analyze topics that create distrust in results; communication 
for building trust in the evaluation process. 


PSYC- 726E Meta-Evaluation (0.20 cr.) 

Repeatable: No 

Meta-evaluation for quality improvement and professional 
development. 


PSYC- 726F Capacity Building in Evaluation (0.30 cr.) 

Repeatable: No 

Organizational capacity-building for evaluations; capacity-building 
plans. 


PSYC- 726G Responding to Requests for Proposals (0.20 cr.) 
Repeatable: No 

Requests for proposals for external evaluation. Navigate proposal 
process; strategies for competitive proposals. 


PSYC- 726H Evaluation Plans for Grant Proposals (0.20 cr.) 
Repeatable: No 

Grant writing process; identify grant opportunities; evaluation plans 
for grant proposals. 


PSYC- 7261 Jobs in Evaluation (0.20 cr.) 

Repeatable: No 

Job opportunities and professional resources in evaluation; internal 
evaluation positions; communicate evaluation skills during the hiring 
process; consulting opportunities. 


PSYC- 727 Practicum in Evaluation (3.00 cr.) 

Repeatable: No 

Advanced independent evaluation field project. Project 
management and external consulting skill development. 
Independent planning, designing, implementing, and managing 
evaluation projects. topics covered: budgeting, evaluability, program 
description, program theories, project management, conflict 
management, and quality management. 

Prerequisites: take PSYC-720, PSYC-721, PSYC-722, PSYC-723, PSYC- 
724, PSYC-725, and PSYC-726 


PSYC- 728 Institutional Research Applications (2.00 cr.) 
Repeatable: No 

Practical issues in Institutional Research. Benchmarking and data 
sharing; assess academic programs; the role of Institutional 
Research in academic planning. Techniques for workload studies, 
enrollment management, and modeling. Role of data management 
systems and external reporting needs. Accountability demands and 
accreditation needs. 


PSYC- 728A Enrollment Management and Modeling (0.30 cr.) 
Repeatable: No 

Enrollment management concepts and practices for Institutional 
Research; enrollment management and modeling. 


PSYC- 728B Assessment and Evaluating Academic Programs (0.20 
cr.) 

Repeatable: No 

Assessment and evaluation of academic programs for Institutional 
Research; tools and techniques for assessment and evaluation. 


PSYC- 728C Strategic Planning and Policy Analysis (0.30 cr.) 
Repeatable: No 
Strategic planning for higher education. Role of institutional 


research; techniques for conducting strategic planning and policy 
analysis, utilizing data in strategic planning. 


PSYC- 728D Benchmarking and Data Sharing in Institutional 
Research (0.20 cr.) 

Repeatable: No 

Benchmarking and data sharing for higher education; identify peer 
groups and sources for comparative data. 


PSYC- 728E Workload Studies in Institutional Research (0.20 cr.) 
Repeatable: No 

Workload studies for institutions of higher education; typical 
components and techniques for conducting workload studies. 


PSYC- 728F Data Management in Institutional Research (0.20 cr.) 
Repeatable: No 

Transactional systems and relational databases in institutional 
research. 


PSYC- 728G Institutional Accountability (0.20 cr.) 

Repeatable: No 

Accountability reporting options; national, state, and local trends, 
reporting requirements and emerging issues in institutional 
accountability; techniques for designing institutional accountability 
reports. 


PSYC- 728H External Reporting in IR (0.20 cr.) 

Repeatable: No 

External reporting for institutional researchers; techniques for 
external reporting requirements. 


PSYC- 7281 Accreditation and Institutional Research (0.20 cr.) 
Repeatable: No 

Institutional and discipline specific accreditation; regional 
institutional accreditation requirements; role of institutional 
research in accreditation. 


PSYC- 729 Practicum in Institutional Research (3.00 cr.) 
Repeatable: No 

Advanced independent institutional research field project. Project 
management and external consulting skill development. 
Independently planning, designing, implementing, and managing 
institutional research projects with client and instructor supervision. 
topics include: research design, project planning, project 
management, presenting in written and verbal formats, conflict 
management, and quality management approaches. 

P: PSYC-720, PSYC-721, PSYC-722, PSYC-723, PSYC-724, PSYC-725 and 
PSYC-728 


PSYC- 735 Applied Psychology Field Problem (2.00 - 6.00 cr.) 
Repeatable: Yes 

The investigation of a problem designed to include the planning, 
implementation and the evaluation of a feasible solution in an 
applied setting. Enroll for 2, 4, or 6 credits across terms for a 
required total of 6 credits. 


Department consent 
Prerequisite: Advanced standing in M.S. in Applied Psychology 


PSYC- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved off-campus position to gain 
professional/business/industrial experience. Normally entails 
recurring, supervised work periods, each one building and expanding 
on the previous. 

Department consent 

Must be a Psychology major & have a 2.5 GPA 


PSYC- 750 Foundations of Evaluation Research (3.00 cr.) 
Repeatable: No 

Examination of evaluation processes with an emphasis on 
foundational knowledge, skill, and attitude development. 
Description of professional behaviors necessary for success in 
evaluation research. Skill development in planning and managing 
evaluations, devising appropriate data collection strategies, and 
pilot-testing evaluation instruments and procedures. 
Corequisite: Take PSYC-790 concurrently 


PSYC- 751 Applications of Evaluation Research (3.00 cr.) 
Repeatable: No 

Examination of evaluation processes with an emphasis on applying 
evaluation knowledge, skills, and attitudes. Emphasis on application 
of professional behavior principles and competency-based 
evaluation planning and design. Skill development of data collection, 
analysis, and interpretation on a supervised field evaluation project. 
Prerequisites: take PSYC-750 and PSYC-790 


PSYC- 752 Practicum in Applied Psychology (3.00 cr.) 

Repeatable: No 

Advanced independent applied psychology field project. Project 
management and external consulting skill development. Exemplary 
professional behavior and independently planning, designing, 
implementing, and managing applied psychology projects with 
supportive but minimal client, instructor and peer supervision. 
Prerequisite: Successful completion of annual review. 


PSYC- 760 Evaluation Studies: Planning and Designing the 
Evaluation (4.00 cr.) 

Repeatable: No 

Overview of evaluation types and processes. Evaluation planning 
and design strategies. Needs assessment. Identification of 
evaluation questions, models, and methods. Development of 
budget, management, data collection, data analysis, data storage, 
and communication/reporting plan. Preparation and negotiation of 
evaluation proposals. Identification and development of reliable and 
valid instrumentation. 


PSYC- 760A Describe the Item to be Evaluated (0.20 cr.) 
Repeatable: No 

Definition and description of evaluands (e.g., programs, services, 
products to be evaluated); components of evaluand descriptions. 


PSYC- 760B Identify and Engage Stakeholders (0.20 cr.) 
Repeatable: No 

Definition and description of typical evaluation stakeholders; 
strategies for identifying and engaging stakeholders. 


PSYC- 760C Use Research Findings to Identify Evaluation Focus and 
Questions (0.20 cr.) 

Repeatable: No 

Identification of evaluation focus and question generation methods. 


PSYC- 760D Describe the Evaluation Strategy and Expected 
Outcomes (0.20 cr.) 

Repeatable: No 

Overview of evaluation strategies and expected outcomes. 


PSYC- 760E Identify Models to Support the Evaluation (0.20 cr.) 
Repeatable: No 

Diverse models of evaluation; discussion of important 
considerations in choosing evaluation models. 


PSYC- 760F Identify Designs to Support the Evaluation (0.20 cr.) 
Repeatable: No 

Identification of designs to support an evaluation; discussion of 
important considerations in choosing evaluation designs. 


PSYC- 760G Identify Methods to Support the Evaluation (0.20 cr.) 
Repeatable: No 

Identification of methods to support an evaluation; discussion of 
important considerations in choosing evaluation methods. 


PSYC- 760H Conduct an Effective Needs Assessment (0.20 cr.) 
Repeatable: No 

Evaluation needs assessment techniques; qualities of effective needs 
assessments. 


PSYC- 7601 Develop a Schedule and Staffing Plan (0.20 cr.) 
Repeatable: No 

Approaches to evaluation scheduling and staffing; discussion of 
components of effective plans. 


PSYC- 760J Develop a Budget (0.20 cr.) 

Repeatable: No 

Budget development processes; identification of typical components 
of a comprehensive evaluation budget. 


PSYC- 760K Develop a Communication and Reporting Plan (0.20 cr.) 
Repeatable: No 

Items typically included in evaluation communication and reporting 
plans; description of methods for completing communication and 
reporting plans. 


PSYC- 760L Prepare and Negotiate a Proposal (0.20 cr.) 

Repeatable: No 

Discussion of proposal development and preparation; description of 
proposal components. 


PSYC- 760M Identify Potential Data Sources (0.20 cr.) 
Repeatable: No 

Strategies used to identify potential data sources; discussion of 
typical evaluation data sources. 


PSYC- 760N Identify and Evaluate Existing Instruments and Tools 
(0.20 cr.) 

Repeatable: No 

Strategies used to identify and choose appropriate evaluation 
instruments and tools such as surveys and tests. 


PSYC- 7600 Construct Reliable and Valid Instruments (0.20 cr.) 
Repeatable: No 
Best practices and instrument construction and validation. 


PSYC- 760P Develop a Data Collection Plan (0.20 cr.) 
Repeatable: No 

Data collection planning process; discussion of components of a 
comprehensive data collection plan. 


PSYC- 760Q Design Appropriate Sampling Procedures (0.20 cr.) 
Repeatable: No 

Sampling strategies; discussion of steps in the sampling process; 
overview of ethical issues to consider when sampling. 


PSYC- 760R Address Threats to Data Trustworthiness (0.20 cr.) 
Repeatable: No 

Methods used to ensure that evaluation data can be trusted; 
discussion of methods used to improve data integrity. 


PSYC- 760S Develop a Data Analysis and Implementation Plan (0.20 
cr.) 

Repeatable: No 

Processes and issues in data analysis and interpretation planning; 
discussion of typical components of an evaluation analysis and 
interpretation plan. 


PSYC- 760T Plan for Data Storage, Collection, Security and Disposal 
(0.10 cr.) 

Repeatable: No 

Best practices for ensuring confidentiality and security of data 
before, during, and after an evaluation. 


PSYC- 760U Pilot Test Data Collection Instruments and Procedures 
(0.20 cr.) 

Repeatable: No 

Pilot study processes and best practices; how to identify the most 
appropriate pilot-testing strategies for diverse evaluations. 


PSYC- 761 Evaluation Studies: Implementing the Evaluation Plan 
(4.00 cr.) 

Repeatable: No 

Overview of evaluation implementation processes and issues. 
Collection, analysis, and interpretation of data. Conduct of effective 
interviews, focus groups, surveys, observations, and cost analyses. 
Communication of evaluation results to diverse stakeholders. 


PSYC- 761A Implement Data Collection Plan, Schedule and Budget 
(0.20 cr.) 

Repeatable: No 

Best practices for data collection planning, including scheduling and 
budgeting. 


PSYC- 761B Conduct Effective Individual or Group Interviews (0.30 
cr.) 

Repeatable: No 

Methods for conducting individual or group interviews. Readings 
and discussion about appropriate context and research designs for 
interviews. 


PSYC- 761C Conduct Effective Focus Groups (0.30 cr.) 
Repeatable: No 

Study of applications, best practices, and Do's and Don'ts for 
effective focus group facilitation in evaluation research. 


PSYC- 761D Conduct Effective Surveys (0.30 cr.) 

Repeatable: No 

Description, examples, and practice in development of effective 
survey tools for evaluation research. 


PSYC- 761E Conduct Effective Observations (0.20 cr.) 

Repeatable: No 

Description and discussion of appropriate methods and practices for 
collecting useful data through observation techniques. 


PSYC- 761F Conduct Effective Cost Analysis (0.30 cr.) 
Repeatable: No 
Effective cost analysis techniques for evaluation research. 


PSYC- 761G Record Existing Data (0.20 cr.) 

Repeatable: No 

Proper techniques for recording and summarizing existing 
evaluation data. 


PSYC- 761H Respond to Changes and Disruptions in Data Collection 
(0.20 cr.) 

Repeatable: No 

Typical problems that arise during data collection; discussion of 
strategies used to adapt to changes or disruptions in data collection 
activities. 


PSYC- 7611 Assess the Trustworthiness of Collected Data (0.20 cr.) 
Repeatable: No 

Methods and best practices for assessing the trustworthiness and 
integrity of collected data within an evaluation. 


PSYC- 761) Use Appropriate Quantitative Analysis Procedures (0.30 
cr.) 

Repeatable: No 

Types of quantitative analyses; discussion of appropriate procedures 
of quantitative data analysis in evaluation research. 


PSYC- 761K Use Appropriate Qualitative Analysis Procedures (0.30 
cr.) 

Repeatable: No 

Types of qualitative and mixed methods analyses; discussion of 
appropriate procedures for qualitative and mixed methods 
evaluation data analysis. 


PSYC- 761L review and Interpret Data in an Unbiased Way (0.20 cr.) 
Repeatable: No 

Techniques for reviewing and interpreting evaluation data in a fair 
and unbiased way; discussion of typical sources of interpretation 
bias. 


PSYC- 761M Draw Conclusions and Make Recommendations Based 
on Results (0.20 cr.) 

Repeatable: No 

Strategies for drawing accurate conclusions from evaluation results 
and making evidence-based recommendations to evaluation 
stakeholders. 


PSYC- 761N Use Multiple Methods of Communicating and 
Reporting (0.20 cr.) 

Repeatable: No 

Methods of communicating and reporting evaluation findings to 
interested stakeholder groups. 


PSYC- 7610 Discuss and Interpret the Findings with Stakeholders 
(0.20 cr.) 

Repeatable: No 

Best practices for discussing and interpreting evaluation findings 
with stakeholders in a way that allows them to make informed 
decisions. 


PSYC- 761P Present the Findings to Diverse Audiences (0.20 cr.) 
Repeatable: No 

Appropriate methods of incorporating evaluation findings into 
written, oral, or visual presentations for diverse audiences. 


PSYC- 761Q Facilitate or Monitor Changes Resulting from 
Recommendations (0.20 cr.) 

Repeatable: No 

Strategies for ensuring that evaluation recommendations are 
implemented, especially for longitudinal or multiyear evaluations. 


PSYC- 762 Evaluation Studies: Managing the Evaluation (1.00 cr.) 
Repeatable: No 

Overview of evaluation management processes and issues. 
Identification and resolution of problems, techniques to address 
changes in plan, budget, and schedule. Methods of debriefing 
stakeholders and monitoring post-evaluation changes. 


PSYC- 762A Adapt the Plan, Budget and Schedule (0.10 cr.) 
Repeatable: No 

Description of techniques that can be used to adapt to changing 
circumstances within an ongoing evaluation. 


PSYC- 762B Identify and Resolve Problems (0.10 cr.) 
Repeatable: No 

Discussion of methods that can be used to identify and resolve 
problems with an evaluation. 


PSYC- 762C Foster Reflection and Dialogue on the Evaluation (0.20 
cr.) 

Repeatable: No 

Description of techniques that may be appropriate to foster 
reflection and dialogue on the evaluation process and evaluation 
outcomes. 


PSYC- 762E Keep Interested Parties Engaged and Informed (0.10 
cr.) 

Repeatable: No 

Description of techniques that can be used for keeping interested 
parties engaged in the evaluation process and informed of 
evaluation progress. 


PSYC- 762F Debrief Evaluation Team and Stakeholders (0.20 cr.) 
Repeatable: No 

Description of best practices and methods for debriefing the 
evaluation team and project stakeholders to establish lessons 
learned from an evaluation. 


PSYC- 762G Assess Stakeholder Satisfaction with the Evaluation 
(0.20 cr.) 

Repeatable: No 

Discussion of ways to assess stakeholder satisfaction with the 
evaluation process and outcomes. 


PSYC- 765 Psychology Of The Adult Learner (2.00 cr.) 

Repeatable: No 

Application of contemporary perspectives in adult psychology to 
adult learners, primarily in employment settings. Specific strategies 
for trainers of adult learners, with consideration of gender, cultural, 
and racial factors. Group and individual differences, organizational 
dynamics, motivational factors, and disabilities are addressed. 


PSYC- 770 Thesis-Applied Psychology (2.00 - 6.00 cr.) 

Repeatable: Yes 

Independent research under direction of thesis advisor and 
committee. Selection of research questions/problems, review of 
literature, methodology development, conduct of research, 
interpretation of findings, and preparation of final paper according 
to thesis standards. 

Department consent 

Prerequisite: take PSYC-791 


PSYC- 771 Psychological Foundations of Health Promotion (3.00 cr.) 
Repeatable: No 

Theoretical issues related to health promotion. Psychosocial 
determinants of health and disease. Theories of health behavior. 
Intervention theory and development. Health care administration 
and policy. Ethical and diversity considerations. Ecological systems 
perspective for conceptualizing health promotion. 


PSYC- 772 Psychological Applications of Health Promotion (3.00 cr.) 
Repeatable: No 

Applies knowledge and skills from PSYC-771. Focus on health 
promotion intervention and research/evaluation. Experiential 
training in applying psychological principles to health promotion. 
Implications of health promotion on health care policy and 
administration. Introduces behavioral epidemiology and health 
services research. 

Prerequisite: take PSYC-771 


PSYC- 781 Personnel Psychology (3.00 cr.) 

Repeatable: No 

Research and applications in personnel psychology. Topics range 
from job analysis to personnel selection and assessment methods, 
and training designs. Diversity considerations in both ethical and 
legal context. 


PSYC- 782 Organizational Psychology (3.00 cr.) 

Repeatable: No 

Research and applications in organizational psychology. Issues in 
raising employee performance, improving relationships, and 
employee well-being within organizations. Influence of diversity and 
culture on organizational behavior. 

Prerequisite: take PSYC-781 


PSYC- 790 Research Design and Analysis | (3.00 cr.) 

Repeatable: No 

Research design with emphasis on descriptive and univariate 
analyses to solve applied problems in psychology. Selection of 
appropriate designs and data analysis methods. Includes statistical 
software applications, hypothesis testing, and interpretation. 


PSYC- 792 Research Design and Analysis II (3.00 cr.) 

Repeatable: No 

Research design with emphasis on qualitative and mixed methods 
designs and correlational and multivariate analyses to solve applied 
problems in psychology. Selection of appropriate designs and data 
analysis methods. Includes statistical software applications, 
hypothesis testing, and interpretation. 

Prerequisite: take PSYC-790 


PSYC- 793 Psychometrics of Test Construction (3.00 cr.) 

Repeatable: No 

Assumptions, models and applications of psychometric 
measurement in business and evaluation settings. Test construction, 
item design and construction, item analysis, measure reliability and 
validity. Prediction and measurement of attitudes and opinions. 


PSYC- 794 Marriage & Family Therapy Prac (4.00 cr.) 
Repeatable: No 


PSYC- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


PSYC- 875 Psychoeducational Intervention Practicum (3.00 cr.) 
Repeatable: No 

Psychoeducational intervention strategies for promoting healthy 
individuals, families, organizations and communities. Designing, 
implementing, and evaluating psychoeducational learning 
experiences. 

Prerequisite: take PSYC-708, PSYC-771, and PSYC-871 


PSYC- 890 Applied Psychology Internship (1.00 - 5.00 cr.) 
Repeatable: Yes 

Supervised field experience in an applied psychology role involving 
the practice and integration of professional skills and knowledge 
developed in other courses. (Repeatable up to 5 credits.) 
Department consent 

Prerequisite: Advanced standing in M.S. in Applied Psychology 


RC — Risk Control 


RC- 501 Seminar (1.00 - 2.00 cr.) 

Repeatable: Yes 

(Title will reflect specific business or management content.) Current 
topics in business and industrial management to meet specific needs 
of students enrolled. 


RC- 571 Alcohol, Drugs And Accident Prevention (3.00 cr.) 
Repeatable: No 

Impact of alcohol and drug use on accident prevention programs; 
current efforts to rehabilitate alcohol and drug abusers. 
Department consent 


RC- 572 Behavior Approach To Accident Prevention (3.00 cr.) 
Repeatable: No 

Behavioral aspects of accident prevention from physiological, 
psychological, sociological and cultural perspectives; identifying, 
understanding and modifying attitudes and behavior. 
Department consent 


RC- 581 Principles of Occupational Risk Control/Safety (2.00 - 3.00 
cr.) 

Repeatable: No 

Introduction to risk control/safety approaches intended to protect 
employee, property, legal, environmental, and financial-based assets 
through the development of internal practices/standards that 
promote the systematic anticipation, identification, analysis and 
control of risks that are inherent to the operation. 


RC- 583 Occupational Safety and Health Standards (3.00 cr.) 
Repeatable: No 

Understanding and proper application of a range of regulations and 
standards relating to occupational safety and health. 


RC- 586 Fire Protection (2.00 cr.) 
Repeatable: No 
Behavior of fire: chemistry, protection, prevention and control. 


RC- 587 Human Factors Engineering/Ergonomics (3.00 cr.) 
Repeatable: No 

Physiological and psychological abilities in human/machine 
interface, working performance, reliability, comfort and safety; 
effective design of people and work environment as a cybernetic 
system. 


RC- 588 Construction Safety (3.00 cr.) 

Repeatable: No 

Overview of construction safety and health, including identification 
of the most common occupational hazards associated with the 
construction industry. Emphasis is on evaluating hazards, choosing 
appropriate controls to protect workers, and developing strategies 
for implementing these controls into effective management 
systems. 


RC- 589 Fleet Risk Control Management (3.00 cr.) 

Repeatable: No 

Overview of logistically-oriented management systems required to 
control risk in fleet operations including internal standards 
development/analysis, emergency response, accident analysis, loss 
benchmarking, driver selection and training, vehicle operation, 
substance abuse testing, hours of service, vehicle maintenance/ 
inspection, route planning, cargo/personnel security, hazardous 
materials transportation, and regulatory controls. 


RC- 592 Construction Risk Management (3.00 cr.) 
Repeatable: No 

Analysis and application of fundamental process steps for 
construction job site risk management. 


RC- 595 Emergency Preparedness And Response (3.00 cr.) 
Repeatable: No 

Specific emergency response plans that meet federal, state and local 
regulations. 


RC- 640 Environmental Leadership & Sustainable Management 
(3.00 cr.) 

Repeatable: No 

Examination and evaluation of topics related to environmental 
regulations, environmental leadership and sustainability 
management. Environmental and sustainability issues and 
management challenges will be analyzed and synthesized to provide 
a fundamental understanding of environmental regulations and 
management strategies to promote environmental protection and 
sustainability management. 

Prerequisite: Take RC-583 


RC- 710 Industrial Hygiene Instrumentation (2.00 cr.) 

Repeatable: No 

Workplace environment analysis by direct reading and integrated 
sampling techniques. Fundamental Chemistry background required. 
Corequisite: RC-742 


RC- 720 Occupational Toxicology (3.00 cr.) 
Repeatable: No 
Fundamental principles of toxicology as applied to human 


physiology and health. Fundamental Chemistry background 
required. 


RC- 725 Process Hazard Management (3.00 cr.) 

Repeatable: No 

Understanding and proper application of various process hazard 
management techniques. Identify hazards, assess their risk 
frequency and severity; define countermeasures (mitigation and 
elimination). 


RC- 735 Field Problem In Risk Control (2.00 - 4.00 cr.) 

Repeatable: No 

An operational experience which requires identification of a 
technical and/or administrative problem in an occupational setting. 
The problem is researched, analyzed for alternative operational 
countermeasures, and field tested to determine the effectiveness of 
the solutions. 


RC- 742 Industrial Hygiene (3.00 cr.) 

Repeatable: No 

Principles and techniques for recognizing, evaluating and controlling 
existing or potential occupational health hazards that affect 
employee safety and health. Fundamental Chemistry background 
required. 

Corequisite: RC-710 


RC- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


RC- 781 Risk Management Applications (3.00 cr.) 

Repeatable: No 

A broad spectrum of risk management topics, including the risk 
management process, risk assessment, and several alternative risk 
transfer techniques. 


RC- 782 Loss Control Systems (3.00 cr.) 

Repeatable: No 

In-depth investigation, application and evaluation of current 
managerial practices, which are specifically and uniquely related to 
managing loss/risk control processes and systems. 


RC- 784 Internship-Risk Control (2.00 - 4.00 cr.) 

Repeatable: No 

Full-time, supervised work and learning experience in an appropriate 
professional setting. 

Department consent 


RC- 785 Seminar In Risk Control (2.00 cr.) 
Repeatable: No 
Current topics, trends and methods in risk control are examined, 


discussed and evaluated. Extensive industrial facility visits are 
conducted and analyzed. 


RC- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


RD — Design, Research & Development 


RD- 520 Prototype Development And Model Making (3.00 cr.) 
Repeatable: No 

Introduction to model making and prototype 
development/construction. Competencies are developed in 
converting design, research and development and other creative 
ideas into three- dimensional objects using traditional and non- 
traditional machining and forming techniques. Three-dimensional 
design problems form the core of this course. 


RD- 620 Research And Development (2.00 cr.) 

Repeatable: No 

Research and development procedures applied to specific industrial 
material and processing problems. 

Concurrent enrollment required in RD-621 


RD- 621 Research And Development Laboratory (1.00 cr.) 
Repeatable: No 

This lab is taken in conjunction with RD-620 to allow students in 
technical majors to fulfill the requirements of the major research 
and design project. 

Concurrent enrollment required in RD-620 


RD- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 
previous. 

Department consent 


RD- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


RDGED — Reading Education 


RDGED- 582 Content Area Reading (2.00 cr.) 

Repeatable: No 

Theoretical foundations, policy and issues impacting content area 
reading. Evidence based strategies for assessing and building 
background knowledge, developing vocabulary and comprehension, 
integrating writing, selecting appropriate content area texts and 
materials, assessing students' reading ability, and addressing needs 
of diverse students and struggling readers. 


RDGED- 614 Literacy Instruction and Assessment in the Primary 
Grades (5.00 cr.) 

Repeatable: No 

Balanced approach to scientifically based literacy instruction in the 
primary grades to include theoretical frameworks of literacy 
learning, program organization, effective instructional strategies, 
assessments, and informal evaluation techniques as related to 
instructional planning. Phonemic awareness, phonics, word study, 
fluency, comprehension, and vocabulary instruction. 


RDGED- 701 Developmental Reading K-12 (3.00 cr.) 

Repeatable: No 

Concepts, methods, research, and historical developments that form 
the foundations of teaching reading. Pedagogical considerations, 
including general conditions for learning to read and write; 
developmental phases of reading; principles of good reading 
instruction; development of a personal philosophy about teaching 
reading as a reflective practitioner. 


RDGED- 702 Reading In The Content Areas K-12 (3.00 cr.) 
Repeatable: No 

Research-based teaching methods, study strategies, and technology 
focusing on the abilities to use language processes (reading, writing, 
speaking, listening) to learn subject matter across the curriculum. 
Consideration will be given to individual differences among readers 
in relationship to the cultural and political aspects of content 
literacy. 


RDGED- 703 Children's Literature In the Reading Program (3.00 cr.) 
Repeatable: No 

Evaluation, selection, and teaching of literature in the elementary 
school language arts program with a focus on historically significant 
books, authors and illustrators writing for today's young readers. 


RDGED- 704 Young Adult Literature In The Reading Program (3.00 
cr.) 

Repeatable: No 

Designing strategies to build an appreciation of literature, 
motivating life-long readers, and using literature to encourage 
critical thinking across the curriculum. Topics include the nature of 
teen-age readers, genres of young adult literature, and its use in 
classroom curriculum. 


RDGED- 705 Instructional Techniques: Students With Reading 
Difficulties (3.00 cr.) 

Repeatable: No 

Integration of psycholinguistic theory into an interactive strategic 
model of remedial interventions based on the foundational research 
of literacy acquisition in a community environment. Integrating 
reading, writing and spelling into an effective and viable program for 
struggling readers and special populations, including the learning 
disabled. 


RDGED- 706 Assessment And Evaluation Of Language And Reading 
Development (3.00 cr.) 

Repeatable: No 

Interrelationship of assessment and evaluation to literacy 


development including current research in reading and language 
arts practices. Selection, administration and interpretation of 
formative and summative literacy assessments for the purpose of 
evaluating reading and language processes. 


RDGED- 707 Reading Teacher Practicum (3.00 cr.) 

Repeatable: No 

Practicum in teaching individual students, grades 1-12, with reading 
difficulties. Assessment of the reader's strengths and needs is 
followed by the implementation of individualized instruction 
designed to assist the child to become a better reader. 


RDGED- 720 Leading and Directing the Reading Program (3.00 cr.) 
Repeatable: No 

Using theory, research data, evidence and organizational change 
principles to develop, lead, evaluate, and improved PK-12 literacy 
and professional development programs. Leadership in developing 
and promoting effective literacy programs for all students is 
emphasized. 


RDGED- 721 Supporting Literacy Instruction (3.00 cr.) 

Repeatable: No 

Supporting teachers in learning about effective literacy instruction 
through coaching, consultation, and ongoing professional 
development. Special attention will be given to analyzing data and 
mastering the complexities of observing, modeling, and providing 
feedback to teachers. 


RDGED- 722 Reading Specialist Field Experience (3.00 cr.) 
Repeatable: No 

Supervised school-based practicum in reading program 
implementation and evaluation. Emphasis is directed toward 
developing coaching practices, planning professional development 
programs, and facilitating evidence-based reading programs. 
Prerequisites: Take RDGED-720 and RDGED-721 


REHAB - Vocational Rehabilitation 


REHAB- 500 Special Topics In Rehabilitation (1.00 - 2.00 cr.) 
Repeatable: Yes 

Special topics not available through regular courses. 
Instructor's consent 


REHAB- 500G Grantsmanship In The Helping Professions (1.00 - 
2.00 cr.) 

Repeatable: No 

Explore grant writing in human service occupations and the 
necessity for such proposals as an element of change in society. 
Methods used to seek funding sources and evaluate requests for 
proposals. 


REHAB- 500N Community-Based Rehabilitation Services (1.00 cr.) 
Repeatable: No 

An examination of national priorities for community-based services 
designed to enhance competitive employment options for severely 
disabled persons. 


REHAB- 505 Sign Language | (3.00 cr.) 

Repeatable: No 

Basic course in manual communication with persons who are deaf. 
Intensive practice in expressive and receptive communication. 


REHAB- 506 Sign Language li (3.00 cr.) 

Repeatable: No 

Intermediate course in manual communication with persons who 
are deaf. American Sign Language, increasing sign vocabulary and 
communication speed. 

Prerequisite: take REHAB-505 


REHAB- 520 Rehabilitation And Chemical Dependency (3.00 cr.) 
Repeatable: No 

Chemical use and abuse with emphasis on the rehabilitation of 
persons who are chemically dependent and the historical and 
sociological implications of drug usage. 


REHAB- 521 Rehabilitation Of Public Offenders (3.00 cr.) 
Repeatable: No 

Emphasis on programs designed to rehabilitate persons who are 
public offenders and sociological issues connected with the judicial 
system. 


REHAB- 527 Psychiatric Rehabilitation (3.00 cr.) 

Repeatable: No 

Goals and processes of psychiatric rehabilitation. Knowledge and 
application of skills for integrating diagnosis into planning and 
intervention with a focus on rehabilitation services for individuals 
with long-term mental illness in community-based settings. 


REHAB- 550 Independent Living (2.00 cr.) 

Repeatable: No 

An overview of independent living programs in this country including 
evolution, goals, methods of service delivery, and management of 
the independent living program. 


REHAB- 551 Benefits Coordination: Practice And Application (3.00 
cr.) 

Repeatable: No 

Benefits Specialist role and function; rehabilitation content 
applications. Benefits Program requirements: process and 
application. 


REHAB- 555 Rehabilitation Of The Older Disabled Worker (2.00 cr.) 
Repeatable: No 

Develop awareness and understanding of older disabled workers 
with a focus on implementing rehabilitation planning that enables 
continued participation in the work force or reinsertion into it 
following disability. 


REHAB- 560 Assistive Technology (2.00 cr.) 

Repeatable: No 

Provision of technology to enhance the lives of persons with 
disabilities. Delivery system, legislation, and issues related to 
funding are examined. Specific applications in communication, 


computers, mobility, and workstations and other technologies are 
reviewed. 


REHAB- 565 Laboratory In Rehabilitation Technology (2.00 cr.) 
Repeatable: No 

Experience utilizing technological aids/devices developed for 
persons with disabilities. Modify/adapt equipment to meet specific 
functional requirements. Construct switch/control mechanisms for 
equipment. Develop prototype solutions to vocational and 
independent living problems. 


REHAB- 602 Management Of Non-Profit Organizations (3.00 cr.) 
Repeatable: No 

Principles and practices in the operation of non-profit organizations. 
Comparison of how non- profit and for-profit operations are 
affected by organizational structures and authority, budgeting 
practices, sources of income, personnel issues, strategic planning 
and program evaluation, and marketing. Application to community 
agencies. 


REHAB- 659 Workforce Development, Disability, And 
Socioeconomics (3.00 cr.) 

Repeatable: No 

Macro/micro influences that keep people unemployed and 
underemployed, including community, services, providers, 
employers, and families. Interface among legislative initiatives, 
disability, and life/work. Policy, strategies, and skills that promote 
effective intervention and change. Intended for professionals in the 
field. 


REHAB- 660 Rehabilitation In The Private Sector (3.00 cr.) 
Repeatable: No 

Case coordination to support maximum medical recovery and/or 
vocational rehabilitation of an injured person involved in insurance 
funded cases. Differences between public and private rehabilitation 
processes. Interviewing, planning, assessing transferable skills, 
placing in suitable work, and communicating with other involved 
individuals. Business practices, professional roles, and ethical issues. 


REHAB- 661 Forensics For The Human Service Professional (2.00 cr.) 
Repeatable: No 

Terminology and practices associated with forensics for human 
service professionals. Strategies and materials related to preparation 
for testimony and expert witness testimony in a court of law and 
other legal settings. 


REHAB- 662 Absence Management (3.00 cr.) 

Repeatable: No 

Orientation to workers with disabilities in business and industry. 
Focus is upon the elimination of attitudinal and environmental 
barriers as they pertain to hiring, productivity, and retention of 
workers with disabilities. Governmental requirements, linkage 
between business, community resources, and rehabilitation. 


REHAB- 670 Work Adjustment Services (2.00 - 3.00 cr.) 
Repeatable: No 
Principles and procedures of adjustment services. Emphasis upon 


the change and improvement of behavior. Supervised practical 
experience in interviewing, behavior observation, individual work 
adjustment planning, lesson plan development and report writing. 


REHAB- 682 Sexuality And Disability (2.00 cr.) 

Repeatable: No 

Investigate sexuality as an integral part of the disability experience. 
Explore programs, techniques and personal biases in relation to 
sexuality of persons with disabilities. 


REHAB- 683 Vocational Counseling Issues (2.00 cr.) 

Repeatable: No 

Theoretical and applied approaches to vocational counseling and 
current research in vocational choice and career development as 
related to vocational counseling. 


REHAB- 688 Developing Collaborative Partnerships (3.00 cr.) 
Repeatable: No 

Development of professional relationships that are characterized by 
collaboration and respect for the consumer or student. Role of team 
members including human service professionals, consumer student, 
family members, school personnel, and community organization 
staff in collaborative decision making. Enhanced service delivery 
responsiveness through application of collaborative principles. 


REHAB- 700 Seminar--Vocational Rehabilitation (1.00 - 2.00 cr.) 
Repeatable: No 

A seminar course devoted to the field of vocational rehabilitation 
and subject materials pertinent to the field. 


REHAB- 701 Foundations Of Rehabilitation (3.00 cr.) 

Repeatable: No 

Foundations of rehabilitation including its philosophical foundation, 
historical development, organization; professional roles, 
responsibilities, and practices; and future trends. 


REHAB- 704 Pre-Practicum in Rehabilitation (3.00 cr.) 

Repeatable: No 

Basic counseling skills to prepare for supervised clinical experiential 
courses (practicum and internship). Counseling process and 
counseling strategies in rehabilitation settings. 

Prerequisite or Corequisite: COUN-750 


REHAB- 705 Practicum In Rehabilitation Leadership (3.00 cr.) 
Repeatable: No 

Practical experience in leadership within rehabilitation 
organizations. Leaders' roles may be demonstrated through 
experiences in fiscal management, human resource management, 
strategic planning, staff development, contract negotiations and 
production management. 

Department consent 


REHAB- 707 Practicum In Vocational Evaluation (4.00 cr.) 
Repeatable: No 

A supervised experience that integrates vocational evaluation 
course material. The student will plan, conduct and communicate 


findings of comprehensive vocational evaluations with consumers 
who are disabled. 

Department consent 

Prerequisites: take REHAB-620, REHAB-717, REHAB-723, REHAB-724, 
all with minimum grade of B. 


REHAB- 708 Practicum In Rehabilitation Counseling (3.00 - 5.00 cr.) 
Repeatable: No 

Minimum of 100 hours of supervised clinical experience ina 
rehabilitation setting approved by instructor. Student will perform 
entry level duties of a rehabilitation counselor. 

Department consent 

Prerequisites: take COUN-788 or REHAB-704 with a minimum grade 
of B 


REHAB- 710 Rehabilitation Implications Of Sensory Impairment 
(3.00 cr.) 

Repeatable: No 

Medical, psychosocial, and vocational implications of sensory 
disabilities. Disabling conditions affecting all five senses, with 
particular emphasis on hearing and visual impairments. 


REHAB- 711 Psychological Testing in Rehabilitation and Counseling 
(3.00 cr.) 

Repeatable: No 

Overview of common individual and group approaches to 
psychological assessment used within rehabilitation and counseling 
environments with an emphasis on selection, evaluation, 
administration, scoring and interpretation of standardized tests for 
diverse populations. 


REHAB- 713 Aspects Of Disability: Physical Disabilities (3.00 cr.) 
Repeatable: No 

Study of major physical disabilities including medical aspects and the 
psycho-social and vocational implications. Will cover the existence, 
onset, severity, progression and expected duration of disabilities. 


REHAB- 714 Aspects Of Disability: Cognitive (3.00 cr.) 
Repeatable: No 

Major cognitive and psychiatric disabilities and their medical, 
psycho-social, and vocational implications. Incidence, onset, 
severity, progression and expected duration (mental retardation, 
learning disability, mental illness, brain injury and disease). 


REHAB- 715 Research In Rehabilitation and Counseling (3.00 cr.) 
Repeatable: No 

Basic research methods and design used to determine the 
effectiveness of rehabilitation services and outcomes. Statistical 
techniques, research terminology and design, ethical and legal 
implications of human subjects' research in quantitative and 
qualitative research applications. Critically analyze research and skill 
application through development of a practice-related research 
proposal. 


REHAB- 717 Occupational Analysis And Job Placement (3.00 cr.) 
Repeatable: No 
Application of occupational analysis, career information, and 


placement concepts to the practice of job placement of persons with 
a disability. Includes job development/search techniques and the 
nature and critical impacting factors of the placement process. 


REHAB- 723 Procedures Of Vocational Evaluation (3.00 cr.) 
Repeatable: No 

Basic philosophies, practices, and processes of vocational evaluation 
applied to individuals with disabilities. Knowledge of specific 
assessment tools/instruments and application of clinical skills 
needed to analyze relevant information for program and career 
planning, identify significant behaviors, interpret findings to others 
and communicate assessment result. 


REHAB- 724 Applied Vocational Assessment and Evaluation (1.00 - 
2.00 cr.) 

Repeatable: Yes 

Vocational assessment techniques including diagnostic interviewing, 
vocational counseling, needs analysis and planning, psychological 
testing, referral for services and communication of assessment 
results. Advanced vocational evaluation techniques include work 
samples, situational or community-based assessment, evaluation 
planning, behavioral observation, analysis and synthesis of results 
and comprehensive vocational evaluation report writing. 
Prerequisite or concurrent enrollment in REHAB-723 


REHAB- 735 Problems In Vocational Rehabilitation (2.00 cr.) 
Repeatable: No 

Identification, selection, and completion of a problem in vocational 
rehabilitation. The problem project will culminate in a Plan B paper. 
Intervention focusing on the family as the consumer of rehabilitation 
services. 

Prerequisite: take EDUC-740 


REHAB- 749 Cooperative Education Experience (1.00 - 12.00 cr.) 
Repeatable: Yes 

Supervised work experience with an approved rehabilitation 
agency/facility in an area directly related to the student's major 
concentration. Selection by application and interview. 
Department consent 


REHAB- 752 Group Work in Rehabilitation (3.00 cr.) 

Repeatable: No 

Theoretical and applied understandings of group work and group 
dynamics when working with individuals with disabilities. 
Approaches to leading groups in rehabilitation settings and planning 
and forming groups. 

Prerequisites: take COUN-750 and REHAB-704 


REHAB- 764 Case Coordination (3.00 cr.) 

Repeatable: No 

Concepts and philosophy of the case coordination in rehabilitation 
applied to various employment settings. Integration of consumer 
case study data, identification of service need and plan 
development. 

Prerequisites: take REHAB-713 and REHAB-714 


REHAB- 770 Thesis - Vocational Rehabilitation (2.00 - 6.00 cr.) 
Repeatable: Yes 

Independent research under direction of investigation adviser. 
Selection of problems, development of outline, review of literature, 
compilation of bibliography, plan of method of attack, conduct of 
research, interpretation of findings, and preparation of the final 
paper according to thesis standards. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of six. 
Prerequisite: take EDUC-740 


REHAB- 780 Leadership And Management In Vocational 
Rehabilitation (2.00 cr.) 

Repeatable: No 

Leadership theories and rehabilitation organization concepts 
emphasizing continual skill building of leaders. Roles and 
responsibilities of leadership in promoting quality of business 
practices and partnerships. Response to system change, public 
policy, emerging trends, and ethical principles. 

Requires Admission to the MS in Vocational Rehabilitation 


REHAB- 783 Internship In Vocational Evaluation (5.00 cr.) 
Repeatable: No 

A culminating practical experience using the tools and techniques of 
vocational evaluation to perform tasks of interviewing, planning, 
counseling, administering assessment tasks, observing, and 
reporting. 

Prerequisite: must be M.S. degree candidate; take REHAB-707 with a 
B or better 


REHAB- 785 Internship In Rehabilitation Leadership (6.00 cr.) 
Repeatable: No 

A culminating practical experience in providing leadership to 
accomplish organizational goals. Tasks in fiscal, personnel, program 
development, fund raising, production, marketing, and contract 
procurement. Must be a M.S. degree candidate. 

Department consent 

Prerequisites: Must be M.S. degree candidate; take REHAB-705 with 
a Bor better. 


REHAB- 787 Internship In Rehabilitation Counseling (5.00 cr.) 
Repeatable: Yes 

Minimum of 600 hours of supervised clinical rehabilitation 
counseling experience in a rehabilitation setting approved by 
instructor. At least 240 hours of direct service to individuals with 
disabilities. 

Prerequisites: Must be M.S. degree candidate; take REHAB-707 or 
REHAB-708 with B or better 


REHAB- 798 Field Experience In Rehabilitation (1.00 - 2.00 cr.) 
Repeatable: Yes 

Off-campus work and study in an approved position to better 
understand the challenges and potentials of various rehabilitation 
type careers. 

Department consent 


REHAB- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


SCIED — Science Education 


SCIED- 501 Science Education Methods (3.00 cr.) 

Repeatable: No 

Methods of teaching science; theories and applications, issues and 
trends. 

Benchmark | Completed 


SCIED- 560 Science Education Curriculum And Assessment (3.00 cr.) 
Repeatable: No 

Curriculum and assessment for teaching science; theories and 
applications, issues and trends. 

Benchmark | Completed 


SCIED- 609 Student Teaching - Science Education (2.00 - 16.00 cr.) 
Repeatable: No 

Student teaching experiences in science education. 

Prerequisites: Benchmark | completed and Senior level 


SCIED- 610 Biology Student Teaching (2.00 - 16.00 cr.) 
Repeatable: No 

Student teaching experience in biology 

Prerequisite: Benchmark II completion 


SCIED- 611 Chemistry Student Teaching (2.00 - 16.00 cr.) 
Repeatable: No 

Student teaching experience in chemistry. 

Prerequisite: Benchmark II completion 


SCIED- 612 Physics Student Teaching (2.00 - 16.00 cr.) 
Repeatable: No 

Student teaching experience in physics. 

Prerequisite: Benchmark II completion 


SCIED- 613 Earth and Space Science Student Teaching (2.00 - 16.00 
cr.) 

Repeatable: No 

Student teaching experience in Earth and space science. 


SCIED- 614 Environmental Science Student Teaching (2.00 - 16.00 
cr.) 

Repeatable: No 

Student teaching experience in environmental science. 


SCIED- 619 Broadfield Science Teaching Internship (2.00 - 16.00 cr.) 
Repeatable: No 

Internship experience in teaching broadfield science. 

Prerequisite: Benchmark II completion 


SCIED- 620 Biology Teaching Internship (2.00 - 16.00 cr.) 
Repeatable: No 


Internship experience in teaching biology. 
Prerequisite: Benchmark II completion 


SCIED- 621 Chemistry Teaching Internship (2.00 - 16.00 cr.) 
Repeatable: No 

Internship experience in teaching chemistry. 

Prerequisite: Benchmark II completion 


SCIED- 622 Physics Teaching Internship (2.00 - 16.00 cr.) 
Repeatable: No 

Internship experience in teaching physics. 

Prerequisite: Benchmark II completion 


SCIED- 623 Earth and Space Science Teaching Internship (2.00 - 
16.00 cr.) 

Repeatable: No 

Internship experience in teaching earth and space science. 


SCIED- 624 Environmental Science Teaching Internship (2.00 - 16.00 
cr.) 

Repeatable: No 

Internship experience in teaching environmental science. 


SCIED- 688 Internship Teaching - Science Education (8.00 - 16.00 cr.) 
Repeatable: No 

Alternative to student teaching experience: licensed and salaried 
internship in a cooperating school. 

Prerequisites: Benchmark II completion and Senior level 


SCIED- 710 Current topics In Science For Teachers (3.00 cr.) 
Repeatable: Yes 

Current topics, issues, and events in the field of sciences and how 
they might be incorporated in the curriculum and instruction of 
science courses. 


SCOUN -— School Counseling 


SCOUN- 501 Introduction To Guidance (2.00 cr.) 

Repeatable: No 

Policies and practices of organized guidance programs in educational 
settings; historical, philosophical and cultural bases for guidance 
services; guidance techniques for teachers; cooperative efforts of 
teachers, parents and counselors. 


SCOUN- 600 Workshop: Counseling/Psychological Services (1.00 - 
3.00 cr.) 
Repeatable: Yes 


SCOUN- 605 Emerging Issues In School Counseling (2.00 cr.) 
Repeatable: No 

Identify, explore and research issues and trends impacting practice 
and resources in school counseling. Student must be currently 
employed in a school setting or licensed to work in schools. 


SCOUN- 647 Emotional And Behavioral Problems Of Children And 
Adolescents (3.00 cr.) 

Repeatable: No 

Assessment, identification and evaluation of emotional and 
behavioral disorders of learners middle childhood through 
adolescence, including methods of observing, diagnosing, 
documenting and interpreting. Characteristics of emotional and 
behavioral disabled learners, including potential concomitant 
physical, cognitive, or sensory disabilities and psychological, social 
and environmental factors contributing to childhood emotional and 
behavioral disorders. 


SCOUN- 705 Play Therapy (2.00 cr.) 

Repeatable: No 

Study of play therapy theory, research, and utility in school and 
clinical settings. Application of play-based assessment, treatment 
planning, and therapeutic skills through supervised laboratory 
experience. 


SCOUN- 727 Supervision in Pupil Services (1.00 cr.) 

Repeatable: No 

Theories, strategies and models of school-based supervision of 
school counseling and school psychology students. Ethical 
guidelines, best practice strategies, supervisory roles, and 
supervision standards for individuals responsible for supervising 
practicum students and interns are addressed. Not intended for use 
in a degree program. 

Instructor's consent 


SCOUN- 733 Lifespan Career Development (3.00 cr.) 

Repeatable: No 

Study and application of career development and theories from a 
lifespan perspective. Examination of established and emerging labor 
markets, economic and social forces likely to impact career 
development and choice. Access, implementation, and evaluation of 
information systems. Application of assessment tools and 
techniques. 


SCOUN- 735 Problems In Counseling And Psychological Services 
(2.00 cr.) 

Repeatable: No 

Plan B investigations are the primary purpose of this course. 
Students who are ready to write their Plan B paper should register 
for this course and then confer with the major adviser to select a 
staff member who will serve as an investigation adviser. Meetings 
with the adviser are by arrangement only. 


SCOUN- 765 Professional Orientation To School Counseling (3.00 
cr.) 

Repeatable: No 

Orientation to school counseling history, professional roles and 
functions, and programming models. Credentialing processes, 
professional organizations, public policies related to school 
counseling. 


SCOUN- 770 Thesis (2.00 - 6.00 cr.) 
Repeatable: Yes 


Independent research under direction of investigation adviser. 
Selection of problems, development of outline, review of literature, 
compilation of bibliography, plan of method of attack, conduct of 
research, interpretation of findings, and preparation of the final 
paper according to thesis standards. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of six. 
Prerequisite: take EDUC-740 


SCOUN- 782 PK-12 Developmental Guidance Curriculum (3.00 cr.) 
Repeatable: No 

Strategies and techniques for designing and delivering PK-12 
developmental guidance curriculum. National and state student 
standards and benchmarks as framework for curriculum design. 
Instructional and facilitation strategies, classroom management, 
evaluation processes for elementary, middle, and high school 
group/classroom guidance. 

Prerequisites: take COUN-750 and SCOUN-765; must be M.S. School 
Counseling or M.S. Guidance & Counseling major 


SCOUN- 788 School Counseling Practicum (2.00 - 3.00 cr.) 
Repeatable: No 

Application of individual, small group, and large group guidance and 
counseling techniques in school settings. Supervised practice for a 
minimum of 100 hours on site, with additional campus-based 
supervision. 

Prerequisites: take COUN-750 and COUN-788 


SCOUN- 789 Elementary School Counseling Internship Practicum 
(3.00 - 6.00 cr.) 

Repeatable: No 

Practical experience in school counseling in a K-8 school setting for a 
minimum of 300 hours. Application of counselor competencies and 
utilization of professional school counseling skills under supervision. 
Instructor's consent 

Prerequisite: take SCOUN-793 


SCOUN- 790 Secondary School Counseling Internship (3.00 - 6.00 
cr.) 

Repeatable: No 

Practical experience in school counseling in a 9-12 school setting for 
a minimum of 300 hours. Application of counselor competencies and 
utilization of professional of professional school counseling skills 
under supervision. 

Instructor's consent 


SCOUN- 791 Internship In Guidance And Counseling (6.00 cr.) 
Repeatable: Yes 

The student will devote a minimum of 360 hours, full-time (each 
quarter) in a local school serving as a school counselor. In this 
experience, they will be supervised by university personnel and work 
with a fully certified local school counselor. Experiences include all 
aspects of the guidance function. 

Prerequisite: take SCOUN-790 


SCOUN- 792 Post-Secondary Career Counseling Practicum (3.00 cr.) 
Repeatable: No 
Closely supervised career counseling experience at a postsecondary 


career counseling center. 
Prerequisites: take SCOUN-733 and SCOUN-787 


SCOUN- 793 School Counseling Internship Seminar (2.00 cr.) 
Repeatable: No 

Case consultation and group supervision activities to accompany 
field-based application of school counseling knowledge and skills. 
Must be taken concurrently with SCOUN-789 and/or SCOUN-790. 
Instructor's consent 


SCOUN- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


SCOUN- 895 Field Study (2.00 - 6.00 cr.) 

Repeatable: Yes 

Experience in action-type field research in pupil personnel services. 
The student will identify and research a topic directly related to his 
career position. Preparation and presentation of a formal report of 
the study to appropriate personnel. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of six. 


SMGT -— Sustainable Management 


SMGT- 700 Cultural and Historical Foundations of Sustainability 
(3.00 cr.) 

Repeatable: No 

The changing relationships of humans to the natural environment: 
changes in dominant scientific perspectives and the process of 
scientific debate. The quest for understanding, manipulating, and 
dominating the natural world. Cultural and organizational 
structures; the role and impact of technology; the systems approach 
to problems solving and its implications for the future. 

Instructor's consent 


SMGT- 710 The Natural Environment (3.00 cr.) 

Repeatable: No 

The role of humans in the biosphere; human impacts on natural 
systems (natural cycles, climate, water, energy, bio-systems, eco- 
systems). Use of case studies, some pre-reading, carbon cycle as a 
unifying theme. Disturbance pollution and toxicity, carrying capacity 
and natural capital. 

Instructor's consent 


SMGT- 720 Applied Research and the Triple Bottom Line (3.00 cr.) 
Repeatable: No 

Document and project internal and external costs resulting from the 
inseparability of the natural, social, and economic environments. 
Assess sustainability issues using basic modeling techniques; cause 
and effect, rot cause analysis, regression analysis, and business 
scenario-based cases. 

Instructor's consent 


SMGT- 730 Policy, Law, and the Ethics of Sustainability (3.00 cr.) 
Repeatable: No 
Policy, law and ethics regarding sustainability of economic 


development and emerging national and international 
environmental challenges. The role of domestic and international 
enforcement agencies and commissions such as the Department of 
Interior, United Nations Environment Programme, in building a more 
just, prosperous, and secure environmental common future. 


SMGT- 740 Economics of Sustainability (3.00 cr.) 

Repeatable: No 

Understand the economy as a component of the ecosystem within 
which it resides, with natural capital added to the typical analysis of 
human, social, built, and financial capital. Explore traditional micro, 
macro, and international trade theory and policy and the 
implications of sustainability. 

Instructor's consent 


SMGT- 750 The Built Environment (3.00 cr.) 

Repeatable: No 

Thee assessment of the intersection of the built environment and 
human needs: water, air, food, waste, transportation, health care 
and education. Focus on evaluation and analysis of energy 
technology systems and building efficiency in the context of facilities 
management. 

Instructor's consent 


SMGT- 760 Geopolitical Systems (3.00 cr.) 

Repeatable: No 

Examination of decision making and public policy for sustainability at 
the national, state, and local level; emphasizing social, economic, 
and political factors that affect decisions within the public, non- 
profit, and private sectors; and decisions designed to foster 
achievement of sustainability. 

Instructor's consent 


SMGT- 770 Leading Sustainable Organizations (3.00 cr.) 

Repeatable: No 

Macro-level perspective on leading sustainable organizations. topics 
include organizational change and transformation processes, 
strategic and creative thinking, organizational structures and their 
impacts, conflict management and negotiation, stakeholder 
management and situational leadership styles and behaviors. How 
organizational leaders develop and enable sustainable organizations, 
especially in times of environmental change. 

Instructor's consent 


SMGT- 780 Corporate Social Responsibility (3.00 cr.) 

Repeatable: No 

Evaluation of risks and potential impacts in decision making and 
recognizing the links between the success of an organization and the 
well being of a community. Integrating corporate social 
responsibility throughout an organization, creating metrics and 
communicating CSR policies internally and externally. Development 
of best practices in an organization pertaining to corporate social 
responsibility. 

Instructor's consent 


SMGT- 782 Sustainable Supply Chain Management (3.00 cr.) 
Repeatable: No 


Planning, organizing and controlling the organization's supply chain 
based on the triple bottom line; use of total cost analyses and 


product/process life cycles to lead strategy and operations decisions. 


Impacts of sourcing, revers logistics and service supply chains on 
organizational performance and the resulting carbon, water and 
pollution footprints are considered. 

Prerequisites: take SMGT-720 and SMGT-740 


SMGT- 784 Sustainable Water Management (3.00 cr.) 
Repeatable: No 

Practical applications of sustainability in aquatic environments. 
Topics include water and health, water quality and quantity, 
governance, assessing the aquatic environment, water treatment 
technologies, environmental mitigation, and impacts of climate 
change. Emphasis will be on selected areas of interest from the 
perspective of public health, engineering, and municipal 
conservation management. 

Instructor's consent 


SMGT- 785 Waste Management and Resource Recovery (3.00 cr.) 
Repeatable: No 

Practical issues of sustainability in waste management. The 
generation, processing, management and disposal of municipal, 
industrial and agricultural waste with an emphasis on the technical, 
economic and environmental aspects of various recovery processes. 
Also, producer responsibility and design for environment and life 
cycle analysis. 

Instructor's consent 


SMGT- 790 Research Methods (1.00 cr.) 

Repeatable: No 

Methods used in epidemiologic research, including the design of 
research studies and the collection and analysis of data. 
Sustainability studies are typically observational in nature, meaning 
that the investigator has limited control over the exposure that 
study participants experience and are typically concerned about the 
health of organizations. 

Instructor's consent 


SMGT- 792 Capstone Project (3.00 cr.) 

Repeatable: No 

Original research on a project of the student's choosing with 
instructor approval, typically involving a sustainability issue 
applicable in the student's place of employment or a local not-for- 
profit organization. A continuation of the research methodology 
course that is a prerequisite. 

Instructor's consent 

Prerequisite: take SMGT-790 


SMGT- 795 Special topics in Sustainable Management (3.00 cr.) 
Repeatable: No 
Various specialized areas in Sustainable Management will be 


examined. The specific topic will be advertised prior to the semester. 


Repeatable with different topics. 


SOC - Sociology 


SOC- 515 Criminology (3.00 cr.) 

Repeatable: No 

Sociological analysis of structure and function of criminal law, 
variables of criminal behavior and operation of criminal justice 
system. 


SOC- 525 Sociology Of Leisure (3.00 cr.) 

Repeatable: No 

Institutional approach to effects of leisure on social structure; values 
reflected in leisure; problems with increase in leisure resources. 


SOC- 540 Sociology Of Work (3.00 cr.) 

Repeatable: No 

Human behavior in various types of employment and occupations; 
trends in U.S. occupational structure. 


SOC- 550 Sociology Of Hmong Culture (1.00 cr.) 

Repeatable: No 

Sociological overview of Hmong cultural values, history, immigration 
and resettlement experiences, family and clan functions, and 
spiritual beliefs and practices. 


SOC- 560 Sociology Of Juvenile Delinquency (3.00 cr.) 
Repeatable: No 

Theories of delinquency, criminal behavior, and social control in 
relation to modern institutions in American culture. 


SOC- 610 Sociology Of Thailand's Minority Groups: Study Abroad 
Program (4.00 cr.) 

Repeatable: No 

Study abroad program to Thailand. In-depth experiential learning of 
Thai minority cultures, including religions, socio-political status, 
Buddhism, health, education, trafficking of women and children, 
limited citizenship status, and poverty. Field trips to villages, non- 
governmental agencies, schools, and clinics. 


SOCWK - Social Work 


SOCWK- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: No 


SPCOM — Speech Communication 


SPCOM- 508 Speech Skills For Business And Industry (2.00 cr.) 
Repeatable: No 

Professional communication; projects emphasizing the application of 
oral presentation skills in business and professional contexts. 


SPCOM- 710 Advanced Interpersonal Communication for 
Professionals (3.00 cr.) 
Repeatable: No 


Study of interpersonal communication theory applied to 
organizational and professional contexts. 


SPED — Special Education 


SPED- 500 Introduction To Individuals With Cognitive Disabilities 
(3.00 cr.) 

Repeatable: No 

Introduction to etiology of mental retardation; psychological, 
educational, social and vocational aspects; adjustment techniques 
used in working with mentally retarded persons. 


SPED- 501 Learning Disabilities (3.00 cr.) 

Repeatable: No 

Identification, remediation and evaluation of learning disabled; 
intervention techniques used with adolescents and adults. 


SPED- 505 Early Childhood Inclusion of Students with Exceptional 
Needs (3.00 cr.) 

Repeatable: No 

History and purpose of Early Childhood Special Education. 
Programming; legislation; population receiving services; 
adaptations; strategies; family intervention; intervention models; 
inclusion of all students in the natural environment or least 
restrictive environment. 


SPED- 510 ECSE Methods, Materials and Curriculum (3.00 cr.) 
Repeatable: No 

Curricular and methodological adaptation; embedding goals and 
objectives for young children with exceptional needs in the areas of 
social-emotional development, motor skills, self-help skills, 
communication, cognitive development. 

Only for students seeking Early Childhood Special Education 
certification. 


SPED- 515 Early Childhood Special Education Organization and 
Implementation (3.00 cr.) 

Repeatable: No 

Organization and implementation of Early Childhood Special 
Education programs. Service delivery; itinerant services; 
consultation and collaboration; and intervention models. 
Prerequisite: take SPED-505; only for students seeking ECSE 
certification. 


SPED- 520 Early Childhood Special Education Assessment (3.00 cr.) 
Repeatable: No 

Supervised practice in assessment of young children with suspected 
or identified developmental delays. Standardized and informal 
assessment instruments for screening; determining eligibility for 
special needs programming; and progress monitoring of early 
learning in early childhood children. 

Prerequisites: SPED-505, SPED-510, SPED-515, and must be seeking 
ECSE certification. 


SPED- 522 Curriculum & Instruction: Severe Disabilities (2.00 cr.) 
Repeatable: No 


Curriculum and instruction strategies for teaching functional 
academics, personal/social, vocational, and community living skills 
to individual with sever and profound disabilities. Prerequisites: take 
SPED-500 and SPED-630 


SPED- 523 Mild Disabilities: Social Studies And Science (3.00 cr.) 
Repeatable: No 

Curriculum and methods of teaching students with mild cognitive, 
learning, and emotional/behavioral disabilities in the content areas 
of social studies, science, and in general education. Strategies that 
facilitate integration, improve maintenance and generalization of 
skills, promote transitions, increase self-awareness and self- 
management, and compensate for learning deficits. 


SPED- 524 Curriculum & Instruction: Career & Transition Education 
(3.00 cr.) 

Repeatable: No 

Curriculum and instruction for persons with cognitive disabilities, 
borderline and severe, in prevocational career, vocational 
education, and transition stressing interdisciplinary cooperation. 
Prerequisites: take SPED-500 and SPED-630 


SPED- 526 Pre-Student Teaching: Cognitive Disabilities (2.00 cr.) 
Repeatable: Yes 

Supervised experience in observing, planning instruction, and 
teaching children and youth with cognitive disabilities in a cross- 
categorical school environment. Repeatable three times for credit. 
Department consent 


SPED- 528 Assessment For Individual Education/ Transition Plans 
(3.00 cr.) 

Repeatable: No 

Diagnosing behavior and learning problems of students with 
exceptional education needs. Preparing individual educational and 
transitional plans based on comprehensive assessments. 
Prerequisite: take REHAB-620 


SPED- 530 Introduction To Communication Disorders (3.00 cr.) 
Repeatable: No 

Nature, causes of and methods used when working with individuals 
who have speech and language disorders. 


SPED- 536 Early Childhood Special Education Pre-Student Teaching 
(2.00 cr.) 

Repeatable: No 

Supervised experience in teaching children with exceptionalities. 
Instructional practices based on knowledge of the child, family, 
community, and the curriculum. 

Prerequisite: take SPED-505. Must be seeking ECSE certification. 


SPED- 538 Pre-Student Teaching: Children And Youth With 
Disabilities (2.00 cr.) 

Repeatable: No 

Supervised experience in observing, planning instruction, and 
teaching children and youth with disabilities in a cross-categorical 
school environment. 


SPED- 600 Workshop: topics In Special Education (1.00 - 3.00 cr.) 
Repeatable: No 
Current specialized topics studied through experiential activities. 


SPED- 620 Schools, Families And Community Collaboration (3.00 
cr.) 

Repeatable: No 

Theory, general principles and procedures for fostering collaborative 
partnerships among families, professionals, students and other 
service providers. Focuses on families with children who have 
disabilities. 


SPED- 630 Inclusion Of Students With Exceptional Needs (3.00 cr.) 
Repeatable: No 

Inclusion of students with exceptional educational needs in the 
regular classroom setting. Laws, definition, characteristics, 
adaptations, strategies and transitional services that pertain to 
persons identified with: cognitive disability, learning disability, 
attention deficit hyperactivity disorder, emotional disability, autism, 
traumatic brain injury, speech and language disorders, visual and 
hearing loss, physical and other health impairments, and gifted and 
talented. 


SPED- 640 Diagnosis And Remediation Of Literacy And Math 
Disabilities (4.00 cr.) 

Repeatable: No 

Curriculum, methods, assessment and remediation of teaching 
reading, math, and language to individuals with mild disabilities. 
Strategies that assess and evaluate, monitor progress, increase, 
maintain and generalize skills, facilitate integration, and compensate 
for learning deficits in the general and special education curricula. 
Prerequisites: take EDUC-580, EDUC-581, and EDUC-582 


SPED- 647 Emotional And Behavioral Problems Of Children And 
Adolescents (3.00 cr.) 

Repeatable: No 

Assessment, identification and evaluation of emotional and 
behavioral disorders of learners middle childhood through 
adolescence, including methods of observing, diagnosing, 
documenting and interpreting. Characteristics of emotional and 
behavioral disabled learners, including potential concomitant 
physical, cognitive, or sensory disabilities and psychological, social 
and environmental factors contributing to childhood emotional and 
behavioral disorders. 


SPED- 662 Classroom Management Techniques (3.00 cr.) 
Repeatable: No 

Techniques for motivating handicapped youth, individual and group 
discipline, behavior modification, educational organization, 
evaluation, and communication to enhance learning. 


SPED- 671 Introduction to Special Education and Professional 
Portfolio Development (3.00 cr.) 

Repeatable: No 

Survey of the history of the field, the philosophy of special 
education, the mission of the field, special education legislation and 


mandates, issues within the profession, influential organizations, 
and the basic principles of professional portfolio development. 


SPED- 672 Foundations of Autism Spectrum Disorder (3.00 cr.) 
Repeatable: No 

A foundation for understanding individuals with Autism spectrum 
Disorders (ASD) and its effect on the individuals’ life and learning, 
through a comprehensive overview of the history, current literature, 
and best practices. 


SPED- 673 Behavior Interventions and Positive Behavior Supports 
(3.00 cr.) 

Repeatable: No 

Study functional behavioral assessment (FBA) and behavioral 
intervention planning (BIP) for individualized behavior problems for 
students with Autism Spectrum Disorder and related disabilities in 
the PK-12 educational setting. Focus on assessment skills to produce 
data-driven environmental modifications, pro-social replacement 
behaviors, consequence strategies, and home-school collaboration. 


SPED- 674 Augmentative Communication and Social Skills (3.00 cr.) 
Repeatable: No 

Review current literature in supporting communication and social 
skills for individuals with Autism Spectrum Disorder; including best 
practices in assessment and implementation of augmentative and 
alternative communication interventions. 


SPED- 675 Assessment and Methodology of Autism Spectrum 
Disorder (3.00 cr.) 

Repeatable: No 

Critical review of assessment methods used in the identification of 
Autism Spectrum Disorder. Formal and informal assessment results 
are utilized to create an intervention plan that is responsive to the 
student's individual needs. 


SPED- 676 Practicum in Autism Spectrum Disorder (3.00 cr.) 
Repeatable: No 

Review of instructional techniques, adaptations, and modifications 
to develop individualized instruction for students with autism 
spectrum disorder. Aligning instruction to student learning and 
behavioral styles and assessment in the general education and 
special education settings. 

Department consent 


SPED- 681 Student Teaching: Special Education (4.00 - 16.00 cr.) 
Repeatable: Yes 

Directed special education teaching and community experience in 
selected off-campus schools. 

Department consent 


SPED- 682 Student Teaching Early Childhood-Special Education 
(8.00 cr.) 

Repeatable: No 

Directed teaching and community experiences in selected infant- 
toddler, preschool, or school based programs for children with 
disabilities. 

Prerequisites: take SPED-520 and SPED-630 


SPED- 689 Intern Teaching Early Childhood: Special Education (8.00 
- 16.00 cr.) 

Repeatable: Yes 

Directed teaching and community experiences in selected infant, 
toddler, preschool, or primary school-based programs for children 
with disabilities. 

Prerequisite: take SPED-520 


SPED- 690 Behavioral Interventions In The Schools (2.00 cr.) 
Repeatable: No 

Study and practice in Functional Behavioral Assessment and 
Behavioral Intervention Planning for individualized behavior 
problems in the PK-12 education setting using both a direct-service 
and consultation-collaboration model. Focus on assessment skills to 
produce data-driven environmental modifications, pro-social 
replacement behaviors, consequence strategies, and home-school 
interventions. 


SPED- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


SPSY — School Psychology 


SPSY- 690 Behavioral Interventions In The Schools (2.00 cr.) 
Repeatable: No 

Study and practice in Functional Behavioral Assessment and 
Behavioral Intervention Planning for individualized behavior 
problems in the PK-12 education setting using both a direct-service 
and consultation-collaboration model. Focus on assessment skills to 
produce data-driven environmental modifications, pro-social 
replacement behaviors, consequence strategies, and home-school 
interventions. 


SPSY- 701 Roles and Functions of School Psychologists (2.00 cr.) 
Repeatable: No 

Overview of the history, roles and functions of school psychologists 
(nationally and regionally). Observation and discussion of the 
profession in a seminar format. 


SPSY- 710 Early Childhood Assessment and Intervention (2.00 cr.) 
Repeatable: No 

Principles and techniques in assessing and intervening with early 
learners. Applied practice in developmental and pre-academic 
assessment. Examination of early childhood programming, service 
delivery, intervention planning, and family support. 

Prerequisites: take SPSY-743 & SPSY-753 


SPSY- 727 Supervision in Pupil Services (1.00 cr.) 

Repeatable: No 

Theories, strategies and models of school-based supervision of 
school counseling and school psychology students. Ethical 
guidelines, best practice strategies, supervisory roles, and 
supervision standards for individuals responsible for supervising 
practicum students and interns are addressed. Not intended for use 


in a degree program. 
Instructor's consent 


SPSY- 735 Problems In School Psychology (2.00 cr.) 

Repeatable: No 

Independent investigation into a carefully delineated area of school 
psychological services in an attempt to bring evidence to bear ona 
problem. The use of research techniques is required. Reporting of 
the study is expected to meet the standards appropriate to scholarly 
writing by professionals in the field. 

Prerequisite: take EDUC-740 


SPSY- 743 Cognitive Assessment (3.00 cr.) 

Repeatable: No 

Supervised practice in the administration, scoring and interpretation 
of individual tests of cognitive abilities. Emphasis is directed toward 
the evaluation of intellectual ability, the examination of strengths 
and weaknesses in cognitive processing, the integration of findings 
in psycho-educational reports, and intervention planning for 
individual clients. 

Prerequisites: take SPSY-753 and SPSY-753B 


SPSY- 745 Social, Emotional, and Behavioral Assessment of Youth 
(2.00 cr.) 

Repeatable: No 

Theoretical and applied aspects of clinical assessment methods and 
techniques for evaluating the social, behavioral, and emotional 
functioning of children and adolescents through the use of various 
objective and projective assessment tools and techniques. 
Prerequisite: take SPSY-743 


SPSY- 753 Psychometric Theory & Application (2.00 cr.) 
Repeatable: No 

Introduction to psychoeducational theory and concepts in relation 
to inter- and intra-individual assessment. Covers basic statistics, in 
regard to test construction, test uses and misuses, test selection, 
purposes of testing, ethics, basic test interpretation processes and 
types of tests and testing programs frequently employed by 
psychoeducational specialists. 


SPSY- 753A School Counseling Assessment Laboratory (1.00 cr.) 
Repeatable: No 

Introduction to assessment materials and techniques employed by 
school counselors. Individual inventories, aptitude and achievement 
tests, problem surveys and other student assessment materials. 
Prerequisite or corequisite: SPSY-753 


SPSY- 753B Lab--School Psychology (1.00 cr.) 

Repeatable: No 

Introduction to basic psychometric materials and techniques 
employed by school psychologists. Emphasis is placed upon 
individual mental tests and procedures. 

Prerequisite or Corequisite: take SPSY-753 


SPSY- 768 Learning Disabilities: Assessment And Intervention (3.00 
cr.) 
Repeatable: No 


Principles and techniques used in assessing, instructing, and 
identifying students with academic delays and/or learning 
disabilities. Historical perspectives, current research, and strategies 
for students at risk for and with learning disabilities is examined and 
evaluated. Applied practice in academic interventions and academic 
assessment techniques is utilized. 

Prerequisite: take SPSY-753 


SPSY- 770 Thesis (2.00 - 6.00 cr.) 

Repeatable: Yes 

Independent research under direction of investigation adviser. 
Selection of problems, development of outline, review of literature, 
compilation of bibliography, plan of method of attack, conduct of 
research, interpretation of findings, and preparation of the final 
paper according to thesis standards. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of six. 
Prerequisite: take EDUC-740 


SPSY- 775 School Consultation (2.00 cr.) 

Repeatable: No 

Comprehensive overview of theories and processes of psychological 
and educational consultation. Training in specific consultative skills 
through use of role-play, feedback, and homework assignments. 


SPSY- 777 Legal/Ethical Issues For School Counselors And 
Psychologists (2.00 cr.) 

Repeatable: No 

Investigation of laws, legal systems, professional ethics, 
administrative codes, and other legal and ethical issues as applied to 
professional practice of school counselors and school psychologists. 


SPSY- 778 Psychoeducational Disabilities (3.00 cr.) 

Repeatable: No 

Etiology and characteristics of psychoeducational disabilities. 
Considerations for assessment and intervention. Understanding the 
role of the school psychologist in the educational system and in 
support of diverse learners, educators, and families. 


SPSY- 781 Field Practicum in School Psychology | (3.00 cr.) 
Repeatable: No 

School-based field experience. Initial roles and functions of the 
school psychologist are explored, under supervision. School 
consultation; assessment of diverse learners; intervention and 
progress monitoring; special education process. 

Prerequisites: take SPSY-743 and SPSY-768; Ed.S. in School 
Psychology program admittance. 


SPSY- 782 Field Practicum in School Psychology II (3.00 cr.) 
Repeatable: No 

School-based advanced field experience. Continuing application of 
the roles and functions of the school psychologist,under supervision. 
Increasing focus on leadership skills. 

Prerequisite: take SPSY-781 


SPSY- 784 Clinical Practicum In Psychoeducational Services | (2.00 
cr.) 
Repeatable: No 


This practicum course is designed to provide more intensive and 
extensive clinical experiences. Work with pre-school children, post- 
school young adults, school age children and their parents. Special 
assessment and intervention techniques are emphasized. 
Prerequisites: take SPSY-743 and SPSY-768; Ed.S. in School 
Psychology program admittance. 


SPSY- 785 Clinical Practicum In Psychoeducational Services II (2.00 
cr.) 

Repeatable: No 

Provides integrative learning experiences into the role and style of 
function appropriate to the individual and the profession. Long term 
therapeutic contacts are required. Experience in one or more areas 
of specialization is available. 

Prerequisite: take SPSY-784 


SPSY- 790 Systems-Level Prevention and Intervention (2.00 cr.) 
Repeatable: No 

School-based prevention and intervention programs to address 
crises and systems-level needs. Principles of systems-level 
consultation, organizational change, universal screening procedures, 
intervention planning, program evaluation, and the analysis of 
evidence-based programs to promote the health and competence of 
youth are addressed. Practical experience in planning and evaluating 
school-based programs. 

Prerequisite or Corequisite: SPSY-775 


SPSY- 792 Internship In School Psychology (3.00 cr.) 
Repeatable: Yes 

Supervised field experience. Minimum of half-time must be 
completed in a school setting. Student will work with a certified 
school psychologist to apply skills across NASP Practice Model 
domains. 

Department consent 

Prerequisite: take SPSY-782 


SPSY- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


SPSY- 870 Specialist Thesis In School Psychology (3.00 - 6.00 cr.) 
Repeatable: Yes 

Independent research project. Selection of a research problem, 
review and critical analysis of literature and research, development 
of research plan and methodology, data collection, interpretation of 
findings and preparation of paper. Thesis orally presented and 
defended to thesis advisor and committee. 

Prerequisite: take EDUC-740 


SPSY- 895 Applied Research Project in School Psychology (3.00 - 
6.00 cr.) 

Repeatable: Yes 

Independent, applied research project in a school- or community- 
based setting. Evidence-based rationale, development of 
methodology to implement project, collect data, and analyze results 
is required. An oral defense is required prior to final project 


approval. 
Prerequisites: take either SPSY-735 or SPSY-770 


SRVM -— Service Management 


SRVM- 546 Seminar In Training And Development (1.00 cr.) 
Repeatable: No 

Definition and analysis of high performance service management 
best practices. 


SRVM- 621 Customer Interaction Center Management (3.00 cr.) 
Repeatable: No 

Introduction to evaluation, design, maintenance, and management 
of online telephone technology to provide customer service 
solutions for industry in customer interaction centers. 


SRVM- 681 Special Problems In Service Management (1.00 - 3.00 
cr.) 
Repeatable: Yes 


STAT — Statistics 


STAT- 520 Statistical Methods (3.00 cr.) 

Repeatable: No 

Methods of describing data: graphical methods, numerical summary 
measures, exploratory data analysis. Probability, probability 
distributions, expected value. Sampling distributions. Statistical 
inference: estimation and hypothesis testing for one-sample and 
two-sample problems. Regression analysis. Demonstrating with 
standard statistical software packages. Students may incur incidental 
expenses for software. 


STAT- 640 Advanced Linear Modeling-Regression And Time Series 
Analysis (3.00 cr.) 

Repeatable: No 

Multiple regression, inference about regression parameters, 
remedical regression measures, quantitative and qualitative 
regression, model selection/validation, nonlinear regression, neural 
networks, logistic and Poisson regression, generalized linear models, 
time series, smoothing, stochastic time series, moving average and 
autoregressive models, auto regressive integrated moving average 
(ARIMA), estimating and forecasting with time series. 

Instructor's consent 


STAT- 730 Biostatistics | (3.00 cr.) 

Repeatable: No 

Statistical analysis in biological and health sciences using case study 
examples. Review of descriptive statistics. Discrete and continuous 
probability models in biostatistics, parametric and non-parametric 
inference in biostatistics (estimation and tests of hypotheses), 
correlation, and linear, polynomial, nonlinear and logistic regression. 


STAT- 731 Biostatistics II (3.00 cr.) 
Repeatable: No 
Advanced statistical analysis of biological data focusing on health 


science and conservation using case study examples. Design of 
experiments, single-factor and multi-factor ANOVA, multivariate 
analysis, multiple linear regression, least-squares estimation, 
stepwise procedures, partial F-tests, model aptness, data reduction 
techniques, principles component analysis, discrimination and 
classification techniques, discriminant and cluster analysis. 
Prerequisite: take STAT-730 


STAT- 740 Multivariate Statistical Analysis (3.00 cr.) 

Repeatable: No 

Aspects of multivariate analysis, matrix algebra, random vectors, 
graphical techniques and descriptive statistics for multivariate data, 
multivariate normal, Wishart distribution, inference about mean 
vectors, confidence regions and simultaneous comparisons of 
component means, comparison of several multivariate means, 
multivariate linear regression, principle component and factor 
analysis, classification-discriminants analysis, clustering and trees. 
Prerequisite: take STAT-640 


STMED -— Science, Technology and Mathematics 
Education 


STMED- 601 Capstone: Math and Science Education (1.00 cr.) 
Repeatable: No 

Synthesis of material learned in the math and science education 
program and study of educational research, evidence-based 
practice, and professional development. 

Prerequisite: Benchmark | completion 


SUST- 515 Sustainable Engineering (3.00 cr.) 

Repeatable: No 

Impact of engineering and design/manufacturing decisions on the 
environment. topics include sustainability, energy and material 
flows, risk assessment, multi-use product life cycles, manufacturing 
process waste streams, sustainable product design issues, end-of-life 
product handling, and pollution prevention techniques. 


SUST — Sustainability 


SUST- 632 Global Sustainability Experience in Design & 
Manufacturing (3.00 cr.) 

Repeatable: No 

Cross-disciplinary exploration of ecologically-friendly design, 
engineering, manufacturing and business models. International 
travel component with corporate, cultural, academic and civic 
leaders. Cultural, economic and political influences; product design; 
manufacturing; sustainability; application of current eco-friendly 
product design models; research topics; regional global visitation; 
studio and laboratory experiences; project and presentation. 


SUST- 730 Sustainable Futures (3.00 cr.) 

Repeatable: No 

Concepts of sustainable design and development. Explores 
methods/tools for assessing sustainable products and processes 
from economic, environmental, and societal perspectives. Policy and 


regulatory impact and cost benefit analyses. Industrial applications 
exploration through case study analyses. 


TECED — Technology Education 


TECED- 525 Technology For Elementary School Children (2.00 cr.) 
Repeatable: No 

Development, philosophy, objectives and course organization for 
industrial arts for the elementary schools. Suitable laboratory work 
in woods, metals, plastics and drawing. 


TECED- 533 Planning Technical/Vocational Laboratories (2.00 cr.) 
Repeatable: No 

School shop facility planning: equipment selection, placement, care 
and management. 


TECED- 540 Middle School Technology Education (2.00 cr.) 
Repeatable: No 

Reviews trends and activities in the technology education 
movement. teach middle school offerings. 


TECED- 575 Workshop: (1.00 - 3.00 cr.) 

Repeatable: No 

Current specialized topics in industrial education through 
experiential activities. 

Instructor's consent 


TECED- 603 Activities In Technology/Vocational Education (2.00 cr.) 
Repeatable: No 

A study and design of learning activities for industrial and vocational 
education. Learning activities will be developed on selected levels of 
the cognitive, psychomotor, and affective domains to carry out 
stated behavioral objectives. An evaluation of the appropriateness 
of learning activities as presented in contemporary curriculum 
projects. 


TECED- 631 Field Trips To Industry (1.00 - 3.00 cr.) 

Repeatable: Yes 

Opportunities are provided for industrial and vocational education 
majors as well as teachers to accumulate information about 
industries through local and distant on-site visits to industries. A 
third credit may be earned by showing evidence of application of 
data collected in courses being taught. 

Department consent 


TECED- 637 Organization/Management Of Technical Laboratories 
(2.00 cr.) 

Repeatable: No 

Experience in administration, project development and teaching 
problems associated with industrial education. 


TECED- 638 Course Construction (2.00 cr.) 

Repeatable: No 

Directed experience in curriculum development and course of study 
construction for industrial education teachers; development of 
behavioral objectives and of instructional materials to help reach 


these objectives; development of course of study, instructional 
package/unit of instruction. 


TECED- 704 History/Philosophy Technology Education (2.00 cr.) 
Repeatable: No 

Evolution of modern industrial education through the people, 
movements, events and institutions that contributed to its 
formation. Developments and conditions in education and society 
also considered plus their relationship to the theory and practices of 
industrial education throughout the years. 


TECED- 708 Issues In Technology Education (2.00 cr.) 

Repeatable: No 

A seminar dealing with selected current issues in industrial arts. 
Developments of abilities to develop a position and defend it, to be 
critical without being offensive, and to be professional in an 
emotional atmosphere. 


TECED- 710 Curricular Innovations In Technology Education (2.00 
cr.) 

Repeatable: No 

Study of current innovative programs and practices in the teaching 
of industrial arts. 


TECED- 735 Problems In Industrial/Technology Education (2.00 cr.) 
Repeatable: No 

Identification, selection, and the completion of a problem in 
industrial education, culminating in a Plan B paper. 

Prerequisites: take TECED-739 and EDUC-740 


TECED- 739 Introduction To Research In Vocational/ Technology 
Education (1.00 cr.) 

Repeatable: No 

Study of selection criteria for advanced technical problems in 
industry and technology, development of techniques appropriate to 
attacking these problems, identification of industries and 
organizations relating to these problems and preparation of a 
detailed proposal to explore a particular problem. Students should 
enroll for this course during their first graduate enrollment and plan 
to take the appropriate "problems" course during their next 
enrollment. 


TECED- 746 Seminars In Technology Education (1.00 - 3.00 cr.) 
Repeatable: No 

Identifying goals and outcomes for the local school; development of 
immediate and long-range curriculum plans; cooperating with local 
school administrative units in planning for improvement; use of the 
new Wisconsin curriculum guide for industrial education; initial 
preparation of individual courses of study for the local school 
program using behaviorally stated objectives. 


TECED- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved position to gain 
business/industrial/other experience. Normally entails recurring, 
supervised work periods, each one building and expanding on the 


previous. 
Department consent 


TECED- 770 Thesis--Industrial/Technology Education (2.00 - 6.00 
cr.) 

Repeatable: No 

Independent research under direction of investigation adviser. 
Selection of problems, development of outline, review of literature, 
compilation of bibliography, plan of method of attack, conduct of 
research, interpretation of findings, and preparation of the final 
paper according to thesis standards. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of six. 
Prerequisite: take EDUC-740 


TECED- 775 Workshop (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics providing hands-on or experiential learning activities. 
Specific content and title to reflect the topic of the workshop. 


TECED- 798 Field Experience (1.00 - 2.00 cr.) 
Repeatable: No 
Department consent 


TECED- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


TECED- 895 Field Study In Industry And Technology (2.00 - 6.00 cr.) 
Repeatable: Yes 

A study which provides the graduate student with the opportunity 
to: (1) explore in-depth the body of knowledge associated with his 
substantive teaching field in industry and technology, (2) provide an 
educational experience for implementing this knowledge into the 
classroom situation, and (3) devise methods to determine if this 
methodology has brought about desired behavioral changes. 


TECH — Technology 


TECH- 540 Future Of Work (1.00 - 2.00 cr.) 

Repeatable: No 

Future possibilities as to why people work, who will work, and in 
what conditions. Project probable work parameters from current 
tends. Relate past, present, and future to students’ individual work 
situations. 


TECH- 733 Impacts Of Technology (2.00 - 3.00 cr.) 

Repeatable: No 

A contemporary, historical and futuristic look at some of the 
economic, sociological, psychological and political implications of 
industry and technology. Students will identify and investigate 
several impacts of industry/technology to show depth of 
understanding and relationships between them. 


TECH- 775 Epistemology Of Technology (3.00 cr.) 
Repeatable: Yes 
The nature, sources, and parameters of knowledge, in this instance 


technology, and its relationship to other organized bodies of 
knowledge. 


TECH- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 


TRANS -— Transportation 


TRANS- 595 Seminar (1.00 - 2.00 cr.) 

Repeatable: Yes 

Specific content is designed to upgrade competencies of 
participants. Content will change to reflect current state of the art in 
electricity/electronics or power mechanics. 


TRANS- 792 Special Projects In Transportation/ Energy (2.00 - 6.00 
cr.) 

Repeatable: No 

Substantive study and activity for specialists in the 
transportation/energy field to include library work, field 
observation, laboratory work planned by the student and approved 
and supervised by a faculty consultant in transportation/energy. 
Preparation of a technical report. May be repeated for a maximum 
of six semester credits. 


TRANS- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


TRDIS — Transdisciplinary 


TRDIS- 677 International Study (1.00 - 16.00 cr.) 

Repeatable: Yes 

Inter-institutional credit exchange for students accepted in 
university-approved study abroad or international exchange 
programs offered through the office of international programs at 
recognized/accredited institutions in other countries. The course 
may be repeated. 


TRDIS- 710 English Research and Writing for Graduate Students 
(3.00 cr.) 

Repeatable: No 

Refining research and writing skills for success in graduate-level 
coursework in the U.S. Includes two hours of mandatory 
lab/discussion. 

Department consent 


TRDIS- 735 Investigations (2.00 cr.) 

Repeatable: No 

A research experience which culminates in a Plan B paper. 
Department consent 

Prerequisite: take EDUC-740 


TRDIS- 770 Thesis (2.00 - 6.00 cr.) 
Repeatable: Yes 
Independent research under direction of investigation adviser. 


Selection of problems, development of outline, review of literature, 
compilation of bibliography, plan of method of attack, conduct of 
research, interpretation of findings, and preparation of the final 
paper according to thesis standards. Student may enroll for 2, 4, or 6 
semester hours of credit in various terms with a final total of six. 
Department consent 

Prerequisite: take EDUC-740 


TRHRD -— Training and Human Resource Development 


TRHRD- 560 Training Systems In Business And Industry (3.00 cr.) 
Repeatable: No 

Types and purpose of training as related to business and industry. 
Training analysis, content, delivery systems, evaluation and 
justification for training. Designed for non- education majors. 


TRHRD- 570 Training Methods In Business And Industry (2.00 cr.) 
Repeatable: No 

Identification of training situations where the development and 
delivery of training is needed. Emphasis is on methods to deliver a 
training session. Students will be required to make training sessions 
presentations. 


TRHRD- 575 Workshop (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics providing hands-on or experiential learning activities. 
Specific content and title to reflect the topic of the workshop. 


TRHRD- 589 Training Internship (1.00 - 8.00 cr.) 

Repeatable: Yes 

Opportunities for students to learn and practice training 
management and instructional techniques through activities and 
experiences in a training department. Objectives commensurate 
with student's background and field of training. Activities include 
designing and implementing training programs in student's major or 
minor field of study in either industry, business, military or 
government training programs. 

Department consent 

Prerequisite: take TRHRD-560 


TRHRD- 600 Workshop (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics in training and human resource development 
providing hands-on or experiential learning activities. Specific 
content and title to reflect topic of the workshop. 


TRHRD- 730 Systematic Training Design and Development (3.00 cr.) 
Repeatable: No 

Systematic approach to the design and development of training in a 
business context, including analyzing performance problems, 
conducting training needs assessment, work behavior analysis, 
writing training performance objectives, and selecting appropriate 
training methods and techniques. 

Prerequisites: take TRHRD-560 


TRHRD- 731 Systematic Training Measurement and Evaluation 
(3.00 cr.) 

Repeatable: No 

Systematic approach to the measurement and evaluation of training 
in business. Knowledge and understanding of training measurement 
and evaluation models by applying statistical concepts, measuring 
and analyzing data, and developing formative and summative 
evaluation instruments. Design of evaluation proposals, apply 
evaluation methods at four evaluation levels. 

Prerequisite: take TRHRD-730 


TRHRD- 735 Field Problem In Training And Human Resource 
Development (3.00 - 4.00 cr.) 

Repeatable: No 

Identification of a training and human resource development 
research problem. Review of related research, selection of 
appropriate methodology, completion of research procedures, 
analysis of results and formulation of conclusions, recommendations 
and implications for practice. Final product is a written research 
report. 

Prerequisite: take INMGT-700 


TRHRD- 740 Leading the Learning Function (3.00 cr.) 

Repeatable: No 

Leadership in developing human capital to execute the 
organization's strategy: planning, organizing, monitoring, and 
adjusting activities associated with the administration of workplace 
learning and performance. 


TRHRD- 746 Seminar In Training and Human Resource 
Development (1.00 cr.) 

Repeatable: Yes 

Current trends in research, practice, and professional development 
in the field of human resource development (HRD). Program-specific 
topics will address changing roles of HRD professionals, current 
research in HRD, developing a research proposal, and how to launch 
a career in the field. 


TRHRD- 749 Cooperative Education Experience (1.00 - 8.00 cr.) 
Repeatable: Yes 

Work and study in an approved training department in business, 
industry, or government. May be recurring, is supervised during 
work/study periods. Any recurring work/study periods would be 
designed to build upon previous experiences in the course. 
Department consent 


TRHRD- 775 Workshop (1.00 - 3.00 cr.) 

Repeatable: Yes 

Special topics providing hands-on or experiential learning activities. 
Specific content and title to reflect the topic of the workshop. 


TRHRD- 789 Internship In Training And Development (2.00 - 8.00 
cr.) 

Repeatable: Yes 

Opportunities for students to use competencies in analyzing training 
needs, design training, delivering training and evaluating training in 
an organization. Course objectives commensurate with student's 


knowledge, skills, experience and interests. 
Department consent 
Prerequisites: take CTE-534, TRHRD-730, and MEDIA-710 


TRHRD- 799 Independent Study (1.00 - 3.00 cr.) 
Repeatable: Yes 
Department consent 


WGS — Women and Gender Studies 


WGS- 511 topics In Women's Studies (1.00 - 3.00 cr.) 

Repeatable: Yes 

Exploring, from interdisciplinary perspective, new information and 
ideas in a selected area of significance to women's studies. 


